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AUN 1

Expected Learning Outcomes

Criterion 1

1.

The formulation of the expected learning outcomes takes into account and reflects the
vision and mission of the institution. The vision and mission are explicit and known to staff

and students.

2. The programme shows the expected learning outcomes of the graduate. Each course and
lesson should clearly be designed to achieve its expected learning outcomes which should
be aligned to the programme expected learning outcomes.

3. The programme is designed to cover both subject specific outcomes that relate to the
knowledge and skills of the subject discipline; and generic (sometimes called transferable
skills) outcomes that relate to any and all disciplines e.g. written and oral communication,
problem-solving, information technology, teambuilding skills, etc.

4. The programme has clearly formulated the expected learning outcomes which reflect the
relevant demands and needs of the stakeholders.

NaN1TUISLUUAULDY
Ll AZHUL
1 2 3 4 5 6 7
1.1 Theexpectedlearningoutcomeshavebeen 4

clearlyformulatedandalignedwiththevisio

nand mission of the university[1,2]

1.2 Theexpectedlearningoutcomescoverboth 4
subjectspecificandgeneric(i.e.transferable

) learning outcomes [3]

1.3 The expected learning outcomes clearly 4
reflect the requirements of the
stakeholders [4]

Overall opinion 4
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NANISANEUNUANINUNAUN 1

Nan1sANLLUIIU

5IUNITUANFIU

1.1 The expected learning outcomes have been

and mission of the university

clearly formulated and aligned with the vision

ANTUNTAUNANENT

umg.2

1.2 The expected learning outcomes cover both subject specific and generic (i.e. transferable)

learning outcomes

ANLUNTAUNANENT

ume.5

1.3 The expected learning outcomes clearly reflect the requirements of the stakeholders

ANLUNTAUNANENT

UABD. 2WUULUUADUINUINENTIMAZEUTENBUNI T

Diagnostic QuestionsAUN 1

1. What is the purpose of the study programme?
HanUudinNenauauaInURBIN1SVR NI TN

What are the expected learning outcomes?

U UAR.2 MY 4 HaMTSeuinagnsnIsaeukaznsUsTuNate 2. MR Nan1sseuily

usiazAY
gNMVUALlAINATEIY ane.

department?

How are the expected learning outcomes formulated?

Do the learning outcomes reflect the vision and mission of the university, faculty or

19 sz utuneunIInirangn stetsAurewminedy

Does the labour market set any specific requirements for graduates to meet?

19 aadwn ledaviuuvaeunuluiiglddadin uasdvdinn Wanuiuietundngnsuas Tndin

To what extent is the content of the programme tuned to the labour market?

USundnanslaedelauaiusraenssunsEmsnadininaiaensy iedlluiuusmanans iy
eI uFentidenndedlidennnediuAIINABINITUBINIARAAINNTIY

Is there a well-defined job profile?

1 Tneneivn dnuguimatn@nsgudn 2 wWelidninseuimnssuasesnaluvinaueslsing
UnfAnwulin 3 Hnausuaaiulsznaunissng 9 tndnwtulng Jaduived Inedgy@udiniu

Ianuiuasiuzdnsesnnuivtilue1an

How are the learning outcomes made known to staff and students?

1 AP FpRAnTIINUDINTENUINEY MAnsAnway 2 Ase elmdilanisiseuluy
UMY wazloyanunITIeuY IAseEsamangns
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10.

11.

12.

Are the learning outcomes measurable and achievable? How?

Fale wsglaussiduniy upe.5 Yns1e3n

To what extent have the learning outcomes been achieved?

100%

Are learning outcomes being reviewed periodically?

19 nnanamsfnwiany wae.5 insussgne1asdusedmanansesisieys  MAnsAnway 2
ﬂ%;\‘i

How are the learning outcomes translated into concrete requirements of the graduate
(i.e. knowledge, skills and attitudes including habits of mind)?

$1U UAB.3
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AUN 2

Programme Specification

Criterion 2

1. The Institution is recommended to publish and communicate the programme and course
specifications for each programme it offers, and give detailed information about the
programme to help stakeholders make an informed choice about the programme.

2. Programme specification including course specifications describes the expected learning
outcomes in terms of knowledge, skills and attitudes. They help students to understand
the teaching and learning methods that enable the outcome to be achieved; the
assessment methods that enable achievement to be demonstrated; and the relationship

of the programme and its study elements.

Nan1TUsEIUAULD Y
Ll AZHUL
1 2 3 4 5 6 7
2.1 The information in the programme v
specification is comprehensive and up-to-
date[1,2]
2.2 The information in the course specification is v
comprehensive and up-to-date [1,2]
2.3 Theprogramme and course specifications are v
communicated and made available to the
stakeholders[1,2]
Overall opinion 4
wamiﬁ%ﬁumumummw‘iAUN 2
NAN1IALLUY FIUN1INENTIU
2.1 The information in the programme specification is comprehensive and up-to-date
Lﬁulﬂmummg”lu http://www.me.psu.ac.th/mehome/index.php?o
ption=com_content&view=article&id=18&Itemid
=20
2.2 The information in the course specification is comprehensive and up-to-date
Lﬁulﬂmmmmgm http://www.me.psu.ac.th/mehome/index.php?o
ption=com_content&view=article&id=18&ltemid
=20

2.3 The programme and course specifications are communicated and made available to the

stakeholders

o a 1% [ 2 .
stunisua Wulumuuesgu lnendanis email uay

http://www.me.psu.ac.th/mehome/index.php?o
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NaN5ALHUY FIUNTNANZIU

i L‘ngj’lﬁUizsqim’lﬂ Uguiline ue. ption=com_content&view=article&id=18&Itemid
=20

Diagnostic QuestionsAUN 2

1. Are the expected learning outcomes translated into the programme and its courses?
19 su uAe.3

2. What information is documented in the programme and course specifications?
uAe. 2 ynfl 3sEUuMsdansding nmsdidunsuaslnssaiavemangns

3. Is the course specification standardised across the programme?

19 4msgIueINanIIENIivue Lag ane.

4. s the programme specification published and made available or known to stakeholders?
Tauszanduiuslu Websiten1a3e1 Az WazumInendy way roadshow TiAuiniSyudises
Tunalsl

5. What is the process for reviewing the programme and course specifications?
Julumuderimuaveauminerdenn 5
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AUN3

Programme Structure and Content

Criterion 3

1. The curriculum, teaching and learning methods and student assessment are constructively

aligned to achieve the expected learning outcomes.

2. The curriculum is designed to meet the expected learning outcomes where the

contribution made by each course in achieving the programme's expected learning

outcomes is clear.

3. The curriculum is designed so that the subject matter is logically structured, sequenced,

and integrated.

4. The curriculum structure shows clearly the relationship and progression of basic courses,

the intermediate courses, and the specialised courses.

