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AUN. 2 dafvunvasnangns (Programme Specification)

Criterion 2

1.

The Institution is recommended to publish and communicate the programme and course
specifications for each programme it offers, and give detailed information about the programme

to help stakeholders make an informed choice about the programme.

2. Programme specification including course specifications describes the expected learning
outcomes in terms of knowledge, skills and attitudes. They help students to understand the
teaching and learning methods that enable the outcome to be achieved; the assessment
methods that enable achievement to be demonstrated; and the relationship of the programme
and its study elements.
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AUN. 3 Iﬂiqa%'mLLazLﬁam%aWé’nqm (Programme Structure and Content)

Criterion 3

1.

The curriculum, teaching and learning methods and student assessment are constructively

aligned to achieve the expected learning outcomes.

2. The curriculum is designed to meet the expected learning outcomes where the contribution
made by each course in achieving the programme's expected learning outcomes is clear.
3. The curriculum is designed so that the subject matter is logically structured, sequenced, and
integrated.
4. The curriculum structure shows clearly the relationship and progression of basic courses, the
intermediate courses, and the specialised courses.
5. The curriculum is structured so that it is flexible enough to allow students to pursue an area of
specialisation and incorporate more recent changes and developments in the field.
6. The curriculum is reviewed periodically to ensure that it remains relevant and up-to-date.
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AUN. 4 nagnsn1si3eunisaau (Teaching and Learning Strategy)

Criterion 4

1. The teaching and learning approach is often dictated by the educational philosophy of the
university. Educational philosophy can be defined as a set of related beliefs that influences what
and how students should be taught. It defines the purpose of education, the roles of teachers
and students, and what should be taught and by what methods.

2. Quality learning is understood as involving the active construction of meaning by the student,
and not just something that is imparted by the teacher. It is a deep approach of learning that
seeks to make meaning and achieve understanding.

3. Quality learning is also largely dependent on the approach that the learner takes when learning.
This in turn is dependent on the concepts that the learner holds of learning, what he or she
knows about his or her own learning, and the strategies she or he chooses to use.

4. Quality learning embraces the principles of learning. Students learn best in a relaxed, supportive,
and cooperative learning environment.

5. In promoting responsibility in learning, teachers should:

a) create a teaching-learning environment that enables individuals to participate
responsibly in the learning process; and

b) provide curricula that are flexible and enable learners to make meaningful choices in
terms of subject content, programme routes, approaches to assessment and modes and
duration of study.

6. The teaching and learning approach should promote learning, learning how to learn and instil in
students a commitment of lifelong learning (e.g. commitment to critical inquiry, information-

processing skills, a willingness to experiment with new ideas and practices, etc.).
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AUN. 5 n'ﬁ‘i.lizl,ﬁuﬁﬁl,%&m (Student Assessment)

Criterion 5

1.

Assessment covers:
a. New student admission
b. Continuous assessment during the course of study

c. Final/exit test before graduation

2. In fostering constructive alignment, a variety of assessment methods should be adopted and be
congruent with the expected learning outcomes. They should measure the achievement of all
the expected learning outcomes of the programme and its courses.

3. Arange of assessment methods is used in a planned manner to serve diagnostic, formative, and
summative purposes.

4. The student assessments including timelines, methods, regulations, weight distribution, rubrics
and grading should be explicit and communicated to all concerned.

Standards applied in assessment schemes are explicit and consistent across the programme.
Procedures and methods are applied to ensure that student assessment is valid, reliable and
fairly administered.

7. The reliability and validity of assessment methods should be documented and regularly
evaluated and new assessment methods are developed and tested.

8. Students have ready access to reasonable appeal procedures.
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AUN. 6 Aun1wyAaInsiied s (Academic Staff Quality)

Criterion 6

1.

Both short-term and long-term planning of academic staff establishment or needs (including
succession, promotion, re-deployment, termination, and retirement plans) are carried out to
ensure that the quality and quantity of academic staff fulfil the needs for education, research

and service.
2. Staff-to-student ratio and workload are measured and monitored to improve the quality of
education, research and service.
3. Competences of academic staff are identified and evaluated. A competent academic staff will be
able to:
® design and deliver a coherent teaching and learning curriculum;
® apply a range of teaching and learning methods and select most appropriate assessment
methods to achieve the expected learning outcomes;
® develop and use a variety of instructional media;
® monitor and evaluate their own teaching performance and evaluate courses they
deliver;
® reflect upon their own teaching practices; and
® conduct research and provide services to benefit stakeholders
4. Recruitment and promotion of academic staff are based on merit system, which includes
teaching, research and service.
Roles and relationship of academic staff members are well defined and understood.
Duties allocated to academic staff are appropriate to qualifications, experience, and aptitude.
All academic staff members are accountable to the university and its stakeholders, taking into
account their academic freedom and professional ethics.
8. Training and development needs for academic staff are systematically identified, and appropriate
training and development activities are implemented to fulfil the identified needs.
9. Performance management including rewards and recognition is implemented to motivate and
support education, research and service.
10. The types and quantity of research activities by academic staff are established, monitored and
benchmarked for improvement.
NAN1SUTEIUAULDY
6. AMAINUAAINTEIVINTT ATLUY
1 2 3 4 5 6 7
6.1 ﬁmsﬂﬁﬁ"ﬁmmLLmuﬁaamiL?{auﬁ%mm ﬂwsguzjmmiaﬁwmu 133U
ndudvinnu wasnisinBen) Wislidenadasiuanusienislunis
aou n13denazliuing (1)
62 | Samdmszinennsuas]iFou uazmszaldFunsiamaiield /
lunsusuusnanmnsiine Msideuayusnis [2)
6.3 Recruitment and selection criteria including ethics and academic /
freedom for appointment, deployment and promotion are
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6. ﬂﬂdﬂ’lwqﬂa']ﬂiﬂ’lﬂa‘lﬂﬂ’ﬁ ATLUY
1 2 3 4 5 6 7
determined and communicated [4,5,6,7]
6.4 Competences of academic staff are identified and evaluated [3]
6.5 Training and developmental needs of academic staff are
identified and activities are implemented to fulfil them [8]
6.6 Performance management including rewards and recognition is /
implemented to motivate and support education, research and
service [9]
6.7 | Ussivuazamnmvesfianssuidevesyaainsiedvinislasuns /
Anmuuaziieuiniiouiulse
azuuulaeRfe /
NAN1IANLLIUIIY
6.1 AMIUJUAMINUNLLITEINTSEUAIWIALY NMTFUEANTTINIU MITUNFUTYINY waznsinBea) Wel
#oARABINUANADINITIUNITEOU NTIdeagliusng [1]
finsieTeionsinaswetenasdiielia@nnsaunun1maunuls slidenadenuauioInITal
Tunsaeu MIIFBUarauUINg (6.1-001) ndngasimnsumansdudia anvnimnssuneuiames §alil
HUgmiTeevesdiuIuyAaIng Weean dn1snszanedivesnisinBemueigiilassugatieamelunis
AREENIAUVUINAWNY kaziinnAivet19158UseT19 N8N 6.1-002
6.2 dasidusenineennsduariisou uazmszaulasunsinmuiiieldlunsusuussnunmnisiine nns
TBuazuInIg [2]
finsiesikaryseiliugnsndiusenineenasduasiiow saufeniszauvesgaey uaniluldluns
YFudpamnmnIsAn N15338 waruIn1TIvINTg (6.2-001)
6.3 Recruitment and selection criteria including ethics and academic freedom for appointment,
deployment and promotion are determined and communicated [4,5,6,7]
NU9IYRINTUTELTIULAL JULUUNTIIUATEANAIN1T291U N1SUTEEUERUAILMUL 158015919901
HUTEUUYRINNNINGTRY (http://tor.psu.ac.th) WagaTUNINTINYRINTEUABUYDIYAAINTHIEIYINTT
YomangnsUszdnl 2558 (6.3-001)
6.4 Competences of academic staff are identified and evaluated

5guun15UseiiuanssausvaIyunaInsiiedvIn1sNdalaunIussuU09un1Ing ae

(http://competency.psu.ac.th)

FTUUTANAINITTULAZNITUTEEUNNT291U (http://tor.psu.ac.th)
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6.5 Training and developmental needs of academic staff are identified and activities are

implemented to fulfil them

VANGATT A1ATYY ARY UarinIne1de dn1simvuanseulagnin1vesnsaasy atduayuynainsiig
N5 I150UTEYUNIIYINTT YIBNITHAUIAULEY AN15TnduuIkaniUiguiiaiauIyAaINTeEIs
daiuawe (6.5-001)

