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AUN 1

Expected Learning Outcomes

Criterion 1

1.

The formulation of the expected learning outcomes takes into account and reflects
the vision and mission of the institution. The vision and mission are explicit and
known to staff and students.

The programme shows the expected learning outcomes of the graduate. Each course
and lesson should clearly be designed to achieve its expected learning outcomes
which should be aligned to the programme expected learning outcomes.

The programme is designed to cover both subject specific outcomes that relate to
the knowledge and skills of the subject discipline; and generic (sometimes called
transferable skills) outcomes that relate to any and all disciplines e.g. written and
oral communication, problem-solving, information technology, teambuilding skills,
etc.

The programme has clearly formulated the expected learning outcomes which
reflect the relevant demands and needs of the stakeholders.

NAN1SUTSLAUAULDY

LNEua AZLUY

1 2 3 4 5 6 7

1.1 The expected learning outcomes v
have been clearly formulated and
aligned with the vision and mission

of the university [1,2]

1.2 The expected learning outcomes v
cover both subject specific and
generic (i.e. transferable) learning

outcomes [3]

1.3 The expected learning outcomes v
clearly reflect the requirements of
the stakeholders [4]

Overall opinion v
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1.1 The expected learning outcomes (ELO) have been clearly formulated and aligned with

the vision and mission of the university

ELOs waamingns Usenaume 5 AU Ag ASITY
Au3 Jeyeyn adnuduiussendnayana way n1sly
ansaund auddedey wazWusia vesunIne ded
Fosmandntiudindil Tayan ausssu aussouy uazlanyim
a1na 1au1uN1THITUIVINTTUNITUTNISUANENAS
N33UN1TIVINAT uae nssunIsAne s dudunszuiunisd
ALiiun1snng 5 U

- AduviAd wagiusna Ued
NPINYAY
(www.psu.ac.th/th/vision)
- 1AD. 2

- 1AD. 3 AINTTUU UAD.
https://tgf.psu.ac.th/

1.2 The expected learning outcomes cover both subject specific and generic (i.e.

transferable) learning outcomes

ELOs veaningnsusznausievinueianig (subject
specific) kay Winweirly (subject generic) Lﬁaiﬁﬂiaumu
AYNEINTATINIEUIT TN LAz ST IR TagHIunns
NITUIVBINTTUNITUSMTNGNGAT NTIUNNTIVING LAY
NITUNITALUL™ %QLﬂuﬂizmumiﬁﬁwLﬁumsﬂqﬂ6] 5%

- 4AD. 2

Tinweihalu (subject generic)

- HISNNITUN ELOs MIUaNWE
NNwzlanie (subject specific) wag

1.3 The expected learning outcomes clearly reflect the

requirements of the stakeholders

ELOs wawidngns lnasisiulidenndesiunsouves
UNNINYIFY JUIANTVITN NTBUANARVITN FIUNIAY
ARLALYDY ENTIAMIAINIAITINTG Audiin waz fldTudin
IAgNIUNITNANTUIVOINTTUAITUTUITNANGAT NTTUATT
Fw1N13 way nssun1sane Jadunseuiunisfiduiduns

|
nne 5 U

- Weviad Laziusha o9
UMINYRY
(www.psu.ac.th/th/vision)

- 1uPD.1

- ﬁﬁé"qLLmé]y’mmzniiumsU%UU@q
UANERTIAINTTUANERTULNA
AN INAWIAEDN (1.0,
1166/2559 @1. 20 Uiy 2559)
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AUN 2

Programme Specification

Criterion 2

1. The Institution is recommended to publish and communicate the programme and
course specifications for each programme it offers, and give detailed information

about the programme to help stakeholders make an informed choice about the

programme.

2. Programme specification including course specifications describes the expected
learning outcomes in terms of knowledge, skills and attitudes. They help students to
understand the teaching and learning methods that enable the outcome to be

achieved; the assessment methods that enable achievement to be demonstrated;

and the relationship of the programme and its study elements.

NAN1SUTELIUAULDY
Lnaua AZHUY
1 2 3 q 5 6 7

2.1 The information in the programme v

specification is comprehensive and up-to-

date [1,2]
2.2 The information in the course specification v

is comprehensive and up-to-date [1,2]
2.3 The programme and course specifications v

are communicated and made available to

the stakeholders [1,2]
Overall opinion v
Namiﬁ%ﬁumummﬂm% AUN 2

NAN1TANLEUGY FIUNIIVANGIU

2.1 The information in the programme specification is comprehensive and up-to-date

nangmstAdunisusuugmnseu 5 U mud ane. dmua
Tnensounqu asAUsznaundndil
- InguszasAuazidmungvemanans (programme  aims  and
intended outcomes)
- Iﬂiﬂﬁ%ﬂﬁmaﬂwﬁﬂqmi (outline of the course structure)
- NAgNSluNITUII ELOs  agn1snssany ELOs  Wdasnedn
(achieving of the programme learning outcomes through the

courses)

-UAB. 2
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NANISAILIUGY

FIUN1IVENFIY

- AN@5UI51873%1 (course descriptions)

2.2 The information in the course specification is comprehensi

ve and up-to-date

TB1MUATIEIVT (course specification) gnivualy
aonadesfumeBuIeseivn uag ELOs Usnglu uae. 2 eglsh
mmmﬁ%miﬂizLﬁumaLLazmﬁmmiL%‘ﬂuﬂﬂiaaummiaﬂ%%ﬂ?ﬂlﬁ
YNAIANITANYINIUANUIU LAY Im8ﬁ§aaummmﬁm§mﬂ§WﬂNa
N3UsELIUNTEDY NAN1TUILIUIIEIY LasNaNITL38uYeItnAne
failnssunisuinsndngnsuarenansddaouagsautufinnsunly
amsaEedymiietulududosmunsieivn

Gi'iazﬂaﬁum course specification Usznause

- Course title

- Course requirements such as pre-requisite to register for
the course, credits, etc.

