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AUN 1

Expected Learning Outcomes

Criterion 1

1.

The formulation of the expected learning outcomes takes into account and reflects
the vision and mission of the institution. The vision and mission are explicit and
known to staff and students.

The programme shows the expected learning outcomes of the graduate. Each course
and lesson should clearly be designed to achieve its expected learning outcomes
which should be aligned to the programme expected learning outcomes.

The programme is designed to cover both subject specific outcomes that relate to
the knowledge and skills of the subject discipline; and generic (sometimes called
transferable skills) outcomes that relate to any and all disciplines e.g. written and
oral communication, problem-solving, information technology, teambuilding skills,
etc.

The programme has clearly formulated the expected learning outcomes which

reflect the relevant demands and needs of the stakeholders.
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LNEua AL
4 7
1.1 The expected learning outcomes
have been clearly formulated and
aligned with the vision and mission
of the university [1,2]
v

1.2 The expected learning outcomes
cover both subject specific and
generic (i.e. transferable) learning

outcomes [3]

1.3 The expected learning outcomes
clearly reflect the requirements of
the stakeholders [4]

Overall opinion
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1.1 The expected learning outcomes have been clearly formulated and aligned with the

vision and mission of the university
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mamiﬁauﬁsmawé’aqm (expected learning outcomes) g AFuviALLAIINYaY

®
A maenARDsTUIRYF wae siusiavewming ds 108 | o wdnans (was. 2)
NANAATABINIUNITHINTUIVBINTTUNITUINITUANAAS

ASSUNITVDIAMLY WAL NITUNITIUSLAULMNINGIEE

1.2 The expected learning outcomes cover both subject specific and generic (i.e.

transferable) learning outcomes

Naﬂ’ﬁﬁaujﬂawﬁﬂqm (expected learning outcomes) ¢ | @ Mé’ﬂqm (1AD. 2)
ARDUAANTIINNUIYANIENII (subject specific) Wag AU
U (generic) ieliin@nundanundenluddundn uae
inwzlunisladin

1.3 The expected learning outcomes clearly reflect the requirements of the stakeholders

a Y L3

lUN1590NLUUNANTISBUSURIMAIENT (expected learning | @  Adeviminmiinende

CY L4

outcomes) lpUszautayaideviriveaunine1ds aunay | e wangns (uAo. 2)

2 a

AN GMsnandl wasliUudin ®  JOlAUBLULYDILNTIANIA

q ] 3
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AUN 2

Programme Specification

Criterion 2

1. The Institution is recommended to publish and communicate the programme and
course specifications for each programme it offers, and give detailed information
about the programme to help stakeholders make an informed choice about the
programme.

2. Programme specification including course specifications describes the expected
learning outcomes in terms of knowledge, skills and attitudes. They help students to
understand the teaching and learning methods that enable the outcome to be
achieved; the assessment methods that enable achievement to be demonstrated;

and the relationship of the programme and its study elements.

NAN15UTSLHUAULDY

Lo AZLUY

1 2 3 4 5 6 7

2.1 The information in the programme 4
specification is comprehensive and up-to-
date [1,2]

2.2 The information in the course specification 4

is comprehensive and up-to-date [1,2]

2.3 The programme and course specifications 4
are communicated and made available to
the stakeholders [1,2]

Overall opinion 4
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2.1 The information in the programme specification is comprehensive and up-to-date

wangasiinsUTuUTanng 5 U auimvunved ane. uar Yeuavesant
TN Iagn1suTuleasivalasaasiavdnans way nsuSulsailom
eI vidennaediutayaaanil

® wingns (uAe. 2)

2.2 The information in the course specification is comprehensive

and up-to-date

msvsuUgeirdulunudeyadigauesandvnTn nan1susziiy
831V NANYT Uay nan1siseusvesindny

® vangns (uAe. 2)
® 1Ad. 3

2.3 The programme and course specifications are communicated and made available to the

stakeholders

MANgATINTUTEFURUTNG website V9IN19N1ATYT

® \ebsite YBININAIAIVN

www.ee.psu.ac.th
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AUN 3

Programme Structure and Content

Criterion 3

1.

The curriculum, teaching and learning methods and student assessment are

constructively aligned to achieve the expected learning outcomes.

