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M19199 2 agUuran1sAEuUAINag AUN QA

Lneua Strengths Areas for improvement Score (1-7)
AUN 1 Expected Learning Outcomes
1.1 The expected learning outcomes have been Taidd AszUIuNIslAu1ds ELO fldenndoafu 3
clearly formulated and aligned with the vision mission/vision YBINNINESULAL AN
and mission of the university [1,2] NUNIUNTETUIUNITNITRDNLUYU ELO 910 vision
WA mission YBIUNIINYIAELATANY
N15WA190 1 matching g% 719 ELO AU
mission/vision YeMNINEY AAITLAZIANTTIA
dulsdinude
1.2 The expected learning outcomes cover both | ELO iléifin1sesnuuuliaenndasiunisinnanis NNYPUNAUVDINTEUIUAITAITNAITUT SLO AU 2
subject specific and generic (i.e. transferable) L%EJ‘LJ?S FNUYDY dNB ELO
learning outcomes [3] ANLENAATENIN SLO fu GLO
A15RTUITIETVIAAT 18T AT SLO way
GLO Tsllpuaenmdesiu ELO
e lunsiasueIvIuaarsedsnlunis
wusUsELAY SLO Wag GLO
13 The expected leaming outcomes clearly | fn1simun ELO laglduuuuseiduglévudinuay | - n15deans ELO fu stakeholder Litelgiidauls 2
reflect the requirements of the stakeholders | {n3IRaAl dudssunsiu
[4] AszuIunIsEoundusening ELO fildfunisa
Foensvesiidnlddauide
msfasangifidulsdmidony ELO Andngns
AoIN1TUATADAATEITUNTHANENENS
2
AUN 2 Programme Specification
2.1 The information in the programme ﬁmiLLam%;ﬂaﬁugm‘Lu website 999011A3%" nsfiansanteyaiuandy website Tdulumy 3

specification is comprehensive and up-to-date
[1,2]

anNN AUNQA
nszurunsiTideyavemdnansiiniudu




Lneua Strengths Areas for improvement Score (1-7)
HagtuitelifFosnsiin@nwdeannsasunsy
ToyaUDIVANGNT
2.2 The information in the course specification is | fnsuansdoyatiuglu website v9301A3%1 nuynuteyafidnduvemdngasausadeansly 3
comprehensive and up-to-date [1,2] farfiidulaalalansuiu
nsgounauvesdlfnuson1simUINTULUIUIT
Ioya
NUMNIUNTZUIUNITNITINAIIUEUNUTTZNTS
ELO Aus1eiwn
2.3 The programme and course specifications are ﬁmiLLam%yjaﬁugﬁﬂu website ¥94N1AIYN wuwaumwﬁa%mwaﬁamwaWé’ﬂqmuas 2
communicated and made available to the ‘3’1EJ":JGU”IVIIL%ﬂuiﬂﬁnﬂﬁd’suiﬁﬁwﬁﬁ
stakeholders [1,2] VUNIUNTFUIUNINIGAENA ELO vaamangnsludl
nednileindwunsiFeudosaduszuy
3
AUN 3 Programme Structure and Content
3.1 The curriculum is designed based on msaammuwé’ﬂqmimmﬂ ELO 5 fUv84d @ne M3279d0UN1T alignment 521719 ELO U 2
constructive alignment with the expected Iﬂiﬂﬂ%ﬁmé’ﬂqm
learning outcomes [1] ﬂszmumimiaaﬂwaa"ﬂqmﬁuﬁamiw%m
F8aLBYAIYININDY ELO Yemdngns
Uszuiaiinisnen ELO ifiednsinlaseadng
NANgN
nsruIun1sdounduvedlasaiimangnsluds
ELO
32 The contribution made by each course to | $183¥HINUTAINNITSEUITALIUNIAIN LEA 3 nseenuuuiiemTeindauduiusiu CLO 3

achieve the expected learning outcomes is
clear [2]

vosudazseIvielviindnwiussg ELO 7
VANgNSHOINIS
miﬂizLﬁumﬁmmatﬁ%auimﬂQﬁﬁdaulﬁdamﬁa
(Teudinuaziin@nei) fa CLO Y8usiaysIeivn