5. The curriculum is structured so that it is flexible enough to allow students to pursue an

area of specialisation and incorporate more recent changes and developments in the field.

6. The curriculum is reviewed periodically to ensure that it remains relevant and up-to-date.

NaN1TUTLLHUAULDY
Lneuai AZLUL
1 2 3 4 5 6 7

3.1 Thecurriculum | sdesignedbasedonconstructive 4

alignment with the expected learning outcomes[1]
3.2 Thecontributionmadebyeachcoursetoachieve the 4

expected learning outcomes is clear [2]
3.3Thecurriculumislogicallystructured,sequenced,integrated 4

and up-to-date[3,4,5,6]
Overall opinion 4
Nan'liﬁ'u,ﬁumummnm%AUN 3

NAN1IALEUI FIUNIINENFIU

3.1 The curriculum is designed based on constructive alignment with the expected learning

outcomes
ANTUNITAULNLY dND.LaYANTIAINT | UAB.2
3.2 The contribution made by each course to achieve the expected learning outcomes is
clear
wiazsginlunangasiinisnszateany | uRe.2
SURAYOULATTIUNANITTEUSYININ http://www.me.psu.ac.th/Information/ACADEMICRECORDS-

MtE-2553.pdf

33 The curriculum is logically structured, sequenced, integrated and up-to-date
Lﬁawwmaqwé’ﬂqmiﬁﬂawuﬁuaﬁa uAe.2 Fsldrhumiuiiureunngmsinand
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Diagnostic QuestionsAUN 3

1.

10.

11.

12.

Do the contents of the programme reflect the expected learning outcomes?

19

How are the courses in the programme structured so that there is coherence and a
seamless relationship of the basic and specialised courses such that the curriculum can be
viewed as a whole?

NilassaunsinGeuiineiniEsuiuneustnsdaeu wazmusumsameoulagenasei
Uinw

Has a proper balance been struck between specific and general courses?
fanuaunanulassaamdngnsiiuvsinand

How is the content of the programme kept up-to-date?
L%Q’ﬁmmiymﬂmmamumauaﬂmmimaﬁLﬂw uazaouLasUlUI I LU 9197159910
paussing mmﬁﬂmﬂmﬂqmammm

Why was this programme structure chosen?

Dufleusuainaanismisfnm

Has the educational programme been changed structurally over recent years? If so, why?
finmsusuasulassainandngns yn 5 U munwst ane. wazan1iming

Does the programme promote diversity, student mobility and/or cross-border education?
19 g Inedeatuayunised sauiuluny inmsssy

Is the relation between basic courses, intermediate courses and specialised courses in the
compulsory section and the optional section logical?

14

What is the duration of the programme?

49

What is the duration and sequence of each course? Is it logical?

19 Bowusud

What benchmarks are used indesigning the programme and its courses?
Sre8emnuminedetuhiisiusassneUssme

How are teaching and learning methods and student assessment selected to align with the
expected learning outcomes?

yeubenchmarks 48 119n01AN15ANW
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AUN 4

Teaching and Learning Approach

Criterion 4

1. The teaching and learning approach is often dictated by the educational philosophy of the
university. Educational philosophy can be defined as a set of related beliefs that
influences what and how students should be taught. It defines the purpose of education,
the roles of teachers and students, and what should be taught and by what methods.

2. Quality learning is understood as involving the active construction of meaning by the
student, and not just something that is imparted by the teacher. It is a deep approach of
learning that seeks to make meaning and achieve understanding.

3. Quality learning is also largely dependent on the approach that the learner takes when
learning. This in turn is dependent on the concepts that the learner holds of learning, what
he or she knows about his or her own learning, and the strategies she or he chooses to
use.

4. Quality learning embraces the principles of learning. Students learn best in a relaxed,
supportive, and cooperative learning environment.

5. Inpromoting responsibility in learning, teachers should:

a) create a teaching-learning environment that enables individuals to participate
responsibly in the learning process; and

b) provide curricula that are flexible and enable learners to make meaningful choices
in terms of subject content, programme routes, approaches to assessment and
modes and duration of study.

6. The teaching and learning approach should promote learning, learning how to learn and
instil in students a commitment of lifelong learning (e.g. commitment to critical inquiry,
information-processing skills, a willingness to experiment with new ideas and practices,

etc.).

HaN15USSLHUNULDY

Lnaua AZLUY

1 2 3 4 5 6 7

a1 4

Theeducationalphilosophyiswellarticulatedand

communicated to all stakeholders [1]

4.2 v
Teachingandlearningactivitiesareconstructively
alignedto the achievementofthe expected

learning outcomes [2,3,4,5]

4.3 Teachingandlearningactivitiesenhancelife- v

long learning [6]
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naua AZLUY

1 2 3 4 5 6 7
Overall opinion v
NANIIANTUMUAILNUIAAUN 4
NaAN3ALHUY 5IUNITUANFIU

4.1 The educational philosophy is well articulated and communicated to all stakeholders

T SeuTuguUS UV INANENTTLNIN9E DY ANSYUNITADU Ay UAB.5
Y v Y

4.2 Teaching and learning activities are constructively aligned to the achievement of the expected

learning outcomes

WWulusu uee.3 UAB.5 - 7

4.3 Teaching and learning activities enhance life-long learning

Anlviin@nwiTeudaenuies wu Iylasau ATLULIT AT

seuulATIULNANEN

(http://lms.psu.ac.th/course/view.php?id=4686)

Diagnostic QuestionsAUN 4

1.

Is there an explicit educational philosophy shared by all staff members?

fi 91y wee. 2 e 2

Is diversity of learning environment promoted including exchange programme?

il wehAnwuanUden ;ﬁvﬁmsmzyzmsmﬂsmm

Is teaching provided by other departments satisfactory?

fanuianela

Are the teaching and learning methods used aligned with the expected learning outcomes?
1o fanuidonlowu 1AD.3 LAYTIBNUNARTN NAB.5

How is technology used in teaching and learning?

fidon1saeu LMS facebook VDO wawising 4 1w Solidwork AutoCADRAZEY 9

How is the teaching and learning approach evaluated? Do the chosen methods fit into the
learning outcomes of the courses? Is there sufficient variety in the methods?
HszuuUszidiunsaauvadinfnen Useiliudoaauannssunisiuniaisn Usziiu uee.5 Loy
NIIUNTUTEIMANGNS

Are there any circumstances that prevent these desired teaching and learning methods
from being used (number of students, infrastructure, teaching skills, etc.)?

Taigl
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If research is a core activity for the university:

8.

10.

When do students come into contact with research for the first time?

How is the interrelationship between education and research expressed in the
programme?

How are research findings applied in the programme?

If practical training and/or community service is a specific aspect of the teaching and learning

approach:

11.

12.

13.

14.

15.

16.

17.

18.