- Expected learning outcomes of the course in terms of
knowledge, skills and attitudes

- Teaching, learning and assessment methods to enable
outcomes to be achieved and demonstrated

- Course description and outline or syllabus

- Details of student assessment

- Date on which the course specification was written or

- UAB. 3 MNUTTUU UAD.
https://tgf.psu.ac.th/

revised

2.3 The programme and course specifications are communicated

stakeholders

and made available to the

Stakeholders ~ vdnuawangans Lown 819138 UnAnw {lY
Unudin wagfudini lng Programme  specifications  @ansawingle
21N website  ¥84711A3YY WagALY 39 Stakeholders NN
aunsadndsla

Course  specifications Uiﬂﬂgiu LONETT UAB. 3 NIUTTUY
1AD. https://tof.psu.ac.th/ VBIUNIINGSY ﬁy’qﬁmmséﬂaau TAuds
tinfnyinsuluiiaiuduressedin wag annsagléainszuy LMS
yaeseivtug eghslsfn N1Ee115KdaoU UaztinAnw windy
fannsaiifedoyaluszuu LMS 16

- Website U89 AUy
AMNIINFNERS
(www.eng.psu.ac.th)

- WUV UMD,
(https://tgf.psu.ac.th/)
- 3%UU LMS
(http://lms.psu.ac.th)
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AUN 3

Programme Structure and Content

Criterion 3

1.

The curriculum, teaching and learning methods and student assessment are

constructively aligned to achieve the expected learning outcomes.

2. The curriculum is designed to meet the expected learning outcomes where the
contribution made by each course in achieving the programme's expected learning
outcomes is clear.

3. The curriculum is designed so that the subject matter is logically structured,
sequenced, and integrated.

4. The curriculum structure shows clearly the relationship and progression of basic
courses, the intermediate courses, and the specialised courses.

5. The curriculum is structured so that it is flexible enough to allow students to pursue
an area of specialisation and incorporate more recent changes and developments in
the field.

6. The curriculum is reviewed periodically to ensure that it remains relevant and up-to-
date.

NaN15UIUAULDY
Lnaua AZHUY
1 2 3 q 5 6 7
3.1 The curriculum is designed based on v

constructive alignment with the expected

learning outcomes [1]

3.2 The contribution made by each course to v
achieve the expected learning outcomes
is clear [2]

3.3 The curriculum is logically structured, v
sequenced, integrated and up-to-date
[3,4,5,6]

Overall opinion v
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NAN1SALUIIY

3IUN1INENIY

3.1 The curriculum is designed based on constructive alignment with the expected learning

outcomes

3.2 The contribution made by each course to achieve the expected learning outcomes is

clear

3.3 The curriculum is logically structured, sequenced, integrated and up-to-date

ELOs wniu lagnnszataludesednsneg lundngnse
Tnsusiarivnaedl ELOs ndnfiunneetu lag ELOs vass1einnd
2w vinyganuiuagyinwenadyan iy g3 3 ey
Wisfuinueduauduiud wazaisawnag Wismouaany
wiougnsfinay 9ndu e 4 asdunisuauna e
inwe Tnstangluseivilassnuiiowisuanundonlunis
19U

uananil ndngmsa SeldgnesnuuuliiinnaFeusids
ysan1s mnamudiiugiu Wi 2 denudidessendiifendes
fumsrhen Wi 3 wez 4 Teewdemvessedvmand Wuly

ANTOATRUAVDIENTIAINT LA ﬂ’)’]&lfﬁ@x‘iﬂ’]i%@ﬂ@ﬁﬁ’]%ﬂﬁiw

- 1AD. 2

- LDNANSLAANAIAUTIEIN
(NOU-1AY) LarAMNFUNUSVDI
318731
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AUN 4

Teaching and Learning Approach

Criterion 4

1.

The teaching and learning approach is often dictated by the educational philosophy
of the university. Educational philosophy can be defined as a set of related beliefs
that influences what and how students should be taught. It defines the purpose of
education, the roles of teachers and students, and what should be taught and by
what methods.
Quality learning is understood as involving the active construction of meaning by the
student, and not just something that is imparted by the teacher. It is a deep
approach of learning that seeks to make meaning and achieve understanding.
Quality learning is also largely dependent on the approach that the learner takes
when learning. This in turn is dependent on the concepts that the learner holds of
learning, what he or she knows about his or her own learning, and the strategies she
or he chooses to use.
Quality learning embraces the principles of learning. Students learn best in a relaxed,
supportive, and cooperative learning environment.
In promoting responsibility in learning, teachers should:
a) create a teaching-learning environment that enables individuals to participate
responsibly in the learning process; and
b) provide curricula that are flexible and enable learners to make meaningful

choices in terms of subject content, programme routes, approaches to

assessment and modes and duration of studly.
The teaching and learning approach should promote learning, learning how to learn
and instil in students a commitment of lifelong learning (e.g. commitment to critical
inquiry, information-processing skills, a willingness to experiment with new ideas and

practices, etc.).
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¢
LNEUN

ASLUY

4

4.1 The educational philosophy is well
articulated and communicated to all
stakeholders [1]

4.2 Teaching and learning activities are
constructively aligned to the
achievement of the expected learning

outcomes [2,3,4,5]

4.3 Teaching and learning activities

enhance life-long learning [6]

