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AUN 1

Expected Learning Outcomes

Criterion 1

1.

The formulation of the expected learning outcomes takes into account and reflects
the vision and mission of the institution. The vision and mission are explicit and
known to staff and students.

The programme shows the expected learning outcomes of the graduate. Each course
and lesson should clearly be designed to achieve its expected learning outcomes
which should be aligned to the programme expected learning outcomes.

The programme is designed to cover both subject specific outcomes that relate to
the knowledge and skills of the subject discipline; and generic (sometimes called
transferable skills) outcomes that relate to any and all disciplines e.g. written and
oral communication, problem-solving, information technology, teambuilding skills,
etc.

The programme has clearly formulated the expected learning outcomes which
reflect the relevant demands and needs of the stakeholders.

NAN1SUTSLAUAULDY

LNEua AZLUY

1 2 3 4 5 6 7

1.1 The expected learning outcomes v
have been clearly formulated and
aligned with the vision and mission

of the university [1,2]

1.2 The expected learning outcomes v
cover both subject specific and
generic (i.e. transferable) learning

outcomes [3]

1.3 The expected learning outcomes v
clearly reflect the requirements of
the stakeholders [4]

Overall opinion v
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1.1 The expected learning outcomes (ELO) have been clearly formulated and aligned with

the vision and mission of the university
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1.2 The expected learning outcomes cover both subject specific and generic (i.e.

transferable) learning outcomes
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1.3 The expected learning outcomes clearly reflect the requirements of the stakeholders
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ieUszneviv@nluaunimnssunineitesla
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AUN 2

Programme Specification

Criterion 2

1. The Institution is recommended to publish and communicate the programme and
course specifications for each programme it offers, and give detailed information
about the programme to help stakeholders make an informed choice about the
programme.

2. Programme specification including course specifications describes the expected
learning outcomes in terms of knowledge, skills and attitudes. They help students to
understand the teaching and learning methods that enable the outcome to be
achieved; the assessment methods that enable achievement to be demonstrated;

and the relationship of the programme and its study elements.

NAN1SUTSLAUAULDY

LNEU AZLUY

1 2 3 4 5 6 7

2.1 The information in the programme v
specification is comprehensive and up-to-
date [1,2]

2.2 The information in the course specification v

is comprehensive and up-to-date [1,2]

2.3 The programme and course specifications v
are communicated and made available to
the stakeholders [1,2]

Overall opinion v

NAN1SANTUUANMLNUA AUN 2

NAN1TANLEUGY FIUNIIVANGIU

2.1 The information in the programme specification is comprehensive and up-to-date

vdngms siunsusuusmnseu 5 U awil ane. dmua - 1A, 2
Tnunsounqu asAUsznaUnEN
- TogUszasAuazidmanevewmangns (programme aims and
intended outcomes)
- Inssainsveamiangns (outline of the course structure)
- Nagnslun15uTsq ELOs wagnsnseany ELOs lUgaseiv

(achieving of the programme learning outcomes through the

courses)
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- AN@5UI51873%1 (course descriptions)

2.2 The information in the course specification is comprehensi

ve and up-to-date

Tommuns1e3N (course specification) gnivualy
aoandesfumasuteTedn uay ELOs usinglu uee. 2 oenslsh
mmmﬁ%miﬂizLﬁuwaLLazmﬁmmsl{%‘aumiaaummiaﬂ%ﬂgﬂﬁ
YNNAIANIIANYINIUAUML AN Imﬁaaummmﬁmimﬂﬁmﬂwa
N3UsEEiUNTA0U HAaNITUEITUIIIVT WATNANITLSHUTDINANY)
fatinssunisuimmdngnanareasdiaeunsmiuRansaly
amsEedymiietulududosmunsieien

Gi'iazﬂaﬁum course specification Usznause

- Course title

- Course requirements such as pre-requisite to register for
the course, credits, etc.

- Expected learning outcomes of the course in terms of
knowledge, skills and attitudes

- Teaching, learning and assessment methods to enable
outcomes to be achieved and demonstrated

- Course description and outline or syllabus

- Details of student assessment

- Date on which the course specification was written or

- UAB. 3 MNNUTTUU UAD.
https://tgf.psu.ac.th/

revised

2.3 The programme and course specifications are communicated and made available to the

stakeholders

Stakeholders #anvawidngns Lan 819158 WnAnw gld
Ueudion Lazfuwdinn

Programme specifications mmsms’ﬁw;ﬂlﬁmﬂ website VB3
ANPATY wazAME™ B9 Stakeholders Wnaruansautisle

Course specifications Uagtusdniiunisiagldionans uae. 3
HIUIEUU UAB. https://tgf.psu.ac.th/ UBaunIINe 8y Weitenasd
Heeulyi Course specifications FananuinAnulutiaSuduves
s Feduenansiithgtiudaiianzeasdiaeu uasiindnuw
whiufianansodnfedeyadenald

- www.civil.eng.psu.ac.th
- UAB. 3 AIUTTUU UAD.
https://tof.psu.ac.th/
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AUN 3

Programme Structure and Content

Criterion 3

1.

