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AUN1

Expected Learning Outcomes

Criterion 1

1.

3.

4.

The formulation of the expected learning outcomes takes into account and reflects the
vision and mission of the institution. The vision and mission are explicit and known to staff
and students.

The programme shows the expected learning outcomes of the graduate. Each course and
lesson should clearly be designed to achieve its expected learning outcomes which should
be aligned to the programme expected learning outcomes.

The programme is designed to cover both subject specific outcomes that relate to the
knowledge and skills of the subject discipline; and generic (sometimes called transferable
skills) outcomes that relate to any and all disciplines e.g. written and oral communication,
problem-solving, information technology, teambuilding skills, etc.

The programme has clearly formulated the expected learning outcomes which reflect the

relevant demands and needs of the stakeholders.

NAN1FUTZAUAULDY
Lneual AZHUL
1 2 3 4 5 6 7
1.1 Theexpectedlearningoutcomeshavebeen v
clearlyformulatedandalignedwiththevisio
nand mission of the university[1,2]
1.2Theexpectedlearningoutcomescoverboth v

subjectspecificandgeneric(i.e.transferable

) learning outcomes [3]

1.3 The expected learning outcomes clearly 4
reflect the requirements of the
stakeholders [4]

Overall opinion v
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NANISANEUNUANINUNAUN 1

NaN1IANTIUY 3I9N1INENFIU

1.1 The expected learning outcomes have been clearly formulated and aligned with the vision

and mission of the university

ALIUNTUNANGAS UAR.2(ALVANEAS)

1.2 The expected learning outcomes cover both subject specific and generic (i.e. transferable)

learning outcomes

ANLUNTAUNANENT 1AB.2 (ENVANENS)

T NUARINIINTEINLAIUTURAYOUIATTIU
HANTSISEUFANMENENTETIEIN

1.3 The expected learning outcomes clearly reflect the requirements of the stakeholders

ANUUNTAUNANENT Lifindngruasnuluanednualdns

Diagnostic QuestionsAUN 1

1.

10.

What is the purpose of the study program?

wAnTudinionsuaLoInFB ISRl TSt

What are the expected learning outcomes?

P13 UAD.2 VAT 4 WansiSeudnagvdnsaeuaznsUsidiusate 2. maiaunan1sSeusly
usiazAIU

How are the expected learning outcomes formulated?

Qﬂﬁmumimammgm ana.

Do the learning outcomes reflect the vision and mission of the university, faculty or
department?

19 insgsiudunsumsiaindngnadetiafuresumineds

Does the labour market set any specific requirements for graduates to meet?

14

To what extent is the content of the programme tuned to the labour market?
UFuningnslaedalauauuzeanssunsnsenaial IngiansananAnuaennnediunIufeInIg
YOINIAYAFINNTIU

Is there a well-defined job profile?

i Tnwmaine Savsuiimadnfnundudd LielidlahiZeuimnssuaiesnaluhamerlsths
How are the learning outcomes made known to staff and students?

Toyanunisiseu lassasumingnsegludlendngasanunsannilvanle

Are the learning outcomes measurable and achievable? How?

Talel insnzlauszidiuniy upe.5 YnT1e3nN

To what extent have the learning outcomes been achieved?

100%
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11. Are learning outcomes being reviewed periodically?
19 naens@nwiany wee.s In1sussguensdussdmangasediatdes  a1AnsAnwag 2
ﬂ%ﬂ

12. How are the learning outcomes translated into concrete requirements of the graduate

(i.e. knowledge, skills and attitudes including habits of mind)?
MU UABD.3
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AUN 2

Programme Specification

Criterion 2

1. The Institution is recommended to publish and communicate the programme and course
specifications for each programme it offers, and give detailed information about the
programme to help stakeholders make an informed choice about the programme.

2. Programme specification including course specifications describes the expected learning
outcomes in terms of knowledge, skills and attitudes. They help students to understand
the teaching and learning methods that enable the outcome to be achieved; the
assessment methods that enable achievement to be demonstrated; and the relationship

of the programme and its study elements.