Overall opinion

NaN1SAAUUANMNMUA AUN 4

NANISANLHUIIY

3IUN1IVENFIY

4.1 The educational philosophy is well articulated and

communicated to all stakeholders

4.2 Teaching and learning activities are constructively aligned to the achievement of the

expected learning outcomes

Avanssunisiseunisasulunsarsiedvn lagn
oonuuuliiaenndesiu ELOs  #naq Fegnszylu une. 3
Fasoslizunmsnsaaoulnguszs1undngns « Aouldn
A1ANSANYT 1ABLUUNISIUUADULUY Active  learning
warldnsalAnwraseainningnainnssy waginis

UszilunadugvsLiieaun1anIsAne)

- 4AB. 2

- 4AB. 3

4.3 Teaching and learning activities enhance life-long learning

Vinwen1siseuinaendin tagnunsntuy ELOs A1
VinyrAnuduiussEniuanalasausURateU  Lay
vinwrlun193iAs1eiiBediey n1sdeans uaznisld
welulagansauna  Fejaouazlinagns Wy nMsnsedu
TAnNITIATIEALULIANGA (critical thinking) N1sdUAY
TOYALNBYNAINDUMEAULEY N1TANILATIENLAEINANEY

& yaa a v A
vasdymianiugiuanuinid Avnssudenaiiianig

wanensiulussazsedmaunusnglu uee. 3

- 4AD. 3
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AUN 5

Student Assessment

Criterion 5
1. Assessment covers:
a. New student admission
b. Continuous assessment during the course of study
c. Final/exit test before graduation
2. In fostering constructive alignment, a variety of assessment methods should be

adopted and be congruent with the expected learning outcomes. They should

measure the achievement of all the expected learning outcomes of the programme

and its courses.

3. Arange of assessment methods is used in a planned manner to serve diagnostic,
formative, and summative purposes.

4. The student assessments including timelines, methods, regulations, weight
distribution, rubrics and grading should be explicit and communicated to all
concerned.

5. Standards applied in assessment schemes are explicit and consistent across the
programme.

6. Procedures and methods are applied to ensure that student assessment is valid,
reliable and fairly administered.

7. The reliability and validity of assessment methods should be documented and
regularly evaluated and new assessment methods are developed and tested.

8. Students have ready access to reasonable appeal procedures.

NAN1SUTSLAUAULDY
. ALY
LABUN
1 2 3 q 5 6
5.1 The student assessment is v

constructively aligned to the
achievement of the expected

learning outcomes [1,2]

5.2 The student assessments v
including timelines, methods,
regulations, weight distribution,

rubrics and grading are explicit and

communicated to students [4,5]




ASLUY

[
LNEUN

3 4 5 6 7

5.3 Methods including assessment
rubrics and marking schemes are
used to ensure validity, reliability
and fairness of student

assessment [6,7]

5.4 Feedback of student v
assessment is timely and helps to

improve learning [3]

5.5 Students have ready access to

appeal procedure [8]

Overall opinion

NaN1SALEUUANULNMS AUN 5

NAN1SALUIIY

399N1INENT I

5.1 The student assessment is constructively aligned to the achievement of the expected

learning outcomes

lwure3  vamnsedw lafmualiiinig
Uszillunadugndniu ELSOs  auee uadalaladinig
MTIRARUIMNTIEIN I InHadUgEviSely

-UAD. 2
-UAB. 3

5.2 The student assessments including timelines, methods, regulations, weight distribution,

rubrics and grading are explicit and communicated to students

L3 a a C R 1 2
Wnagin1sUsEiunanisiseuvesinAnwlagn
Amualily 4p0.3 989905187397 way Lalin1suAgI

AN INIIUIUTIFUTOINITITIUNITADUTID IV

-4AB. 3

5.3 Methods including assessment rubrics and marking schemes are used to ensure validity,

reliability and fairness of student assessment

wi3138n15UseLiiuludagdudldanunsa
fuilunsléfsdnung rubrics agslsinuteasuitlly
n1sdnaeusedlasunisusziliudidodaunaziaay A
ANgNFaY ATNATIUARUIBNLT BN TIBTY1 AL
wanganunatLazameInie Tagldoransdvinudud
Lilegaeulusiedvidenandugiansan windedeu
Usziiulairudesinisuiuusaudlunudanusii wagidn
dnszuunsUsziliulng

faiindngnsidotmualimeinfiaounarsnau
podldaaauineniu LasinausinswuLLAe I

- fBg1MUUUSEIUYPEDU
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FI9N1INENTIY

5.4 Feedback of student assessment is timely and hel

ps to improve learning

NVANENTBETENI1NN15VBANTINLDB1915E
Aapunnying Iianiunisau Feedback  wATNAN®
Aendedsny 15U w3 NsUsENIAATLUNADY
aely 2 §Uni Tnewdu Feedback  Aivawdaaialiiiin
nsimwinsseus egelsinuludagiuenaisdvane
YUANTIUNTIULUINIAINATIE

5.5 Students have ready access to appeal procedure

UnAnwianunsagnssalnanisseuls lagaunse

IS o Y

SuUASDUENgIVINTVRIAME Y TUN1SAAITUNA15D4

v 1

Aanay Faazduseswialiniaivy waren1sdiaeunie

[ o

Haou ViestuisindAnyidely nguiunisaengily
AUz 2 &
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AUN 6
Academic Staff Quality

Criterion 6

1.

10.