6.6 Performance management including rewards and recognition is implemented to motivate and

support education, research and service
fsyuu nmsaeudmuliiuyAansieIvnsndaLau (6.6-001)
wagnAnweIMsativayuiuseian1sinuiawide vieaseuinngsu (6.6-002)

6.7 Ussimuarannmuesianssuddevesupainsinednnistasunisianuuaziieuindieusuuss

ﬁmiagﬂﬁ?’lmumm‘uwmmmﬁmmﬁ LLaznuié’&mamﬂmﬂsmaﬁﬁmmstﬂaﬁwmiﬂﬁxLﬁuwaﬂﬂiﬁ’wm

yaansaednnis wisldiluwuamslunmsusuugmazinuyeainsaiedyinis (6.7-001)

1@NE1591999 AUN.6

el FWaLeNHT EEGHGED)
1. 6.1-001 AITNBATILANINBEUD1EV04919158
6.1-002 FIUINBITIUALFAUNUINIIYING
2. 6.2-001 M1319ATIEN FTE Uagn158au
6.3-001 asunmsIuAsEUYesYAaINTHNEITINTg
3. 6.5-001 mssasUianssufidaaiuyaansuednaz
4. 6.6-001 NAFINISAREBNYARINTALAIY
6.6-002 nauin1sliRugada
5. 6.7-001 AFUUNANUMITIVING kaLNUITYVRIUARINTANYIYINTT
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AUN. 7 aanwuaainseestuayy (Support Staff Quality)

Criterion 7

1.

Both short-term and long-term planning of support staff establishment or needs of the library,
laboratory, IT facility and student services are carried out to ensure that the quality and quantity

of support staff fulfil the needs for education, research and service.

2. Recruitment and selection criteria for appointment, deployment and promotion of support staff
are determined and communicated. Roles of support staff are well defined and duties are
allocated based on merits, qualifications and experiences.

3. Competences of support staff are identified and evaluated to ensure that their competencies
remain relevant and the services provided by them satisfy the stakeholders' needs.

4. Training and development needs for support staff are systematically identified, and appropriate
training and development activities are implemented to fulfil the identified needs.

5. Performance management including rewards and recognition is implemented to motivate and
support education, research and service.

NanN1sUTLHUAULDY
AMAINUAANSENBETUEYU AT
! ' ! 1 2 4 5 6 7

7.1 Support staff planning (at the library,
laboratory, IT facility and student services) is
carried out to fulfil the needs for

education, research and service [1]

7.2 Recruitment and selection criteria for /
appointment, deployment and promotion are

determined and communicated [2]

7.3 Competences of support staff are identified /

and evaluated [3]

7.4 Training and developmental needs of /
support staff are identified and activities are

implemented to fulfil them [4]

7.5 Performance management including rewards /
and recognition is implemented to motivate and

support education, research and service [5]

Overall opinion /
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NANISALIUGIY

AuMWYAAINIEgaTuEYY

HANISALLUIY

7.1 Support staff planning (at the library,
laboratory, IT facility and student services) is
carried out to fulfil the needs for

education, research and service [1]

1N13AIMUANTOUNITEU wazdayAaINsHieatvayy
1 1 a I3 a 4 o v a va
wu 9198iannsednduarlnil Usgdrvesujininag
g13AW35 W Admin gimunlusunsy wagidmei
atiuayurheiansindny dgdung Wudu (7.1-001)

7.2 Recruitment and selection criteria for
appointment, deployment and promotion are

determined and communicated [2]

TNSAMNUALN U NTEPUIURUADUNTAIU (7.2-001) way
LNUNNSHEDUTUR U DUAUSEL D UL NS (7.2-002)
seilyunTEUIUNIIAMERNUARINT (7.2-003)

7.3 Competences of support staff are identified

and evaluated [3]

NakazNISUSTUANTTOUY
http://competency.psu.ac.th
ANUANITLIU http:/tor.psu.ac.th

7.4 Training and developmental needs of
support staff are identified and activities are

implemented to fulfil them [4]

WNULTINAYNTVYDINITUIISNUNINYINTUAAR
7.4-001
M3UseliuRadug VsV uNURRILIUAAINT 7.4-002

7.5 Performance management including rewards
and recognition is implemented to motivate and

support education, research and service [5]

18U TUTEIURNUU TR UM sAnEanyAaINsALAY
Weasusnela (7.5-001)

@NEN581999 AUN.7

v
v o

A0un IRABNANT FUAZLDYA
1. 7.1-001 wuuesunsUstdiunsiiasuuuiiodoudutuiou
2. 7.2-002 \nasinsAeut iU uTe M Inede
3. 7.2-003 nausinsvatasfidniay
4. 7.3-001 HansUsTTuALTINelansYIuYeIYAa N Siheatiuayy
5. 7.4-001 WHUNITUSNININGINTUARALTNAENT
6. 7.4-002 nMsUsuifiunadugrdvosunuianuAaIng
7. 7.5-001 MenunMsUszguuUTRnunsndenyaansiiu ie3useta (7.5-
001)
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AUN. 8 @mmmjﬁauumn'ﬁaﬁuaw (Student Quality and Support)

Criterion 8

1.

The student intake policy and the admission criteria to the programme are clearly defined,
communicated, published, and up-to-date.

The methods and criteria for the selection of students are determined and evaluated.

There is an adequate monitoring system for student progress, academic performance, and
workload, student progress, academic performance and workload are systematically recorded
and monitored, feedback to students and corrective actions are made where necessary.
Academic advice, co-curricular activities, student competition, and other student support services
are available to improve learning and employability.

In establishing a learning environment to support the achievement of quality student learning,
the institution should provide a physical, social and psychological environment that is conducive

for education and research as well as personal well-being.

NAN1SUTSLAUAULDY

Lnouan AZLUY

8.1 The student intake policy and
admission criteria are defined,
communicated, published, and up-to-
date [1]

8.2 The methods and criteria for the /
selection of students are determined

and evaluated [2]

8.3 There is an adequate monitoring /
system for student progress, academic

performance, and workload [3]

8.4 Academic advice, co-curricular /
activities, student competition, and
other student support services are
available to improve learning and

employability [4]

8.5 The physical, social and /
psychological environment is conducive
for education and research as well as

personal well-being [5]

Overall opinion /
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NANISALIUGIY

8.1 The student intake policy and
admission criteria are defined,
communicated, published, and up-to-
date [1]

nangns finszuaunisiunindngann

- Sunse 14 Jwdanalduay Admission (8.1-001)

- FURSIHUlATINISANITIABLTILADS
(http://www.coe.psu.ac.th/2010/th/component/k2/item/
186-coe-star-2017.html) wazianans 8.1-002

audnnulindnwsuda 8.1-003

8.2 The methods and criteria for the
selection of students are determined

and evaluated [2]

e 8.1 nfuTuarIsnisAndanlATINIANITIABNRIMET (8.2-
001)

8.3 There is an adequate monitoring
system for student progress, academic

performance, and workload [3]

- Mé’ﬂqmﬁﬂ’1ié‘?aa’miéﬁﬂ'%ﬂwﬂﬁmﬁamfmu St iilrsUsnwm
WunsSeunnsaey mssluiBaluamiinetds nsameidou
M3 uarduT sEULeETiUE N AzanansaRnauNansISeu
yosfianléian httpy/sis.psuac.th waginisdavigiionnase
Usnwudielimeutunisliuugihdan (8.3-001)

- Az Tlassnswdsuanundeuliiuiaslniiiedaslrianusus
Fuseivludauminede

8.4 Academic advice, co-curricular
activities, student competition, and
other student support services are
available to improve learning and

employability [4]

nangasinisaduayulitdadisiafanssuneduisinig du
denu wazdue wu
- faNssuLERUNANg AT (8.4-001)
- Tassmsaauninsgruividnmaluladansaumansa ITPE
(http://www.coe.psu.ac.th/itpe/itpe2016/)
- feemvuneuiiunes asall 25 Ussl 2558 (Com Camp)
Tilddlonaanuilvaeutesseaudsen (8.4-002)

8.5 The physical, social and
psychological environment is
conducive for education and research

as well as personal well-being [5]

IANINTTUAWATUANUFUNUSTTUINaTFRLALD19158lUNAIY LU

rudusghuuasaunsufeaiu Gaayndudinnuduiusduinedu
=4 v 1 U U a U
Wileannssauiudnnanssuaeninly 8.5-001

1@NE1591999 AUN.8

arauit WALDNET 3188080
1. 8.1-001 NMITUtINANBISZAUUIYYINT NININEIREETAIUATUNS
2. 8.1-002 U5en1elATINIININIARLTILADS
3. 8.1-003 Intake of First-Year Students
4. 8.2-001 NAFINISARLERNIATINTANITIABNNINDS
5. 8.3-001 Ailoo19138iiUTnw
6. 8.4-001 AanssuaSunanansy 58
7. 8.4-002 TassnsAemwuneyiinnes A 25
8. 8.5-001 f0E19NINAINTIUVDIATOUATI CoE
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AUN. 9 §eg1ureanuazainuazlaseainesnugiu (Facilities and Infrastructure)

Criterion 9

1. The physical resources to deliver the curriculum, including equipment, materials and information

technology are sufficient.
2. Equipment is up-to-date, readily available and effectively deployed.
Learning resources are selected, filtered, and synchronised with the objectives of the study

programme.