et Strengths Areas for improvement Score (1-7)
AMUTALIUTENINANUENRLSURI CLO A ELO
NUNIULKNUNTEIIENISToUTEI18T91d
AMUFUNUSAU ELO
33 The curiculum is logically structured, | MIAMUANSNNMINVBMENERNTUIINNSNNUINVBS 13N TEUIUNsiasEawmangasvdnng 2
sequenced, integrated and up-to-date [3,4,5,6] | @n® LazuRIINYIAE L%‘auilﬂué’ﬁu%uuazﬁmwm\'mﬁmL%uiﬂaﬁ’u
Faudszaul 1-0 WoliiFouussy ELO 104
NANENT
2
AUN 4 Teaching and Learning Approach
4.1 The educational philosophy is well articulated ué’nﬂ%’%zywawé’ﬂqmﬁmm%’mam%wiwﬁ’u N133ANITITIUNITADUY ALVOUUNUINVBIL AU 2
and communicated to all stakeholders [1] mission/vision UBIURIINYIEE LLaw:JL%EJu
N139AN15L58UNITaRUIAUANNUSAUNANTS
Seu3
Brsmsdomvdnuivanludsianldduds
42 Teaching and leamning activities are | AnsAvuAndNINMTINITADULAEAINTIUNTSEUS NUNMIUITNITINNITITYUNTADULAAE T8N 3
constructively aligned to the achievement of the | 1 ELO fifaanns duiusitu CLO ilelviussqinguszasdnisiBous
expected learning outcomes [2,3,4,5] %aau@iazma%’nﬁﬁaﬂmi
nsinfanssunisieudaunsadaldegiaiu
sUssIuANL CLO/ELO fidesns
FnAnwmsuisnisaeukazianssunisaeud
dunudiv ELO aenls
4.3 Teaching and leaming activities enhance life- | #Aanssumsignisiilaenisuounineauwaziiu wumumﬁmﬁaﬂﬁmm'ﬁﬁauifﬁﬁmﬁuéﬁ’u ELO 2
long learning [6] iU ﬁmé’ngmﬁaﬂmi

numIuM IR ILarUSUUTIRanTIuNITISous
WUy PDCA

MUMIUNTUTHIUNTEUIUNITNITR U WAL NS
aouflAnt e waumuraUsunsInnans
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Seuivestindnwm

AUN 5 Student Assessment

51 The

aligcned to the achievement of the expected

student assessment is constructively

learning outcomes [1,2]

fuwmnanisuseliunatndnwlvidenmasaiu ELO

n13UslivinnaniIsiseuiasouAquianIsidn
Sou seninuSeunazrandusansanwibimduly
m:umiﬁwmﬁﬂmmﬁﬂmmimumsﬁauﬁﬁ
donAaeInu ELO
nsa¥edeidinnudnvasvosinAnuiidus
msfnwiietathnwlaniu ELO figans

5.2 The student assessments including timelines,
methods, regulations, weight distribution, rubrics
and grading are explicit and communicated to
students [4,5]

An1swasnaninaeinIsUsEuNawnUnANwInaUT2 L
WSNUBINTEI U

N1INUNIUNTEVIUNTNITUSEEUTNANYIADU
GounazvdnFeuiotanamiuduia
n1siuszuun1sUseliulalinudaaunay
aunsainliegndugusssunasandngnsuas
UnAnwinngu
MUMIUNISARNIAVBITIEIVILUUBINGL/Banau
Usziiuazuuuiiiald Idu1egragniosuas
aonndoeiudsiinld

5.3 Methods including assessment rubrics and
marking schemes are used to ensure validity,

reliability and fairness of student assessment [6,7]

Tgszvumsmuasulunfazsgin

numwIsnsussidiuiasndninaainisuseidiuse
UnAnwrlundnanslifinaiiuainugnees
aunsonseaeudeundunanisUszidiu s
AMUAMLLNTeRouazIzUUANYATTINY
WnsUsEiu

5.4 Feedback of student assessment is timely and

helps to improve learning [3]