Both short-term and long-term planning of academic staff establishment or needs
(including succession, promotion, re-deployment, termination, and retirement plans)
are carried out to ensure that the quality and quantity of academic staff fulfil the
needs for education, research and service.
Staff-to-student ratio and workload are measured and monitored to improve the
quality of education, research and service.
Competences of academic staff are identified and evaluated. A competent academic
staff will be able to:

® design and deliver a coherent teaching and learning curriculum;

® apply a range of teaching and learning methods and select most appropriate

assessment methods to achieve the expected learning outcomes;

® develop and use a variety of instructional media;

® monitor and evaluate their own teaching performance and evaluate courses
they deliver;

® reflect upon their own teaching practices; and

® conduct research and provide services to benefit stakeholders
Recruitment and promotion of academic staff are based on merit system, which
includes teaching, research and service.
Roles and relationship of academic staff members are well defined and understood.
Duties allocated to academic staff are appropriate to qualifications, experience, and
aptitude.
All academic staff members are accountable to the university and its stakeholders,
taking into account their academic freedom and professional ethics.
Training and development needs for academic staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the
identified needs.
Performance management including rewards and recognition is implemented to
motivate and support education, research and service.
The types and quantity of research activities by academic staff are established,

monitored and benchmarked for improvement.
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¢
LNEUN

ASLUY

4

6.1 Academic staff planning (considering
succession, promotion, re-deployment,
termination, and retirement) is carried out to
fulfil the needs for education, research and

service [1]

v

6.2 Staff-to-studentratio and workload are
measured and monitored to improve the

quality of education, research and service [2]

6.3 Recruitment and selection criteria including
ethics and academic freedom for
appointment, deployment and promotion are

determined and communicated [4,5,6,7]

6.4 Competences of academic staff are
identified and evaluated [3]

6.5 Training and developmental needs of
academic staff are identified and activities are

implemented to fulfil them [8]

6.6 Performance management including
rewards and recognition is implemented to
motivate and support education, research and

service [9]

6.7 The types and quantity of research
activities by academic staff are established,
monitored and benchmarked for improvement
[10]

Overall opinion
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NAN1SALUIIY

3I9N1INENTIY

6.1 Academic staff planning (considering succession, promotion, re-deployment, termination,

and retirement) is carried out to fulfil the needs for education, research and service

VANGATINTINTIABUNTENUABUVEIB1A T L Unangns
ilensiaaeuniIiisanevesiuuenansdossainanoynd
LazmTadeUaMisesdTazinSeaeny eueansdival
L maknulivium

- 918971UNSUTEYUNATN

6.2 Staff-to-student ratio and workload are measured and monitored to improve the quality

of education, research and service

ANAIYANITRSIEBU Staff-to-student ratio 15354
workload agn9asinLaNe WWienszaten1sEILLaTTRATIRILIAL
91971551 nseiuUAINFBINIS B819lsARIUNITNANTAN Staff-to-
student ratio way workload m1uLnget AUN-QA  WANGI9RIN
ssuuidy feudoyadindnnduanaanzlnisfin 2558

- FTE
- M1979 Staff-to-student ratio

6.3 Recruitment and selection criteria including ethics and academic freedom for

appointment, deployment and promotion are determined and communicated

N15N15UINTT5U15E AL TUNSIAgANS
ﬁmmwmmaﬁLﬁuﬁﬂumizmumuﬁﬂizﬁqmQ‘U'%mi LLazﬁUizﬁqm
A1A3en teliiAnauiuieslunistivuasiunyanisens
9191356 AntuisUsznauantRonnsideanisiiunsg
Wmihilvesamy ellfatasidnmandinminast aadue
Tnefiuszguniaivnagidenanynssunisdunivaluagnsiaaoy
auautd Tnoduerasslumednuazfuimsszdunus ol
Waanulusslalunisiiansaun nsuseiliunanisduniwallyssuu
AvuuuATinasinstialusarduiidaou lunisdndunanis
dou

- JuiinnsuseyusuInng
AP
- JuiinnsUsEYnIAIY

6.4 Competences of academic staff are identified and evaluated

Wugiun1suszidudennainisen1sineu 813158vn
viugesdinsidennasdnu Competences Besziuaussausuas
AnuAaniiitany Tngsefuaussousuazauaanialiangy
LANAIAUAILDIENITHIL KarNTEILUTABITos N3
Usziliuna Competences Wun1smsesiufiuseninmazuinig
A3 fuenasdgaesuilusieyana lneaiunisiudunig
Usguliu TOR

FaifFunsUssiiuannsngnssainanisUssdulda
szisunisusziiu

- 3%UU Competences :

https://competency.psu.ac.th
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FI9N1INENTIY

6.5 Training and developmental needs of academic staff are identified and activities are

implemented to fulfill them

NITHAILIALLBILATNITBUTAINTAALTUNITHINTEUY
TOR  lagldnismFesiuiusenineaneusnsninizi fu
a1sdaeu Wuseyara
NsAILIRWBILAEN1SaUSHINMSatuayuly 3 syau Ae
- mseusudununiliieadesiunsieunisasy Tnenieiv
nATIRUATUAYU AWAE 10,000 UM
- nsdsnvssgadninissedulszimatiay 1 s lae
npIvasanduaiuayy
- nadnsasvssrainnnssedunuatas 1 ads lae
NP3 Ay wazunInede Wugatuayy

- 33uU TOR:
https://tor.psu.ac.th/

- UsgmAatiuayun1sousy
FunuuarNISUTEINIVING

6.6 Performance management including rewards and recognition is implemented to motivate

and support education, research and service

Performance management AUNTISANYT NITITY LA
M3UINg Aflumsiiuszuulssiiu TOR  ddlvigaslnwly
Snuarmstutuiieu oglsfinuniedv iy foRlunisdu
YalazMIENgaatil Performance Tausludhusingg  siunns
Uszyuaain s WeatvayuliiAndusogislunsiauives
yAaInsviudy

uenaniinadvdeiinisatuanuiusstalunisifiu
naeddesedu 151 Tnglviiusetaiivantusiaildanang-
UATLMINY Y