The curriculum, teaching and learning methods and student assessment are

constructively aligned to achieve the expected learning outcomes.

2. The curriculum is designed to meet the expected learning outcomes where the
contribution made by each course in achieving the programme's expected learning
outcomes is clear.

3. The curriculum is designed so that the subject matter is logically structured,
sequenced, and integrated.

4. The curriculum structure shows clearly the relationship and progression of basic
courses, the intermediate courses, and the specialised courses.

5. The curriculum is structured so that it is flexible enough to allow students to pursue
an area of specialisation and incorporate more recent changes and developments in
the field.

6. The curriculum is reviewed periodically to ensure that it remains relevant and up-to-
date.

NaN15UIUAULDY
Lnaua AZHUY
1 2 3 q 5 6 7
3.1 The curriculum is designed based on v

constructive alignment with the expected

learning outcomes [1]

3.2 The contribution made by each course to v
achieve the expected learning outcomes
is clear [2]

3.3 The curriculum is logically structured, v
sequenced, integrated and up-to-date
[3,4,5,6]

Overall opinion v
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NAN1SALUIIY

3IUN1INENIY

3.1 The curriculum is designed based on constructive alignment with the expected learning

outcomes

3.2 The contribution made by each course to achieve the expected learning outcomes is

clear

3.3 The curriculum is logically structured, sequenced, integrated and up-to-date

angnsbAnmun ELOs  wagfiansann1snsgane ELOs
Lufasedgnneg mmﬁﬂﬁﬂgiu 1A, 2 %ﬂﬁmﬁﬂ%mﬂmmau
flane. Avun (90 5 7) uslaziuves ELOs fimsimunnagms
nsaeu waznsUsaduiitaiou uenanissdinisimunianssy

ludnuwaug Active leaming Waatuayun1susuLiiu ELOs usiag

4

Y

1A59a319318791 lasun1sesnwuuiineliussauaves
ELOs  lngaanndesiulasaasandngnsvedaunatividn vie
lassasrmdngasiduaina lnerasurauaudiugiulunis
Usgnauadn (Mnweianiy) wildaziaeinueiugiulunisns
a o ) P a A A P
IN (inweaidld) Teaeawnsnlusieduinelteg

A15N52918 ELOS WNR1580191NAN WL S8V AL AN TY

P A A 1Y) y X Y] o ' Y]

ANSH38UNNSADUMNYITY 9T ELOS  SUTNWELanIg W A1y
ANu3 wazvinvenislyen wendnagldnisusuiiurudeasy
wan  GelURanssumige) s Active learning Tlun1susziiu
ELOs 7isludruflu finweiamg (subject specific) uag Minwe
U (subject generic)

wonNg ‘waﬂamﬂmlmauuauu‘lmﬂmmsmamm
YIUINT mﬂmwm‘wu%m ammiLmﬂivaﬂwmmmamumi
197U NTLlﬂﬁa’eJﬂLLU‘UI@NH?NT]EJ’J“U’]LU‘LJ@’]@U?%WﬂEJuMaﬂ
AmsunsAnw

:J; dy a v = d‘ o @ = v ]

yatinsUseiliunatn@nwnazdnsanisanwifeaniunng
Uszillunanmunisuszgnaldanuslunedvidaljia nanfe
1839 ASUIAINTTULEEN

- 1AD. 2

- DNANSLAANAIAUTIETIN
(NOUNAY) WagANNEUNUSUDS
318731

- NANSALUEUIERUN DY
PAIINANIAINT
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AUN 4

Teaching and Learning Approach

Criterion 4

1.

The teaching and learning approach is often dictated by the educational philosophy
of the university. Educational philosophy can be defined as a set of related beliefs
that influences what and how students should be taught. It defines the purpose of
education, the roles of teachers and students, and what should be taught and by
what methods.
Quality learning is understood as involving the active construction of meaning by the
student, and not just something that is imparted by the teacher. It is a deep
approach of learning that seeks to make meaning and achieve understanding.
Quality learning is also largely dependent on the approach that the learner takes
when learning. This in turn is dependent on the concepts that the learner holds of
learning, what he or she knows about his or her own learning, and the strategies she
or he chooses to use.
Quality learning embraces the principles of learning. Students learn best in a relaxed,
supportive, and cooperative learning environment.
In promoting responsibility in learning, teachers should:
a) create a teaching-learning environment that enables individuals to participate
responsibly in the learning process; and
b) provide curricula that are flexible and enable learners to make meaningful

choices in terms of subject content, programme routes, approaches to

assessment and modes and duration of studly.
The teaching and learning approach should promote learning, learning how to learn
and instil in students a commitment of lifelong learning (e.g. commitment to critical
inquiry, information-processing skills, a willingness to experiment with new ideas and

practices, etc.).
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3 4 5 6 7

4.1 The educational philosophy is well v
articulated and communicated to all
stakeholders [1]

4.2 Teaching and learning activities are
constructively aligned to the
achievement of the expected learning

outcomes [2,3,4,5]