Is practical training a compulsory or optional part of the programme?

practical training {ufanssudsdu (51e3HN9U) community servicelJufanssuiden way
afutalusRanssunandngns laidesndn 100 Halus

How many credits are allocated to these activities?

Tfivthedn widuualidesnd 320 Falus

Is the level of the practical training and/or community service satisfactory?

walauin

What benefits do communities gain from the service provided by the programme?
duAtammanaialuseiviaduvdngns lnothindnuludiemdslsusouiseslena Loy
gunsalangnnIsaeu

What benefits do employers and students gain from the practical training?
thanwlfszaunmsaiaenadesiunmshanlusman Uszneunsuitymainnisueunangls
UnAN®1YIN 19U MiniProject http://www.me.psu.ac.th/newproject/

Are there any bottlenecks in the practical training? If so, what causes them?

Taigl

How are students being coached?

fiuguiimensiinaunsuiineu dszuunsdsenuauszuu LMS Tngerarsdazlinnuiiuuas
ToldusLUZNTRNUABERIUN D11 TmAR NIURNaNUUTENOUNNT
FPUUNITAITI89URNY (http://ims.psu.ac.th/course/view.php?id=142)

How is the assessment done?

1n13d91891uAMUAIMTYeIN1THN Tusesuu LMS dn1slinsiuy Lagdiduenasainaunis
Hnaubifulindnwgudes

FTUUNIANTI89UHNU (http:/lms.psu.ac.th/course/view.php?id=142)
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AUN 5

Student Assessment

Criterion 5

1.

Assessment covers:
a. New student admission
b. Continuous assessment during the course of study

c. Final/exit test before graduation

2. Infostering constructive alignment, a variety of assessment methods should be adopted
and be congruent with the expected learning outcomes. They should measure the
achievement of all the expected learning outcomes of the programme and its courses.

3. Arange of assessment methods is used in a planned manner to serve diagnostic,
formative, and summative purposes.

4. The student assessments including timelines, methods, regulations, weight distribution,
rubrics and grading should be explicit and communicated to all concerned.

5. Standards applied in assessment schemes are explicit and consistent across the
programme.

6. Procedures and methods are applied to ensure that student assessment is valid, reliable
and fairly administered.

7. The reliability and validity of assessment methods should be documented and regularly
evaluated and new assessment methods are developed and tested.

8. Students have ready access to reasonable appeal procedures.

nan1sUsEliuAue
. AZLLUU

o 1 2 3 4 5 6 7
5.1 The student assessment is constructively v
aligned to the achievement of the expected
learning outcomes [1,2]
5.2 Thestudentassessments v
includingtimelines,
methods,regulations,weightdistribution,rubrics
andgradingareexplicitandcommunicatedto
students [4,5]
5.3 Methods including assessment rubrics 4
and marking schemes are used to ensure
validity, reliability and fairness of student
assessment [6,7]
5.4 Feedback of student assessment is timely v
and helps to improve learning [3]
5.5 Students have ready access to appeal 4
procedure [8]

26




. AZLLUY
LAEUN
1 2 3 4 5 6 7
Overall opinion 4
NANTSANEUIUANUNUINAUN 5
NaAN3ALHUY 5IUNITUANFIU
5.1 The student assessment is constructively aligned to the achievement of the expected learning
outcomes
PUNILAEINITNUNILN S F1891UNTUTTYY

5.2 The student assessments including timelines, methods, regulations, weight distribution, rubrics

and grading are explicit and communicated to students

ﬂﬁﬁ’ammLmumiaauﬁﬂimgiu 1AD.3 1M8.3 https://tgf.psu.ac.th/

5.3 Methods including assessment rubrics and marking schemes are used to ensure validity,

reliability and fairness of student assessment

fnssunsUsELiuteaau Nudau TuUseiiutaaau

5.4 Feedback of student assessment is timely and helps to improve learning

AN5EBUERY N1TUNU WAYEBUNANANA WITNANY | N1SUSTNIARTLUL  ARUBSA
‘ﬂ' o U U
nsuRaLiad lUT U0

5.5 Students have ready access to appeal procedure

Muszdeu unInende s gUN13aNsTRliNIANMINe Gy

Diagnostic QuestionsAUN 5

1. s entry assessment done on new students?
§i fszuvaoudh mdeidou wazdunuel

2. Is exit assessment done on departing (graduating) students?
1 AzLuuTIwIIMATINAEAT ABaiy 2.00

3. To what extent do the assessment and examinations cover the content of the courses
and programme? To what extent do the assessment and examinations cover the
objectives of the courses and of the programme as a whole?
AseUANTIEIvIMINTIumans Jaduseiniinsmuinguszasdvomdngns

4. Is the assessment criterion-referenced?
31 T GPA 521935 3¥IMNTINAENS fadliidasnii 2.00

5. s a variety of assessment methods used? What are they?
finsaeudelloy Msutaue wagnsiustulufanssu Project Day

6. Are the pass/fail criteria clear?
oL
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10.

Are the assessment/examination regulations clear?

Fonau

Are any safeguards in place to ensure objectivity?

AUANlAYNITUNISUTEIMANGAS

Are the students satisfied with the procedures? What about complaints from students?
19 LifiuseiRnisgnieaseu

Do clear rules exist for re-assessment and are students satisfied with these?

T4 fsruvBufedlimumusefuasiuy

A special form of student assessment is the final project (dissertation, thesis or project). This

requires students to demonstrate their knowledge and skills and their ability to manipulate

the knowledge in a new situation.

11.

12.

13.

14.

15.

16.

Do clear regulations exist for the final project?

31 AMRUAAZLUUMIUAINTIULAZAIUATINGN

What criteria have been formulated to assess the final project?
Wnweaduinide

What does the preparation for producing the final project involve (in terms of content,
methods, and skills)?

ﬁﬂwﬂumié’u‘ﬁa%amiéﬁgﬂwsimiaaﬂmem MTIATIEING N15ULEUD
Is the level of the final project satisfactory?

Tof

Do any bottlenecks exist for producing final project? If so, why?
wdnaflefaszitugdlaifisame sudszanuddnin

How are students being coached?

WU 919138 nwwndUavt uazdanszuiunmsaeulnlavinuenudenis
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AUN 6

Academic Staff Quality

Criterion 6

1.

10.