4. Adigital library is set up in keeping with progress in information and communication technology.

Information technology systems are set up to meet the needs of staff and students.

The institution provides a highly accessible computer and network infrastructure that enables the

campus community to fully exploit information technology for teaching, research, services and

administration.
7. Environmental, health and safety standards and access for people with special needs are
defined and implemented.

NaN1SUTEIUAULDY

AU

<
LEUN

9.1 The teaching and learning facilities and
equipment (lecture halls, classrooms,
project rooms, etc.) are adequate and
updated to support education and
research [1]

9.2 The library and its resources are /
adequate and updated to support
education and research [3,4]

9.3 The laboratories and equipment are /
adequate and updated to support
education and research [1,2]

9.4 The IT facilities including e-learning /
infrastructure are adequate and updated to

support education and research [1,5,6]

9.5 The standards for environment, health /
and safety; and access for people with
special needs are defined and

implemented [7]

Overall opinion /
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WNanN15ALTEUIIUY

9.1 The teaching and learning facilities and
equipment (lecture halls, classrooms,
project rooms, etc.) are adequate and
updated to support education and

research [1]

vdngmsdevioasounazeunsalildlunisBeunisaeu wuedos
aoufined Ledesiien gunsnivnassdidnnselind sewduns
F89DNUULTIEILYDS embedded system, electronic,
network \Jusiu wdanisldauieseanidu

- YU URNIseNsAwIs

- eUURNsEsaunas

- verduluidaravemnizau WuiesUfuRnis WIG,

CNR, WSN uag ISIS

asUswazdengunsalnisseunisaeu wazn1s3delaly
http://www.coe.psu.ac.th/2010/th/lecture-research-

service/tools.html

9.2 The library and its resources are
adequate and updated to support
education and research [3,4]

UBNANTDIAYAAIUNAVBIUNTINY 1Y
(http://www.clib.psu.ac.th) na3n §aladnlidivesaynaniy
NI NAIAINTIUARNRIRES Intladeviuadsliusnisidn
(9.2-001)

9.3 The laboratories and equipment are
adequate and updated to support

education and research [1,2]

amUsnaugunIalide LLazmsL%'&Jumiaau%uqq IGERRLIHY
T1eleree3fe viseRuseldimunia®

9.3-001

IasunsatiuayuaInuIey Xilinx - 9.3-002 YemfwIsyIe
PBNUUUNITAINGA

9.4 The IT facilities including e-learning
infrastructure are adequate and updated

to support education and research [1,5,6]

dosnidundngnsmesumaluladresfiunosdiuie
aunsaliSuimeinuasniumefduduauannldun
- Private high speed wifi Tiusnisiutidgaieinssu
AN INBS
- SEUUNISSEUNNTARUBY U http://lms.psu.ac.th
- yaanstheivmsvemdngnss agldiuiaies
Ao maslvainn 5 U

9.5 The standards for environment, health
and safety; and access for people with
special needs are defined and

implemented [7]

Tt UNANLALINUSALAYTEUNATERIUN TSTUULNeDN
PRILALDIANIAIY RFID AnAdnandiaastaluenaig
(9.5-001)

@NEN581999 AUN.9

v
v o

a1AU9 SWaLNaNs s19azden
1. 9.2-001 mwﬁaaagmmﬁﬁmwmmf-ﬁm°1
2. 9.3-001 AUsznaugunsalidy LLazmﬁﬁaumiaau%uqn
3. 9.3-002 Iasuativayuanuiem Xilink genduisuasaunsaldmsuniside ms
ISHUNITEDU N159DNLUUNITAINDA
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9.5-001

AMIAYTINVDIDNTEY DIATUATANUNANYULUA (A0 IUNYIINITTIUNNT

AOUNANENT)
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AUN. 10 mﬂﬂ'uqmmw (Quality Enhancement)

Criterion 10

1.

The curriculum is developed with inputs and feedback from academic staff, students,

alumni and stakeholders from industry, government and professional organisations.

2. The curriculum design and development process is established and it is periodically
reviewed and evaluated. Enhancements are made to improve its efficiency and
effectiveness.

3. The teaching and learning processes and student assessment are continuously reviewed
and evaluated to ensure their relevance and alignment to the expected learning
outcomes.

Research output is used to enhance teaching and learning.
Quality of support services and facilities (at the library, laboratory, IT facility and student
services) is subject to evaluation and enhancement.

6. Feedback mechanisms to eather inputs and feedback from staff, students, alumni and
employers are systematic and subjected to evaluation and enhancement.

NAN1TUSSIAUAULD
) ASUUY
et 1 3 4 5 6 7

10.1Stakeholders’needs and feedback serve
as input to curriculum design and

development [1]

10.2 The curriculum design and development /
process is established and subjected to

evaluation and enhancement [2]

10.3 The teaching and learning processes and /
student assessment are continuously
reviewed and evaluated to ensure their

relevance and alisnment [3]

10.4 Research output is used to enhance /

teaching and learning [4]

10.5 Quality of support services and facilities /
(at the library, laboratory, IT facility and
student services) is subjected to evaluation

and enhancement [5]

10.6 The stakeholder’s feedback mechanisms /
are systematic and subjected to evaluation

and enhancement [6]

Overall opinion /
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NaN1SAIUUANULNMN AUN 10

NaN1SANLTLUIIUY

3I9N1INENFIU

10.1Stakeholders’needs and feedback serve
as input to curriculum design and

development

31989A13YaYaNBIUHUNY UM INERE
http://www.planning.psu.ac.th/index.php/informa
tion/32-tgf.job

10.2 The curriculum design and
development process is established and

subjected to evaluation and enhancement

31989713 Y0YaNBIUHUNY UM INEFE
http://www.planning.psu.ac.th/index.php/informa
tion/32-tgf.job

10.3 The teaching and learning processes

UAa.05 ez UAB.06

and student assessment are continuously http://tqf.psu.ac.th
reviewed and evaluated to ensure their

relevance and alignment

10.4 Research output is used to enhance 4Av.02

teaching and learning

10.5 Quality of support services and
facilities (at the library, laboratory, IT facility
and student services) is subjected to

evaluation and enhancement

IMWIUYARNTEYEUUEYUNIATYIIAINTTY
ARNNILADT
http://www.coe.psu.ac.th/2010/th/lecturer-
officer/staff.html

10.6 The stakeholder’s feedback
mechanisms are systematic and subjected

to evaluation and enhancement

31989013 YaYaNBIUHUNY UM INEFE
http://www.planning.psu.ac.th/index.php/informa
tion/32-tgf.job
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AUN. 11 wawdn (Output)

Criterion 11

1. The quality of the graduates (such as pass rates, dropout rates, average time to graduate,
employability, etc.) is established, monitored and benchmarked; and the programme should
achieve the expected learning outcomes and satisfy the needs of the stakeholders.

2. Research activities carried out by students are established, monitored and benchmarked; and
they should meet the needs of the stakeholders.

3. Satisfaction levels of staff, students, alumni, employers, etc. are established, monitored and

benchmarked; and that they are satisfied with the quality of the programme and its graduates.

