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AUN 1

Expected Learning Outcomes

Criterion 1

1. The formulation of the expected learning outcomes takes into account and reflects
the vision and mission of the institution. The vision and mission are explicit and
known to staff and students.

2. The programme shows the expected learning outcomes of the graduate. Each course
and lesson should clearly be designed to achieve its expected learning outcomes
which should be aligned to the programme expected learning outcomes.

3. The programme is designed to cover both subject specific outcomes that relate to
the knowledge and skills of the subject discipline; and generic (sometimes called
transferable skills) outcomes that relate to any and all disciplines e.g. written and
oral communication, problem-solving, information technology, teambuilding skills,
etc.

4. The programme has clearly formulated the expected learning outcomes which

reflect the relevant demands and needs of the stakeholders.

NAN15USTSLHUAULDY

. ASLUU
LNEUN

1 2 3 4 5 6 4

1.1 The expected learning outcomes v
have been clearly formulated and
aligned with the vision and mission

of the university[1,2]

1.2 The expected learning outcomes v
cover both subject specific and
generic (i.e. transferable) learning

outcomes [3]

1.3 The expected learning outcomes v
clearly reflect the requirements of

the stakeholders [4]

Overall opinion v
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1.1 The expected learning outcomes (ELO) have been clearly formulated and aligned with the

vision and mission of the university
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- N30V ELOs 989U Ingnae
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https://tgf.psu.ac.th

1.2 The expected learning outcomes cover both subject specific and generic (i.e. transferable)

learning outcomes

nananss laNasuvineglanie (subject  specific)
waz vinweyialy (subject generic) HIUNTUSEYUAMENTIUNIT
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inwzlanie (subject specific) wag

inweihalU (subject generic)

1.3 The expected learning outcomes clearly reflect the req

uirements of the stakeholders
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AUN 2

Programme Specification

Criterion 2

programme.

1. The Institution is recommended to publish and communicate the programme and
course specifications for each programme it offers, and give detailed information

about the programme to help stakeholders make an informed choice about the

2. Programme specification including course specifications describes the expected
learning outcomes in terms of knowledge, skills and attitudes. They help students to
understand the teaching and learning methods that enable the outcome to be
achieved; the assessment methods that enable achievement to be demonstrated;

and the relationship of the programme and its study elements.
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2.1 The information in the programme
specification is comprehensive and up-to-

date[1,2]

2.2 The information in the course specification

is comprehensive and up-to-date [1,2]

2.3 The programme and course specifications
are communicated and made available to

the stakeholders[1,2]

Overall opinion
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2.1 The information in the programme specification is comprehensive and up-to-date

néngnsmiliunisusulgmnseu 5 Y mufl ane. Aviua 1o
AsoUARM BeRUTENUNANS
- PnUsrasruazivinevewmangns (programme aims and
intended outcomes)
- IAseasnsvaananans (outline of the course structure)
- NagnsluN15usq ELOs wazn13nseate ELOs Wdssnedu (achieving
of the programme learning outcomes through the courses)

- ANB3UNYT1EY (course descriptions)

- BU

- UAD 2

2.2 The information in the course specification is comprehensive and up-to-date

UoMuATIEIY (course specification) gnivualigenndesiu
Aosuese3n way ELOs  Usinglu uee 2 egralsinuitnng
Uszillunanazn133nnisiseunisaeuausausuuslannaianisne
MINAMLNZEY IREHaUAINTANAINTULAIINHANTUTEEUNTEDY
nan13Ustiiusednn waswanisiieuresindnu sl anenssunis
Uimsmdngnauare1nsdfaeusuiufinsanlunmendsiagmiintu
Tusudefvunsigian

%’@;ﬂﬁ“um course specification Usznaumie

- Course title

- Course requirements laun pre-requisite to register for the
course, credits

- Expected learning outcomes of the course in terms of
knowledge, skills and attitudes

- Teaching, learning and assessment methods to enable
outcomes to be achieved and demonstrated

- Course description and outline or syllabus

- Details of student assessment

- Date on which the course specification was written or revised

- 4AB. 3 ANUTEUU UAB.

https://tgf.psu.ac.th/

2.3 The programme and course specifications are communicated and made available to the
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stakeholders

Stakeholders nanvewmangns Lok 919158 Undnw Jldudin
g AL

Programme specifications mmmrﬁmlﬁmﬂ website VD3
APINUATARIZY B9 Stakeholders yindauanInitdsls

Course specifications UagUuaiiiunisiaeldienans uae 3 W
SPUUtgf.psu.acth Yo INede ﬁy’qﬁawﬁéé’aaulﬁa'ﬁmSJCourse

specifications aAsnalAwAtnANw U1 UAUTDITEIN

- www.civil.eng.psu.ac.th
- UAB. 3 MNUTTUU UAD.

https://taf.psu.ac.th
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AUN 3

Programme Structure and Content

Criterion 3

1.