Both short-term and long-term planning of academic staff establishment or needs
(including succession, promotion, re-deployment, termination, and retirement plans) are
carried out to ensure that the quality and quantity of academic staff fulfil the needs for
education, research and service.
Staff-to-student ratio and workload are measured and monitored to improve the quality of
education, research and service.
Competences of academic staff are identified and evaluated. A competent academic staff
will be able to:

® design and deliver a coherent teaching and learning curriculum;

® apply a range of teaching and learning methods and select most appropriate

assessment methods to achieve the expected learning outcomes;
® develop and use a variety of instructional media;
® monitor and evaluate their own teaching performance and evaluate courses they
deliver;

® reflect upon their own teaching practices; and

® conduct research and provide services to benefit stakeholders
Recruitment and promotion of academic staff are based on merit system, which includes
teaching, research and service.
Roles and relationship of academic staff members are well defined and understood.
Duties allocated to academic staff are appropriate to qualifications, experience, and
aptitude.
All academic staff members are accountable to the university and its stakeholders, taking
into account their academic freedom and professional ethics.
Training and development needs for academic staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the identified
needs.
Performance management including rewards and recognition is implemented to motivate
and support education, research and service.
The types and quantity of research activities by academic staff are established, monitored

and benchmarked for improvement.
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HaN15USSLHUNULDY

(4
LAEUN

ASLUU

6.1 Academic staff planning (considering
succession, promotion, re-deployment,
termination, and retirement) is carried out to fulfil

the needs for education, research and service [1]

6.2 Staff-to-studentratio and workload are
measured and monitored to improve the quality

of education, research and service [2]

6.3 Recruitment and selection criteria including
ethics and academic freedom for appointment,
deployment and promotion are determined and

communicated [4,5,6,7]

6.4 Competences of academic staff are identified

and evaluated [3]

6.5 Training and developmental needs of
academic staff are identified and activities are

implemented to fulfil them [8]

6.6 Performance management including rewards
and recognition is implemented to motivate and

support education, research and service [9]

6.7 The types and quantity of research activities
by academic staff are established, monitored and

benchmarked for improvement [10]

Overall opinion

NaN13AN LﬁumummnmtﬁAUN 6

NaN1SANLIUIIUY

FIUN1INENT I

6.1 Academic staff planning (considering succession, promotion, re-deployment, termination, and

retirement) is carried out to fulfil the needs for education, research and service

MIRUNITIANITINTEUAIMUT 1 U

LHUBRSINNAaETaIesdluAnYse

131 loadhttp://www.me.psu.ac.th/loadunit/

BRNIIANAY

6.2 Staff-to-studentratio and workload are measured and monitored to improve the quality of

education, research and service

Uszgunanunssutindnuiviaenadesiudnsnas

LRUNNSSULNANEN

6.3 Recruitment and selection criteria including ethics and academic freedom for appointment,

30




NaN1IANTIUY FINTUANZ I

deployment and promotion

are determined and communicated

finssumsandendadas lagn1snaasnisaounas luadinsusznmasuading

nawenIfeuazasivaevdaunadludafineides

6.4 Competences of academic staff are identified and evaluated

fszuuUsediunanisujURuvesunans Tor online wag Competency online

https://tor.psu.ac.th/

6.5 Training and developmental needs of academic staff are identified and activities are implemented to
fulfil them

atuayusuUszana uinuauadasialunisiaun WU SlERY

AULDN

6.6 Performance management including rewards and recognition is implemented to motivate and

support education, research and service

atuayuRUIIaUNANNATLA uaginausunmsley | Usen1annaivn

unANERTNSdunwsng v

6.7 The types and quantity of research activities by academic staff are established, monitored and

benchmarked for improvement

ANRUNTIUVDNNUAVDIUNNINGNTY AZLNEU UsENANNIINENNY way @ne.

WATFIUANGRAS

Full-Time Equivalent (FTE)

Total
Category M F Percentage of PhDs
Headcounts FTEs

Professors
Associate/ 12 1 13 15.6243 69.23%

AssistantProfessors

Full-time Lecturers 9 2 11 11.6263 12.73%

Part-time Lecturers

VisitingProfessors/
Lecturers

Total 21 3 24 27.2506 100%
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Staff-to-student Ratio

Academic Year Total FTEs of Academic Total FTEs of students Staff-to-student
staff Ratio
1 1.1354 28.0556 24 : 101
2 1.1354 103.0556 24 : 106
3 1.1354 95.3333 24 :104
4 1.1354 43.8889 24 :79
Research Activities
Types of Publication No. of
Academic In-h y Total Publications
n-house .
Year O National | Regional | International Per Academic
Institutional
Staff
2557 1 26 27 1.13
2558 19 1 11 31 1.29

Diagnostic QuestionsAUN 6
Academic staff:

1. Are academic staff members competent and qualified for their jobs?
19 fpsunaEIvangnsLaran1IfINg

2. Are the competencies and expertise of the academic staff adequate for delivering the
programme?

19 suLneua @ne.

3. What are the challenges institutions meet or encounter with regards to human resources,
such as age distribution, difficulties in filling vacancies or in attracting qualified academic
staff? How do institutions handle these challenges?
ffinSoamnt wisuwmmawnmunduiuliasumudnuinden widgmlneiesetuseld

4. How many Master's and PhD degree holders are there among the academic staff?
Aunee19158 AUNsANwTERUUSn 9 au seAuUSygen 19 Au TaN 28 AU (oY
UURuase 24 au)
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10.

11.

12.

13.

What policy is pursued with regard to the employment of academic staff, both in teaching
and research?

1N15UUIUIENND19150 LazdinaudinRUANANUAILUITZIANE1A158 (d0U 398 VTS wavUINI3
3YN19)

Is conscious effort made to involve professors in mentoring and/or training junior/new
academic staff?

p1sdfussmlrflonnssfdsianmainy uasuminerdedauguimaeansdlsl

Is a policy in place with regard to the involvement in seminars, supervision of final papers,
practical training or internship?

aduayulsiyaannsluvssy eusy ) wasauaunANLUTEEiTINg Telukazisszme
Are academic staff members satisfied with the teaching loads?

finsdnassivan suivszyuniain Wilasanseiniaey

Is the staff-to-student ratio satisfactory?

TolsiiAunest ane.

What is the accountability of academic staff in terms of roles, responsibilities, academic
freedom, and professional ethics?

nsraaeuld Meszuulssdiunanisufufeu Tor online uay Competency online

What types of research activities are carried out by academic staff? Are these activities
aligned to the vision and mission of the university and faculty?

Weiugn dmnssumansuasian uiddelugramnssa Tuneld nuitedeadsue asey
FevimiLasiusiave N INg e

What is the level of research grants and how is it utilised?

geilrodesatnids 518,693.15 (3uanuuen 11,612,321.56 v aelu 2,911,086.58 Uw)

What is the number of research papers published? Are the research papers published in
national, regional and international journals?

IUUUNANY 8 UNANY

Staff Management:

14.

15.

16.

17.

18.

19.

How is manpower planning of academic staff carried out?

NAWUSRITTINSua aunaeivesIne1dy

Does the department have a clearly formulated staff management structure?
nANUSITTnSons munasiveaminetds  Ideniidmauny Tnesuadaseransslniuay
dsluisuume

Are recruitment and promotion criteria of academic staff established?

19 fnaeinisivuaunus nssusumidv wagnisidigiumiinaivinig

Is there a performance management system?

1 szuun13Usztiiueg 9 Tor online wag Competency online

What is the succession plan for key appointment holders?