Nan1TUsEIUAULD Y
Ll AZHUL
1 2 3 4 5 6 7
2.1 The information in the programme v
specification is comprehensive and up-to-
date[1,2]
2.2 The information in the course specification is v
comprehensive and up-to-date [1,2]
2.3 Theprogramme and course specifications are v
communicated and made available to the
stakeholders[1,2]
Overall opinion 4
wamiﬁ%ﬁumumummw‘iAUN 2
NAN1IALLUY FIUN1INENTIU
2.1 The information in the programme specification is comprehensive and up-to-date
L‘fJulﬂmmmg”lu http://www.me.psu.ac.th/mehome/index.php?o
ption=com_content&view=article&id=19&Itemid
=21
2.2 The information in the course specification is comprehensive and up-to-date
Lﬁulﬂmmmmgm http://www.me.psu.ac.th/mehome/index.php?o
ption=com_content&view=article&id=18&ltemid
=21

2.3 The programme and course specifications are communicated and made available to the

stakeholders

o a 1% [ 2 .
stunisua Wulumuuesgu lnendanis email uay

http://www.me.psu.ac.th/mehome/index.php?o
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NaN5ALHUY FIUNTNANZIU

i L‘ngj’lﬁUizsqim’lﬂ Uguiline ue. ption=com_content&view=article&id=18&Itemid
=21

Diagnostic QuestionsAUN 2

1. Are the expected learning outcomes translated into the programme and its courses?
19 su uAe.3

2. What information is documented in the programme and course specifications?
uAe. 2 ynfl 3sEUuMsdansding nmsdidunsuaslnssaiavemangns

3. Is the course specification standardised across the programme?

19 4msgIueINanIIENIivue Lag ane.

4. s the programme specification published and made available or known to stakeholders?
Tauszanduiuslu Websiten1a3e1 Az WazumInendy way roadshow TiAuiniSyudises
Tunalsl

5. What is the process for reviewing the programme and course specifications?
Julumuderimuaveauminerdenn 5
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AUN3

Programme Structure and Content

Criterion 3

1. The curriculum, teaching and learning methods and student assessment are constructively
aligned to achieve the expected learning outcomes.

2. The curriculum is designed to meet the expected learning outcomes where the
contribution made by each course in achieving the programme's expected learning
outcomes is clear.

3. The curriculum is designed so that the subject matter is logically structured, sequenced,
and integrated.

4. The curriculum structure shows clearly the relationship and progression of basic courses,
the intermediate courses, and the specialised courses.

5. The curriculum is structured so that it is flexible enough to allow students to pursue an
area of specialisation and incorporate more recent changes and developments in the field.

6. The curriculum is reviewed periodically to ensure that it remains relevant and up-to-date.

NaN1TUTLLHUAULDY
Lneuai AZLUL
1 2 3 4 5 6 7

3.1 Thecurriculum is designedbasedonconstructive 4

alignment with the expected learning outcomes[1]
3.2 Thecontributionmadebyeachcoursetoachieve the 4

expected learning outcomes is clear [2]
3.3Thecurriculumislogicallystructured,sequenced,integrated 4

and up-to-date[3,4,5,6]
Overall opinion 4

NAN13AN LﬁumummnmsﬁAUN 3

NAN1IALEUGY FIUN1IVENFIY
3.1 The curriculum is designed based on constructive alignment with the expected learning
outcomes
ANTUNITIULNLU dND.LaZANTIAINT 1AD.2
3.2 The contribution made by each course to achieve the expected learning outcomes is
clear
Lwia351‘aﬁﬁtjﬂuwﬁﬂqmﬁmiﬂizmEJmm%JUﬁmsuaummgmmami 1AD.2
SEUINNIN
33 The curriculum is logically structured, sequenced, integrated and up-to-date
Lﬁamﬁuawé’ﬂqmﬁmmﬁuaﬂa uAe.2 Bldrumnmiiveeuain
RGP
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Diagnostic QuestionsAUN 3

1. Do the contents of the programme reflect the expected learning outcomes?
i

2. How are the courses in the programme structured so that there is coherence and a
seamless relationship of the basic and specialised courses such that the curriculum can be
viewed as a whole?
NilassafunginiFouiinginGouihunoussudaau uazauaunsameidoulageaisdi
Usnw

3. Has a proper balance been struck between specific and general courses?
fmnuaunanulassaiamdngnsfiiugmsinand

4. How is the content of the programme kept up-to-date?
L%iyﬁliﬁsrmigmﬂmhm’]umsuaﬂmussmaﬁmw uavaeuLasuluI WU LU 9197159910
MaUseme §idenmganaingnamungy

5. Why was this programme structure chosen?
uﬁﬂgmiﬁlﬂuﬁsam%’ummqmimiﬁﬂm

6. Has the educational programme been changed structurally over recent years? If so, why?
fnmsusuasulassairamdngns n 5 U auinust ane.