The curriculum, teaching and learning methods and student assessment are

constructively aligned to achieve the expected learning outcomes.

2. The curriculum is designed to meet the expected learning outcomes where the
contribution made by each course in achieving the programme's expected learning
outcomes is clear.

3. The curriculum is designed so that the subject matter is logically structured,
sequenced, and integrated.

4. The curriculum structure shows clearly the relationship and progression of basic
courses, the intermediate courses, and the specialised courses.

5. The curriculum is structured so that it is flexible enough to allow students to pursue
an area of specialisation and incorporate more recent changes and developments in
the field.

6. The curriculum is reviewed periodically to ensure that it remains relevant and up-to-
date.

NaN1TUISIIUAULDY
n] AL
1 2 3 4 5 6 7
3.1 The curriculum is designed based on v

constructive alignment with the expected

learning outcomes|1]

3.2 The contribution made by each course to v
achieve the expected learning outcomes

is clear [2]

3.3 The curriculum is logically structured, v
sequenced, integrated and up-to-

date[3,4,5,6]

Overall opinion v
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3.1 The curriculum is designed based on constructive alignment with the expected learning

outcomes

3.2 The contribution made by each course to achieve the expected learning outcomes is clear

3.3 The curriculum is logically structured, sequenced, integrated and up-to-date
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Boumsaeufiiioades sl ELOs duinusians wu Fuaaud
wazvinwen1sleya uonanagldnisussidiudiudeaauuan ld
Aanssusneg saude Active learning lun1suszidiu ELOs weludaudi
Ju Wnweianie (subject  specific) way Winweily (subject
generic)
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AUN 4
Teaching and Learning Approach

Criterion 4

1.

The teaching and learning approach is often dictated by the educational philosophy
of the university. Educational philosophy can be defined as a set of related beliefs
that influences what and how students should be taught. It defines the purpose of
education, the roles of teachers and students, and what should be taught and by
what methods.
Quality learning is understood as involving the active construction of meaning by the
student, and not just something that is imparted by the teacher. It is a deep
approach of learning that seeks to make meaning and achieve understanding.
Quiality learning is also largely dependent on the approach that the learner takes
when learning. This in tumn is dependent on the concepts that the learner holds of
learning, what he or she knows about his or her own learning, and the strategies she
or he chooses to use.
Quality learning embraces the principles of learning. Students learn best in a relaxed,
supportive, and cooperative learning environment.
Inpromoting responsibility in learning, teachers should:
a) create a teaching-learning environment that enables individuals to participate
responsibly in the learning process; and
b) provide curricula that are flexible and enable learners to make meaningful
choices in terms of subject content, programme routes, approaches to
assessment and modes and duration of studly.
The teaching and learning approach should promote learning, learning how to learn
and instil in students a commitment of lifelong learning (e.g. commitment to critical
inquiry, information-processing skills, a willingness to experiment with new ideas and

practices, etc.).
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4.1 The educational philosophy is well
articulated and communicated to all

stakeholders [1]

4.2 Teaching and learning activities are
constructively aligned to the
achievement of the expected learning

outcomes [2,3,4,5]

4.3 Teaching and learning activities

enhance life-long learning [6]

Overall opinion
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4.1 The educational philosophy is well articulated and co

mmunicated to all stakeholders

- US¥grvesneivilagnineuns Ui des

-UAD 2

-UAD 3

4.2 Teaching and learning activities are constructively aligned to the achievement of the

expected learning outcomes

Aanssunisseunisaeulundarsedv losunis
ponuuulriaenndesiu ELOs #eq Tagldiugtunagnsly
nsaeukayNsUTEuNalULAAIUYDY ELOS  N19i58uNT
deuULAATII83YY 0191585 aouiin1soenuuuAanssud
Rerdeaileatvayulfiinauianudlanazussauaniy
ELOs MiAgadios e19138wnyvinudesesnuuunsiounisasy
AU uAD 3 dedesldiunisnsraasulasUsysiunme
NIIUNTUIMTVENGATI NBUTANIANITANY

wielhAnnsBusuuuidanhauazfunsaliuayy

U599 ELOs 90idngnss A1adgvatuayunisiseusiay
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4.3 Teaching and learning activities enhance life-long learning
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AUN 5

Student Assessment

Criterion 5

1.