§i shumdaaunuluanundideag v wu lulefiwa Mechanics w3e Machine Design
What is the career development plan for academic staff?
fununsWaLIensEnuTiiinendoimun

33



20.

21.

22.

23.

Are academic staff members satisfied with the HR policy?

drulngnela

What is the future development of HR policy for academic staff?

liianansanouldl ilesanegnels HR vosuminends

How academic staff members are prepared for the teaching task?
finsuguiimaonnsdlnl waztninatianisasulpeansAnwirans

Is the teaching delivered by the academic staff supervised and assessed?

f Tussvumadnddumimednnis uerlneussidiunsaoulastdnfne edugansin

Training and Development:

24.

25.

26.

27.

28.

29.

Who is responsible for academic staff training and development activities?
Wanthnaivn weuruelienasdndidnsaueusumuulsUIEToIWNING1AY

What are the training and development process and plan? How are training needs
identified?

UfTRmausuminende Tneenansdlmilnnsaey wagiiniidelnefidomulasinisves
UMINYIAY

Does the training and development plan reflect the university and faculty mission and
objectives?

19 isnzvimuuleuisve s Inendy

Is there a system to develop strategic and technical competencies of academic staff?
§i wloursdnasseuUssnanitonmunnuies

What are the training hours and number of training places for academic staff per year?
aduayuetetiondar 1 A%y Tumadnduszgy eusy s

What percentage of payroll or budget is allocated for training of academic staff?

Yoz 12,000 v/aw/A ldsiuausunany %aﬂmzaﬁuawu
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AUN 7

Support Staff Quality

Criterion 7

1.

Both short-term and long-term planning of support staff establishment or needs of the
library, laboratory, IT facility and student services are carried out to ensure that the quality

and quantity of support staff fulfil the needs for education, research and service.

2. Recruitment and selection criteria for appointment, deployment and promotion of support
staff are determined and communicated. Roles of support staff are well defined and duties
are allocated based on merits, qualifications and experiences.

3. Competences of support staff are identified and evaluated to ensure that their
competencies remain relevant and the services provided by them satisfy the stakeholders'
needs.

4. Training and development needs for support staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the identified
needs.

5. Performance management including rewards and recognition is implemented to motivate
and support education, research and service.

NAN1TUIHIIUAULDS
. AZUUY
e 1 2 3 4 5 6 7
7.1 Support staff planning (at the library, 4
laboratory, IT facility and student services) is
carried out to fulfil the needs for
education, research and service [1]
7.2 Recruitment and selection criteria for v
appointment, deployment and promotion
are determined and communicated [2]
7.3 Competences of support staff are v

identified and evaluated [3]

7.4 Training and developmental needs of 4
support staff are identified and activities are

implemented to fulfil them [4]

7.5 Performance management including 4
rewards and recognition is implemented to
motivate and support education, research

and service [5]
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Overall opinion 4
NANISATIUNUAINUIAAUN 7
NAN1IANTUY 5I9NITUANFIU

7.1 Support staff planning (at the library, laboratory, IT facility and student services) is carried out

to fulfil the needs for education, research and service

VANgATINIIATIIADUAMUADINITUALAITEIUTDY | FTIUYAAINTANEaTuayY

yAaNsangatuayulunMTINA1TE v ILATeS

ARV

7.2 Recruitment and selection criteria for appointment, deployment and promotion are

determined and communicated

nMsuImsyAanIAeaiuayuYemangns Miulay | sz
AN 1AYLYNTLUTIUALIALUINTEU

Ifuyaang

7.3 Competences of support staff are identified and evaluated

wangasiinsussiliuyamnsatuaduayuriussuy | ssuuuseldiy TOR https://tor.psu.ac.th

Useidlu Wwudeanue1anse
3¢UU Competency

https://competency.psu.ac.th

7.4 Training and developmental needs of support staff are identified and activities are

implemented to fulfil them

wangnsatuayuliinTinduaiun Inausy w3 lERY

7.5 Performance management including rewards and recognition is implemented to motivate and

support education, research and service

wangasatuayuliyaransimanuivevedumisn | aduayulidinfususy

AU
U
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Number of Support staff

Highest Educational Attainment
Support Staff Total
High School Bachelor's Master's Doctoral
Library Personnel
Laboratory Personnel 4 4 8
[T Personnel 1 1
Administrative Personnel
Student Services
1 4 1 6

Personnel (enumerate
the services)

Total 5 8 2 15

Diagnostic QuestionsAUN 7

Support Staff:
1. Are the support staff members competent and qualified for their jobs?
Tof

2. Are the competencies and expertise of the support staff adequate?

9 anpaivanulasuseiaypansfviu. wasliduristungnisivey ety

3. What difficulties are there in attracting qualified support staff?
ety

4. What policy is pursued with regard to the employment of support staff?
Fnasinenns (Gusield) ielifiaeatiuayuiifisme 1wy Hrameide

5. Are support staff members satisfied with their roles?
wola

Staff Management:

6. How manpower planning of support staff is carried out?

AT %uagjf"fwé’ﬂqmuazﬁﬂﬁﬂm

7. Are recruitment and promotion criteria of support staff established?

Uy

Is there a performance management system?

O 21

What is the career development plan for support staff?
T wairmanumdnmssudvaneivns edhgiumisinngmsfim
Training and Development

10. Who is responsible for support staff training and development activities?
WA

11. What are the training and development process and plan? How are training needs

identified?
U A Inese lnadnsiudguiivayaainstud dalay HR
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12. Is there a system to develop technical competencies of support staff?
11 lngdnassaudssanamunnuaulavesaatuayu
13. What are the training hours and number of training places for support staff per year?
mmmmﬂumuaum Vo 1 ﬂiﬂ 9 ay 2-3 ol LLawLEJEJ&J?I%JI?\N’TLJE]G]ﬁ’]ﬁﬂiiﬂ'ﬁ?ﬂﬂl]ﬂﬂﬂﬂ‘l?ﬂ
14. What percentage of payroll or budget is allocated for training of support staff?
Yaz 12000 v/Au/d
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AUN 8

Student Quality and Support

Criterion 8

1. The student intake policy and the admission criteria to the programme are clearly defined,
communicated, published, and up-to-date.
The methods and criteria for the selection of students are determined and evaluated.
There is an adequate monitoring system for student progress, academic performance, and
workload, student progress, academic performance and workload are systematically
recorded and monitored, feedback to students and corrective actions are made where
necessary.

4. Academic advice, co-curricular activities, student competition, and other student support
services are available to improve learning and employability.

5. In establishing a learning environment to support the achievement of quality student
learning, the institution should provide a physical, social and psychological environment

that is conducive for education and research as well as personal well-being.