7. Does the programme promote diversity, student mobility and/or cross-border education?
19 wszaminendeatduayuniseysauiuluny iausssy

8. Is the relation between basic courses, intermediate courses and specialised courses in the
compulsory section and the optional section logical?
Tof

9. What is the duration of the programme?
29

10. What is the duration and sequence of each course? Is it logical?
o dmsuunu n2 dnAnwideaisu coursework Tulusnuardavininetinuslulan

11. What benchmarks are used indesigning the programme and its courses?
SredemnuminedetuhiidiusassneUssme

12. How are teaching and learning methods and student assessment selected to align with the
expected learning outcomes?
M1 benchmarks 98 1190A1ANTANY

23



AUN 4

Teaching and Learning Approach

Criterion 4

1.

The teaching and learning approach is often dictated by the educational philosophy of the
university. Educational philosophy can be defined as a set of related beliefs that
influences what and how students should be taught. It defines the purpose of education,
the roles of teachers and students, and what should be taught and by what methods.
Quality learning is understood as involving the active construction of meaning by the
student, and not just something that is imparted by the teacher. It is a deep approach of
learning that seeks to make meaning and achieve understanding.
Quality learning is also largely dependent on the approach that the learner takes when
learning. This in turn is dependent on the concepts that the learner holds of learning, what
he or she knows about his or her own learning, and the strategies she or he chooses to
use.
Quality learning embraces the principles of learning. Students learn best in a relaxed,
supportive, and cooperative learning environment.
Inpromoting responsibility in learning, teachers should:
a) create a teaching-learning environment that enables individuals to participate
responsibly in the learning process; and
b) provide curricula that are flexible and enable learners to make meaningful choices
in terms of subject content, programme routes, approaches to assessment and
modes and duration of study.
The teaching and learning approach should promote learning, learning how to learn and
instil in students a commitment of lifelong learning (e.g. commitment to critical inquiry,
information-processing skills, a willingness to experiment with new ideas and practices,

etc.).

24




HaN15USSLHUNULDY

snaua AZLUY

a.1 v

Theeducationalphilosophyiswellarticulatedand

communicated to all stakeholders [1]

42 4

Teachingandlearningactivitiesareconstructively
alignedto the achievementofthe expected

learning outcomes [2,3,4,5]

4.3 Teachingandlearningactivitiesenhancelife- 4

long learning [6]

Overall opinion 4

NANISANEUNUANUANAUN 4

NaN5ALHUY 5IUNTUANFIU

4.1 The educational philosophy is well articulated and communicated to all stakeholders

IS eududuySvavemangnsseningaey NSISYUNNTARY WA UAB.5

4.2 Teaching and learning activities are constructively aligned to the achievement of the expected

learning outcomes

Wuldeu uee.3 1AD.5 - 7

4.3 Teaching and learning activities enhance life-long learning

- Anldn@Anwiseudimenuies 19y Thesis - MsUsziilumhiefinlin Thesis

¥

- 117U Problem based learning laeiinAnwudug | - ume. 3, 5, 7

Y

o
v

muuatynies MntulausiazefUseluLy

a
LIYU

Diagnostic QuestionsAUN 4

1. Is there an explicit educational philosophy shared by all staff members?
fi 91y wee. 2 e 2

2. Is diversity of learning environment promoted including exchange programme?
il wehdnwuanUden Q’Ls?immzmnsmﬂsmm

3. Is teaching provided by other departments satisfactory?
fimnuianele

4. Are the teaching and learning methods used aligned with the expected learning outcomes?
1o fauidenlowu 1AD.3 LAYTIBNUNARTN NAB.5
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5.