N3EUILNTEIRUNAUTRINTIANANISIT U UsRE
e BdLESULaT AU N ANwE IS0l
nad e s sulaviu

5.5 Students have

procedure [8]

ready access to appeal

TgsyuvarunanaveanmIngay

NUMIUNITAS1IITUUNITENSIAlv0INaNgasT
ansaudledynilailesiuniglundngasiie




Lneua Strengths Areas for improvement Score (1-7)
San1stym/deRmndiiintu
3

AUN 6 Academic Staff Quality

6.1 Academic staff planning (considering succession, | H58UUNTNAUIYAAINTLUAILAIT 9 LALIZUVATI nsnunusruUiiduaiuliyaainsang vl 3

promotion,  re-deployment,  termination, and | @1913¢ulny NIHMUINIUAINABINTVBMENGATHAT AN

retirement) is carried out to fulfil the needs for sﬁaamiﬂuaqLwiasuqﬂmﬂslﬁamauauaqﬁmms

education, research and service [1] BYUNITEDUY IFULATUSNNTIVINIG
M3a519NTLUIUNTTBUNAUTBIRNUTIUYAAINT
HONITNAIUN
mmNLLmué’mwﬁwa‘"muﬁwa‘”ﬂqmﬁaamﬂ‘v’f
donndeItUNISINBeMLaENITATNTEUUUSEAU
mmLﬁﬂﬂiuﬂsaimanqﬂaWﬂiawaaﬂ

6.2 Staffto-student rato and workload are | F8nsdruTMINzaNves staff s TnFnwilnefisnsn N15ELESULAETNYIONTIdIUUDY staff 7D 2

measured and monitored to improve the quality of | sndnuAufmun FnAnwfienudunisine 3douazusnng

education, research and service [2] %ﬂﬂﬂiﬁauawﬁaﬁﬁﬂqm
N15ANAINNITEIIUVBIUARZYAAINT WAL AT
ANUAINUTIUNATULASAWMUIYBIYARRAINT
AIRIITUINITAILIUTATIdIUT Iz aNes
UnAnwirauanaIng

6.3 Recruitment and selection criteria including | H@nlunusundninaivesuinineae nsdeansevdninasilunsnsuiiuieynnansii 2

ethics and academic freedom for appointment, Fonauuaziiessssu

deployment and promotion are determined and A dudaTEeWITINTg

communicated [4,5,6,7]

6.4 Competences of academic staff are identified | AANIUNUAIUAANLNUNVDINMNINETAY N13%Un competence TllNgaUADANTIOUY 2

and evaluated [3]

YDIAAE TIYUAARRIUANILAILITOUAY TTHELIAT
Paulrianudmaunazidusssudanisuseiiiv
UYDIYAAAINT
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N15M3158U1 competences WiAagI1EYAAAINT
donndostunsiawnueduntfisudeinis
NTEDULALUINITIVINTT

msdeansdounduresyanansse competences

6.5 Training and developmental needs of academic
staff are identified and activities are implemented
to fulfil them [8]

mi'ﬁwu’mwé’huﬁﬁmﬁiu%mmiﬁuamﬂﬂa’mi
lnglangnsaLas U segadunTg

NFLUUNITNIUNILTEUU e Soulunginueily
nsdaauiauifanssunsivinisliasaiv
AUABINTYBINENGNT
NTEUIUNNTERUNGUVBIUAAAINTADAITHAIUY
NINTIUNINIYINT

6.6 Performance management including rewards
and recognition is implemented to motivate and
support education, research and service [9]

151978 ULAYARAINIAUNINVDIANE

NI UINALASULAZENEBIYARINTVRINANGRTID
afeviguazmatlalumaihauresyanains

6.7 The types and quantity of research activities by
academic staff are established, monitored and

benchmarked for improvement [10]

Aanssumadnnisidulumsinaeivesdiunana

NIAMUIYTALALAMNINYBININTTUNNTIVING
fianansata wazUszdiulavaayanains
nsguIUNITNITAAnINLazduasuliynains
NNAUUINY
NsaFmdnnaEiNITTaNaiguLagause
WeuiielhiAnnsiaunianssunidmnisuas
AUV

AUN 7 Support Staff Quality

7.1 Support staff planning (at the library, laboratory,
IT facility and student services) is carried out to
fulfil the needs for education, research and service

(1]

UAABINTANEAUUAYUN O NEIRDAIINADINITVDY
wangnslagdinisldsyuusivdiunansuidiy

MsvumuMivesyaaInsAofuANsFounIs
AU UTNITHAZIUIY
nsUszdiuRaaufianelavesldusnisdeaun
NUNIULATUTUUTIAIUNITUINITAUAITAN YA
SUATBUATUTNT