2. The curriculum is designed to meet the expected learning outcomes where the
contribution made by each course in achieving the programme's expected learning
outcomes is clear.

3. The curriculum is designed so that the subject matter is logically structured,
sequenced, and integrated.

4. The curriculum structure shows clearly the relationship and progression of basic
courses, the intermediate courses, and the specialised courses.

5. The curriculum is structured so that it is flexible enough to allow students to pursue
an area of specialisation and incorporate more recent changes and developments in
the field.

6. The curriculum is reviewed periodically to ensure that it remains relevant and up-to-
date.

NaN1TUISIIUAULDY
Lneua AZHUL
1 2 3 4 5 6 7
3.1 The curriculum is designed based on 4

constructive alignment with the expected

learning outcomes [1]

3.2 The contribution made by each course to 4
achieve the expected learning outcomes

is clear [2]

3.3 The curriculum is logically structured, 4
sequenced, integrated and up-to-date
[3,4,5,6]

Overall opinion 4
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3.1 The curriculum is designed based on constructive alignment with the expected learning
outcomes

luniseenuuulaseainmangns azﬁuéfmm%mﬁugm Loy | @ yme. 2,3 4
wonuuslUSRynanzanasingg dsavutaduanun i
Tfdoa1s way Dldnnseding Tasluudazaividvieziinis
FosddunaznstiRuiniideadsudunsueg ey
AswmIsumnundouvesindnwiegradudiduiu wadasdl
ununmseinatadnuiludazarsidudoyaagusredaiy
WNATUTENDU

®  LHUNNTEIVIMNGAS

3.2 The contribution made by each course to achieve the expected learning outcomes is

clear

188NN INU 3.1 ® 1Ap. 2 3, 4

® LHUNNTEIVIINGAS

3.3 The curriculum is logically structured, sequenced, integrated and up-to-date

188NN INVE 3.1 ® 1Ap. 2 3, 4

®  LHUNNTEIVIMNGAS
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AUN 4
Teaching and Learning Approach

Criterion 4

1.

The teaching and learning approach is often dictated by the educational philosophy
of the university. Educational philosophy can be defined as a set of related beliefs
that influences what and how students should be taught. It defines the purpose of
education, the roles of teachers and students, and what should be taught and by
what methods.
Quality learning is understood as involving the active construction of meaning by the
student, and not just something that is imparted by the teacher. It is a deep
approach of learning that seeks to make meaning and achieve understanding.
Quality learning is also largely dependent on the approach that the learner takes
when learning. This in turn is dependent on the concepts that the learner holds of
learning, what he or she knows about his or her own learning, and the strategies she
or he chooses to use.
Quality learning embraces the principles of learning. Students learn best in a relaxed,
supportive, and cooperative learning environment.
In promoting responsibility in learning, teachers should:
a) create a teaching-learning environment that enables individuals to participate
responsibly in the learning process; and
b) provide curricula that are flexible and enable learners to make meaningful

choices in terms of subject content, programme routes, approaches to

assessment and modes and duration of study.
The teaching and learning approach should promote learning, learning how to learn
and instil in students a commitment of lifelong learning (e.g. commitment to critical
inquiry, information-processing skills, a willingness to experiment with new ideas and

practices, etc.).
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4

4.1 The educational philosophy is well
articulated and communicated to all
stakeholders [1]

4.2 Teaching and learning activities are
constructively aligned to the
achievement of the expected learning

outcomes [2,3,4,5]

4.3 Teaching and learning activities

enhance life-long learning [6]

Overall opinion

Nan1sAHuIUANINaEgl AUN 4

NANIIALEUSIY

FIUNIIVANFIU

4.1 The educational philosophy is well articulated and

communicated to all stakeholders

US¥grveamsiseusiineazideneglundngns uas gn
panwUUlaanAdRI I UANNABINISUDY @ND. ANV TN

wag JlgUudie

® angns (uAe. 2)

4.2 Teaching and learning activities are constructively aligned to the achievement of the

expected learning outcomes

NIEUIUNHAZITNTIUNITBBUNSaRUluLAaE S I83YT &
n1seanuuulaennnesfuNanIsiseusdmIuIvIvug
lneiiwuuRnisvuiumueluiuigmmeuilunng su
ay A a 1% v Y] 8 ¥
Uilotasuasraanudnlalunannis uag n1suszendly

3IUFY

® yiangns (uAe. 2)

® 3pR. 3

4.3 Teaching and learning activities enhance life-long learning

nszuuNsasulukuulrAnIATIZA

® 3pR. 3
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AUN 5

Student Assessment

Criterion 5

1.