How is technology used in teaching and learning?

fidonnsaeu LMS facebook VDO wewwideing 9 wwu Solidwork AutoCADFluent uazdu ¢
How is the teaching and learning approach evaluated? Do the chosen methods fit into the
learning outcomes of the courses? Is there sufficient variety in the methods?
Jsruuusiliunisaeuvesindnyl Usslliudedauainnssunisiuniaisn Useidiu une.5 tay
N33UMTUTEIMANGNS

Are there any circumstances that prevent these desired teaching and learning methods
from being used (number of students, infrastructure, teaching skills, etc.)?

Taigl

If research is a core activity for the university:

8.

9.

10.

When do students come into contact with research for the first time?

oNLINUesTTinis

How is the interrelationship between education and research expressed in the
programme?

prdunun Ianeninug

How are research findings applied in the programme?
Uii’gLﬂ‘famﬁuamu‘ié’aaﬂlﬂiumaiﬁm'ﬁ'aauﬁuaﬂawmiémawhu ANUUAD.3

If practical training and/or community service is a specific aspect of the teaching and learning

approach:

11.

12.

13.

14.

15.

16.

17.

18.

Is practical training a compulsory or optional part of the programme?

How many credits are allocated to these activities?

Is the level of the practical training and/or community service satisfactory?

What benefits do communities gain from the service provided by the programme?

What benefits do employers and students gain from the practical training?

Are there any bottlenecks in the practical training? If so, what causes them?

How are students being coached?

How is the assessment done?

26



AUN 5

Student Assessment

Criterion 5

1.

Assessment covers:
a. New student admission
b. Continuous assessment during the course of study

c. Final/exit test before graduation

2. Infostering constructive alignment, a variety of assessment methods should be adopted
and be congruent with the expected learning outcomes. They should measure the
achievement of all the expected learning outcomes of the programme and its courses.

3. Arange of assessment methods is used in a planned manner to serve diagnostic,
formative, and summative purposes.

4. The student assessments including timelines, methods, regulations, weight distribution,
rubrics and grading should be explicit and communicated to all concerned.

5. Standards applied in assessment schemes are explicit and consistent across the
programme.

6. Procedures and methods are applied to ensure that student assessment is valid, reliable
and fairly administered.

7. The reliability and validity of assessment methods should be documented and regularly
evaluated and new assessment methods are developed and tested.

8. Students have ready access to reasonable appeal procedures.

NAN1TUsEIIUAULDY
. AU

o 1 2 3 4 5 6 7
5.1 The student assessment is constructively 4
aligned to the achievement of the expected
learning outcomes [1,2]
5.2 Thestudentassessments v
includingtimelines,
methods,regulations,weightdistribution,rubrics
andgradingareexplicitandcommunicatedto
students [4,5]
5.3 Methods including assessment rubrics 4
and marking schemes are used to ensure
validity, reliability and fairness of student
assessment [6,7]
5.4 Feedback of student assessment is timely 4
and helps to improve learning [3]
5.5 Students have ready access to appeal 4

27




. AZLUY
LAEUN
1 2 3 4 5 6 7
procedure [8]
Overall opinion 4
NAN1SANTUUAUAUNAUN 5
NANSAHUY SIUNTUANFIU
5.1 The student assessment is constructively aligned to the achievement of the expected learning
outcomes
MAUNUIRAZINITNUNIUN N 1P9.3, 5

5.2 The student assessments including timelines, methods, regulations, weight distribution, rubrics

and grading are explicit and communicated to students

Uﬁﬁ’ammLLmumiaauﬁUiﬂﬂqu 1AD.3 14M8.3 https://tof.psu.ac.th/

5.3 Methods including assessment rubrics and marking schemes are used to ensure validity,

reliability and fairness of student assessment

fnssunsuseiiutedau Muday Tuuszfiudeaeu

5.4 Feedback of student assessment is timely and helps to improve learning

nsaeudey N3UU wazasunaaA dn@nw | n1sUsEnARzLULRauase
ny1unaiiothluyTuU e

5.5 Students have ready access to appeal procedure

Musziley unInendy sz JBun13gNesalins AN Iy

Diagnostic QuestionsAUN 5

1. Is entry assessment done on new students?
i fszuvaouidh edeidou wazdunuel

2. Is exit assessment done on departing (graduating) students?
1 AZLUUTIIYIMINTIUAEAS ABIAY 3.00

3. To what extent do the assessment and examinations cover the content of the courses
and programme? To what extent do the assessment and examinations cover the
objectives of the courses and of the programme as a whole?
AseUAANTIEIYTIMmNTIImMEnS FuduseindinsanuingUszaiduemdngns