- 3%UU TOR:
https://tor.psu.ac.th/

- UssmAaiuayuduseia
ARUNHAIIU

6.7 The types and quantity of research activities by academic staff are established,

monitored and benchmarked for improvement

AR INIATIVABUTIUILLALAMN NN TANUHDENS
a#11Lauem1UA1519 Research activities

- NANFIUNTANUARAIIUNG
ABINNT
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Full-Time Equivalent (FTE) dwiundngnsiAnssuaransindin e1v13vndaanssudawinday

Category

Total

M F

Headcounts

FTEs

Percentage of PhDs

Professors

Associate/

5 3.74

Assistant Professors

100

Full-time Lecturers

1 1.20

100

Part-time Lecturers

Visiting Professors/

Lecturers

Total

6 4.94

100

Staff-to-student Ratio #3UnanNgAIIAINTINAIEATUMIN §191391ANTIUEIMINGY

Academic Year

Total FTEs of Academic
staff

Total FTEs of students

Staff-to-student
Ratio

2558

4.94

77.61

15.71
(77.61/4.94=15.71)

Full-Time Equivalent (FTE) é115un1a3an3aanssulesn 81913913a9nssudaanday

Category

M

Total

Headcounts

FTEs

Percentage of PhDs

Professors

Associate/

Assistant Professors

6

10.00

100

Full-time Lecturers

1.96

100

Part-time Lecturers

Visiting Professors/

Lecturers

Total

11.97

100
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Staff-to-student Ratio #1915UN1AIBIIAINTIULYST A1U1IANTSUFIRINADY

Academic Year | Total FTEs of Academic
staff

Total FTEs of students| Staff-to-student

Ratio

2558 11.97

144.33 20.31

nuBWA M1319 Full-Time Equivalent (FTE) uag Staff-to-student Ratio dwisunnalundmingsy

To57 @1v13rnssuawInasy Landivalmiunissausluszauniaivn Feldo1a1sdsunulunig

AounangnsUSIYEYInT I wazlen a1vIauInaey

Research Activities

Academic Types of Publication

Year National

In-house/

Institutions |conferencel journal

i No. of Publications
International Total

Regional Per Academic Staff

conference| journal

2558 - il . -

3.14
(22/7=3.14)
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AUN 7
Support Staff Quality

Criterion 7

1.

Both short-term and long-term planning of support staff establishment or needs of
the library, laboratory, IT facility and student services are carried out to ensure that

the quality and quantity of support staff fulfil the needs for education, research and

service.

2. Recruitment and selection criteria for appointment, deployment and promotion of
support staff are determined and communicated. Roles of support staff are well
defined and duties are allocated based on merits, qualifications and experiences.

3. Competences of support staff are identified and evaluated to ensure that their
competencies remain relevant and the services provided by them satisfy the
stakeholders' needs.

4. Training and development needs for support staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the
identified needs.

5. Performance management including rewards and recognition is implemented to
motivate and support education, research and service.

NAN1UTEIUAULDY
‘ ASUU
et 1 2 3 4 5 6 7
7.1 Support staff planning (at the library, v

laboratory, IT facility and student services)
is carried out to fulfil the needs for

education, research and service [1]

7.2 Recruitment and selection criteria for v
appointment, deployment and promotion

are determined and communicated [2]

7.3 Competences of support staff are v
identified and evaluated [3]
7.4 Training and developmental needs of v

support staff are identified and activities

are implemented to fulfil them [4]

7.5 Performance management including v

rewards and recognition is implemented
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to motivate and support education,

research and service [5]

Overall opinion

NaNISANAUUANMNUA AUN 7

NAN1SANUUIY

3I9N1INENFIY

7.1 Support staff planning (at the library, laboratory, IT facility and student services) is carried

out to fulfill the needs for education, research and service

VANENIINIINTINABUNTLIUVBIUAAINT I
dngms IlonTIvaeUm LITEmeTsT UL
aianennt uagmsadeuaNminfeyaaInsiiay
ey wosuyaannslminnaunulitiunan

- 3N

UATUTLYUNIAIY

7.2 Recruitment and selection criteria for appointment,

determined and communicated

deployment and promotion are

N13HI15UINTTUYARINTABATUAYUTINY
dudumslagnisiiarsananudndusiuniss e
Ussuiffuivms wagiivssgunieivn ieliAnaadiuiies
Tumstwmasundsnisdeyeansaeativayy aniuie
UsgmaguandAyaainsagatiuayuiidesnisiiunig
Wvthiivesanz WetifainsidnuaudAnunus ana
A1+ Inefsyyuneivnazidenangnssunisduntvalia
asraeunnantd lneduerasdluniaig uwazguims
sduamg WelviAnauldselalunisfiansan ns
Uszidlunaldnsaeutelsuluiuiifstesiudumisny
fafunsdunval Tneldszuuazuuniifinasinnsd ol
wiazduiidaau lunsdadunanisaeu

Ly

- YUY

Ly

7
- YU

NNTUSEYURUIMTANAIN
NNNSUTEYUAIATIN

7.3 Competences of support staff are identified and evaluated

W ULABIAUNITUTELUTOMNAIN1TENITINU
YAAINTAIgatuayuNiIufeIiin1syintennadniu
Competences 3eszdvanssauzuazaANuAIanTsidaLL
1A8T2AUANTTOULLAZAIUAIANTINAULANAIIAUA L
91gN15MINT LazA15TMUUTAEITes n1sUstiliung
Competences N15113833UAUTENINNAULHUTNS
AN Auyeainsaeatvayudusieyana lnediuni
sanun1sUseLiiu TOR