NaN1SUTZLAUAULDY
Lneush AZUUY
3 4 5 6

11.1 The pass rates and dropout rates are
established, monitored and benchmarked for
improvement [1]
11.2 The average time to graduate is established, /
monitored and benchmarked for improvement [1]
11.3 Employability of graduates is established, /
monitored and benchmarked for improvement [1]
11.4 The types and quantity of research activities by /
students are established, monitored and
benchmarked for improvement [2]
11.5 The satisfaction levels of stakeholders are /
established, monitored and benchmarked for
improvement [3]

Overall opinion /
NAN1IANLLIUIIY

NANIIALIUIIU

11.1 The pass rates and dropout rates are
established, monitored and benchmarked for

improvement

LEAIMINNIIIN Pass Rate and Dropout Rates

11.2 The average time to graduate is

established, monitored and benchmarked for

ANUANSI9 8.1-003 TUFMIWa 58 91U 80 AU Anean 1 A b

o w

improvement WTBNUFIMAZAIRONTIN 12 AU ALvFRNIGIANYIBY 67 AU

11.3 Employability of graduates is established,
monitored and benchmarked for

improvement

wanamsiinsnudeyanislinuvasdadin
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WNANISALLUIIY

11.4 The types and quantity of research
activities by students are established,
monitored and benchmarked for

improvement

fisvuuansaumneaiudaya Senior Project vasfidnluunazgu vin
Tiunanuvesldnindaluusasl ihdsguiaulumeunsd

NoIAyANNIN AL WAL T DAYANIATY

http://intra.coe.psu.ac.th/project/

11.5 The satisfaction levels of stakeholders
are established, monitored and benchmarked

for improvement

'
o

AadYlasuATusukazauianalazasann N Tudind
anansalanzuuulunisaeu Embedded Software Testing for
Automotive vasuTEnlaledylglaludududureauseine fs

WNEISHERAY 11.5-001 (%11 9-10)

Pass Rates and Dropout Rates

UnAne UnAnwIA1AUNR
sHaURdAnYY/aauz (GREEFFSIEEY (GREEFEOIEN SIUNIRY
wuuun®) WUUNLAY)

55 105 a7 152
ANA9ANE 31 28 59
ANoBN (WUANIN) 3 7 10
DUANTTY (WuEn W) 1
laiansneauii (Wuaniwe) 65 2 67
laiinaweidou (Wuanin)

PN DAV
81990 (WUanIN) 1 6

56 59 49 108
AAIANE 49 24 73
ANoBN (WUANIN) 6 8
laians1e9usa (Wuanne) 8 10
lalnamegideu (Ruanine) 3 5
ANNASANA 1 1
a109n (WUEAIN) q 7 11

57 63 35 98
ARIANE a7 24 71
Anoan (WUaNIN™) 4 3 7
lalansneaudi (Wuaniwe) 1 1
lasnaweideu (Ruanine) 1 1
ANANITANEN 2
a10en (WugnIn=) 8 7 15

58 50 30 80
AA9ANE 43 24 67
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UnAnw unAnwIn1AUNA
swaURdn ANy aauz (GREEETOTEN (GREEEEOIEN SIUNIRY
wuuUn®) WUUNLAY)
ANDDN (WUANIN) 1 1
lalnsneaudi (WuanIwe) 2 6
lalnameideu (Ruanine) 2 2
a10en (Wugn1nw=) 1 q
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dyumzuuuyszisiy AUN QA

GHI ekl AZLULIRAY e
1 | nan1sBeuifianande 3
2 | TomvuAvevaNgns 3
3 | Tassebauanidonomdngns 3
4 | nagnsmisiseunisaey 3
5 | mUsziliugiSeu 2
6 | ANAMYAAINTANYIYING 3
7 | auawyaansieatuayuy 3
8 | A, nEluuaznsatuayy 3
9 | Amsauarmnuaslassaiisiiugiu 3
10 | nmsifiaszavsnm 2
11 | wawam 3
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daun 4

NNTAATIEVYAUTI IATIATTNALT WAZUUININITAAIUI

9auda ( 5 Uszihu)

1.

MaNgnIAINIsUMansiadin a1vivimnsiuneuiawesianuvainvanglvigiseu
aunsadenseuaniendniidanudugly 4 nau leunnguienssuansaumna
AINTIUATUIY FAINTTUNITDONUUUITZUUADBUNUNDS WaZIAINTTUAIUANLALLEUA
lnssasavemdngnsianuduuds uasliyainuninnimangnsaeuiamesialuiiu
ManauRawsmanstusueiawisdidnnseidnduasseniws Usenouiuniug
VNIAUATUNY OTUNITSHUNTAOUMUVUL TR iuseinufumnis s1e39
1ASNIUNIIAINTTUABUNULADS
| a a v 2 o AN a < A ) ° vy Ao

yAaIn1sEeIvInTsiianutuwds daunm Tvedeaduiseusy yilvdinuideuay

= = Yy = va & a - P =
wisesliegunsallvigiseuilonalatuszaunisalass uenmioansumgug
nandnvesvianans wisUndiadunivensureldnulunnenamnssy
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AUN1

Expected Learning Outcomes

Criterion 1

1.

The formulation of the expected learning outcomes takes into account and reflects the vision and

mission of the institution. The vision and mission are explicit and known to staff and students.

2. The programme shows the expected learning outcomes of the graduate. Each course and lesson
should clearly be designed to achieve its expected learning outcomes which should be aligned to
the programme expected learning outcomes.

3. The programme is designed to cover both subject specific outcomes that relate to the knowledge
and skills of the subject discipline; and generic (sometimes called transferable skills) outcomes
that relate to any and all disciplines e.g. written and oral communication, problem-solving,
information technology, teambuilding skills, etc.

4. The programme has clearly formulated the expected learning outcomes which reflect the relevant
demands and needs of the stakeholders.

wamsﬂszaﬁuﬂmm
!ﬂﬂ!“ﬁ AN ER Y
1 2 3 4 5 6 7
1.1 The expected learning outcomes have v

been clearly formulated and aligned with

the vision and mission of the university

[1,2]

v

1.2 The expected learning outcomes cover
both subject specific and generic (i.e.

transferable) learning outcomes [3]

1.3 The expected learning outcomes clearly v
reflect the requirements of the
stakeholders [4]
v

Overall opinion
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1.1 The expected learning outcomes have been clearly formulated and aligned with the vision and

mission of the university

Y J (% 4 a o A
ulﬂilf‘lﬁﬂigslﬂﬁ’n]ﬂuﬂlﬂﬂ@WmﬁﬂﬂWﬂiuﬂWﬂﬁ%’W"I IUN
11 N3NRIAY 2559 1NODUTHITOINULTEAUADNIN

P
HaIIWNUMKUA ELO VYINANFAT w%’aummmwu
ﬁ'"liTl]ﬂ?'liJgsl)’E)\‘lﬂﬁ‘lJ’E)\‘]@ﬁ']ﬂLL'iN"lu LL?I%ﬂ’J"I‘JJﬁJ’ENﬂTi
o A =2 Y A o
UBN uﬁ.‘ﬂ‘ﬂﬂﬂullﬁ%ﬂ%ﬂﬂﬁﬁﬂ‘lﬂl'lllﬂllal WU

AHUA ELO 109 VUNanuaw

1. CoEphuket1.1.1 : 5189131529
0113850 22 Hquiew 2559

2. CoEphuket1.1.2 : M3zM3lszguihe
UM 2M3 NIMSUNANET Az
Usziundngas Tuil 6-8 nangian 2559 i

INIANIN

1.2 The expected learning outcomes cover both subject specific and generic (i.e. transferable) learning

outcomes

The expected learning outcomes have been specified by
the Higher Education Commission, Thailand. The ELOs
have been desugned to cover both of subject specific and
generic learning outcomes. They are clearly indicated in
TQF. 2 P9-10. Moreover, The ELOs have been clearly
mapped into every subject as indicated in TQF2 P. 35-
52.

1. uA0 2 111 9-10 :
http://www.coe.phuket.psu.ac.th/2013/doc/Co

E Bac Course2553 2.pdf

2. uno 2 11l 35-52
http://www.coe.phuket.psu.ac.th/2013/doc/Co

E Bac Course2553 2.pdf

1.3 The expected learning outcomes clearly reflect the requirements of the stakeholders

h o .
1. Bmsiszam 019158 Fuilunilaly Stakeholders 1o

MMUA ELO Y03Hangas tazll ane. 5035 UMangas

2. e 185 uuuuaa U e daUNANI 3
Aa <2 1 1 o Y Y
ANNAATIUE lsnpriangas uazdeamsIn

@ o A Y
Wﬁﬂ@@iwwuuimﬂﬂiuw

3. vindn ey vzdevimundounUusZUY

1. iiﬂmuﬂﬁﬂiwumﬂﬁﬁuﬁ 22

UIBY 2559 az NszmMstlszyurhe
UIMIT 3¥1M5 NIMTUAAAE 1azM3
Usziunangag Tuii 6-8 NINYIAN 2559 fi
INIANIN (ﬁ’mﬂmmuu‘ﬁ

CoEphuketl.1.1 tt8% CoEphuketl.1.2)

= '
2. CoEphuket1.3.1 : 1funnmsi)szaguehe

FBINTINOY 1/58
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AUN 2

Programme Specification

Criterion 2

1. The Institution is recommended to publish and communicate the programme and course

specifications for each programme it offers, and give detailed information about the programme

to help stakeholders make an informed choice about the programme.