4.3 Teaching and learning activities

enhance life-long learning [6]

Overall opinion

NaN1SAAUUANMNMUA AUN 4

NANISANLHUIIY

3IUN1IVENFIY

4.1 The educational philosophy is well articulated and

communicated to all stakeholders

4.2 Teaching and learning activities are constructively aligned to the achievement of the

expected learning outcomes

Aanssunisiseunisasulunsiazsedn lasusen
nseenuuulvidenadesiu ELOs s Tneldugiuna
gnslunisaoukarn1sUsTiunanisluwsnIuuag ELOs
NM5LT8UNITADULARES 18T 813158 apuazinTs
ponuvuAanITNTAnIToufieatiuayuliiAnaudai
\ilauagussquanu ELOs MiAeades enansdnnviiudes
9ONUUUNIIIBUNITADUNIY UAD. 3 TadpaldFunis
nsaaeulaeUsEsIunEangns 1 newlnn1ANsAnyY)

WelhiAnnsissuduvuldanirsuazifunis
atdvayulyiussg ELOs  vowmdngns aadvivatiuayuy
nMsBsuiuaznisgeauuenaniuiiuitndnet Taeinns

Jnassaulszanaasianssudulszamnl

- 4AD. 2

- 4PAB. 3

4.3 Teaching and learning activities enhance life-long learmning

Vinwensiseuinaendin tngnunsnty ELOs A1

VinyrANuduiusseniuanalasausURateU  Lay

- 4AD. 3
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vinwrlun15iasieiidediay n1sdeans wagnisld
welulafansaune  Fefaeuarlinagms 1wy mansedu
TiAnN19IAIIRLUUINg (critical thinking) n1sEUAY
ToyaiflovmAneufonuies MsAsiiaTzsikazAmney
vosligmainitugiuaudiid Aanssudsndindany

wanensiulusdazsedmaunusnglu uee. 3
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AUN 5

Student Assessment

Criterion 5
1. Assessment covers:
a. New student admission
b. Continuous assessment during the course of study
c. Final/exit test before graduation
2. In fostering constructive alignment, a variety of assessment methods should be

adopted and be congruent with the expected learning outcomes. They should

measure the achievement of all the expected learning outcomes of the programme

and its courses.

3. Arange of assessment methods is used in a planned manner to serve diagnostic,
formative, and summative purposes.

4. The student assessments including timelines, methods, regulations, weight
distribution, rubrics and grading should be explicit and communicated to all
concerned.

5. Standards applied in assessment schemes are explicit and consistent across the
programme.

6. Procedures and methods are applied to ensure that student assessment is valid,
reliable and fairly administered.

7. The reliability and validity of assessment methods should be documented and
regularly evaluated and new assessment methods are developed and tested.

8. Students have ready access to reasonable appeal procedures.

NAN1SUTSLAUAULDY
. ALY
LABUN
1 2 3 q 5 6
5.1 The student assessment is v

constructively aligned to the
achievement of the expected

learning outcomes [1,2]

5.2 The student assessments v
including timelines, methods,
regulations, weight distribution,

rubrics and grading are explicit and

communicated to students [4,5]




ASLUY

[
LNEUN

3 4 5 6

5.3 Methods including assessment
rubrics and marking schemes are
used to ensure validity, reliability
and fairness of student

assessment [6,7]

5.4 Feedback of student v
assessment is timely and helps to

improve learning [3]

5.5 Students have ready access to

appeal procedure [8]

Overall opinion

NaN1SALEUUANULNMS AUN 5

NAN1SALUIIY

399N1INENT I

5.1 The student assessment is constructively aligned to the achievement of the expected

learning outcomes

nsUsgliutindnwiiansanty 3 seaufie n1s
Usziflufiofuidh msuszifiuszwineiou uazns
Usgilufioaunsdn

fainsusziuiiofuididnwatuiinisia
vinvzaufifundn ngldnnsaouianannuiiiugud
Jndudonisidoududamingsy nsAnwrssaulsynns
11580 UL TIMUUTUATS N5ERUMIIINEIUNAN LAt
lanUnSeuseud lagdiedvinisseiunneas
#15uUTuUT IS uarinuginasulnAnwilundas
dowaudulszdmnl  leelddoyaadfdnunisAinyives
thnuilunsiazsuuuumsiv ileasvieudneninlunis
Fouvesin@nuifuithanluusas sunuy

nsUseifiuseninesey lWnsusvilivvesusiag
639 Befimsaonndesiu ELOs Aldunsdaassan
lassasrmdnansaiu wae. 2 lnedidn1susviluuay
fndrumsussiufidaauny une. 3 uenainidaiinig
Usgifuruszuusieiviideaiouseiiles ninua
nsAnwiinfnwlusiedndiseliaenndesiunanis
GouvesindnwiluseiniidosSeuneu 819138 aeu
szdinsnTosauiu (Wuivssyuninivs) eilymid