- 3¥UU Competences :

https://competency.psu.ac.th
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atlgFunisusiliuanunsagnssalnanisusziiiula
Muszilyun1sUTEIlY

7.4 Training and developmental needs of support staff are identified and activities are

implemented to fulfill them

NINAUIAULBILATNITBUTHANITAANTUNITNIU
seuu TOR  legldnismsesiuduseninenmeguinig
Aavn Auypainsatvatvaywduseyaaa Tnednng
atfuayusnunseusudumuiiiieadeadunisviiau 3
APIVINATIRUATUAYUY ALay 10,000 UM

- 3¥UU TOR: https://tor.psu.ac.th/
- UsgmAaiuaiun1sousHANIuILaY
N3UsEYIYINTT

7.5 Performance management including rewards and recognition is implemented to motivate

and support education, research and service

Performance management fNuN15ANYY N34
LarNIsUINS AndumsiuszuuUsediu TOR  Gslvigas
InvludnwazRudou aglsinuniainfiuunufoslu
MsPuvILazNNTENgesEal Performance Taudulusiu
99 WunsUTEYNAnAIu ieatuayulmAady
feehslunsiaunvesyaaInTiudy

- 3¥UU TOR: https://tor.psu.ac.th/
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Number of Support staff

Highest Educational Attainment
Support Staff Total
High School | Bachelor's Master's Doctoral

Library Personnel - - - - *
Laboratory Personnel 2 3 2 - 7
IT Personnel - - - - *
Administrative - 2 2 - il
Personnel
Student Services
Personnel (enumerate
the services)

Total 2 5 il - 11

e * lfyaansdiunans
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AUN 8
Student Quality and Support

Criterion 8

1.

The student intake policy and the admission criteria to the programme are clearly
defined, communicated, published, and up-to-date.

The methods and criteria for the selection of students are determined and
evaluated.

There is an adequate monitoring system for student progress, academic performance,
and workload, student progress, academic performance and workload are
systematically recorded and monitored, feedback to students and corrective actions
are made where necessary.

Academic advice, co-curricular activities, student competition, and other student
support services are available to improve learning and employability.

In establishing a learning environment to support the achievement of quality student
learning, the institution should provide a physical, social and psychological
environment that is conducive for education and research as well as personal well-

being.

NAN1SUTSLAUAULDY
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8.1 The student intake policy and 4
admission criteria are defined,
communicated, published, and

up-to-date [1]

8.2 The methods and criteria for v
the selection of students are

determined and evaluated [2]

8.3 There is an adequate v
monitoring system for student
progress, academic performance,
and workload [3]

8.4 Academic advice, co-curricular v
activities, student competition,
and other student support

services are available to improve
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learning and employability [4]

8.5 The physical, social and v
psychological environment is
conducive for education and
research as well as personal well-
being [5]

Overall opinion
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8.1 The student intake policy and admission criteria are defined, communicated, published,

and up-to-date

8.2 The methods and criteria for the selection of students are determined and evaluated

mMsfuiinAnwanuninssudwandend 2 feans
591 30 AL Ao MTuRTUAD 1 uay MITrasavile
¥ 1 Tneduneunssunsefidmauie
1. mhenwdeou auglanssumans Iavihnuaudn
vosiavdainsth@nwlunusimnssumans uazdnds
Tinusutndnwivesuninedy
2. usuilnAnenm pvUszn1AlATINITANN ¢ WU
Puthduledausutndnu ieusvwduius
www.entrance.psu.ac.th kag U'ﬁ%ﬂ’]ﬁ'ﬁ'}&l%@ﬁﬁﬁwéaau
el uazdstoyaundsnnigy ilelwEeunsinaoy
duntwal
3. A IndeUANN YAl wazdHaRN1UNTARY
dunwalludsnusutindne
4. usuiindnw s Usenasederiansitndnu

1 I3

NuUlee way WaszuunstseAsssutdeuni1sAne

IS v Aa

guduans Ussinana eansviaindnw uavdstayainede

U =

SnAnwanunLnRaL
duduneunisinassanudvniised
1. dnAnendinanisiZousts 24 weda dieaud 1
dhsyuudnassanuivni http://unicorn.eng.psu.ac.th
2. dndAnwdenanvnivilusyuues1ates 7 susu
3. szuuUszanana waghaswalunsiunielu 1

- www.entrance.psu.ac.th

- $18UNTUTEYUNTTUNITNTTUNNT
UsgduUnus AueIFNIsuAmEns
F18971UN1TUTEYNTINNITIVING
ANYIFINTTUAERS
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8.3 There is an adequate monitoring system for student progress, academic performance,

and workload

A3 finsdnasse1assiusnudeimidily
AslrAUSneIAIuNIsBeu Lagn1siTinlulrIneae
Fanansi3ouvesindnunazudsgenansdiinuninussuy
asauAtn@nen (SIS)  WnunAnwIdnani1siseuRaUung
w3adinsaadsfindn 2.00 s¥UUI9ERIN15E0ANIS
awezifou FeainAnwdesdinuerasiifieSudiuuzii
M’%@i'mwumaﬁqﬂzgmﬁﬁmﬁﬁu 913159397115 Uanden
nsamefould Hedforarsdiuineraiunsadaniuna
nMsfinwwazAanssusaiinfnvidisin manuay
AnUnfenansdivinumanunsofnsetinAnwiolrdussly
Wty lunsdiiduilaymfivmeransdivnwanunsath
ﬂzgmﬁqndnLﬁﬁﬂ&jﬁﬂiwmmﬂ%mLﬁaLLﬁﬁiwﬂmzﬁU
Aadvlauiu

yenaniluniazniansinen dre3vinisves
AAIV1TATIEOUTIBT TN AN TIiNan1SL38URIN9
2.00 Wigfiuszruniaien WienidefedamiliAnduuay
wIalunswily