4. Is the assessment criterion-referenced?
1 1 GPA sU9s3¥IMNTINAENS Aasliitasnii 3.00

5. Is a variety of assessment methods used? What are they?
finmseeutedoy mstiauenitubou
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10.

Are the pass/fail criteria clear?

Fonau

Are the assessment/examination regulations clear?

o

Are any safeguards in place to ensure objectivity?

AUANlAENTTUNITUTEIMANGAS

Are the students satisfied with the procedures? What about complaints from students?
19 lifiuseiRnnsgnieasen

Do clear rules exist for re-assessment and are students satisfied with these?

T4 fspuudumasdlimumusziuaguuy

A special form of student assessment is the final project (dissertation, thesis or project). This

requires students to demonstrate their knowledge and skills and their ability to manipulate

the knowledge in a new situation.

11.

12.

13.

14.

15.

16.

Do clear regulations exist for the final project?

31 AMRUAAZLULRMIUAINTINLAZAIUATINGN

What criteria have been formulated to assess the final project?
Wnwemaduiinide

What does the preparation for producing the final project involve (in terms of content,
methods, and skills)?

ﬁﬂwﬂumié’u‘ﬁa%amiéﬁgﬂwsimiaaﬂmem MTIATIEANG N15ULEUD
Is the level of the final project satisfactory?

Tof

Do any bottlenecks exist for producing final project? If so, why?
wdnaflefaszitugdlaifisame sulszanuddnin

How are students being coached?

WU 9191380 nwwndUavt uazdanszuiunmsaeulnlavinwenudenis
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AUN 6

Academic Staff Quality

Criterion 6

1.

10.

Both short-term and long-term planning of academic staff establishment or needs
(including succession, promotion, re-deployment, termination, and retirement plans) are
carried out to ensure that the quality and quantity of academic staff fulfil the needs for
education, research and service.
Staff-to-student ratio and workload are measured and monitored to improve the quality of
education, research and service.
Competences of academic staff are identified and evaluated. A competent academic staff
will be able to:

® design and deliver a coherent teaching and learning curriculum;

® apply a range of teaching and learning methods and select most appropriate

assessment methods to achieve the expected learning outcomes;
® develop and use a variety of instructional media;
® monitor and evaluate their own teaching performance and evaluate courses they
deliver;

® reflect upon their own teaching practices; and

® conduct research and provide services to benefit stakeholders
Recruitment and promotion of academic staff are based on merit system, which includes
teaching, research and service.
Roles and relationship of academic staff members are well defined and understood.
Duties allocated to academic staff are appropriate to qualifications, experience, and
aptitude.
All academic staff members are accountable to the university and its stakeholders, taking
into account their academic freedom and professional ethics.
Training and development needs for academic staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the identified
needs.
Performance management including rewards and recognition is implemented to motivate
and support education, research and service.
The types and quantity of research activities by academic staff are established, monitored

and benchmarked for improvement.
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HaN15USSLHUNULDY

Lo AZLUY

6.1 Academic staff planning (considering 4
succession, promotion, re-deployment,
termination, and retirement) is carried out to fulfil

the needs for education, research and service [1]

6.2 Staff-to-studentratio and workload are 4
measured and monitored to improve the quality

of education, research and service [2]

6.3 Recruitment and selection criteria including v
ethics and academic freedom for appointment,
deployment and promotion are determined and

communicated [4,5,6,7]

6.4 Competences of academic staff are identified v

and evaluated [3]

6.5 Training and developmental needs of v
academic staff are identified and activities are

implemented to fulfil them [8]

6.6 Performance management including rewards v
and recognition is implemented to motivate and

support education, research and service [9]