Assessment covers:

a. New student admission

b. Continuous assessment during the course of study

c. Final/exit test before graduation
Infostering constructive alignment, a variety of assessment methods should be
adopted and be congruent with the expected learning outcomes. They should
measure the achievement of all the expected learning outcomes of the programme
and its courses.
A range of assessment methods is used in a planned manner to serve diagnostic,
formative, and summative purposes.
The student assessments including timelines, methods, regulations, weight
distribution, rubrics and grading should be explicit and communicated to all
concerned.
Standards applied in assessment schemes are explicit and consistent across the
programme.
Procedures and methods are applied to ensure that student assessment is valid,
reliable and fairly administered.
The reliability and validity of assessment methods should be documented and
regularly evaluated and new assessment methods are developed and tested.

Students have ready access to reasonable appeal procedures.
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5.1 The student assessment is
constructively aligned to the
achievement of the expected

learning outcomes [1,2]

5.2 The student assessments
including timelines, methods,
regulations, weight distribution,
rubricsand grading are explicit and

communicated to students [4,5]

5.3 Methods including assessment
rubrics and marking schemes are
used to ensure validity, reliability
and fairness of student assessment

[6,7]

5.4 Feedback of student assessment
is timely and helps to improve

learning [3]

5.5 Students have ready access to

appealprocedure [8]

Overall opinion
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5.1 The student assessment is constructively aligned to the achievement of the expected

learning outcomes

A15USELIUNNAN®INASULY 3 SEAUAD NS | - uAB. 2
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5.2 The student assessments including timelines, methods, regulations, weight distribution,

rubrics and grading are explicit and communicated to students
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5.3 Methods including assessment rubrics and marking schemes are used to ensure validity,

reliability and fairness of student assessment
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5.4 Feedback of student assessment is timely and helps

to improve learning
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5.5 Students have ready access to appeal procedure
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AUN 6
Academic Staff Quality

Criterion 6

1.

10.

Both short-term and long-term planning of academic staff establishment or needs
(including succession, promotion, re-deployment, termination, and retirement plans) are
carried out to ensure that the quality and quantity of academic staff fulfil the needs for
education, research and service.

Staff-to-student ratio and workload are measured and monitored to improve the quality
of education, research and service.

Competences of academic staff are identified and evaluated. A competent academic

staff will be able to:
® design and deliver a coherent teaching and learning curriculum;

® apply a range of teaching and learning methods and select most appropriate

assessment methods to achieve the expected learning outcomes;
® develop and use a variety of instructional media;

® monitor and evaluate their own teaching performance and evaluate courses

they deliver;
® reflect upon their own teaching practices; and

® conduct research and provide services to benefit stakeholders
Recruitment and promotion of academic staff are based on merit system, which
includes teaching, research and service.
Roles and relationship of academic staff members are well defined and understood.
Duties allocated to academic staff are appropriate to qualifications, experience, and
aptitude.
All academic staff members are accountable to the university and its stakeholders,
taking into account their academic freedom and professional ethics.
Training and development needs for academic staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the identified
needs.
Performance management including rewards and recognition is implemented to
motivate and support education, research and service.
The types and quantity of research activities by academic staff are established,

monitored and benchmarked for improvement.
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6.1 Academic staff planning (considering
succession, promotion, re-deployment,
termination, and retirement) is carried out to
fulfil the needs for education, research and

service [1]

6.2 Staff-to-studentratio and workload are
measured and monitored to improve the

quality of education, research and service [2]

6.3 Recruitment and selection criteria including
ethics and academic freedom for
appointment, deployment and promotion are

determined and communicated [4,5,6,7]

6.4 Competences of academic staff are

identified and evaluated [3]

6.5 Training and developmental needs of
academic staff are identified and activities are

implemented to fulfil them [8

6.6 Performance management including
rewards and recognition is implemented to
motivate and support education, research and

service [9]

6.7 The types and quantity of research
activities by academic staff are established,
monitored and benchmarked for improvement

[10]

Overall opinion
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6.1 Academic staff planning (considering succession, promotion, re-deployment, termination, and

retirement) is carried out to fulfil the needs for education, research and service
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6.2 Staff-to-student ratio and workload are measured and monitored to improve the quality of

education, research and service
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6.3 Recruitment and selection criteria including ethics and academic freedom for appointment,

deployment and promotion are determined and communicated
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6.4 Competences of academic staff are identified and evaluated