- SrUvANTAUALNAN®Y (SIS) :
https://sis-hatyai2.psu.ac.th/

8.4 Academic advice, co-curricular activities, student competition, and other student support

services are available to improve learning and employability

AATIBIIUNITIANINTTULATAULETUNITLA1TIN
Ranssufivannvais deldmmuiandetauonuzvos
Unfinw wazlvidenndesiun1siaILIinwsn1y ELOs 1y

- MUUANINTTUETUMNGAS Farmuadusedvn
wilsivnednliinAnevhausintuduiinwasiae
A151500%

- AUESUNISINIMAINTTUMITURNS 19U 113
WIITUNTOBALUVALIIUMAN N1THYITUABUNTA
178LU0

- AnAINTIUNSANWIRU LﬁaLﬂ'mm‘%auiﬁm

- UM SITRUselanIAITN
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8.5 The physical, social and psychological environment is conducive for education and

research as well as personal well-being

AArdinszuIunITiunsdsianuianelaly | - wuudrmamuisnelavestinfne
f1u n1enn deAn uwazan nwIndeu ntnAnuifiay
du5ansfnn %amaﬂizLﬁuﬁmdnazgmmmLsi’hqjmi
m3oluiiuszyuiuimsniainn uaziiuszyuaiaivne
wonanilunsaithnuniitamlududiieg aunseiu
A1sesran1alIgaliadunisuadguila é?jqﬁgﬁmi
A1AIEMRERaNsaIASesnazaiunisuAladeyniniu
ANz ENRD LU

Intake of First-Year Students

Applicants
Academic Year
No. Applied No. Offered No. Admitted/Enrolled
J9d 58 20 20 20
9d 57 30 30 30
S9d 56 30 30 30
S9d 55 26 26 26
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AUN 9

Facilities and Infrastructure

Criterion 9

1. The physical resources to deliver the curriculum, including equipment, materials and

information technology are sufficient.

Equipment is up-to-date, readily available and effectively deployed.

Learning resources are selected, filtered, and synchronised with the objectives of the

study programme.

4. A digital library is set up in keeping with progress in information and communication

technology.

Information technology systems are set up to meet the needs of staff and students.

6. The institution provides a highly accessible computer and network infrastructure that

enables the campus community to fully exploit information technology for teaching,

research, services and administration.

7. Environmental, health and safety standards and access for people with special

needs are defined and implemented.

NAN1SUTSLUUAULDY
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9.1 The teaching and learning facilities
and equipment (lecture halls,
classrooms, project rooms, etc.) are
adequate and updated to support

education and research [1]

9.2 The library and its resources are
adequate and updated to support

education and research [3,4]

9.3 The laboratories and equipment
are adequate and updated to support

education and research [1,2]

9.4 The IT facilities including e-
learning infrastructure are adequate
and updated to support education
and research [1,5,6]

9.5 The standards for environment,
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health and safety; and access for
people with special needs are

defined and implemented [7]

Overall opinion
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9.1 The teaching and learning facilities and equipment (lecture halls, classrooms, project

rooms, etc.) are adequate and updated to support education and research

9.2 The library and its resources are adequate and updated to support education and

research

9.3 The laboratories and equipment are adequate and updated to support education and

research

9.4 The IT facilities including e-learning infrastructure are adequate and updated to support

education and research

9.5 The standards for environment, health and safety; and access for people with special

needs are defined and implemented

n1suInisveslfiinisuaziniesiienitely
vesluRnisegneldnnusuiaveuveInIAivT AAdvd
n1snsivgeuAduianelanazidesasiouainualseiiiu
e wenntuainisdrsannufiovelavesindnui
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fsnanndudeyadailufinsunluivssyuguimsniaion
wazfiuszauAadn iilednasssuuszanasuafasiuay
nsUivUeviesUfiinisededeiiles Tngniaiuiinns
MHUAUATANNINUYTEIalY 2 daufie Wuseld
A1A3%T wasiuIvUszuaunuiy  og1lsiniunnele
Fod1ins1usulszuia apdrraddddainnsausuuge
osfiRnsuaziadosdieldmuainudeanisiovnn wed
wuliduaufianelafidty

MIUIMIAUASIIEANLATAIN TiedaNn TEUU IT
ez WnsgIugueudianaraulasnsiy Wunisuimslag
drunanasziuamy Sanaiviuazndngesliddiilunis
UImsdssiueanuazandinanlagnss el
aaivrdinisdisiannufisnelevesindnuifiazdusa
n1sAnwlusudanadulsedmnd wan15dn5190Inan7
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- MIINATIIUYTTUUAUATDN
NRUIVUTZUULHUAY

41




NANISAILIUIIY

FI9N1INENTIY

Judoyanaimivagyiouliun auzuazmizsauiliieados
dold Tnanaign viwihidugfanunanisanduniswdly

Yeymnindu

42




AUN 10

Quality Enhancement

Criterion 10

1.

The curriculum is developed with inputs and feedback from academic staff, students,

alumni and stakeholders from industry, government and professional organisations.

2. The curriculum design and development process is established and it is periodically
reviewed and evaluated. Enhancements are made to improve its efficiency and
effectiveness.

3. The teaching and learning processes and student assessment are continuously
reviewed and evaluated to ensure their relevance and alignment to the expected
learning outcomes.