Assessment covers:
a. New student admission
b. Continuous assessment during the course of study
c. Final/exit test before graduation
In fostering constructive alignment, a variety of assessment methods should be

adopted and be congruent with the expected learning outcomes. They should

measure the achievement of all the expected learning outcomes of the programme

and its courses.

A range of assessment methods is used in a planned manner to serve diagnostic,
formative, and summative purposes.

The student assessments including timelines, methods, regulations, weight
distribution, rubrics and grading should be explicit and communicated to all
concerned.

Standards applied in assessment schemes are explicit and consistent across the
programme.

Procedures and methods are applied to ensure that student assessment is valid,
reliable and fairly administered.

The reliability and validity of assessment methods should be documented and
regularly evaluated and new assessment methods are developed and tested.

Students have ready access to reasonable appeal procedures.
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4

5.1 The student assessment is
constructively aligned to the
achievement of the expected

learning outcomes [1,2]

5.2 The student assessments
including timelines, methods,
regulations, weight distribution,
rubrics and grading are explicit and

communicated to students [4,5]

5.3 Methods including assessment
rubrics and marking schemes are
used to ensure validity, reliability
and fairness of student

assessment [6,7]

5.4 Feedback of student
assessment is timely and helps to

improve learning [3]

5.5 Students have ready access to

appeal procedure [8]

Overall opinion
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5.1 The student assessment is constructively aligned to the achievement of the expected

learning outcomes

n1seanuwuunIsianantsissuivesinAnuiaziinig
sonuuulivinzadluisagsedn

® AB. 2

® AB. 3

5.2 The student assessments including timelines, methods, regulations, weight distribution,

rubrics and grading are explicit and communicated to students

N5UTHEUNANISISEUS uae S18adens19e In153Av
wazLHEWNS TN AN lansulutisfuaInIsis ey

® 31pPB. 3,456

5.3 Methods including assessment rubrics and marking schemes are used to ensure validity,

reliability and fairness of student assessment

Tuwsarsiedviazdniseanwuusnagnisusziiiuly
WHUNITADURNIEAITIDIITWANAAUDDN MURILAIY
LS ANVDIANWALIVT WAY D1UIULNAN®Y

® 3pR. 3
® Ap. 4

® (198719U9@RU LUUNDTUNITUSLLIUY
J9@0U LAY Laay

5.4 Feedback of student assessment is timely and helps to improve learning

Tszvuvssiiusgineauladanindnw wag n1s
v =2 I~ [ Y o =3
asunuunAnwdusnwazlunisliausnw

e anisUseiuansyuveaulall

5.5 Students have ready access to appeal procedure

v =

UnAnwianunsagnssainanisseuls lngaiunsagui
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AUN 6
Academic Staff Quality

Criterion 6

1.

10.

Both short-term and long-term planning of academic staff establishment or needs
(including succession, promotion, re-deployment, termination, and retirement plans)
are carried out to ensure that the quality and quantity of academic staff fulfil the
needs for education, research and service.
Staff-to-student ratio and workload are measured and monitored to improve the
quality of education, research and service.
Competences of academic staff are identified and evaluated. A competent academic
staff will be able to:

® design and deliver a coherent teaching and learning curriculum;

® apply a range of teaching and learning methods and select most appropriate

assessment methods to achieve the expected learning outcomes;
® develop and use a variety of instructional media;
® monitor and evaluate their own teaching performance and evaluate courses
they deliver;

® reflect upon their own teaching practices; and

® conduct research and provide services to benefit stakeholders
Recruitment and promotion of academic staff are based on merit system, which
includes teaching, research and service.
Roles and relationship of academic staff members are well defined and understood.
Duties allocated to academic staff are appropriate to qualifications, experience, and
aptitude.
All academic staff members are accountable to the university and its stakeholders,
taking into account their academic freedom and professional ethics.
Training and development needs for academic staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the
identified needs.
Performance management including rewards and recognition is implemented to
motivate and support education, research and service.
The types and quantity of research activities by academic staff are established,

monitored and benchmarked for improvement.
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4