-UAD. 2
-UAB. 3

25




NANISALIUGIY

FI9N1INENTIY

ety demuuanslunsuitamsely

nsusziiunoudnianisney dnfAnwiias
dn5ansfnwdesiunisuszidunaiiunisuszgnaly
mwd luseinBsufiRgensounay ELOs Tususingg
nandfe $183YATIAAINTIULEEN

5.2 The student assessments including timelines, methods, regulations, weight distribution,

rubrics and grading are explicit and communicated to

students

N1sUsEluLNAnWIRASAMUA F9a1luns
Useillu Aanssu/Aanisuseidu sedunisidavuuud
#0AAaINU ELOs  Laginn1sialnIaLassleasuung
Founsn 13lu uee. 3 Feazuadddndnwmsuludiedu
V9931870

-UAB. 3

5.3 Methods including assessment rubrics and marking schemes are used to ensure validity,

reliability and fairness of student assessment

wi3138n15Useriiuludagdudldanunsa
andunsladednuae rubrics aghslsinudoaeuiildly
N33naeURadlAsUNITUSTINUMTDdaULALIRRE AU
AIINYNHABY mmmawqmmLﬂfamiw%’l A2
winzausuaazauende ngldenansevinusud
Lilegaoulusiedvdenandugiiansan windeaeu
Usziulairiudesinisusulsaudlunudanusii wagidn
dnszvrunmsusziiulng

faiivdngasiitermunlimeiniaounaionou
Aol UUaaURYINUY LaslNYIAYLUULAEINY

- fpgnakuuUsEiuTadau

5.4 Feedback of student assessment is timely and hel

ps to improve learning

NMENGATOYTENTNNTVEANUTINL 081158
Aapunnviny Iianiunisanu Feedback  wAtNAN®
AENRIFU 115U Y38 N15UTENIAATLUUADY
ey 2 §Unii TneiduFeedback  fivaeduaialiiiin
nsmuinssens eglsinnululagiuenasdvane
YUARTUNNITAILLUINIAINEI I

5.5 Students have ready access to appeal procedure

tndAnwaunsagnssalluiesiifsatesiuna
ADULALINTA 1A 2 WINSPR

nsgnssalnaseuiililddnuazvonnsa 1 Ha
@OUNTHNU HadauAMaudR (QE  exam) UnAnw
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anansndumIosRIunAIN Y viendngms Tsazdades
soliUsesundngnslunsfiansanddostaindm 9ty
Usgsumdngmsazdaiesdelennnsdiaeuniogaou v
FosdudadnAnuidoly nsrurunisdindrnldina
Uszanay 2 e

nsgussainadeuTdudnuarveansa Tndnw
aansadufesiuihgivnsvesnmzrlunisfiansan
A3eadinann Feazdaieielininivn uaze1915d
Haouvdefaey vidosdudsinAnusioly nszuunis
sananldanussanu 2 dav
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AUN 6
Academic Staff Quality

Criterion 6

1.

10.

Both short-term and long-term planning of academic staff establishment or needs
(including succession, promotion, re-deployment, termination, and retirement plans)
are carried out to ensure that the quality and quantity of academic staff fulfil the
needs for education, research and service.
Staff-to-student ratio and workload are measured and monitored to improve the
quality of education, research and service.
Competences of academic staff are identified and evaluated. A competent academic
staff will be able to:

® design and deliver a coherent teaching and learning curriculum;

® apply a range of teaching and learning methods and select most appropriate

assessment methods to achieve the expected learning outcomes;

® develop and use a variety of instructional media;

® monitor and evaluate their own teaching performance and evaluate courses
they deliver;

® reflect upon their own teaching practices; and

® conduct research and provide services to benefit stakeholders
Recruitment and promotion of academic staff are based on merit system, which
includes teaching, research and service.
Roles and relationship of academic staff members are well defined and understood.
Duties allocated to academic staff are appropriate to qualifications, experience, and
aptitude.
All academic staff members are accountable to the university and its stakeholders,
taking into account their academic freedom and professional ethics.
Training and development needs for academic staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the
identified needs.
Performance management including rewards and recognition is implemented to
motivate and support education, research and service.
The types and quantity of research activities by academic staff are established,

monitored and benchmarked for improvement.
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6.1 Academic staff planning (considering
succession, promotion, re-deployment,
termination, and retirement) is carried out to
fulfil the needs for education, research and

service [1]

v

6.2 Staff-to-studentratio and workload are
measured and monitored to improve the

quality of education, research and service [2]

6.3 Recruitment and selection criteria including
ethics and academic freedom for
appointment, deployment and promotion are

determined and communicated [4,5,6,7]