2. Programme specification including course specifications describes the expected learning

outcomes in terms of knowledge, skills and attitudes. They help students to understand the

teaching and learning methods that enable the outcome to be achieved; the assessment methods

that enable achievement to be demonstrated; and the relationship of the programme and its study

elements.
Wﬂﬂ1§ﬂ§$l§luﬂu!i’)\1
!ﬂﬂ!‘ﬁ ASUUY
1 2 3 4 5 6 7
2.1 The information in the programme specification v
is comprehensive and up-to-date [1,2]
2.2 The information in the course specification is v
comprehensive and up-to-date [1,2]
2.3 The programme and course specifications are v
communicated and made available to the
stakeholders [1,2]
Overall opinion v
wamsﬁuﬁmmmwnmwﬁ AUN 2
WA IANHUUIY FUMIHANG I
2.1 The information in the programme specification is comprehensive and up-to-date
The information about the program has been clearly indicated 1 TQF2:

in TQF2, which has been approved by the High Education
Commission of Thailand. Moreover, the program is regularly

updated every 5 years.

http://www.coe.phuket.psu.ac.th/2013/d

oc/CoE_Bac_Course2553 2.pdf
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2.2 The information in the course specification is comprehensive and up-to-date

The information about the courses is clearly indicated in TQF2
and course syllabus that are presented at the beginning of every
class. Thus, lecturers and students are clear on the ELOs, what

to study, and the objectives of each subject.

The details of every course are regularly updated by lecturers

based on evaluation marked in the former TQFS5.

1. TQF2 at
http://www.coe.phuket.psu.ac.th/2013/d

oc/CoE_Bac_Course2553 2.pdf

2. TQF3 and TQFS5 : can be downloaded

at http://tqf.phuket.psu.ac.th

2.3 The programme and course specifications are communicated and made available to the stakeholders

The programme and course specifications in TQF2 have been
attached on the department’s website:
http://www.coe.phuket.psu.ac.th/2013/doc/CoE_Bac Course25
53 2.pdf.

It can be accessed and downloaded easily by every stakeholder.
Moreover, on the orientation day, every new student will be
introduced about how to download the TQF2 and how to use it

during his/her study.

In addition, LMS (Learning Management System) is another
channel that allows lecturers to communicate with the students.
Course syllabus, documents, slides and home work will be

posted on the website.

1. TQF2 at
http://www.coe.phuket.psu.ac.th/2013/d

oc/CoE_Bac Course2553 2.pdf

2. Learning Management System at

http://lms.phuket.psu.ac.th
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AUN 3

Programme Structure and Content

Criterion 3

1.

The curriculum, teaching and learning methods and student assessment are constructively aligned

to achieve the expected learning outcomes.

2. The curriculum is designed to meet the expected learning outcomes where the contribution made
by each course in achieving the programme's expected learning outcomes is clear.
3. The curriculum is designed so that the subject matter is logically structured, sequenced, and
integrated.
4. The curriculum structure shows clearly the relationship and progression of basic courses, the
intermediate courses, and the specialised courses.
5. The curriculum is structured so that it is flexible enough to allow students to pursue an area of
specialisation and incorporate more recent changes and developments in the field.
6. The curriculum is reviewed periodically to ensure that it remains relevant and up-to-date.
WﬁﬂTﬁ‘lJ‘i%!ﬁuﬂ‘H!ﬂﬂ
!ﬂil!‘ﬁ ASUUY
1 2 3 4 5 6 7
3.1 The curriculum is designed based on v
constructive alignment with the expected
learning outcomes [1]
3.2 The contribution made by each course to v
achieve the expected learning outcomes is clear
(2]
3.3 The curriculum is logically structured, v
sequenced, integrated and up-to-date [3,4,5,6]
Overall opinion
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3.1 The curriculum is designed based on constructive alignment

with the expected learning outcomes

The curriculum is designed based on constructive alignment
with the expected learning outcomes. The curriculum has been
approved by the university committee and have been
guaranteed and standardized by the High Education

Commission of Thailand

1. TQF2 at
http://www.coe.phuket.psu.ac.th/

2013/doc/CoE_Bac_ Course2553 2.pdf

3.2 The contribution made by each course to achieve the expected learning outcomes is clear

TQF 2, 3 and 5 make The contribution made by each course to

achieve the expected learning outcomes to be clear.

In TQF2, every ELO is clearly mapped into every course of our
programme. And it is approved by the High Education
Commission of Thailand that the ELO of both of subject

specific outcomes and generic outcomes are covered.

In every subject, the teaching methods leading to each ELO
achievement and the ELO evaluation criteria are clearly

designed and indicated in TQF3 before the class begins.

In addition, at the end of every semester, every subject that
have been taught in that semester will be evaluated that the
ELOs have been achieved or not by both of the lecturers and
the students. Students evaluate their ELO achievement through
the website: http:// www.phuket.psu.ac.th/evaluation and
lecturers report the ELO achievement through TQFS system at

http://tqf.phuket.psu.ac.th .

Moreover, a summery meeting about teaching and studying is

1. TQF2 at
http://www.coe.phuket.psu.ac.th/

2013/doc/CoE_Bac_Course2553 2.pdf

2. TQF3 and 5 in

http://tqf.phuket.psu.ac.th

3. eumstszguihedmnms mna
MIANK 1/58 1ag 2/58 (AUONES
UUUN CoEphuketl.3.1 118

CoEphuket1.3.2)
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organized at the end of every semester to verify that each
course can achieve the expected learning outcomes. If not,

solutions are proposed to improve the programme.

3.3 The curriculum is logically structured, sequenced, integrated and up-to-date

The curriculum is logically structured, sequenced, integrated
and were approved by the High Education Commission of

Thailand.

The curriculum is periodically improved and updated every 5
years based on the standard of the High Education Commission

of Thailand.

Moreover, every academic year, the department organizes a big
meeting to have a minor update in subjects and curriculum and

any other details about academic.

1 Msgmydszyuehensng 3ms
naMsUnAnE tazmsdsznu
ndngas Suil 6-8 nangIAN 2559 i
HIANI (AVDNAITHUUL

CoEphuket 1.1.2)

29




AUN 4

Teaching and Learning Approach

Criterion 4

1.

6.

The teaching and learning approach is often dictated by the educational philosophy of the
university. Educational philosophy can be defined as a set of related beliefs that influences what
and how students should be taught. It defines the purpose of education, the roles of teachers and
students, and what should be taught and by what methods.
Quality learning is understood as involving the active construction of meaning by the student, and
not just something that is imparted by the teacher. It is a deep approach of learning that seeks to
make meaning and achieve understanding.
Quality learning is also largely dependent on the approach that the learner takes when learning.
This in turn is dependent on the concepts that the learner holds of learning, what he or she knows
about his or her own learning, and the strategies she or he chooses to use.
Quality learning embraces the principles of learning. Students learn best in a relaxed, supportive,
and cooperative learning environment.
In promoting responsibility in learning, teachers should:
a) create a teaching-learning environment that enables individuals to participate responsibly
in the learning process; and
b) provide curricula that are flexible and enable learners to make meaningful choices in
terms of subject content, programme routes, approaches to assessment and modes and
duration of study.
The teaching and learning approach should promote learning, learning how to learn and instil in
students a commitment of lifelong learning (e.g. commitment to critical inquiry, information-

processing skills, a willingness to experiment with new ideas and practices, etc.).

30
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4.1 The educational philosophy is well
articulated and communicated to all

stakeholders [1]

4.2 Teaching and learning activities are
constructively aligned to the achievement of

the expected learning outcomes [2,3,4,5]

4.3 Teaching and learning activities enhance

life-long learning [6]

Overall opinion
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4.1 The educational philosophy is well articulated and communicated to all stakeholders

1.

The educational philosophy is well articulated by the
university.