6.1 Academic staff planning (considering
succession, promotion, re-deployment,
termination, and retirement) is carried out to
fulfil the needs for education, research and

service [1]

6.2 Staff-to-student ratio and workload are
measured and monitored to improve the

quality of education, research and service [2]

6.3 Recruitment and selection criteria including
ethics and academic  freedom  for
appointment, deployment and promotion are

determined and communicated [4,5,6,7]

6.4 Competences of academic staff are
identified and evaluated [3]

6.5 Training and developmental needs of
academic staff are identified and activities are

implemented to fulfil them [8]

6.6 Performance management including
rewards and recognition is implemented to
motivate and support education, research and

service [9]

6.7 The types and quantity of research
activities by academic staff are established,
monitored and benchmarked for improvement
[10]

Overall opinion
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6.1 Academic staff planning (considering succession, promotion, re-deployment, termination,

and retirement) is carried out to fulfil the needs for education, research and service

VANGATHLNUENTINAT UaE N15EN1SARUYRIR15E Y ® Lana5UesNIINNaT (1)
VANGATIEAIINNEAL UAY AMNINYBINITSEUNIT ® TOR %84UAANNSNNYIL

dau

6.2 Staff-to-student ratio and workload are measured and monitored to improve the quality

of education, research and service

nangnsdalaifinisnaivaey Staff-to-student ratio ae ® §1579 FTE

mszmmmmmséaéwL‘fJu‘vmmﬁ G]’ﬁ']ﬂﬁ%ﬂﬁ"lﬁ@ﬂﬂ?i ® (1914 Staff-to-student ratio

Ui%ﬂ?ﬁ&lﬁ‘ﬁ@%ﬁ@&hﬂL‘ﬁu%NﬂWiLﬂUQ%JQLLiﬂ

6.3 Recruitment and selection criteria including ethics and academic freedom for

appointment, deployment and promotion are determined and communicated

ASAAITUINITISUBIRTIRINIUILHNTLUIUNNTAS o JuNnYamuvesRsIA1ad
a | a q‘
NN LALRIUATIUAITVDININIATY WA NUTLYUVDY | @  |naud Az UsemaSuasas

AAITIRILNUNTATAUA

6.4 Competences of academic staff are identified and evaluated

wangnsin1sUseiliuvenansdiiussuuUseidiy ® Luunasy TOR

® Jyuu Competency

https://competency.psu.ac.th

6.5 Training and developmental needs of academic staff are identified and activities are

implemented to fulfil them

£ o 1 4 24 U IS Y 'y Y
waﬂqmmwuﬂu TOR 31yAaINg ADIVNDUTNAUNUNURY | @ NANIUNITVIDUTU FUNUIVDY

2 A3 Umanng

6.6 Performance management including rewards and recognition is implemented to motivate

and support education, research and service

n1satduayuAIANLd $19T8ANUNAINANE LAY | @ UsznAINAMYLATLRINGNSY

UUNINYIAY

6.7 The types and quantity of research activities by academic staff are established,

monitored and benchmarked for improvement

NaUNSARLIkazUNANTinsiuteyatiietnly ® FhaganauITy
UFulgesialy
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Full-Time Equivalent (FTE)

Category

M

Total

Headcounts FTEs

Percentage of PhDs

Professors

Associate/

Assistant Professors

13

15 19.7064

46.66%

Full-time Lecturers 7

8 8.6806

87.50%

Part-time Lecturers

Visiting Professors/

Lecturers

Total

20

23 28.3870

Staff-to-student Ratio

Academic Year | Total FTEs of Academic | Total FTEs of students| Staff-to-student
staff Ratio
1 1.2342 16.6667 23.60
2 1.2342 51.5556 23.58
3 1.2342 38.0000 23.57
q 1.2342 17.2222 23.31
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Research Activities

Types of Publication

No. of

Academic In-h y Total Publications
Year n-house National| Regional | International Per Academic
Institutional
Staff
2557 - - - 8 8 0.347
2558 - 1 - 20 21 0.913
2559 - 1 - 12 13 0.565
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AUN 7
Support Staff Quality

Criterion 7

1.