6.4 Competences of academic staff are
identified and evaluated [3]

6.5 Training and developmental needs of
academic staff are identified and activities are

implemented to fulfil them [8]

6.6 Performance management including
rewards and recognition is implemented to
motivate and support education, research and

service [9]

6.7 The types and quantity of research
activities by academic staff are established,
monitored and benchmarked for improvement
[10]

Overall opinion

NaN1SAIUIUANULNMN AUN 6

NANITALEIUGIY

FIUNITVANFIU

6.1 Academic staff planning (considering succession, promotion, re-deployment, termination,

and retirement) is carried out to fulfil the needs for education, research and service

6 1 v o 2 v
9131381 1UADWIVOANAINTEIU (TOR) AUNTHRU
AN5I98 NITUSNNITITINTG WATNISUSTIS UBNINUTEUUAINATIE
SAUDINTY LN UNAUINULDINITE IS AULRLTEULETD  ATUALIALS

- 3¥UU TOR :
https://tor.psu.ac.th/
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NIIYINIT UMY ILasNITINE Tonnainiszarudnainiy
fonnasszmninanuziuimsniainn fuenansdiaeu ddldnsii
ToANAEIUTEUU TOR  Wa¥N1INIT0IINAUTENINAUEHUTING
A3 Aue1sdgasulusieynnaniuseunisussdiy lae
tagduiiseumsdsndudar 2 ads

v

Ingnan1suseiliudainanldlunisivnuuasinyaiunisauy

[
a Yo

Rufou nsredyg) kazn19i8ndny  ydnsunisuszidiuananse

Y

gvssainan1sUszliulanusziiounsuseiiu

6.2 Staff-to-student ratio and workload are measured and monitored to improve the quality

of education, research and service

AAIBTANITNTIVABU Staff-to-student ratio (153}
workload g19@8 LN LHiDNTZIINITEURATTAFTIAILNUS
9191581 RsauAINARINS B81alsAnIun1sNaNsn Staff-to-
student ratio way workload AuLAag AUN-QA LANAINIINTZUY

Wil fatudayaninandsuansanizUnisdnw 2558

-3 FTE
- B1979 Staff-to-student

ratio

6.3 Recruitment and selection criteria including ethics and academic freedom for

appointment, deployment and promotion are determined and communicated

N15N215UIN155U0131560 019 ua L HuNTIAENT S
finnsanmudnduiunssanuihuivssgufuins wasiivssy
aadn leliiAnanuiiuiedlunsivuadiumianisinsenansd
MniudssmanuaiRonsgiresnmasunisdinthivesas
deflfasinsidgaauifnaunus anadulaeiivssguainivoy
@enAnznIsuNsduABaluazaTvdeuamanth laedueiaisd
Tunadvrauazfuinissziuanms WelmAnaulusdlalunis
firnsan msUsuidunanisdunivallfsruuasuuuiifinusinist i
Tuusiagduidaau Tunsdndunanisaey

- JuiinnsuseusuIvng
AN
- JunMsUTEYUNIAIYN

6.4 Competences of academic staff are identified and evaluated

WULAEINUNITUTELIUTDANAINTTEN5Y9U 81315690
vinugasinisvidennatdiu Competences  Fesziuanssouswas
Anumansidaan Tneseivuanssausiazauannisiinaiy
LANANIAUAINDIENTTINIY WarnTEIUIUMABITes N1s
Uszilluna Competences LUun1smi3esiuiuseninanuziuinig
A3 Aue1sdfaeuduseyana laeddunisiuiuns
Usgidiu TOR

fadgFunisussidiuanansogrssainanisuseduldnig
szilgunsUsEiy

- 33U Competences :
https://competency.psu.ac.
th
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6.5 Training and developmental needs of academic staff are identified and activities are

implemented to fulfill them

N1SHAUINULDIRAENITBUTHAINITOANTUNITHIUTE VY
TOR lagldnismsesiuiuseninane uInsn1AIzs U135y
aou Wuseyana
NsAILIAWBILAEN1SaUSHINMatuayuly 3 sydu Ae
- mseusudununitisadesiunisiiounisasu lasaiain
nATIRUATUAYU AWAE 10,000 UM
- madhfasseinnsseiudssnatios 1 ads lneniadn
wazazduaiuayuy
- nsdduvszgainnisssduuiuweatag 1 ads Tae
NP3 Ay wazuinInede Wugaiuayy

- 3%UU TOR:
https://tor.psu.ac.th/

- UsgmiAaiuayunsousy
AULULAENTUTEYAVING

6.6 Performance management including rewards and recognition is implemented to motivate

and support education, research and service

Performance management AIUAITANY NITITY WAZNIT
U3ns Adunsiiuszuuysediu TOR Bslyinau-nwludnuaznis
Juiduieu edlsfimunedrfiunufolunisiuruuaznisen
d0agffidl Performance Tnuiuludiudneg  riumsussyuanein
7 iieatiuayuliiAadusoislunmsiauvesyransvindy

uaﬂmmfmﬂ%w%ﬁﬂwsaﬁuawL'Eu'ﬁw’iaiumﬁaﬂmﬁ
naeddesedu Isl Taglidunelarinaniusetaildainans,
LAY