WUREiUNTUsEEuTennan15¥nN1591911 8197158%)N
NUADINN1TVINToRNaIA1U Competences  FILAAITTAU
AUITIULLAZANAIANIINYALAY IngTEAUANTIAUELATAY
A1ANIIEAMLLANANAUAILDIYNITVINIY LAEATITEUINUT
a' v
\NeIvas

a < A ] o '
n13UszluNe Competences LUUNITHI1TDIINNUTENIN
AZHUSMNINAIT Auennsdaeuiusneynna Iagdiiun
JuAuNsUsEIdiy TOR
Vet Sunsuseilivanunsagnssainanisusediulaniy

sidguUnNIsUTELIUY

- 93U Competences :

https://competency.psu.ac.th

6.5 Training and developmental needs of academic staff are

implemented to fulfill them

identified and activities are
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6.6 Performance management including rewards and recognition is implemented to motivate

and support education, research and service
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6.7 The types and quantity of research activities by academic staff are established, monitored

and benchmarked for improvement

AP ANITATIVAOUTIUIULAL AN NN TATUHDENS

AUNANDNIUATTIY Research activities

- NANFIUNTANUARANUNITIYING

Full-Time Equivalent (FTE) dwiunangnsisinssuAansumidngin d1u13v13anssulesn

Total
Category M F Percentage of PhDs
Headcounts FTEs
Professors - - - -
Associate/ 8 0 8 2.42 100
Assistant Professors
Full-time Lecturers 2 1 3 0.44 100
Part-time Lecturers 1 0 1 0.13 100
Visiting Professors/ - - - -
Lecturers
Total 11 1 12 2.99 100
Full-Time Equivalent (FTE) &uiua1u13v1ifanssules,
Total
Category M F Percentage of PhDs
Headcounts FTEs
Professors - - - -
Associate/ 12 0 12 13.45 83.33
Assistant Professors
Full-time Lecturers 4 2 6 6.23 83.33
Part-time Lecturers 2 0 2 0.61 100
Visiting Professors/ - - - -
Lecturers
Total 18 2 20 20.28 85.00
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Staff-to-student Ratio 1mSunangnsiANssaAansamIUudin d1913¥13ANTTalEs

Academic Year

Total FTEs of Academic

staff

Total FTEs of students

Staff-to-student

Ratio

2558

2.99

27.88

9.32

Staff-to-student Ratio d@1%5Ua1v13813AINTITUILS

Academic Year

Total FTEs of Academic

staff

Total FTEs of students

Staff-to-student

Ratio

2558

20.28

497.61

24.54

Research Activities

IAcademic Types of Publication
Year National
ationa International No. of Publications
In-house/ Total .
o Regional Per Academic Staff
Institutions |-, nference| journal conference| journal
2558 - 14 - - 8 12 34 1.70
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aau Fordrvaq Founana WARIANUN Forauii Anudi 32AU
i UNAIY LEILENS W/ N3 13
woud | Uszuu Uy
NANUN
1| Ugiue w1edn nsmulvestudan MIUTEYUININT 8-10 | lsdusueey | ¥
wauu uagie | Tassadanaa. 9 Arnssules nINOIA | YI8uNNen
WAl wigiving | 99nuuuny whsRASadt 20 1 2558 | ile Sauin
ngnIENTRRtiun 60 LGITE
2 | Aeddnd duiide | mediuussAvsnm | msuseraivinis 8-10 | lsdusueey | ¥
algseny wedann | lunisianuazetn | Iminssules NINOIA | eUiiven
UR, Wity dina | daleavesweiinsu | uiewnd At 20 31 2558 | Wila 3970
LavauR Ay 21U YaY3
negyey
3 Wichairat Micromechanics 3rd International 10-11 Hotel UTUIYIH
Kaewjuea Analysis for Conference on AaAL Novotel
Effective Properties | Advances in Civil, 2558 Zurich City
of Piezocomposites | Structural and West,
Environmental Zurich,
Engineering Switzerland
4 S. Limkatanyu, Correlation 10th Pacific 6-8 The UIUIBIR
W. Prachasaree, | between RC fiber Conference on ‘quﬁm Menzies
P. Section model and | Earthquake gu 2558 Hotel,
Chaiviriyawong | shallow foundation | Engineering Sydney,
and M. K won model Building and Australai
Earthquake-
Resilient Pacific
5 | Uswms wide | mstdussleniann | msussaniving 18 | lssusufey | ¥
W, 57 LAUA Iﬂsqa%ﬁaﬁugmuaz NITVURILAIYIF RAVRRTCHY LWTa
36N, AU nsUSugUlUUNIS adsit 10 2558 WJeal
wassyiues | vudailoandunu
oinnl vejun | audsnsalfine
gNWITINALA
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a6 Fordruas Founaay unasARLwEUNs | Jowdudl | sonudl | sEau
17i UnAd $1%% AANTT 13
WwouAl | Useyn | Useyu
NANUN
6 | Ornkamon Multi-Agent Systems | N15UTEYIYINTNS 18 JENIHE Y%
WANG-A-PISIT Modelling Approach | YUaAILNIYIA nSai SUNPAN | LOULWTE
and Sattrawat for Evaluating Flood | 10 2558 \Deslul
PONBOON Relief Logistics
7 Thaniya Kaosol | Concrete waste The 4th 8-10 Thamma | WY@
and Surangkana | utilization for coarse | International NEAINN sat
Trangkanont aggregation Symposium on g Universit
replacement in Engineering, Energy 2558 Y,
concrete mixed and Environments Pattaya
design Campus
8 | Paramet Challenge of Public | The 11th 11-14 | Radisson | Wuw1@
LUATHEP, Transport Planning | International AU Blu
Suppakorn in Private Vehicle Conference of 2558 Hotel,
SUTTIPAN and Dominated Eastern Asia Society Cebu,
Sittha Community for Transportation Philippin
JAENSIRISAK Studies (EASTS) es
9 | Sittha Evaluation Impacts | The 11th 11-14 | Radisson | Wuw1@
JAENSIRISAK, of Transport International AueeY Blu
Luathep Infrastructure Conference of 2559 Hotel,
PARAMET and Development of Eastern Asia Society Cebu,
Sompong Freight Model Share | for Transportation Philippin
PAKSARSAWAN Studies (EASTS) es
10 | Pattamad Investigation on International 6 New UINYIR
Panedpojaman | Lateral Torsional Conference on gueu York
Buckling Resistance | Advances in Civil, 2558