6.7 The types and quantity of research activities 4
by academic staff are established, monitored and

benchmarked for improvement [10]

Overall opinion 4

NaN13AN LﬁumummnmtﬁAUN 6

NaN1IATEUY 3I8NINANZ I

6.1 Academic staff planning (considering succession, promotion, re-deployment, termination, and

retirement) is carried out to fulfil the needs for education, research and service

TLNUNITIANITNAITZIUANUEN 1 T 131 loadhttp://www.me.psu.ac.th/loadunit/

LHUBRSIANAaETaIesdluAnYse BRNIIANAY

6.2 Staff-to-studentratio and workload are measured and monitored to improve the quality of

education, research and service

Uszgunarunsiutindnuliadenadesiudnsnigs WU sTuin@nw

6.3 Recruitment and selection criteria including ethics and academic freedom for appointment,

deployment and promotion are determined and communicated
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NaN1IANTIUY FINTUANZ I

fnssumsaniendadas lngn1snaasenisaounas lvadiasussmasuadag

Wananulouazasaeufoundludalinetes

6.4 Competences of academic staff are identified and evaluated

fszuulssidiunanisufiRnuvesyrans Tor online way Competency online

https://tor.psu.ac.th/

6.5 Training and developmental needs of academic staff are identified and activities are implemented to
fulfil them

atuayusulszann winuanuadasialunsimu wruNlERY

AULDY

6.6 Performance management including rewards and recognition is implemented to motivate and

support education, research and service

AuAYURNIINIAUNANNATLT waginausunis@ow | Usenianieivn

UNAMNIMNISTUNBI89ng W

6.7 The types and quantity of research activities by academic staff are established, monitored and

benchmarked for improvement

ANAUNTIUVDNNUAVDIUNNINGNTY AZLNEUT USENIANNIINENNY way @ne.

WATFIURNGRAS

Full-Time Equivalent (FTE)

Total
Category M F Percentage of PhDs
Headcounts FTEs

Professors
Associate/ 12 1 13 15.6243 76.92%
AssistantProfessors

Full-time Lecturers 7 1 8 8.8707 100%

Part-time Lecturers

VisitingProfessors/

Lecturers

Total 19 2 21 24.3403
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Staff-to-student Ratio

Academic Year Total FTEs of Academic Total FTEs of students Staff-to-student

staff Ratio
1 1.1591 6.6667 21: 8
2 1.1591 2.1667 21: 13

Research Activities

Types of Publication No. of
Academic I / Total Publications
Year n—- Ol.Jse National | Regional | International Per Academic
Institutional
Staff
2557 1 26 27 1.13
2558 3 1 a4 8 0.33

Diagnostic QuestionsAUN 6

Academic staff:

1. Are academic staff members competent and qualified for their jobs?
19 fosiunugivangns

2. Are the competencies and expertise of the academic staff adequate for delivering the
programme?

19 mLneua ane.

3. What are the challenges institutions meet or encounter with regards to human resources,
such as age distribution, difficulties in filling vacancies or in attracting qualified academic
staff? How do institutions handle these challenges?
ffinSoamnt wisuwnimawmnduauliasumudnuiinden widgymlneieietusels

4. How many Master's and PhD degree holders are there among the academic staff?
AUMeN1se AUnsAnwsERuUSgain 9 Au seRuUTylen 19 AU SIu 28 AU (ag
UURNUATY 24 Aw)

5. What policy is pursued with regard to the employment of academic staff, both in teaching
and research?

NILUIUIZLANDI5E  LazilnadIAUUANEI UM INUTELANBIA15E (@0 198 UTWNT wazUInIg
3¥N13)

6. Is conscious effort made to involve professors in mentoring and/or training junior/new

academic staff?

Y

91371587UTT Az iionNENFLIINAAIN kazuningdedauguiiaeianselu
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10.

11.

12.

13.

Is a policy in place with regard to the involvement in seminars, supervision of final papers,
practical training or internship?

atuayuliyransluussy susy i wasiausunANLUsEITINg elukagsisszme
Are academic staff members satisfied with the teaching loads?

finsdnassivan suivszyuniain Wiiasanseiniaey

Is the staff-to-student ratio satisfactory?

TolsiiAuinest ane.