Research output is used to enhance teaching and learning.
Quality of support services and facilities (at the library, laboratory, IT facility and
student services) is subject to evaluation and enhancement.

6. Feedback mechanisms to gather inputs and feedback from staff, students, alumni
and employers are systematic and subjected to evaluation and enhancement.

NanN1sUTLHUAULDY
. AZUUU
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10.1Stakeholders’needs and feedback v

serve as input to curriculum design and

development [1]

10.2 The curriculum design and v
development process is established and
subjected to evaluation and

enhancement [2]

10.3 The teaching and learning v
processes and student assessment are
continuously reviewed and evaluated to

ensure their relevance and alignment [3]

10.4 Research output is used to v

enhance teaching and learning [4]

10.5 Quality of support services and v
facilities (at the library, laboratory, IT

facility and student services) is
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subjected to evaluation and

enhancement [5]

10.6 The stakeholder’s feedback
mechanisms are systematic and
subjected to evaluation and

enhancement [6]

Overall opinion
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10.1Stakeholders’needs and feedback serve as input to curriculum design and development

Tunsuiulsauasimuvangas ladn1svennuiu
37N Stakeholders dulaun un1inends 8191585 a0u
ANTIANIANITYINT au1audvdin Avdlagdu Audini
IEERARAGEI
Stakeholders’needs and feedback
UNINYINY
1 170U ELOs WagMIAnAIUNISANW

919158%a0u Avddagiu
- aymilunisdnnisiseunisasy ﬁugmiw‘imﬁmi
SEURPUME

AVSIRRANITIYING AALIVITN

: ANUATUNIUALYIAIYRIAANTAUNANENS

Audiin g Uudin
- anwfsdudmumaausanulutiagdy

- ALYV TR IAITUNTS
USulgamangns

- wuudsadedamiulunisinau
NFUTLNOUNIS

10.2 The curriculum design and development process is established and subjected to

evaluation and enhancement

NT¥UIUNITOONLUVRAEHAUIMENENTHTOUNTS
fudunisnn 5 U awil ane. dvua Tasnssunisuinng
ningnsiinsmumuNadugnsveandngnsandeinintues
Stakeholders LU H1UNMIUTEYUNNTOTINAUBATEH AR Y
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Unfinwidnau nsinudeyaainfudii

Yoyadinanazidigiussyunssunisuinig
véngmsiilomsanuazuusmangaslunsazseu
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10.3 The teaching and learning processes and student assessment are continuously reviewed

and evaluated to ensure their relevance and alignment

NT¥UIUNITIANITITBUNITABULAZNITUTZLEY
UNANYIINTNUNIUYNAANTANYINIUTEUU 1AB.3 UaTNE
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Usgguaaizns wielmannisudlonazsuussinunisBou
n3ae uagnsUTHLELUNG

10.4 Research output is used to enhance teaching and lea

rning
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Fouleaffunaniside uenaniaainidatuayuliiing
eludwidou Wouddaymdunsiounisdeunsenisan
panvasnAnK

10.5 Quality of support services and facilities (at the library, laboratory, IT facility and student

services) is subjected to evaluation and enhancement
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10.6 The stakeholder’s feedback mechanisms are systematic and subjected to evaluation

and enhancement

nalnlun1359U5 stakeholder’s feedback @130

wanslasail
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AUN 11
OQutput

Criterion 11

1. The quality of the graduates (such as pass rates, dropout rates, average time to
graduate, employability, etc.) is established, monitored and benchmarked; and the
programme should achieve the expected learning outcomes and satisfy the needs of
the stakeholders.

2. Research activities carried out by students are established, monitored and
benchmarked; and they should meet the needs of the stakeholders.

3. Satisfaction levels of staff, students, alumni, employers, etc. are established,
monitored and benchmarked; and that they are satisfied with the quality of the

programme and its graduates.
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11.1 The pass rates and dropout rates are v
established, monitored and benchmarked for
improvement [1]
11.2 The average time to graduate is 4

established, monitored and benchmarked for

improvement [1]

11.3 Employability of graduates is established, 4
monitored and benchmarked for improvement

(1]

11.4 The types and quantity of research 4
activities by students are established,

monitored and benchmarked for improvement

(2]

11.5 The satisfaction levels of stakeholders are v
established, monitored and benchmarked for

improvement [3]

Overall opinion v
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11.1 The pass rates and
dropout rates are
established, monitored and
benchmarked for

improvement

1n15M 53980V Pass rates and
dropout rates LaglaiiinIg

benchmark

11.2 The average time to
graduate is established,
monitored and benchmarked

for improvement

1N19M5I9@0U Average time
to graduate undsldinng

benchmark

11.3 Employability of
graduates is established,
monitored and benchmarked

for improvement

1n139 59980V Employability
of graduates undslifinis

benchmark

11.4 The types and quantity
of research activities by
students are established,
monitored and benchmarked

for improvement

1199 TI9@0U Types and
quantity of research activities
uagalaidinnsbenchmark

11.5 The satisfaction levels
of stakeholders are
established, monitored and
benchmarked for

improvement

In15ms39daU Satisfaction
levels of stakeholders weralal
fn1sbenchmark

Pass Rates and Dropout Rates

% completed first degree in % dropout during
. Cohort st nd rd th
Academic Year o 3 4 >4 1 2 3 4 Years &
ize
Years Years Years Year | Year | Year Beyond
S9a 58 20 - - - - - - -
9@ 57 30 - - - - | 333 - -
9@ 56 30 - - - - | 333 - -
3id 55 26 - 38.46 57.69 - - 3.85 -
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%’aadaﬁugﬂu (Common Data Set)
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