of EC3 for Cellular

Beam

Structural and
Environmental

Engineering- ICACSEE
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il UNAY WHEILLIS WA | NS n13
U diadad | Ussu Useagy

11 | Chatchawin A Three-Step Model | 2015 16-17 Phuket | U unv1@
Srisuwan and for Tsunami Warning | International UNINAYU Island,

Payom and Evacuation Conference on 2558 Thailand
Rattanamanee Framework Testing and

Measurement :

Techniques and

Applications

(TMTA2015)

12 | Saravut Sustainable Use of | 9th 9-13 Dalian, UIUIYIR
Jaritngam, Concrete Waste for | International August Liaoning,
PitiChantruthai, | Road Construction Conference on 2015 China
PrawitPaotong, in Thailand Road and
Kiattisak Airfield
Wongsopanakul Pavement
and Pichai Technology
Taneerananon (9th ICPT,2015)
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U2y an1TUNFUBHAIUNIIYINITTLAVUIUIVIA UTTANNISIWBUNTUUY Journal

Volu Page | Page
List Authors Title Year Source title Issue
me start | end
1 Srisuwan, C., Modeling of 201 | Ocean Engineering | 103 198 | 210
Rattanamanee, | Seadome as 5
P. artificial reefs
for coastal
wave
attenuation
2 Srisuwan, C., A three-step 201 | Testing and 329 335
Rattanamanee, | model for 5 | Measurement:
P. Tsunami Techniques and
warning and Applications -
evacuation Proceedings of
framework the 2015
International
Conference on
Testing and
Measurement:
Techniques and
Applications,
TMTA 2015
3 Yordkayhun, S., | Shear wave 201 | Journal of 12 1 57 69
Sujitapan, C., velocity 5 | Geophysics and
Chalermyanont | mapping of Engineering
,T. Hat Yai
district,
southern
Thailand:
Implication
for seismic
site

classification
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Page | Page
List Authors Title Year | Source title | Volume | Issue
start | end
4 Hassapak, C., Performance of 201 | Songklanaka 37 1 55 63
Chetpattananond | iron filings and 5 | rin Journal
h, P., Chongkhong, | activated sludge of Science
S., as media for and
Chalermyanont, T. | permeable Technology
reactive barriers
to treat zinc
contaminated
groundwater
5 Limkatanyu, S., Improved 201 | European 19 6 671 | 671
Sae-Long, W,, nonlinear 5 | Journal of
Prachasaree, W., displacement- Environmen
Kwon, M. based beam tal and Civil
element on a Engineering
two-parameter
foundation
6 Prachasaree, W., Behavior and 201 | International 2015
Piriyakootorn, S., Performance of 5 | Journal of
Sangsrijun, A, GFRP Reinforced Polymer
Limkatanyu, S. Concrete Science
Columns with
Various Types of
Stirrups
7 Prachasaree, W., Parametric 201 | International 2015
Sangkaew, A, study on 5 | Journal of
Limkatanyu, S., dynamic Polymer
GangaRao, H.V.S. response of Science