Both short-term and long-term planning of support staff establishment or needs of
the library, laboratory, IT facility and student services are carried out to ensure that
the quality and quantity of support staff fulfil the needs for education, research and
service.

Recruitment and selection criteria for appointment, deployment and promotion of
support staff are determined and communicated. Roles of support staff are well
defined and duties are allocated based on merits, qualifications and experiences.
Competences of support staff are identified and evaluated to ensure that their
competencies remain relevant and the services provided by them satisfy the
stakeholders' needs.

Training and development needs for support staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the
identified needs.

Performance management including rewards and recognition is implemented to

motivate and support education, research and service.
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7.1 Support staff planning (at the library,
laboratory, IT facility and student services)
is carried out to fulfil the needs for

education, research and service [1]

7.2 Recruitment and selection criteria for
appointment, deployment and promotion

are determined and communicated [2]

7.3 Competences of support staff are
identified and evaluated [3]

7.4 Training and developmental needs of
support staff are identified and activities

are implemented to fulfil them [4]

7.5 Performance management including
rewards and recognition is implemented
to motivate and support education,

research and service [5]

Overall opinion
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7.1 Support staff planning (at the library, laboratory, IT facility and student services) is carried

out to fulfil the needs for education, research and service

NANENTLNITATIABUAIIUADINITUALNITLIIUVRY ®  USTN1ANITAN9NUVBINIAIN
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7.2 Recruitment and selection criteria for appointment, deployment and promotion are

determined and communicated

nanansiszidgumsiudiauveseaivayunuey | e szifeunisiuunains

Aesnisluusiazanu ®  U52NN5NIFINNUY LAY AT

7.3 Competences of support staff are identified and evaluated

o = a L% ] a a
NaNgAIUNITUTELUUYAINTAEAUVAYUNIUIZUUUTELY | @ szuyuUseliuTOR
LIULABINUBIRNTEY https://tor.psu.ac.th

® JyuuU Competency

https://competency.psu.ac.th

7.4 Training and developmental needs of support staff are identified and activities are

implemented to fulfil them

[ = £ Y Y % =2 [ ¥ 1 %
‘Viﬁmjﬁ]iﬂJﬂ’]iﬁu‘UﬁHuFLWL‘UTi’J@JﬂEJlIUW NNBUIY ®  HANTIUNIIYITINFNNUT UL

7.5 Performance management including rewards and recognition is implemented to motivate

and support education, research and service

nangasiuleuvslunisadvayuliyaansvimwanulums | e Jufinnisdadusznn

AUAUUAINTTUYRIVANE RS
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Number of Support staff

Highest Educational Attainment

Support Staff Total
High School | Bachelor's Master's Doctoral

Library Personnel 1
Laboratory Personnel 5 5
IT Personnel 1 1
Administrative
Personnel 1 2 1 4
Student Services
Personnel (enumerate
the services)

Total 1 9 1 11
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AUN 8
Student Quality and Support

Criterion 8

1.

The student intake policy and the admission criteria to the programme are clearly
defined, communicated, published, and up-to-date.

The methods and criteria for the selection of students are determined and
evaluated.

There is an adequate monitoring system for student progress, academic performance,
and workload, student progress, academic performance and workload are
systematically recorded and monitored, feedback to students and corrective actions
are made where necessary.

Academic advice, co-curricular activities, student competition, and other student
support services are available to improve learning and employability.

In establishing a learning environment to support the achievement of quality student
learning, the institution should provide a physical, social and psychological
environment that is conducive for education and research as well as personal well-

being.
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8.1 The student intake policy and
admission criteria are defined,
communicated, published, and
up-to-date [1]

8.2 The methods and criteria for
the selection of students are

determined and evaluated [2]

8.3 There is an adequate
monitoring system for student
progress, academic performance,
and workload [3]

8.4 Academic advice, co-curricular
activities, student competition,
and other student support
services are available to improve

learning and employability [4]

8.5 The physical, social and
psychological environment is
conducive for education and
research as well as personal well-
being [5]

Overall opinion
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8.1 The student intake policy and admission criteria are defined, communicated, published,

and up-to-date
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8.2 The methods and criteria for the selection of students are determined and evaluated

nananslisruunissuidiniuseileuvesnms lagi
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HIUNNTINATIANUVRIN AN