- 3¥UU TOR:
https://tor.psu.ac.th/

- UsgmAalual RN ea
ANUNNAIIY

6.7 The types and quantity of research activities by academic staff are established,

monitored and benchmarked for improvement

AT AN1IATIVHOUTIULAZAMNINNSATINHDE
a1i11aNem1UA1519 Research activities

- NANFIUNTATUNNAIIUN
AWINT
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Full-Time Equivalent (FTE) dwiiundngnsiainssusansindgin 6191313 nssules

Total
Category M F Percentage of PhDs
Headcounts FTEs
Professors - - - - -
Associate/ 12 - 12 7.76 83.33
Assistant Professors (10/12)*100 =83.33
Full-time Lecturers 4 2 6 4.72 83.33
(5/6)¥100 =83.33

Part-time Lecturers 1 - 1 0.48 100
Visiting Professors/ - - - - -
Lecturers
Total 17 2 19 12.96 84.21

Staff-to-student Ratio dwiundngnsiAinssuAansUingin 1913313 nssules

Academic Year

Total FTEs of Academic
staff

Total FTEs of students

Staff-to-student
Ratio

2558

12.96

299.22

12.96
(299.22/12.96=12.96)

Full-Time Equivalent (FTE) d15un1a3aniaanssulesn a1913v13anssulesn

Total
Category M F Percentage of PhDs
Headcounts FTEs
Professors - - - - -
Associate/ 12 0 12 13.45 83.3
Assistant Professors
Full-time Lecturers 5 1 6 6.23 83.3
Part-time Lecturers 2 0 2 0.60 100
Visiting Professors/ - - - - -
Lecturers
Total 19 1 20 20.28 85.0
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Staff-to-student Ratio §19%15UN1IAIVIIAINTIUIYS H1V1IV1IAINTTULYST

Academic Year

Total FTEs of Academic
staff

Total FTEs of students| Staff-to-student
Ratio

2558

20.28

476.56 26.47

nuBWA M1319 Full-Time Equivalent (FTE) uag Staff-to-student Ratio dwisunnalundmingsy
1857 @11 IAINTSUAWINAeN Lanaialiiun1szauslusedunimien Feldenarsdsiunuly

NsaRUMENgRTUTYINS I wazien a1uimnssuauInaey

Research Activities

IAcademic

Types of Publication

Year

In-house/

Institutions (conferencel journal

National

i No. of Publications
International Total

Regional Per Academic Staff

conference| journal

2558 -

17 - -

2.11

8 13 38
(38/18)
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AUN 7
Support Staff Quality

Criterion 7

1.

Both short-term and long-term planning of support staff establishment or needs of
the library, laboratory, IT facility and student services are carried out to ensure that

the quality and quantity of support staff fulfil the needs for education, research and

service.

2. Recruitment and selection criteria for appointment, deployment and promotion of
support staff are determined and communicated. Roles of support staff are well
defined and duties are allocated based on merits, qualifications and experiences.

3. Competences of support staff are identified and evaluated to ensure that their
competencies remain relevant and the services provided by them satisfy the
stakeholders' needs.

4. Training and development needs for support staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the
identified needs.

5. Performance management including rewards and recognition is implemented to
motivate and support education, research and service.
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7.1 Support staff planning (at the library, v

laboratory, IT facility and student services)
is carried out to fulfil the needs for

education, research and service [1]

7.2 Recruitment and selection criteria for v
appointment, deployment and promotion

are determined and communicated [2]

7.3 Competences of support staff are v
identified and evaluated [3]
7.4 Training and developmental needs of v

support staff are identified and activities

are implemented to fulfil them [4]

7.5 Performance management including v

rewards and recognition is implemented
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to motivate and support education,

research and service [5]

Overall opinion
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7.1 Support staff planning (at the library, laboratory, IT facility and student services) is carried

out to fulfill the needs for education, research and service
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7.2 Recruitment and selection criteria for appointment, deployment and promotion are

determined and communicated
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7.3 Competences of support staff are identified and evaluated
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7.4 Training and developmental needs of support staff are identified and activities are

implemented to fulfill them
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7.5 Performance management including rewards and recognition is implemented to motivate

and support education, research and service
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Number of Support staff

Highest Educational Attainment

Support Staff

High School

Bachelor's

Master's

Doctoral

Total

Library Personnel

Laboratory Personnel

[T Personnel

Administrative

Personnel

Student Services
Personnel (enumerate

the services)

Total

e * lfyaansdiunans
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AUN 8
Student Quality and Support

Criterion 8

1.

The student intake policy and the admission criteria to the programme are clearly
defined, communicated, published, and up-to-date.