fiber reinforced
polymer
composite

bridges
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Page | Page
List Authors Title Year | Source title | Volume | Issue
start | end
8 Srisuwan, C., Modeling of 201 | Ocean 103 198 | 210
Rattanamanee, P. | Seadome as 5 | Engineering
artificial reefs
for coastal wave
attenuation
9 Srisuwan, C., Work, | Beach profile 201 | Journal of 141 2
P.A. model with 5 | Waterway,
size-selective Port, Coastal
sediment and Ocean
transport. Il Engineering
Numerical
modeling
10 Srisuwan, C., Work, | Beach profile 201 | Journal of 141 2 329 | 335
P.A., Karasu, S, ler, | model with 5 | Waterway,
l.H. size-selective Port, Coastal
sediment and Ocean
transport. I: Engineering
Laboratory
experiment and
sensitivity study
11 Panedpojaman, P., | Energy based 201 | Engineering 19 2 109 | 127
Cha Iviriyawong, P. | method to 5 | Journal
predict
temperature
within
rectangular
concrete
sections
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Panedpojaman, P.,

Thepchatri,
T.,Limkatanyu, S.,

Novel
simplified
equations for
Vierendeel
design of
beams with
(elongated)
circular

openings

201

Journal of
Construction
al Steel

Research

112

10

21
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AUN 7
Support Staff Quality

Criterion 7

1. Both short-term and long-term planning of support staff establishment or needs of
the library, laboratory, IT facility and student services are carried out to ensure that
the quality and quantity of support staff fulfil the needs for education, research and
service.

2. Recruitment and selection criteria for appointment, deployment and promotion of
support staff are determined and communicated. Roles of support staff are well
defined and duties are allocated based on merits, qualifications and experiences.

3. Competences of support staff are identified and evaluated to ensure that their
competencies remain relevant and the services provided by them satisfy the
stakeholders' needs.

4. Training and development needs for support staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the
identified needs.

5. Performance management including rewards and recognition is implemented to

motivate and support education, research and service.

NaN15UTLAUAULDY
. ASLLUU
LNEUN
1 2 3 4 5 6 7
7.1 Support staff planning (at the library, v

laboratory, IT facility and student services)
is carried out to fulfil the needs for

education, research and service [1]

7.2 Recruitment and selection criteria for v
appointment, deployment and promotion

are determined and communicated [2]

7.3 Competences of support staff are v

identified and evaluated [3]
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7.4 Training and developmental needs of
support staff are identified and activities are

implemented to fulfil them [4]

7.5 Performance management including
rewards and recognition is implemented to
motivate and support education, research

and service [5]

Overall opinion

NaN1SAEUUANMNMA AUN 7

NAN1ISANLEUIIY
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7.1 Support staff planning (at the library, laboratory, IT facility and student services) is carried out

to fulfill the needs for education, research and service
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7.2 Recruitment and selection criteria for appointment, deployment and promotion are

determined and communicated
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7.3 Competences of support staff are identified and evaluated
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7.4 Training and developmental needs of support staff are identified and activities are

implemented to fulfill them
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7.5 Performance management including rewards and recognition is implemented to motivate and

support education, research and service

Performance management AIUAISANEY N15I98
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Number of Support staff

Highest Educational Attainment

Support Staff

High School

Bachelor's

Master's

Doctoral

Total

Library Personnel

Laboratory Personnel

IT Personnel

Administrative

Personnel

Student Services
Personnel (enumerate

the services)

Total

Adymainsaiunand
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AUN 8
Student Quality and Support

Criterion 8

1. The student intake policy and the admission criteria to the programme are clearly
defined, communicated, published, and up-to-date.

2. The methods and criteria for the selection of students are determined and
evaluated.

3. There is an adequate monitoring system for student progress, academic performance,
and workload, student progress, academic performance and workload are
systematically recorded and monitored, feedback to students and corrective actions
are made where necessary.

4. Academic advice, co-curricular activities, student competition, and other student
support services are available to improve learning and employability.