7.2 Recruitment and selection criteria for

TR U U LS NN N UDINIINDE

nsnumuszuundeasuliuaainsaneatuayuy
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appointment, deployment and promotion are

determined and communicated [2]

AN TN UINILANFDINITVBINANGATUAL
mmﬁaqms-ﬂaqLmasuﬂawmlﬁamauauaaﬁm
NML38UNTEDU ITUUATUINITIVINTG
N3a519NTZUIUNTTOUNTUTDIRILLAUYAGINS
HONITWAIUN
mm’mLLmuE?miwﬁwé’muﬁ%é’ﬂgmfﬁaqmﬂﬁ
donnasINuNISINBeMLaTNIsaSI9TTUUUTEAY
mmLﬁﬂﬂi;ﬂiﬂi%ﬁlgﬂﬁ’]ﬂiﬁﬂ@@ﬂ
nsdeanssiondninasilunisnszifiudeyanansii
Faaunasiflo sy

7.3 Competences of support staff are identified and
evaluated [3]

AR UUALAA NN VDINANINGAE

N13W31301 competences LAREIITYAAAINT
A0ARARITUNTHAILIAWLEA
nsdeansdounduresyanansse competences
NUNIUNIFHI competences AUANTINUEAL
wihfivesusaryanansaeatuayy

7.4 Training and developmental needs of support
staff are identified and activities are implemented
to fulfil them [4]

AR UNUANLAA NN VBINANINAE

n15linIudeAuden1sveIyAnaINsay
ATUAYUR BN TN
N3EUIUNITNNTTULAA U BIMANGA TN
ANNANNTAYRIYARINTATATUaYUTIdLaTH
maviandluudagmiing
NIIWAIUIAIINAINITLUAIULANIEN192 B
YAANTENEATUAYY

7.5 Performance management including rewards
and recognition is implemented to motivate and

support education, research and service [5]

TR U UANUAS NN N VDINNINDE

nszuaudaatuLazairaiidslaiiedauaiy
yaaansitaansnasinsgninluniii
ieduindeunisinunsiSounisaou Idouay
UINTIINT

nsinszuvriydidelefiongeaynainsves
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NANENT

AUN 8 Student Quality and Support

8.1 The student intake policy and admission criteria
are defined, communicated, published, and up-to-
date [1]

FANAUUA LA NN UNVDINNIINGDY AL SULIN
AulASINTVRIMENERS

T
v

nsdeansusznduiusveandngnsludsg
FoansAnuinazngudmanefifapaudini
VANGNSHDINIS
numunuaNtRvewiTounuiivangnsienis
wazUszanananud159v0susaslATIN1sN1ITU
afasiiethiuiuUss
MINUMUANNENSIVRdlATINITNSSUnAne
waznsaiadiiyinanudnfausarlasnisns
Sutin@nw

#
il

8.2 The methods and criteria for the selection of
students are determined and evaluated [2]

smsutnfnwitndngns 2 seuy

mumunszuILTuneunsdadontinAnwild
Tundngnsseduiudi 2
msnumuUsEsdtusndngeslitnAnwsudi
1 nsudoyaiielddmiunisindunisiden
GAVARLY

8.3 There is an adequate monitoring system for
student progress,
workload [3]

academic performance, and

NSAS9TLUUAAMINTNAN Y IUTE WIS BULAY
N158351901589UVITNANBITENINNT B UV
wangnshisianumsnzay
MUYNUNSEUIUTUR U SRRt AR LY
NMSL38U ASENNSITEUVBILNANY
N5USELEUNANITTIELNERUNANEIATUNITISBU
A32BY

8.4 Academic

student competition, and other student support

advice, co-curricular activities,

services are available to improve leamning and

LY

fisvuutetnAnwlunsSeuiuasineny

ANSES19TEUVIRUNAUTIIUNANEINBAINY
FoanslunsiaudnaAIn AT UAaN151997U
LaYANENNNTNANYIABINSHRELASUNTISBU
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employability [4]

- nslasugiendnAnwinazfansindu o 9

HewmdoundnwliiianisiSeuiuazaiunson
nuild

8.5 The social

environment is

physical, and psychological

conducive for education and

research as well as personal well-being [5]