The methods and criteria for the selection of students are determined and
evaluated.

There is an adequate monitoring system for student progress, academic performance,
and workload, student progress, academic performance and workload are
systematically recorded and monitored, feedback to students and corrective actions
are made where necessary.

Academic advice, co-curricular activities, student competition, and other student
support services are available to improve learning and employability.

In establishing a learning environment to support the achievement of quality student
learning, the institution should provide a physical, social and psychological
environment that is conducive for education and research as well as personal well-

being.
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8.1 The student intake policy and 4
admission criteria are defined,
communicated, published, and

up-to-date [1]

8.2 The methods and criteria for v
the selection of students are

determined and evaluated [2]

8.3 There is an adequate v
monitoring system for student
progress, academic performance,
and workload [3]

8.4 Academic advice, co-curricular v
activities, student competition,
and other student support

services are available to improve
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learning and employability [4]

8.5 The physical, social and v
psychological environment is
conducive for education and
research as well as personal well-
being [5]

Overall opinion
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8.1 The student intake policy and admission criteria are defined, communicated, published,

and up-to-date

8.2 The methods and criteria for the selection of students are determined and evaluated
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8.3 There is an adequate monitoring system for student progress, academic performance,

and workload
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8.4 Academic advice, co-curricular activities, student competition, and other student support

services are available to improve learning and employability
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8.5 The physical, social and psychological environment is conducive for education and

research as well as personal well-being
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Intake of First-Year Students

Applicants
Academic Year
No. Applied No. Offered No. Admitted/Enrolled
S9d 58 63 63 62
g 57 62 62 60
%d 56 60 60 60
S9%d 55 59 59 59
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AUN 9

Facilities and Infrastructure

Criterion 9

1.

The physical resources to deliver the curriculum, including equipment, materials and

information technology are sufficient.

Equipment is up-to-date, readily available and effectively deployed.

Learning resources are selected, filtered, and synchronised with the objectives of the

study programme.

A digital library is set up in keeping with progress in information and communication

technology.

Information technology systems are set up to meet the needs of staff and students.

The institution provides a highly accessible computer and network infrastructure that

enables the campus community to fully exploit information technology for teaching,

research, services and administration.

Environmental, health and safety standards and access for people with special

needs are defined and implemented.
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9.1 The teaching and learning facilities
and equipment (lecture halls,
classrooms, project rooms, etc.) are
adequate and updated to support

education and research [1]

9.2 The library and its resources are
adequate and updated to support

education and research [3,4]

9.3 The laboratories and equipment
are adequate and updated to support

education and research [1,2]

9.4 The IT facilities including e-
learning infrastructure are adequate
and updated to support education
and research [1,5,6]

9.5 The standards for environment,
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health and safety; and access for
people with special needs are

defined and implemented [7]

Overall opinion
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9.1 The teaching and learning facilities and equipment (lecture halls, classrooms, project

rooms, etc.) are adequate and updated to support education and research

9.2 The library and its resources are adequate and updated to support education and

research

9.3 The laboratories and equipment are adequate and updated to support education and

research

9.4 The IT facilities including e-learning infrastructure are adequate and updated to support

education and research

9.5 The standards for environment, health and safety; and access for people with special

needs are defined and implemented
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AUN 10

Quality Enhancement

Criterion 10

1.

The curriculum is developed with inputs and feedback from academic staff, students,

alumni and stakeholders from industry, government and professional organisations.

2. The curriculum design and development process is established and it is periodically
reviewed and evaluated. Enhancements are made to improve its efficiency and
effectiveness.

3. The teaching and learning processes and student assessment are continuously
reviewed and evaluated to ensure their relevance and alignment to the expected
learning outcomes.

Research output is used to enhance teaching and learning.
Quality of support services and facilities (at the library, laboratory, IT facility and
student services) is subject to evaluation and enhancement.

6. Feedback mechanisms to gather inputs and feedback from staff, students, alumni
and employers are systematic and subjected to evaluation and enhancement.
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10.1Stakeholders’needs and feedback v

serve as input to curriculum design and

development [1]

10.2 The curriculum design and v
development process is established and
subjected to evaluation and

enhancement [2]

10.3 The teaching and learning v
processes and student assessment are
continuously reviewed and evaluated to

ensure their relevance and alignment [3]

10.4 Research output is used to v

enhance teaching and learning [4]

10.5 Quality of support services and v
facilities (at the library, laboratory, IT

facility and student services) is
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subjected to evaluation and

enhancement [5]

10.6 The stakeholder’s feedback
mechanisms are systematic and
subjected to evaluation and

enhancement [6]

Overall opinion
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10.1Stakeholders’needs and feedback serve as input to curriculum design and development
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10.2 The curriculum design and development process is established and subjected to

evaluation and enhancement
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10.3 The teaching and learning processes and student assessment are continuously reviewed

and evaluated to ensure their relevance and alignment
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10.4 Research output is used to enhance teaching and lea

rning
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10.5 Quality of support services and facilities (at the library, laboratory, IT facility and student

services) is subjected to evaluation and enhancement
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10.6 The stakeholder’s feedback mechanisms are systematic and subjected to evaluation

and enhancement
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AUN 11
OQutput

Criterion 11

1. The quality of the graduates (such as pass rates, dropout rates, average time to
graduate, employability, etc.) is established, monitored and benchmarked; and the
programme should achieve the expected learning outcomes and satisfy the needs of
the stakeholders.