The educational philosophy of our programme is
also indicated and communicated to all stakeholders
Lecturers design their teaching and learning
approach based on the educational philosophy of the
university and indicate in TQF3 at the beginning of
every semester.

At the beginning of every subject in each semester,
lecturers always present the educational philosophy
to students. Moreover, educational philosophy is
usually inserted during the classes in order to make

student realize the roles of students.

1. USsmsAnyIveIuIIneIas tag

4

Adene : http://www.psu.ac.th/th/vision

2. CoEphuket4.1.1 : 5% 1msfAnt1v04

nangas

3. 3¢UY TQF Online at https://tqf-

phuket.psu.ac.th

4.2 Teaching and learning activities are constructively aligned to the achievement of the expected learning

outcomes

31




HNaNIIA UMY

IYMIHANG I

Lecturers always design their teaching and learning activities
aligned to the achievement of ELOs and indicated into the

TQF3 online system.

The improvements of teaching and learning technics are
always done based on the comment and evaluation in TQF5

and Evaluation Online system.

Students always participate on the design of activities in the
class. Moreover, students will be taught to be able to search,

learn and integrate knowledge by themselves.

Our department support students to have better quality
learning by improving our library and Project room to make
students feel relaxed and can be able to study in the

cooperative learning environment.

The programme is flexible and enable learners to make
meaningful choices in terms of subject content. In the 3“and
4" years of study, students are able to choose and design
their major from our 4 branches: Informatics, Robotics,
Computer Networking and Computer System Design. In
addition, students also have chances to choose their selective

courses.

1. 32U TQF Online at https://tqf-

phuket.psu.ac.th

2. szvulseiumsisoumsaon,

g
318711 waz M3szlunadugnsnig
=} yJ a A a 1
Feu3ves ua. lunginndlagouluua
azmou

http://phuket.psu.ac.th/evaluation/

4.3 Teaching and learning activities enhance life-long learning

Teaching and learning activities have been designed in many
dimensions in order to enhance life-long learning of our

students as following.

In class, students are taught to achieve both of specific and

1. TQF2 Page 9-10 and 35-36

2. CoEphuket4.3.1 tonensagimsiin
SIUNINTTUANE) SINAUNIUDN 1FU

MU 115unsy ACM-ICPC
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generic outcomes, which will support the students to have a

long-life learning such as...

The knowledge outcome, which teach the students to be able
to analyze problems and be able to solve those problems by
themselves. In addition, the students are able to applied and

integrate what they have learnt in their works.

The intellectual skill is one of our main ELO. This skill makes
students to think systematically and know how to search and

acquire knowledge by themselves.

Activities outside the classrooms also encourage student to
enhance life-long learning such as Projects, Recreation
activities (Internal sport day and Corporate social
responsibility and social aid activities in Co-Curricular
Activities subject) and Joining the well-known competitions
organized by outside parties (e.g. ACM-ICPC and National

Software Contest).

English is also important and has been encouraged by the
department and university. Students have to join Tell Me
More project, which is an online English Study Programme at
the website http:/tmm.psu.ac.th . Our university believes that
English is a key to help students on long-life learning in

future.

seaunld seavilszime e as
seauTan, M3 INUVITUIT IO
NSC (National Software Contest) ‘ﬁﬁl o]
Tag NECTEC 130 certificate #1149 910

a v dy A a J [
NINTTUHAIN HI0AIAUTLTMANATIIIA

L

I

3. Additional English Online Studying :

Tell Me More at http://tmm.psu.ac.th
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AUN S5

Student Assessment

Criterion 5

1.

Assessment covers:
a. New student admission
b. Continuous assessment during the course of study

c. Final/exit test before graduation

2. In fostering constructive alignment, a variety of assessment methods should be adopted and be
congruent with the expected learning outcomes. They should measure the achievement of all the
expected learning outcomes of the programme and its courses.

3. A range of assessment methods is used in a planned manner to serve diagnostic, formative, and
summative purposes.

4. The student assessments including timelines, methods, regulations, weight distribution, rubrics
and grading should be explicit and communicated to all concerned.

5. Standards applied in assessment schemes are explicit and consistent across the programme.

6. Procedures and methods are applied to ensure that student assessment is valid, reliable and fairly
administered.

7. The reliability and validity of assessment methods should be documented and regularly evaluated
and new assessment methods are developed and tested.

8. Students have ready access to reasonable appeal procedures.

wamslsziiuaiea

ASUUY

!ﬂﬂ!‘ﬁ
1 2 3 4 5 6 7

5.1 The student assessment is
constructively aligned to the
achievement of the expected learning

outcomes [1,2]

5.2 The student assessments including

timelines, methods, regulations, weight
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distribution, rubrics and grading are
explicit and communicated to students

[4,5]

5.3 Methods including assessment
rubrics and marking schemes are used
to ensure validity, reliability and

fairness of student assessment [6,7]

5.4 Feedback of student assessment is
timely and helps to improve learning

[3]

5.5 Students have ready access to

appeal procedure [8]

Overall opinion

wamséiuﬁmmmmnmwdl AUN 5
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5.1 The student assessment is constructively aligned to the achievement of the expected learning

outcomes

A variety of assessment methods have been used in order to

evaluate the ELOs of the students such as...

Midterm and Final tests are used to mainly evaluate the

ELO in terms of Knowledge or subject specific outcomes.

Group assignments are also used to measure the student
achievement in terms of team working, communication skill
and knowledge searching skills. Moreover, every student
has to work on his/her individual project, which assure that

the student is ready to jump into the labor market.
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About morality and Ethics, we usually use in-class
observations to assess student attitude, behavior and

problem reaction.

Student assessment is also done in many periods, starting
from the beginning when students are classified to join our
programme. Educational background and other information
gotten from the interview have been used to select potential

student to join our programme.

Students have also been evaluated during their study in our
programme in both of subject specific and generic

outcomes.

Project is usually used as an Exit Exam. Every student has
to work on his/her individual project before the graduation.
Project is a tool to encourage students to show their
potential, to use and to apply their knowledge in order to

solve any problems and to finish their project.

Finally, after graduations, a set questionnaire will be
randomly sent to some enterprises and employers that have
our graduated students to work with. The questionnaire
helps us to collect feedbacks about the students. This

questionnaire is used as a student assessment.

Furthermore, TQF 3 is a strong evident showing that before
starting every semester, every lecturer has to design his/her
teaching and evaluating method in order to assure that every
ELO that has been mapped into his/her class will be taught

and evaluated.

4. 351U TQF Online at https://tqf-

phuket.psu.ac.th
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5.2 The student assessments including timelines, methods, regulations, weight distribution, rubrics and

grading are explicit and communicated to students

The student assessments including timelines, methods,
regulations, weight distribution and grading are clearly
indicated in TQF3 and also at the course syllabus, which is
clearly introduced to the students at the first hour of every
semester. Course syllabus is also uploaded into LMS

(Learning Management System)

1. 3¢UY TQF Online at https://tqf-
phuket.psu.ac.th

2. 3¢UY LMS http://Ims.phuket.psu.ac.th/

5.3 Methods including assessment rubrics and marking schemes are used to ensure validity, reliability

and fairness of student assessment

In lecturing courses, grading system has been announced by
the faculty and is used for grading students in the program.
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For courses that are laboratory, work training and projects,
the rubrics and marking schemes are usually discussed and
generated among lecturers during the meeting organized at

the beginning and after each semester.
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5.4 Feedback of student assessment is timely and helps to improve learning

Feedback from student assessment in Online evaluation
system is usually taken into account. Comments lead to the
improvement of the teaching technique in that subject.

All of these details can be found in TQFS5, which is timely

done at the end of each semester.

Moreover, at the end of every semester, every lecturer has to

join the meeting concerning with academic issues, students

1.

3211 TQF Online at https://tqf-
phuket.psu.ac.th
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assessment, grading and every problem that happen during
that semester. Contribution, improvement and any updates
in program, course and teaching technique are usually

happen.

5.5 Students have ready access to appeal procedure

7
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AUN 6

Academic Staff Quality

Criterion 6

1.

10.