HNAN15USSLHUAULD S

Lo AZLUY

8.1 The student intake policy and 4
admission criteria are defined,
communicated, published, and up-to-
date [1]

8.2 v

Themethodsandcriteriafortheselectionof

students are determined and evaluated

(2]

8.3 There is an adequate monitoring 4
system for student progress, academic

performance, and workload [3]

8.4 Academic advice, co-curricular 4
activities, student competition, and
other student support services are
available to improve learning and

employability [4]

8.5 The physical, social and v

psychological environment is conducive

for education and research as well as
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personal well-being [5]
Overall opinion 4
NAaNSANTUUANUNUNAUN 8
NAN5ALHUY 3I9N1INENFIU

8.1 The student intake policy and admission criteria are defined, communicated, published, and

up-to-date

wangmsldsruunsiudinusziiouvesany laesu
nemeul 1 uazdnassanvn neul 2 AvusRauUR
wazdrunsiulagnalv
finmsusznduiusiuindnyn Roadshow 33ufiu
ANZ® WATUVNINNSY

58 08UNTSUNUDIALY

websitelbHuny

8.2 The methods and criteria for the selection of students are determined and evaluated

ANLHUNITAUANY

NN AN

8.3 There is an adequate monitoring system for student progress, academic performance, and

workload

T45¥uu Student monitoring system (SIS) U84
UNINYIEY LAETEUUETAUNFAYDIAELY

Academicsg Uy sis
SYUUNUDNNSEINUITNW

8.4 Academic advice, co-curricular activities, student competition, and other student support

services are available to improve learning and employability

TN1519159UNNTRVITUTEAUUTENA ATUNUNV ALY
Aanssuwenwiledviseulundangns

FTARN 9
1ASINTIVININTTUATUNANGAS
IHPT

8.5 The physical, social and psychological environment is conducive for education and research as

well as personal well-being

fnsaunUSuUTaeslf iRnis esilasanu

http://www.me.psu.ac.th/mehome/index.php?

Intake of First-Year Students

Applicants
Academic Year
No. Applied No. Offered No. Admitted/Enrolled
2557 106 100 106
2558 101 100 101
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Diagnostic QuestionsAUN 8
Student Quality:

1.

How are student intakes monitored and analysed?

fuwnusutindnw 5 U wasilinasiSuanizaununimeedsusey

How are students selected?

fapuit uazlanvue 9

What policy is pursued with regard to the intake of students? Does it aim to increase the
intake or to stabilise it? Why?

Suiindnwn au.ase waglasanasnusig o duty dWelisuudndnwad msednfnwiudi 1
ANBBANIN

What measures are taken to influence the quality and the size of the intake? What effect
do these measures have?

UssdiusvdngeslsaSoulunmald silvidnAnutesinsyulasanisenag tumndy

How does the programme take into account the level of achievement of entering
students?

Towad muLdimng

Student study Load and Performance:

6. Does the department have a credit points system? How are credits calculated?
31 Auueunun InUssEuRanIsIS ey

7. Is the study load divided equally over and within the academic years?
I

8. (Can an average student complete the programme in the planned time?
19 usuLa

9. What are the indicators used to monitor student progress and performance?
GPA S¥UUEIUANURIUNANE

Student Support:

10. Does the department have a monitoring system for recording study progress and following

11.

12.

13.

14.

15.

16.

graduates (for example, tracer surveys)?

Hszuudnauszileuidnfne sis

How is the data of the monitoring system used?
TlumsuugthnsvsmuinsuntnAnufameou

What role do academic staff members play in informing and coaching students and
integrating them into the programme?

i dnassornsdivinmquatindnunnsud

How are students informed about their study plans?

Janvernsdiivinmaamsineas 2 as

Is special attention paid to coaching of first year students and underperformed students?
so, how does it work?

o1seivinnguatin@nulegluaniuzsefidadunsdfiay 1wy Wdusnuidosameadou
Is specific support given to provide study skills for students with problems?
aouasuluneinitugu

Is separate attention paid to coaching of advanced students?
WalemalvidnAnwidnsiunsudsdumadnnis uasnangnsivey wu o3n 5 anfiadnwm

If
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17.

18.

19.

20.

21.

Is assistance given in completing the final project? Where can students who get stuck with
their practical training or final project get help?

flonssiivsnw ausnunnsaifiinAneddamilunisdeu

How are students advised on problems concerning course options, change of options,
interruption or termination of studies?

flonasefiusnuniidnensemumtisesin

How is information provided to students on career prospects?

Uaduilmetindnen  Job fair Awein

Are the reasons examined for students who take longer than expected to complete the
programme?

1

Are students satisfied with the support services available?

wola (ﬁ]’?ﬂﬂ’]iﬂi%LQUHqiﬁQUQWﬂﬂﬂaﬂHW)
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AUN9

Facilities and Infrastructure

Criterion 9

1.

The physical resources to deliver the curriculum, including equipment, materials and
information technology are sufficient.

Equipment is up-to-date, readily available and effectively deployed.

Learning resources are selected, filtered, and synchronised with the objectives of the study
programme.

A digital library is set up in keeping with progress in information and communication
technology.

Information technology systems are set up to meet the needs of staff and students.

The institution provides a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching,

research, services and administration.

7. Environmental, health and safety standards and access for people with special needs are
defined and implemented.
Nan1TUISLAUAULDY
. AZUUY
LNEUN
1 2 3 4 5 6 7
9.1 Theteachingandlearningfacilitiesand 4

equipment(lecturehalls,classrooms,project
rooms, etc.) are adequate and updated to

support education and research [1]

9.2 The library and its resources are v
adequate and updated to support

education and research [3,4]

9.3 The laboratories and equipment are 4
adequate and updated to support

education and research [1,2]

9.4 The IT facilities including e-learning 4
infrastructure are adequate and updated

to support education and research [1,5,6]

9.5 The standards for environment, health v
and safety; and access for people with

special needs are defined and

43




. AZLUY
Lneuan
1 2 3 4 5 6 7
implemented [7]
Overall opinion 4
NaNIAMTUNUANUIAAUN 9
NAN1IANTUY 3I9N1INANFIU

9.1 The teaching and learning facilities and equipment (lecture halls, classrooms, project rooms,

etc.) are adequate and updated to support education and research

nangmslivieasouvein1Adn uarane ludiuweanaind | www.me.psuacth
N13815195181159UNslY AU LavAARIATUNINYIDY

9.2 The library and its resources are adequate and updated to support education and research

ﬁﬂLﬁumiﬁﬁamuizwﬁaqaumﬂmq wazdnassdueladiu Auledveaynaumdaas
nilsdadoiinosaunniain wa¥ www.me.psu.ac.th

9.3 The laboratories and equipment are adequate and updated to support education and research
aflunsdisrrnussanisagduandulssdmnl wazldsu TanAgiou
SPassuUsENaueTIens wasduvisiadeanduels

2PN

9.4 The IT facilities including e-learning infrastructure are adequate and updated to support

education and research

fsvuu IT Wusvuudiunanauarldseuu LMS va9avnIinenas UV LMS

9.5 The standards for environment, health and safety; and access for people with special needs

are defined and implemented

' [ Y a

119U SIAUnds angdunds 919 eiiausednviosuunnas ANENY

(%

doyyulallngd den ndes CCTV ssuvenusnwnnulasnsy

]

Diagnostic QuestionsAUN 9

1. Are there enough lecture-halls, seminar rooms, laboratories, reading rooms, and computer
rooms available? Do they meet the needs of students and staff?
fifisme imsruneiuilduinissauiudunans

2. Is the library sufficiently equipped for education and research?
fiigane veseuntlsdetavyiisdoanieau aunsanysiuiosayadiunas

3. Is the library accessible and within easy reach (location, opening hours)?
il

4. Are there sufficient laboratory facilities including support staff?
LNENWD

5. Do the laboratories meet the relevant requirements?
SN

a4




10.