2. Research activities carried out by students are established, monitored and
benchmarked; and they should meet the needs of the stakeholders.

3. Satisfaction levels of staff, students, alumni, employers, etc. are established,
monitored and benchmarked; and that they are satisfied with the quality of the

programme and its graduates.
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11.1 The pass rates and dropout rates are 4
established, monitored and benchmarked for
improvement [1]
11.2 The average time to graduate is v

established, monitored and benchmarked for

improvement [1]

11.3 Employability of graduates is established, v
monitored and benchmarked for improvement

(1]

11.4 The types and quantity of research 4
activities by students are established,

monitored and benchmarked for improvement

(2]

11.5 The satisfaction levels of stakeholders are v
established, monitored and benchmarked for

improvement [3]

Overall opinion v
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11.1 The pass rates and
dropout rates are
established, monitored and
benchmarked for

improvement

1n15M 53980V Pass rates and
dropout rates LaglaiiinIg

benchmark

11.2 The average time to
graduate is established,
monitored and benchmarked

for improvement

1N19M5I9@0U Average time
to graduate undsldinng

benchmark

11.3 Employability of
graduates is established,
monitored and benchmarked

for improvement

1n139 59980V Employability
of graduates undslifinis

benchmark

11.4 The types and quantity
of research activities by
students are established,
monitored and benchmarked

for improvement

1199 TI9@0U Types and
quantity of research activities
uaealaidin1g benchmark

11.5 The satisfaction levels
of stakeholders are
established, monitored and
benchmarked for

improvement

In15ms39daU Satisfaction
levels of stakeholders weralal
115 benchmark

Pass Rates and Dropout Rates

% completed first degree in % dropout during
. Cohort st nd rd th
Academic Year . 3 4 >4 2 37 |4 Years &
ize
Years Years Years Year | Year | Year| Beyond
S%d 58 63 - - - 159 | - - -
W@ 57 62 - - - 3.23 | 3.23 | - -
9@ 56 60 - - - - 5 - -
9@ 55 59 - 83.05 11.86 1.69 | 1.69 | 1.69 -
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d9un 5
%’aadaﬁugﬂu (Common Data Set)

51882198ALaNE1T andulg
Usgniansznsednednig 3es annsgrunandisefuTyges auin 1
AEINTIUAIENS W.A. 2553 (1AD.1)
VANgRTIAINTIUAENTUMIN @1913¥IMNnTIales) wangnsuTulse wa. 2553 2
(1AD.2)
tufinderuveidsunlaenansdiFuinveuvdngns 3
FdussianaznssumsUuUsmdngasimnssumansudi 4
19131 IUlEsY MangnIUTUUTE w.A. 2559
ANYBITInNATEResUTUUTmEngasimnssumanstudia anuin 5
Arnssulesn vdngasuTuuse we. 2559
LONANTUAANEIAUTIEIY (MEUNEY) LagAUduRusYa9s 183w 6
TaUaRUan1IAINg IMEN155UTeIlsynn Ussneatledns viieydidng Tunis 7
UsEnaulnindminssuaiuay w.a. 2554
5 J8UANENITUNITANIAINS dﬁﬁ’saiﬂﬁﬁ’ugmmﬁwmmaﬁ %wﬁugmmq 8
AAINTIU LLafgﬁmLawwmﬁmﬂiﬁmﬁaﬂﬁmﬂﬁaﬂﬁm%’ﬂﬁ@ﬂﬂ%ﬁgfm UsznatleUng
wazaiUng lun1sUsenauiInAMIANIsuAIuAN W.A. 2558
HAIIUNNIITINTVRIANTENIAIFIAINTTULET 9
lnansvesisanhaiedniumsussmasuainsasudnidoniinnu 10
uvinends sumisindrnsgaudng wieuudsieuenssunmssdumsdaidon
senunMIUszguneivimnssules ased 2/2558 Wetuil 15 unsiau 2558 11
snumsUszguneivimnssules ased 3/2558 Wetudl 19 fuiau 2558 12
senumsUssguuimaniaivimnsales ase 9/2558 detufl 9 wweu 13
2558
SenumIUszgunIivimnsalos aded 4/2558 Watuil 20 nguniau 2558 14
senumIUszguiuimsnirivimnssles aded 11/2558 dotuil 13 nangreay 15
2558
senunmIUszgunIeivimnsules ased 2/2559 Watuil 29 furau 2559 16
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