Both short-term and long-term planning of academic staff establishment or needs (including
succession, promotion, re-deployment, termination, and retirement plans) are carried out to ensure
that the quality and quantity of academic staff fulfil the needs for education, research and service.
Staff-to-student ratio and workload are measured and monitored to improve the quality of
education, research and service.
Competences of academic staff are identified and evaluated. A competent academic staff will be
able to:

® design and deliver a coherent teaching and learning curriculum;

® apply a range of teaching and learning methods and select most appropriate assessment

methods to achieve the expected learning outcomes;

® develop and use a variety of instructional media;

® monitor and evaluate their own teaching performance and evaluate courses they deliver;

® reflect upon their own teaching practices; and

® conduct research and provide services to benefit stakeholders
Recruitment and promotion of academic staff are based on merit system, which includes teaching,
research and service.
Roles and relationship of academic staff members are well defined and understood.
Duties allocated to academic staff are appropriate to qualifications, experience, and aptitude.
All academic staff members are accountable to the university and its stakeholders, taking into
account their academic freedom and professional ethics.
Training and development needs for academic staff are systematically identified, and appropriate
training and development activities are implemented to fulfill the identified needs.
Performance management including rewards and recognition is implemented to motivate and
support education, research and service.
The types and quantity of research activities by academic staff are established, monitored and

benchmarked for improvement.
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6.1 Academic staff planning (considering succession,
promotion, re-deployment, termination, and
retirement) is carried out to fulfil the needs for

education, research and service [1]

6.2 Staff-to-studentratio and workload are measured
and monitored to improve the quality of education,

research and service [2]

6.3 Recruitment and selection criteria including ethics
and academic freedom for appointment, deployment
and promotion are determined and communicated

[4959657]

6.4 Competences of academic staff are identified and

evaluated [3] v

6.5 Training and developmental needs of academic
staff are identified and activities are implemented to

fulfil them [8]

6.6 Performance management including rewards and
recognition is implemented to motivate and support

education, research and service [9]

6.7 The types and quantity of research activities by
academic staff are established, monitored and

benchmarked for improvement [10]

Overall opinion
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6.1 Academic staff planning (considering succession, promotion, re-deployment, termination, and

retirement) is carried out to fulfil the needs for education, research and service
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- 321U TOR (https://tor.psu.ac.th/)

- 32U competency

(https://competency.psu.ac.th/competency/login.aspx)

6.2 Staff-to-student ratio and workload are measured and monitored to improve the quality of education,

research and service
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6.3 Recruitment and selection criteria including ethics and academic freedom for appointment,

deployment and promotion

are determined and communicated
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6.4 Competences of academic staff are identified and evaluated
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1. 321U Competency
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6.5 Training and developmental needs of academic staff are identified and activities are implemented to

fulfill them
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6.6 Performance management including rewards and recognition is implemented to motivate and support

education, research and service
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6.7 The types and quantity of research activities by academic staff are established, monitored and

benchmarked for improvement
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Full-Time Equivalent (FTE)

Total
Category M F FTEs Percentage of PhDs
Headcounts
Professors - - - - -
Associate/ 2 - 2 2 100
Assistant
Professors
Full-time Lecturers 8 1 9 9 33.33
Part-time Lecturers 1 2 3 1.1 33.33
Visiting 1 0 1 1 0
Professors/
Lecturers
Total 12 3 15 13.1 40

Staff-to-student Ratio
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Academic Year Total FTEs of Academic Total FTEs of students Staff-to-student
staff Ratio
2015 12 472 39.33
2014 9 497 55.22
2013 11 483 43.90
2012 8 424 53.00
2011 10 407 40.70
Research Activities
Types of Publication No. of
Academic Internationa Tota | Publications
In-house/ Nationa
Year Regional 1 1 Per Academic
Institutional 1
Staff
2015 - 2 - 7 9 0.75
2014 - 1 - 5 6 0.66
2013 - - - 5 5 0.45
2012 - - - 1 1 0.13
2011 - - - - - 0.00
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AUN 7

Support Staff Quality

Criterion 7

1. Both short-term and long-term planning of support staff establishment or needs of the library,
laboratory, IT facility and student services are carried out to ensure that the quality and quantity
of support staff fulfil the needs for education, research and service.

2. Recruitment and selection criteria for appointment, deployment and promotion of support staff are
determined and communicated. Roles of support staff are well defined and duties are allocated
based on merits, qualifications and experiences.

3. Competences of support staff are identified and evaluated to ensure that their competencies
remain relevant and the services provided by them satisfy the stakeholders' needs.

4. Training and development needs for support staff are systematically identified, and appropriate
training and development activities are implemented to fulfil the identified needs.

5. Performance management including rewards and recognition is implemented to motivate and
support education, research and service.
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7.1 Support staff planning (at the library,
laboratory, IT facility and student services) is v
carried out to fulfil the needs for
education, research and service [1]
7.2 Recruitment and selection criteria for

v

appointment, deployment and promotion are

determined and communicated [2]

7.3 Competences of support staff are identified

and evaluated [3] v

7.4 Training and developmental needs of

48




ASUUY

J
(NN

support staff are identified and activities are

implemented to fulfil them [4]

7.5 Performance management including rewards
and recognition is implemented to motivate and

support education, research and service [5]

Overall opinion
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7.1 Support staff planning (at the library, laboratory, IT facility and student services) is carried out to fulfil

the needs for education, research and service
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7.2 Recruitment and selection criteria for appointment, deployment and promotion are determined and

communicated
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7.3 Competences of support staff are identified and evaluated
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7.4 Training and developmental needs of support staff are identified and activities are implemented to

fulfil them
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7.5 Performance management including rewards and recognition is implemented to motivate and support

education, research and service
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Number of Support staff
Highest Educational Attainment
Support Staff Total
High School Bachelor's Master's Doctoral
Library Personnel 0.2 - 0.2
Laboratory Personnel 2.5 - 2.5
IT Personnel 1 1
Administrative Personnel 3.8 3.8
Student Services Personnel 0.5 0.5
(enumerate the services)
Total 8 8
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AUN 8

Student Quality and Support

Criterion 8

1. The student intake policy and

the admission criteria to the programme are clearly defined,

communicated, published, and up-to-date.

2. The methods and criteria for the selection of students are determined and evaluated.

3. There is an adequate monitoring system for student progress, academic performance, and

workload, student progress, academic performance and workload are systematically recorded and

monitored, feedback to students and corrective actions are made where necessary.

4. Academic advice, co-curricular activities, student competition, and other student support services

are available to improve learning and employability.

5. In establishing a learning environment to support the achievement of quality student learning, the

institution should provide a physical, social and psychological environment that is conducive for

education and research as well as personal well-being.
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8.1 The student intake policy and
admission criteria are defined,
communicated, published, and up-to-

date [1]

8.2 The methods and criteria for the
selection of students are determined

and evaluated [2]

8.3 There is an adequate monitoring
system for student progress, academic

performance, and workload [3]

8.4 Academic advice, co-curricular
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activities, student competition, and
other student support services are
available to improve learning and

employability [4]

8.5 The physical, social and
psychological environment is
conducive for education and research as

well as personal well-being [5]

Overall opinion
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8.1 The student intake policy and admission criteria are defined, communicated, published, and up-to-date

Student intake policy and admission criteria are clearly
defined and announced by mail and on the website. These
admission criteria were approved by the university
committee (the registration office: admission). The
announcements are usually posted on the university website
(http://www.entrance.psu.ac.th), the department website
(http:// http://www.coe.phuket.psu.ac.th) and the admission
FaceBook of our department

(https://www.facebook.com/CoE.Admission)

1. http://www.entrance.psu.ac.th

2. http:// http://www.coe.phuket.psu.ac.th

3.

https://www.facebook.com/CoE.Admission

8.2 The methods and criteria for the selection of students are determined and evaluated

Methods and criteria for selecting students are usually
determined and evaluated before and after each student
admission. Moreover, at the end of academic years, there is
an important meeting about student admission, which
mainly concern about what we have done on the last
academic year and what we will do about methods and

criteria for selecting students for the next academic year.

1.

10U sz ueeUI g
M3 AIMITIAAAYT Lagms
Usziunangas NIINIANIN
(AUONETUUUN CoEphuket
1.1.2)

= 1 a
Junnmsdszyguredmnmsmou

1_58 (A9®NA15UUY CoEphuket
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1.3.1)
v K v a

3. Punnmsdszyudhedmnmamey
258 (ANONA5UUY CoEphuket

1.3.2)

8.3 There is an adequate monitoring system for student progress, academic performance, and workload

Student progress and academic performance can be

monitored by Student Information System (SIS).