A= D & & Y a ]
nsfutnAnwidilugudn 1 dunwmangasasldiusuly
nsdadunulunisasudunivalinAnulunisSunisey

o sufyunssultnvesnuy

®  AAILFIRINTTUNITADUSUN WA

Y

UNANTUTUN 1

8.3 There is an adequate monitoring system for student progress, academic performance,

and workload

Méjﬂqmwisuu student information system (sis) 984
mauviveaelunisinniuneg wae \Wudeyaiiugiuly
NIARA LA UL VDITNAN Y

® sis.psu.ac.th

8.4 Academic advice, co-curricular activities, student competition, and other student support

services are available to improve learning and employability

wangasiinsaduayunsdainAnwidwatusingg 1w
TESA , ACM-ICPC uazfianssuuenwidedvseulundnans

® L9NAITNNTAUNIY TESA, ACM-
|CPC

¢ 1ATIMTIVMNANTTUATUNENGNT

® In-house Practical Training (IHPT)

8.5 The physical, social and psychological environment is conducive for education and

research as well as personal well-being

nangasiivieaseu viesUjURansenen veside dmiunis
SguuazianTsuvenindnwm

o Auladnimian

www.ee.psu.ac.th
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Intake of First-Year Students

2557

60

60

60

2558

60

60

60

41




AUN 9

Facilities and Infrastructure

Criterion 9

1.

The physical resources to deliver the curriculum, including equipment, materials and
information technology are sufficient.

Equipment is up-to-date, readily available and effectively deployed.

Learning resources are selected, filtered, and synchronised with the objectives of the
study programme.

A digital library is set up in keeping with progress in information and communication
technology.

Information technology systems are set up to meet the needs of staff and students.
The institution provides a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching,
research, services and administration.

Environmental, health and safety standards and access for people with special

needs are defined and implemented.
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9.1 The teaching and learning facilities 4
and equipment (lecture halls,
classrooms, project rooms, etc.) are
adequate and updated to support
education and research [1]
v

9.2 The library and its resources are
adequate and updated to support

education and research [3,4]

9.3 The laboratories and equipment
are adequate and updated to support

education and research [1,2]

9.4 The IT facilities including e-
learning infrastructure are adequate
and updated to support education
and research [1,5,6]

9.5 The standards for environment,
health and safety; and access for
people with special needs are

defined and implemented [7]

Overall opinion
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9.1 The teaching and learning facilities and equipment (lecture halls, classrooms, project

rooms, etc.) are adequate and updated to support education and research

nangnsliviotseulun1AdIn wag veddunansdmsunig
ISguUN1TARY

o Sulainiaian

9.2 The library and its resources are adequate and updated to support education and

research

nangasinistiusnsviesayaluniaiv wae Tdveaynnans
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o uledvieaynnumdvias

9.3 The laboratories and equipment are adequate and updated to support education and

research

wangnsin1sInmaUnsalYIsnssEuNSaRUANY
Aa A Ay Y] v
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® TanAgiue

9.4 The IT facilities including e-learning infrastructure are adequate and updated to support

education and research

Mﬁﬂ’sj@ﬂ% on-line based learning resource (LMS) 1899114
wnnendglunisiiaueteys wag Wevnsiseuy

® JyUU LMS
® 53uU OPAC

9.5 The standards for environment, health and safety; and access for people with special

needs are defined and implemented

wangasiidie EXIT, daduings, de1, ndeeieasin

®  ADUNIAII NINANY

aq




AUN 10

Quality Enhancement

Criterion 10

1. The curriculum is developed with inputs and feedback from academic staff, students,
alumni and stakeholders from industry, government and professional organisations.

2. The curriculum design and development process is established and it is periodically
reviewed and evaluated. Enhancements are made to improve its efficiency and
effectiveness.

3. The teaching and learning processes and student assessment are continuously
reviewed and evaluated to ensure their relevance and alignment to the expected
learning outcomes.

4. Research output is used to enhance teaching and learning.

Quality of support services and facilities (at the library, laboratory, IT facility and
student services) is subject to evaluation and enhancement.