Are sufficient teaching aids and tools available to students and staff?

WEIND

What hardware and software are made available to meet the needs of education and
research?

fvesUfjiRnsunnavnivn dviedidedingdueiiiemenuniside

To what extent do the facilities and infrastructure promote or obstruct the delivery of the
programme?

Wigane wionaaeiitywiluewian Lesnsuussanungiasianag

Is the total budget for teaching aids and tools sufficient?

desmeluvait usmndosmangiausilvl @ medv avaduayuandunelddam

How are the facilities and infrastructure being maintained?

fifung/ana tguededioufiimsnaen feudanianisinm
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AUN 10

Quality Enhancement

Criterion 10

1.

The curriculum is developed with inputs and feedback from academic staff, students,

alumni and stakeholders from industry, sovernment and professional organisations.

2. The curriculum design and development process is established and it is periodically
reviewed and evaluated. Enhancements are made to improve its efficiency and
effectiveness.

3. The teaching and learning processes and student assessment are continuously reviewed
and evaluated to ensure their relevance and alisnment to the expected learning
outcomes.

Research output is used to enhance teaching and learning.
Quality of support services and facilities (at the library, laboratory, IT facility and student
services) is subject to evaluation and enhancement.

6. Feedback mechanisms to gather inputs and feedback from staff, students, alumni and
employers are systematic and subjected to evaluation and enhancement.

NAN1TUTHIIUAULDS
. AZUUY

e 1 2 3 4 5 6 7
10.1Stakeholders’needs and feedback 4
serve as input to curriculum design and
development [1]
10.2 The curriculum design and 4
development process is established and
subjected to evaluation and enhancement
(2]
10.3 The teaching and learning processes v

and student assessment are continuously
reviewed and evaluated to ensure their

relevance and alignment [3]

10.4 Research output is used to enhance 4

teaching and learning [4]

10.5 Quality of support services and 4
facilities (at the library, laboratory, IT
facility and student services) is subjected

to evaluation and enhancement [5]

10.6 The stakeholder’s feedback v
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]
1 2 3 4 5 6 7
mechanisms are systematic and subjected
to evaluation and enhancement [6]
Overall opinion 4
Nan'ﬁﬁ'u,ﬁumummnm%AUN 10
NAN1IALEUU 3I9N1INANFIU

10.1Stakeholders’needs and feedback serve as input

to curriculum design and development

adunslaglduuuaeuaunasyseyungy

a

ANULTIUYDINVITIA DI

9

UTEYUNIAIN
Wuu#aUNY

10.2 The curriculum design and development process

and enhancement

is established and subjected to evaluation

° a A I3 < o
UINITUSLLHUNNIULN LTUUTELAUDDALUULAZWRIUN
NANENT

bUUdBUNU

10.3 The teaching and learning processes and student

evaluated to ensure their relevance and alignment

assessment are continuously reviewed and

NIUTTUU UaA. 1Av. 5, 6
SEUUUTEIUNTADUYBIANIE
10.4 Research output is used to enhance teaching and learning
theuAfunesueadunasUszgndldlidniifoates | Julassnudndnw
215-434 219-408 215-408 leeaniginn U 4

10.5 Quality of support services and facilities (at the library, laboratory, IT facility and student

services) is subjected to evaluation and enhancement

Ienansddrsrannudieanisuasiningnussyunin
iefinsandaaTIIuUsEIIN

s

10.6 The stakeholder’s feedback mechanisms are systematic and subjected to evaluation and

enhancement

[ =3 v o v U 1Y
3‘U‘W\‘iﬂ'ﬁllL‘VI‘LJGUENE:IJLﬂEJ’J‘UENIUﬂW?LJiUUE\‘maﬂQGﬁ

TOLAUDUUL VDN TIA A
WUUAUNINAINFUTENOUNSHAS AL

Diagnostic Questions AUN 10

Curriculum Design and Evaluation:

1. Who is responsible for designing the curriculum?
ﬁmi{?ﬁy’ﬂﬂmzﬂﬁumiﬂ%’wqwé’ﬂqm (wuvmiedousia)
2. How are academic staff and students involved in the curriculum design?
nssUMITNdngns disziiusing o IRenfumsuTulsmdnges Whiasanluissguanaive
3. What are the roles of the stakeholders in the design and review of the curriculum?

fuuvaounumeusmangns walidrusiudunuznssunistunisiinnnuiusimangns

ar




10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

How do curriculum innovations come about? Who takes the initiative? On the basis of
what signals?

Usuummungunast InsanalmiinanmsdnwunliuvesnsiaUssmanagnsivasuilas
gaamalulaBanenssung aaeneu uavenarsefiaulvaliaruiulunissisy
Who is responsible for implementing the curriculum?
dgusMsvesAiv ey 813158UsEImaNans

When designing curriculum, is benchmarking with other institutions done?
Wisuidssnaniuduii

Inwhich international networks does the department participate?
fawsuiunsdnussguiudane wu wialy weside Ju wi

With which institutions abroad do student exchanges take place?
fuanasutindnu weside 3u

Has the programme been recognised abroad?

HinAnw1an wesidenrniu

Is a structured quality assurance in place?

9y ane. karagsruuNITUTHEUYDY dUA. ATUNTU.

Who are involved in internal and external quality assurance?
ndunseslnefiuszyuniainn wardesinunssunsivinisany

Is there a curriculum committee? What is its role?

1 qua USuussnunmmangas (gusena umine1ae)

Is there an examination committee? What is its role?

T luudueugnssunmsnansseaunug

How are the programme and its courses evaluated?
Usziiulnessuuanm wasUseidiulae TQF AUN QA

Is the evaluation done systematically?