5. In establishing a learning environment to support the achievement of quality student
learning, the institution should provide a physical, social and psychological

environment that is conducive for education and research as well as personal well-

being.
NAN1TUTZAUAULDY
Lnaua AZHUL
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8.1 The student intake policy and v

admission criteria are defined,
communicated, published, and up-

to-date [1]

8.2 The methods and criteria for v
the selection of students are

determined and evaluated [2]

8.3 There is an adequate monitoring v
system for student progress,
academic performance, and

workload [3]




LEUN AU

8.4 Academic advice, co-curricular v
activities, student competition, and
other student support services are
available to improve learning and

employability [4]

8.5 The physical, social and v
psychological environment is
conducive for education and
research as well as personal well-

being [5]

Overall opinion v
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8.1 The student intake policy and admission criteria are defined, communicated, published, and

up-to-date
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8.2 The methods and criteria for the selection of students are determined and evaluated
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8.3 There is an adequate monitoring system for student progress, academic performance, and

workload
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8.4 Academic advice, co-curricular activities, student competition, and other student support

services are available to improve learning and employability
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8.5 The physical, social and psychological environment is conducive for education and research

as well as personal well-being
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Intake of First-Year Students

Applicants
Academic Year
No. Applied No. Offered No. Admitted/Enrolled
J9d 58 21 20 12
S9d 57 12 9 3
J9d 56 10 10 5
S9d 55 25 18 16
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AUN 9

Facilities and Infrastructure

Criterion 9

1. The physical resources to deliver the curriculum, including equipment, materials and
information technology are sufficient.

2. Equipment is up-to-date, readily available and effectively deployed.

3. Learning resources are selected, filtered, and synchronised with the objectives of the
study programme.

4. A digital library is set up in keeping with progress in information and communication
technology.

5. Information technology systems are set up to meet the needs of staff and students.

6. The institution provides a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching,
research, services and administration.

7. Environmental, health and safety standards and access for people with special

needs are defined and implemented.

NAN15UTSLHUAULDY
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9.1 The teaching and learning facilities v
and equipment (lecture halls,
classrooms, project rooms, etc.) are
adequate and updated to support

education and research [1]

9.2 The library and its resources are v
adequate and updated to support

education and research [3,4]

9.3 The laboratories and equipment v
are adequate and updated to support

education and research [1,2]

9.4 The IT facilities including e-learning v

infrastructure are adequate and
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updated to support education and

research [1,5,6]

9.5 The standards for environment, v
health and safety; and access for
people with special needs are defined

and implemented [7]

Overall opinion v

NaN1SANIUUANULNMS AUN 9

NAN1IALEUeY FIUNINANFIU

9.1 The teaching and learning facilities and equipment (lecture halls, classrooms, project rooms,
etc.) are adequate and updated to support education and research

9.2 The library and its resources are adequate and updated to support education and research
9.3 The laboratories and equipment are adequate and updated to support education and
research

9.4 The IT facilities including e-learning infrastructure are adequate and updated to support
education and research

9.5 The standards for environment, health and safety; and access for people with special needs

are defined and implemented
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AUN 10

Quality Enhancement

Criterion 10

effectiveness.

learning outcomes.

4. Research output is used to enhance teaching and learning.

student services) is subject to evaluation and enhancement.

and employers are systematic and subjected to evaluation and enhancement.

1. The curriculum is developed with inputs and feedback from academic staff, students,
alumni and stakeholders from industry, government and professional organisations.
2. The curriculum design and development process is established and it is periodically

reviewed and evaluated. Enhancements are made to improve its efficiency and

3. The teaching and learning processes and student assessment are continuously

reviewed and evaluated to ensure their relevance and alignment to the expected

5. Quality of support services and facilities (at the library, laboratory, IT facility and

6. Feedback mechanisms to gather inputs and feedback from staff, students, alumni

NAN15UTSLHUAULDY

. ATLUY
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10.1Stakeholders’needs and feedback v
serve as input to curriculum design and

development [1]

10.2 The curriculum design and v
development process is established and
subjected to evaluation and

enhancement [2]

10.3 The teaching and learning processes v
and student assessment are continuously
reviewed and evaluated to ensure their

relevance and alignment [3]

10.4 Research output is used to enhance v
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teaching and learning [4]

10.5 Quality of support services and v
facilities (at the library, laboratory, IT
facility and student services) is subjected

to evaluation and enhancement [5]

10.6 The stakeholder’s feedback v
mechanisms are systematic and subjected

to evaluation and enhancement [6]

Overall opinion v

NaN1SALEUUANULNMN AUN 10

NAN1IALLUGY FIUNINANFIU

10.1Stakeholders’needs and feedback serve as input to curriculum design and development
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10.2 The curriculum design and development process is established and subjected to

evaluation and enhancement
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10.3 The teaching and learning processes and student assessment are continuously reviewed

and evaluated to ensure their relevance and alignment
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10.4 Research output is used to enhance teaching and learn
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10.5 Quality of support services and facilities (at the library, laboratory, IT facility and student

services) is subjected to evaluation and enhancement
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10.6 The stakeholder’s feedback mechanisms are systematic and subjected to evaluation and

enhancement
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AUN 11
Output

Criterion 11

1. The quality of the graduates (such as pass rates, dropout rates, average time to
graduate, employability, etc.) is established, monitored and benchmarked; and the
programme should achieve the expected learning outcomes and satisfy the needs of
the stakeholders.