6. Feedback mechanisms to gather inputs and feedback from staff, students, alumni

and employers are systematic and subjected to evaluation and enhancement.
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10.1 Stakeholders’needs and feedback
serve as input to curriculum design and
development [1]
v

10.2 The curriculum design and
development process is established and
subjected to evaluation and

enhancement [2]

10.3 The teaching and learning
processes and student assessment are
continuously reviewed and evaluated to

ensure their relevance and alignment [3]

10.4 Research output is used to

enhance teaching and learning [4]

10.5 Quiality of support services and
facilities (at the library, laboratory, IT
facility and student services) is
subjected to evaluation and

enhancement [5]

10.6 The stakeholder’s feedback
mechanisms are systematic and
subjected to evaluation and

enhancement [6]

Overall opinion
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10.1Stakeholders’needs and feedback serve as input to curriculum design and development
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10.2 The curriculum design and development process is established and subjected to

evaluation and enhancement
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10.3 The teaching and learning processes and student assessment are continuously reviewed

and evaluated to ensure their relevance and alignment
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10.4 Research output is used to enhance teaching and lea

ming
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10.5 Quality of support services and facilities (at the library, laboratory, IT facility and student

services) is subjected to evaluation and enhancement
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10.6 The stakeholder’s feedback mechanisms are systema

and enhancement

tic and subjected to evaluation
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AUN 11
Output

Criterion 11

1. The quality of the graduates (such as pass rates, dropout rates, average time to
graduate, employability, etc.) is established, monitored and benchmarked; and the
programme should achieve the expected learning outcomes and satisfy the needs of
the stakeholders.

2. Research activities carried out by students are established, monitored and
benchmarked; and they should meet the needs of the stakeholders.

3. Satisfaction levels of staff, students, alumni, employers, etc. are established,
monitored and benchmarked; and that they are satisfied with the quality of the

programme and its graduates.
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11.1 The pass rates and dropout rates are
established, monitored and benchmarked for

improvement [1]

11.2 The average time to graduate is
established, monitored and benchmarked for

improvement [1]

11.3 Employability of graduates is established,
monitored and benchmarked for improvement

[1]

11.4 The types and quantity of research
activities by students are established,
monitored and benchmarked for improvement

2]

11.5 The satisfaction levels of stakeholders are
established, monitored and benchmarked for

improvement [3]

Overall opinion
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11.1 The pass rates and
dropout rates are
established, monitored and
benchmarked for

improvement
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11.2 The average time to
graduate is established,
monitored and benchmarked

for improvement
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11.3 Employability of
graduates is established,
monitored and benchmarked

for improvement
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11.4 The types and quantity
of research activities by
students are established,
monitored and benchmarked

for improvement
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11.5 The satisfaction levels
of stakeholders are
established, monitored and
benchmarked for

improvement
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Pass Rates and Dropout Rates

YnsAnen | swaudi | swaufidida | swaufidnsa aGN Sl
fisuid Sudin N1sANYI 2557 | n1sAnen 2558 | Anwn wwly
2554 56 27 22 2 5
2555 61 - 36 19 6
2556 61 - - 57 4
2557 63 - - 58 5
2558 60 - - 59 1
394 301 27 58 165 21

51



daun 4
N153ATIZAYATY YATIAITHAILT LAZHUINIINTITARIUN

Judinaunvanansinanausessuag1eai e

1
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2. mmaumsaauwLuum5Ugummﬂ‘munﬂﬂwﬂmﬂizqﬂquwglmamwsam
3

fimsdenuidsuazlandangnamnssudssgndldlunisSeunisasy
afATHAILY
1. fdgymnmsveseauonsdluauliihmauasyaainsangatiuayy
2. \nFesiloufuRnsiesmsnisuiuldliiualiouagiidiuaudain
3. delsifinsivungilduladude (stakeholders) dmsunangnslvidaiau
4. geldfimsnudeyaantudio uas Jlddudia sgraluszuy

LUNNITWRIUN

a

[y U v A a P Y & 3
1. "\]@ﬂqiﬁUUmsﬂmqwﬂimquVlL‘W@W@J‘UW RUTLRORPT
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2. dan1snsesoufuRnisniuadelaziieanaiuaufeinig

3. fwuagilduladiude (stakeholders) vawmdngns uazdoyafinonisdmsunisusulss

vangnsaswialy agradniau
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daun 5
%’auaﬁugm (Common Data Set)