Jan1rwIndeuvasaumanIsiseuy

n1sUseiii uaiu physical social and
psychological environment ﬁﬁdLﬁ%Mm‘iﬁaui
LAY

mafesruudesnduvesilauladedndnuise
fo1u
environment ﬁdqLa’%mm'ﬁﬁauil,l,amwu?%’waq

physical, social and psychological

NANENT

AUN 9 Facilities and Infrastructure

9.1 The teaching and learning facilities and

equipment (lecture halls, classrooms, project

rooms, etc.) are adequate and updated to support

education and research [1]

F991U18ANNATAINTUNNSISIUNITRDULAYLAS YLD
FeNINTISsUNSARULATIUITYRE MBS

N15UTLLTUAINUTIN aiwaﬁisﬁu?ﬂﬁ&iaﬁa
B1UIEAINALAINTUNITISEUNITADULAY
\Sesiloseildnsdeunisaeutasauise
ﬂizmumsﬁauﬂa"’uﬁa@mmma@?ﬁéﬁmamm
avmnlunsisoumsaeuaziniasiodTeilanng
SeunsaeularIdengidnladude
nsadeszuvsassunmsldruvesdsiuieniny
azmanlumsiounsaeusaziasosiodsonsdi
lalgnansaldauls

15851952 UUI BN UAITT AN AI8 U8 AN
avmnlunsiieunsaeunazin3asiodTeiilanng
FIUNTEDULAS UITE

9.2 The library and its resources are adequate and

updated to support education and research [3,4]

Tgszuuusnisdiunans

msafeszuuddnladiudsannsadntiounas
Sousla
ANSASI9TEUUINLEUN IS VUIF DAL NNTLUND
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vaa

FoyanidnJuvesiiifidnlddnude
NIEUIUNSTVOMANaNITlaITaniadouazns
vihdisleyaiidndusienisiieunisaeunasauide

9.3 The laboratories and equipment are adequate
and updated to support education and research
(1,2]

weosufuinisvainvang

nsnUTUNIIanITiesUfiinuaziaiesded
sudusenisiSounsaounasaddeildnsiou
AseeularuITelinelieean1sdnn1sisau
NTADULAZIUINY
nszuruMsteunduseviesUfiRnsuaziedeile
fisndusenisisounisaeunazuidefildnns
Sumsasuwazaifenngiidladiudy
AR UAENUMIUMSTAnLASeiiafis Ty
mamé’ﬂqmﬂmzazg’ml@zma
mssansaudssddunsdiaissiiodselyanunsa
Trulsmuuni

9.4 The IT

infrastructure are adequate and updated to support

facilities  including  e-learning

education and research [1,5,6]

SYUU IT WarssUUTINAUEIUNaS

NSHEIUTINVDIMANGATHBTLUY T hagszuy
LMS flatfuayulunmaiFounasamiide
msafeszuulsviliudeszuy T wagseuu LMS
vosrduladudsansaidnfunaasousla

9.5 The standards for environment, health and
safety; and access for people with special needs

are defined and implemented [7]

fisvuuanuuaeasislagnisasnsgileanulaensie

NINUNIUNSHAIUTINYRMENEATIUNTIANTS
UINTFIUNNAIUAINING DN FUAINLATADIN
Uaeaduagnisitrisldvesaudifinnnudeanis
Jufivey
nsnumIunsndunisedudeieanaziiu
52uuluN15TANITINNITUIATFIUN A Y
dawndey gunuazanuUaonfouaznisidnds
Isvesauidanudesnsiuiirslaovdngns
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AUN 10 Quality Enhancement

10.1 Stakeholders’needs and feedback serve as

input to curriculum design and development [1]

nsdnsruunsEUINMIdaunduasiduladu
deluniseenuwuuagiauimangaslinseiu
ANUABINTVBI LY
nsivuanguilmsnevesglivadinielils
Youanufindngnsfeanislunisiiuiiamn
NANgNs
N138319N32UIUNIINITIATIERLAEFUATIEY
Foyadisudunazdrfg et Wauinas
DOAUUUNANERT

10.2 The curriculum design and development
process is established and subjected to evaluation

and enhancement [2]

NIEUIMINNTOONLUUMANGRS AT IR LaE
wWisuiiguiiugiiey
N138519NTLVIUNTNITIATIEkAEEUATIEN
ToyaidudunazdrdydainannisiIeuiie
Augiigy
nszUuMIMIRiNTangisuiifiuieuiiieuiu
NGNS