L‘ﬂ‘ui%‘UU Lazdnangsyuu

How is research output applied to teaching and learning?
Usznaunisaeuluneiniaenienisussynely

How are students involved in evaluating the curriculum and courses?
HszuulntinAnwisnlseidusedsn NeunIIuNanIsReu

How and to whom are the evaluation results made known?
WAHFURAYRUTIEIYINTIU HUTTUUNAD.S

What actions are taken to improve the curriculum and its design process?
HapuuSuusalagauszuy uRe.5

Feedback Mechanisms:

Mechanisms such as surveys, questionnaires, tracer study, focus group discussions, dialogues, etc.

are often used to gather inputs and feedback from stakeholders.

20.

What feedback mechanisms are used to gather inputs and feedback from staff, students,
alumni and employers?
fimsdasmiguuuasuay uagnisefingttesiverinunuiuusmangns

a8



21. Is the way to gather feedback from stakeholders structured and formal?
1

22. How is the quality of support services and facilities evaluated?

23. How is feedback analysed and used for improvement?
WdeAnmiuangietomliuusmangns
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AUN 11

Output

Criterion 11
1. The quality of the graduates (such as pass rates, dropout rates, average time to graduate,
employability, etc.) is established, monitored and benchmarked; and the programme
should achieve the expected learning outcomes and satisfy the needs of the stakeholders.
2. Research activities carried out by students are established, monitored and benchmarked;
and they should meet the needs of the stakeholders.
3. Satisfaction levels of staff, students, alumni, employers, etc. are established, monitored

and benchmarked; and that they are satisfied with the quality of the programme and its

graduates.
NAN1FUTZIAUAULDY
Lnauai AZHUY
1 2 3 4 5 6
11.1 The pass rates and dropout rates are v

established, monitored and benchmarked for

improvement [1]

11.2 The average time to graduate is established, v

monitored and benchmarked for improvement [1]

11.3 Employability of graduates is established, 4
monitored and benchmarked for improvement [1]

11.4 The types and quantity of research activities v
by students are established, monitored and

benchmarked for improvement [2]

11.5 The satisfaction levels of stakeholders are 4
established, monitored and benchmarked for

improvement [3]

Overall opinion v
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NANISANAUNUANAUNAUN 11 sar56

Nan15ANLLUIIU

5IUNITUANFIU

11.1 The pass rates and
dropout rates are established,
monitored and benchmarked

for improvement

ANRUNITIAEUANING N

SEUUNLLUYUNANSIS

11.2 The average time to

graduate is established, 1NSAARINUSEIIANATEEZLIAN BUUdEUNY
monitored and benchmarked | M33UvasnAn® ntdndnw
for improvement Nusudsagn
11.3 Employability of graduates .
nsUszdiulaglduuuaauaiy WUUADUAY

is established, monitored and

benchmarked for improvement

Uaudin

11.4 The types and quantity of

research activities by students

are established, monitored and

benchmarked for improvement

HszuuUseiiius1eau

AMUNINUN WALADIENTIUNITIA

ATLUY

Project day

11.5 The satisfaction levels of

stakeholders are established,

wuugeunuauianelagly

WUUABUNNY 1R8N ulviiiv

monitored and benchmarked | Unudia ﬁﬂﬁﬂwﬂmsL%iy;jﬁsnmggmwhqﬂsmm
for improvement gL}l
Pass Rates and Dropout Rates
o = dv oy ° Aou i‘]’ﬂuauﬁﬁ%‘%ﬂ o w = ° P
Un15ANWINTULU AMUIUNTIULUN N1AANYN el
n13AN®I 2558

2554 91 40 41 10

2555 96 - 87 9

2556 105 - 95 10

2557 105 - 98 7

2558 101 - 101 -

33U 498
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Diagnostic Questions AUN 11
Pass Rates and Dropout Rates:
1. Does the institution have an efficient system to monitor pass rates and dropout rates of
students?
5zUU @nInaslaan Website v03A8y
2. What does the department think of the pass rates? If not satisfactory, what measures have
been taken to improve the pass rates?
wola
3. How high is the dropout rate? Are there explanations for the dropout rate?
4. Does the department know where the dropout students are going?
aeuiBeulval viewdsuaenisSey
Average Time to Graduation:
5. What does the department think of the average time to graduate?
anay UnAluanunienssueans
6. What measures have been taken to promote graduation and to shorten the average time
to graduate?
PenaununsBou Inge19138iinw SACADEMIC RECORDS muaulnsenansdfiusnm
7. What effect do these measures have?
PglgmntnAneilinnusuiiont 9
Quality of Graduates:
8. Is the quality of the graduate satisfactory?
wala 9ANNIslaauIh
9. Do the achieved standards match the expected standards?
ATINIUNINTZIY
10. Do graduates get jobs easily? What are the career prospects of graduates over the last few
years?
A
Employability of Graduates:
11. What percentage of graduates found a job within six months of graduation over the past
five years? What percentage of graduates found a job within a year?
58 au Aelu 6 oy 54 Au
12. What percentage of graduates is still unemployed 1 year after graduation?
26 A 109910 Anwsie é’qmmuﬁgﬂiﬂﬁlﬁ 59HIAIMBUAINRUIBIY
Research:
13. What types of research activities are carried out by students? Are these activities aligned to
the expected learning outcomes and the vision and mission of the university and faculty?
Wensmeaes waruinnssy Medulasenuindnwess Faaseueenlaee1a1seaiusnwm
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Stakeholders' Satisfaction:
Staff:

14. What mechanisms are available to staff to express their satisfaction or dissatisfaction about
the programme, resources, facilities, processes, policies, etc.?
Waliuansanudndiuluivssguaiein

15. What indicators are used to measure and monitor the satisfaction level of staff?

Tl (wsnzdaldipeiidem)

16. What initiatives are carried out to raise the satisfaction level of staff? Are they effective?

Taigl
Students:

17. Does the department know what students think about the courses, programme, teaching,
examinations, etc.?
$9NHANN1TUTZAINENNTE LAEMINUDINIIAUTNY Uaz facebookngy

18. How does the department cope with the feedback and complaints from students?
thidiszgunainiiomuumiaditam

Alumni (Graduates):

19. What is the opinion and feedback of the graduates about the competencies that they
acquired?
drulngnela Ineuszidiuanuuudeunudngin

20. How is the feedback from the alumni used to improve the programme?
thiidiussaunainn wazansulsmdngns

Labour market:
21. Are employers satisfied with the quality of the graduates?
wala wuuasuny
22. Are there any specific complaints about the graduates?
1 19U msUSUUTIWSang e
23. Are specific strengths of the graduates appreciated by the employers?
fanueanu v8u ywdduTusa Wgdnulad
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2. Wilanudemngiivernvans Jiudsutlemaeivliiusumelula
3. Liindnwdivinwe Tumsiaunnwsdingy
4. Uiudsuminanslvidenadesiulnewaud 4.0
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WUINNITRAIUN
1. duauly dnfnwiiuszaunsalnnewid Wy ensdunisislsemea wag dnfnwiaind1aseimne
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daun 5

dayaiugu (Common Data Set)
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