Y

aAdYIIAINTIUlHAn
aeu %a%’agaﬁuﬂm NANS
i AU
1. ﬁi’nmu%é’nqmﬁﬂmauﬁmm 4
- sEAuUTYeT 2
- syulSaaTndifianigu n 1
- seaudIgygen 1
2. f\%mwé’ﬂqmﬁm%wﬁLﬂﬂaauﬁ’wm 1
- sEAuUSng 1
3. Srundngnsivniniilinaeunsy ¥ sunisiusemdngnsnnesdnsividnitome 1
- sEAuUSng 1
4. Srurumdngnaviauadildsuousfinunseu TQF 4
- sEAuUSng 2
- sAuUTly 1
- sEAUUTYYLeN 1
5. 5’1muwﬁﬂqmiﬁy’wmﬁlﬁ%’uaqﬁamunia‘u TOF uagiinsUszifiunanudiusdans 4
FAUTUIIU ATUDIY
- szauUsng 2
- sAuUTly 1
- sEAUUTYYLeN 1
6. ﬁi’ﬂmwé’aqmﬁ%wmﬁlﬁ%’uayﬁamunaa‘u TOF AifansUssdumudauattanis 4
fuflunun Munarissdivedesiesay 80 veshudnimun)
- szauding 2
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- szl 1
- sEAUUTYYLeN 1
7. Suaundngnsavindnisanusnolumsiauuasuimsdngasiuniasgnie 1
mAnvuResiuiIndnvemdngns
- sEAuUSyng 1
8. Srunutindnutaguiamannszdunisfin 257
- ﬁwuuuﬁfﬂﬁﬂmf]mﬁuﬁy’wm - sEAuUTYRg 223
- f&’m’suﬁfﬂﬁﬂmﬂmﬂ’uﬁu’mm - szauUSya 19
- f&’m’suﬁfﬂﬁﬂmﬂmﬂ’uﬁu’mm - sEAuUSy Iy (W n) 19
- ﬁwmuﬁfﬂﬁﬂmﬁaqﬁuﬁy’wm - szaudIggen 15
9. f&’wmuﬁgﬁwL%f\]ﬂ’]iﬁﬂwsé‘l’uﬂ%mmw’%ﬁ”’wm 60
10. ﬁwmu@’éwL%aamiﬁﬂmwﬁuﬂ%mmﬂwﬁmm 6
11. f&’ﬂmu;ﬁﬁﬂL%f\]maﬁwwsﬁuﬂ%mﬁwaﬂﬁwm 2
12, Sruaue Sz WmLR TV fuFnuaTuazafnyse 25
- SruuemnsdussiiufdRnuate 24
- $runuensdlseiiandinunse 1
13, SrunuesdUsysmimaaissshumiease 9
- dmnue1nsuszi @lifdumisnainng) Ahduiyaes -
- dmue1nsdused @lifdumisnanins) Ahduyaiin 1
- dnnue1nsuszd @lifdumismanng) Ahduyaien 8
14, ﬁi’ﬂmummiéﬂszﬁﬂﬁgwmﬁﬁﬁaﬁwLmﬂﬂ;:isdqamamwmié 8
- MUIUD1NFIUTEIWUNUGEDILAEANT19158 AATye e’ -
- dmnuensduszivhumisemansanse Aduiyan 6
- MUIUD1NTIUTEIWUNUGEDILAAN 19158 fhAUTagnen 2
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FUIUDISIUTEINVIMUATIANTIF L AUITDIANERNSI1TE

15. 7
- dmnuesUsEIvhumsseIman g AThAyaes -
- dnnuensusrivumssesman g Aihdiyailn 2
- dmnuensduszivhumissesnanansd Ahdtiygien 5
16. SrunuemsEUsys i vaafimssumsnans19138 0
- PIUIUDNTTUTTD R IUNUSANERTIAN5E ﬁﬁq@ﬂ%ay@ym’%‘ -
- dmnuensuszivhumiimans1ase AduTyain -
- PIUIUDNTIUTTD R UNUSANER 19158 ﬁﬁq@ﬂ%zgzy%aﬂ -
17. | dwsdndnwdunaniisusi (FTES) saumnudngns 59.3030
- sEAuUTYeT 28.3870
- sauUSy 16.9481
- sEauUIygLen 13.9679
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