For projects, students have to send their progress into the

online system called

The workload of each subject can be monitored by Learning

Management System (LMS)

1. http://sis.phuket.psu.ac.th

2. http://Ims.phuket.psu.acth

8.4 Academic advice, co-curricular activities, student competition, and other student support services are

available to improve learning and employability

For academic advice, every student has his own teacher
adviser, who is willing to give advice to their students
whether the topics are about studying or the student life.
The information about students and academic results have
been uploaded into Student Information System at

http://sis.phuket.psu.ac.th.

Co-curricular activities are mainly found in 242-001
NINTIVAINNANGAS 1Co-Curricular Activities, which
opens a chance for student to create a project integrating
what the students have studies to some corporate social

responsibility activities.

The programme has its own library, reading room, 2
software and 1 hardware laboratories, and project rooms,

which are sufficiently serve the requirement of students.

1. Student Information System
through http://sis.phuket.psu.ac.th

2. TQF 3 of 242-001 NANTTULETN
N NgA3 1Co-Curricular

Activities
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Every room mentioned above, except library, is opened 7
days 24 hours. The finger print is used for access

authentication.

8.5 The physical, social and psychological environment is conducive for education and research as well as

personal well-being

Students can enjoy their life in the university and have their
well-being by using every sport equipment and arena

belonged to the university for their creation activities.

Moreover, the programme has created a studying
environment for students such as library, reading room, 2
software and 1 hardware laboratories, and project rooms.
Students can use these rooms, except library, 7 days 24

hours.

In addition, the programmes has organized and supported
many activities beyond the academic purposes such as the
internal sport day, activities in children day, commencement

day and social-aid activities that created by students.

CoEphuket 8.5.1 : 9 Nene
UFFNMANHIINGIAY TUINAIN
E%4 a E%
fioaaynNNIv I viowail

HW/SW tag #iedlilstan

Intake of First-Year Students

Applicants
Academic Year
No. Applied No. Offered No. Admitted/Enrolled
2558 125 120 114
2557 166 120 147
2556 150 120 132
2555 145 120 128
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Facilities and Infrastructure

Criterion 9

1. The physical resources to deliver the curriculum, including equipment, materials and information
technology are sufficient.

2. Equipment is up-to-date, readily available and effectively deployed.

3. Learning resources are selected, filtered, and synchronised with the objectives of the study
programme.

4. A digital library is set up in keeping with progress in information and communication technology.

5. Information technology systems are set up to meet the needs of staff and students.

6. The institution provides a highly accessible computer and network infrastructure that enables the
campus community to fully exploit information technology for teaching, research, services and
administration.

7. Environmental, health and safety standards and access for people with special needs are defined

and implemented.

wamslsziliunieg
¢ ASUUY
(NTUN
1 2 3 4 5 6 7
9.1 The teaching and learning facilities and
v

equipment (lecture halls, classrooms,
project rooms, etc.) are adequate and
updated to support education and research

[1]

9.2 The library and its resources are

adequate and updated to support education v
and research [3,4]
9.3 The laboratories and equipment are

v

adequate and updated to support education
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and research [1,2]

9.4 The IT facilities including e-learning
infrastructure are adequate and updated to

support education and research [1,5,6]

9.5 The standards for environment, health
and safety; and access for people with
special needs are defined and implemented

[7]

Overall opinion
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9.1 The teaching and learning facilities and equipment (lecture halls, classrooms, project rooms, etc.) are

adequate and updated to support education and research
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9.2 The library and its resources are adequate and updated to support education and research
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9.3 The laboratories and equipment are adequate and updated to support education and research
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9.4 The IT facilities including e-learning infrastructure are adequate and updated to support education and

research
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9.5 The standards for environment, health and safety; and access for people with special needs are defined

and implemented
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AUN 10

Quality Enhancement

Criterion 10

1. The curriculum is developed with inputs and feedback from academic staff, students, alumni and
stakeholders from industry, government and professional organisations.

2. The curriculum design and development process is established and it is periodically reviewed and
evaluated. Enhancements are made to improve its efficiency and effectiveness.

3. The teaching and learning processes and student assessment are continuously reviewed and
evaluated to ensure their relevance and alignment to the expected learning outcomes.

4. Research output is used to enhance teaching and learning.

5. Quality of support services and facilities (at the library, laboratory, IT facility and student
services) is subject to evaluation and enhancement.

6. Feedback mechanisms to gather inputs and feedback from staff, students, alumni and employers
are systematic and subjected to evaluation and enhancement.
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10.1Stakeholders’needs and feedback serve as

input to curriculum design and development v
[1]
10.2 The curriculum design and development
process is established and subjected to v
evaluation and enhancement [2]
10.3 The teaching and learning processes and

v

student assessment are continuously reviewed
and evaluated to ensure their relevance and

alignment [3]

10.4 Research output is used to enhance
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teaching and learning [4]

10.5 Quality of support services and facilities
(at the library, laboratory, IT facility and
student services) is subjected to evaluation

and enhancement [5]

10.6 The stakeholder’s feedback mechanisms
are systematic and subjected to evaluation and

enhancement [6]

Overall opinion
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10.1Stakeholders’needs and feedback serve as input to curriculum

design and development
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10.2 The curriculum design and development process is established and subjected to evaluation and

enhancement
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10.3 The teaching and learning processes and student assessment are continuously reviewed and evaluated

to ensure their relevance and alignment
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10.4 Research output is used to enhance teaching and learning

10.5 Quality of support services and facilities (at the library, laboratory, IT facility and student services) is

subjected to evaluation and enhancement
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10.6 The stakeholder’s feedback mechanisms are systematic and subjected to evaluation and enhancement
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AUN 11

Output

Criterion 11
1. The quality of the graduates (such as pass rates, dropout rates, average time to graduate,
employability, etc.) is established, monitored and benchmarked; and the programme should
achieve the expected learning outcomes and satisfy the needs of the stakeholders.
2. Research activities carried out by students are established, monitored and benchmarked; and they
should meet the needs of the stakeholders.
3. Satisfaction levels of staff, students, alumni, employers, etc. are established, monitored and

benchmarked; and that they are satisfied with the quality of the programme and its graduates.
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11.1 The pass rates and dropout rates are established,

monitored and benchmarked for improvement [1]

11.2 The average time to graduate is established,

monitored and benchmarked for improvement [1]

11.3 Employability of graduates is established,

monitored and benchmarked for improvement [1]

11.4 The types and quantity of research activities by
students are established, monitored and benchmarked

for improvement [2]

11.5 The satisfaction levels of stakeholders are
established, monitored and benchmarked for

improvement [3]

Overall opinion
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11.1 The pass rates and dropout
rates are established, monitored
and benchmarked for

improvement

INUIULALOATINSTADUHIY

Y
HAZATANDONUDI UA. TIUNI
o v =K d‘d =
NUIUNPARYINTNANTITOU
o Yo 2 v A
iz Idsumainudeyarite
Wasanegiaue Tumsilszagy
1 a X o g I o
thedns Fesavuiluilsza

ﬁaw\i"]a_]ﬂﬂ'lﬂﬂ"l'iﬁﬂkl%!,ﬁ%ﬁ"\ﬂﬂiﬂ

F
Tuavvesgulseumeuniv
v Yo ! =
nangayvz lFaavaee ey
nunangasous Tuanenua ug
o 1 I
gl lailumsnSeuiionluy

Aa <K
1HIan

eumsdszyuehe
VTN IHINT NINT
WnAn uagmsdsenu
nangas fisanSanan
(@aenarsiui
CoEphuket 1.1.2)
Hunnmsiseaurhe
AWINMTNON 1_58 (A4
19NA15LUD CoEphuket
1.3.1)
Hunnmsiseaurhe
AINTINDN 2_58 (A9
1NE1TUUY CoEphuket

1.3.2)

11.2 The average time to
graduate is established,
monitored and benchmarked for

improvement
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11.3 Employability of graduates
is established, monitored and

benchmarked for improvement
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11.4 The types and quantity of
research activities by students are
established, monitored and

benchmarked for improvement

11.5 The satisfaction levels of

stakeholders are established,
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monitored and benchmarked for

improvement
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CoEphuket 5.5.2

Pass Rates and Dropout Rates

% completed first degree in % dropout during
Academic Year |Cohort Size 3 4 >4 st 2" 3 4" Years &
Years Years Years Year | Year | Year Beyond
2554 94 0 37 20 11 7 1 2
2555 128 0 23 0 27 4 17 2
2556 132 0 - - 16 10 7 -
2557 147 - - - 23 12 - -
2558 114 - - - 14 - - -
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aIUN 5

v A
VdYANHUF1H (Common Data Set)
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