10.3 The teaching and learning processes and
student assessment are continuously reviewed and
evaluated to ensure their relevance and alignment

(3]

=

HszUuunsInnIsnsiseukasUseiiuna

ATAS9IEUULUUU ST UNSIANISIS BUNT T U
ﬁaamé’aaﬁumsﬁwmﬁ’ﬂamwmmﬁjﬁaﬂuﬁm
M3BukaznITIsEfied RIS TN Seu
nsdeU
N1TES19NTEUIUNITANTIATITRLALHULATIEN
Foyafidnduuazdrdyanuuuuszdiunisianms
Sounisaeuiiathuniauinsieunisaey
nsnunIuNsUsEiunanisiseusiiaenndeaiu
CLO/ELO

10.4 Research output is used to enhance teaching

finsysauniseddeanldluiunmsiSeunisaeu

nsysunsaundeanlilunisaeuiimyiong




et Strengths Areas for improvement Score (1-7)
and learning [4] nsiseuimuingUszasansiseusluidazanu
MSVUNIUNTZUIUNITNITIANIISBUN AT
whAdelvaenndasiu ELO fideanis
n1sadieszuvuideiiaenadeadulad
gnavnssuiieunlilunsSeunisasy
10.5 Quality of support services and facilities (at the - V]Uﬂ/liuﬂizmuuaxmiﬂixLﬁuﬁdaﬁvﬂyuuazﬁd 2
library, laboratory, IT facility and student services) is 1ulgANdEAINtUAIUNISSeunTTaauly
subjected to evaluation and enhancement [5] Mé’ﬂqm
NUNIUNITHAIUTINYDINANGATADNITIANIS
ﬂmmwLLasénéwmstmazmﬂ
msmumuuaz%’mmsmmL?%&Jaﬂuawa”ﬂqm@iami
%’ﬂmsﬂmmwuaz?ﬁé’wmammasmﬂ
10.6 The stakeholder’s feedback mechanisms are | finalnlunsianvangnslaglduvuussiduaingisl numunszuIudeunduvesnalnluniswaun 1
systematic and subjected to evaluation and | dwulddnudelasianizungdng vdngnslngldinsinanduazfiddnlddrude
enhancement [6] JERTHITRFAVSHL K
numunalndsléunvesdiiddwlddudoiidos
duiusiundngns
2
AUN 11 Output
11.1 The pass rates and dropout rates are | HA15LAUEAIINITNIL FRTINITANBONLALEANTING NUTIUNSTUILNSARA LSS INSH LA 1
established, monitored and benchmarked for | a1eenvesindnuiiethuldlunisiam é’m’mwiawaaﬂmaqﬁﬂﬁﬂma&ﬂummsﬁﬁqqm'%a:u
improvement [1] LLazﬁ@jLﬁEJU
AT TLUIUNITAITIATITRUALFUATIZU
Foyafidudunazdrfgietduauinas
drewmdetndnuldlimneenuazatesn
numunalnfitedndnunldlinnesnuazateen
11.2 The average time to graduate is established, | 8nsimsdusansfinwieglunamiung nunIunsEUINANTaRasuTnAnufiodsa 1
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monitored and benchmarked for improvement [1]

msfnwneluszezanfivangmsuariefiey
N1TES19NTEUIUNITANTIATIEHUASHUATIZI
Foyaddudunagdrfgiletduamuinas
Premdetn@nwmdnianisAnwiniunue
numunalniigaedn@nwdndanisdnwiniy
LnEua

11.3 Employability of graduates is established,
monitored and benchmarked for improvement [1]

o v

Foms1n15nanuluseaudn 68 %

MUMILNsTUIUMsduas Nt Anw e ltaunsad
nuihmdndusansinwuaslediou
N15a519NTLUVIUNIINITITIUIAABATEYELIAN
Anwifieduasunssrenuvesindnwiilodnsa
nSANEN

11.4 The types and quantity of research activities
by students are established, monitored and

benchmarked for improvement [2]

fn1svideainnisielasenu

nunaunszuaunislduidealandann
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11.5 The satisfaction levels of stakeholders are
established, monitored and benchmarked for

improvement [3]
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Overall

2.18
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