2. Research activities carried out by students are established, monitored and
benchmarked; and they should meet the needs of the stakeholders.

3. Satisfaction levels of staff, students, alumni, employers, etc. are established,
monitored and benchmarked; and that they are satisfied with the quality of the

programme and its graduates.
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1 2 3 4 5

11.1 The pass rates and dropout rates are
established, monitored and benchmarked for

improvement [1]

11.2 The average time to graduate is v
established, monitored and benchmarked for

improvement [1]

11.3 Employability of graduates is established, v
monitored and benchmarked for improvement

[1]

11.4 The types and quantity of research v
activities by students are established, monitored

and benchmarked for improvement [2]

11.5 The satisfaction levels of stakeholders are v
established, monitored and benchmarked for

improvement [3]

Overall opinion v

72




NaN1SALEUIUANULNMS AUN 11
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11.1 The pass rates and
dropout rates are
established, monitored and
benchmarked for

improvement

1n15m9298@0U Pass rates and
dropout rates wagiliiing

benchmark

11.2 The average time to
graduate is established,
monitored and benchmarked

for improvement

1n15M5739@8U Average time
to graduate undsldinng

benchmark

11.3 Employability of
graduates is established,
monitored and benchmarked

for improvement

1n13m529@U Employability
of graduates umdsliinis

benchmark

11.4 The types and quantity
of research activities by
students are established,
monitored and benchmarked

for improvement

1n13nTI9EeU Types and
quantity of research activities

wedslaidn1sbenchmark

11.5 The satisfaction levels
of stakeholders are
established, monitored and
benchmarked for

improvement

1In15m539@aU Satisfaction
levels of stakeholders wséialai

fin1sbenchmark
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Pass Rates and Dropout Rates

% completed first degree in

% dropout during

Academic Cohort < — -
2 >2 1 2 3 Year &
Year Size
Years Years Year Year Beyond

S9d 58 12 - - 8.33 - -

g 57 3 - 66.67 33.33 - -

S9%d 56 5 - 80.00 - - 20.00
& 55 16 37.50 56.25 - - 6.25

74



dauh 4

ATAATIEHYALTIPATIAITHAILY LASWUIVIINTITWAIUN

AuYI( 5 Uszin)

1.
2.
3.
a.

a a o & < ad o < A o Y
ARV LATUNINGRY FIUILUURIUIU NGU@Lﬁ?NLLagLUUWS@N?UQ‘L‘UQQﬂUW\T

AMNSILAMUNSOY kazIUTEAUNTUAUNITISUNTADULALNITYINITY

& o

AansdilAnennlunisguatindnulunuinwiegidlnddn
AAY Tanuduiussutunhsnuninassuasiensu viilasulanduasnsatuayuly
nsiidueteiaiiles

Y} = o oA b Y w A o a
wangnsa 1n15Usudsamng 5 U dieliaenadesiudiunnsdinuuazidininis

afiAdsWaIL ( 5 Usziau)

1. muﬁmﬁwmu@ﬁsu Pfluuliuanas
2. msdirinuensiunsdnguliuagndnu
3. msfiurinusuazUsyaunisaisunisiiselruntndne
4. msilunasuiiiiesmesenisBeunisaeunaznTide
5. msimseusuigiumsldeendusfivuatemssnuimnssules
LUNNINTITWRIUN
1. Lﬁﬁ%miLLazﬂiaamﬂumsﬂizﬂjﬂé’mﬁuﬁ‘wé’ﬂqmw
2. afuayulimindnwithiuRanssiaunanuainsofuawsinguiidalaenuy < aminende
3. fRukardLESNENANYIAUTNEELarUSEaUNITAINISINIYY  LagN1SAUTNANNANATDY
UnANEN
a. duanilfornsdivinwmunadsuliindnuneldnmsauey
5. wusthlddnAnwldlusunsuiifiussans nmmsedoulusunsudmsunuisovesnuies

75



daun 5

%’agaﬁugﬁu (Common Data Set)
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