What is the accountability of academic staff in terms of roles, responsibilities, academic
freedom, and professional ethics?

avaeuls sgszuuUsEdiunan1sUfuRa Tor online wag Competency online

What types of research activities are carried out by academic staff? Are these activities
aligned to the vision and mission of the university and faculty?

Foiugu Imnssumaniuazian nuidelugnamnssluniald snidadalons asmn
FeirilaziusiaueIuIneae

What is the level of research grants and how is it utilised?

fiAnadesetinidy 518,693.15 v/Auunuideniousn 11,612,321.56 U wag [unuide
el 2,911,086.58 U)

What is the number of research papers published? Are the research papers published in
national, regional and international journals?

UUNANY 8 At

Staff Management:

14.

15.

16.

17.

18.

19.

20.

21.

22.

How is manpower planning of academic staff carried out?

NALTUSI TN Bon aunasiveaIneds

Does the department have a clearly formulated staff management structure?
NPT T munasiveaminetds  fdeniidmauny TneSuadasoranssiniuay
dvluSouso

Are recruitment and promotion criteria of academic staff established?

19 fnaeinisiruaiunus nssusumiddyg wagnisidigeiumiainiaivinig

Is there a performance management system?

31 szuun1TUszIiugg 9 Tor online wag Competency online

What is the succession plan for key appointment holders?

§1 shumdaaunuluananfidesvg e wu lulefiwaMechanics w3e Machine Design
What is the career development plan for academic staff?
fununsWauIensEnuiininendoimun

Are academic staff members satisfied with the HR policy?

dulngnela

What is the future development of HR policy for academic staff?

lianansonouldl ilesanegnels HR vosuminends

How academic staff members are prepared for the teaching task?
fnsuguiimaonnsdlni wastninatianisaeulpsansAnwieans
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23.

Is the teaching delivered by the academic staff supervised and assessed?
1 Tuszuunsdngiuniomnadnns uarlagUssiiunisasulagin@nuy Weduaanisfine

Training and Development:

24.

25.

26.

27.

28.

29.

Who is responsible for academic staff training and development activities?
Wanthnaivn weuruelienasdndidnsaueusumuuleuIeToIUnING 1Y

What are the training and development process and plan? How are training needs
identified?

UfTRmausuminende Tneennsdlmilnnsaey wagiindidelnefidomiulasinisves
UMINYIAY

Does the training and development plan reflect the university and faculty mission and
objectives?

19 s 1zvie Ul U U IININIEE

Is there a system to develop strategic and technical competencies of academic staff?
fi wlowsdnassuUssnanitonmunnuies

What are the training hours and number of training places for academic staff per year?
aduayuetetiostar 1 %y Tumadidussgy evsy dummn

What percentage of payroll or budget is allocated for training of academic staff?

Yaz 12,000 vw/au/A ldsamiausunaniu Ssaauvalivayy
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AUN7

Support Staff Quality

Criterion 7

1.

Both short-term and long-term planning of support staff establishment or needs of the
library, laboratory, IT facility and student services are carried out to ensure that the quality

and quantity of support staff fulfil the needs for education, research and service.

2. Recruitment and selection criteria for appointment, deployment and promotion of support
staff are determined and communicated. Roles of support staff are well defined and duties
are allocated based on merits, qualifications and experiences.

3. Competences of support staff are identified and evaluated to ensure that their
competencies remain relevant and the services provided by them satisfy the stakeholders'
needs.

4. Training and development needs for support staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the identified
needs.

5. Performance management including rewards and recognition is implemented to motivate
and support education, research and service.

NAN1TUIHIIUAULDS
. AZUUY
e 1 2 3 4 5 6 7
7.1 Support staff planning (at the library, laboratory, IT v

facility and student services) is carried out to fulfil the
needs for

education, research and service [1]

7.2 Recruitment and selection criteria for appointment, v
deployment and promotion are determined and

communicated [2]

7.3 Competences of support staff are identified and v
evaluated [3]

7.4 Training and developmental needs of support staff v
are identified and activities are implemented to fulfil
them [4]

7.5 Performance management including rewards and 4
recognition is implemented to motivate and support

education, research and service [5]

Overall opinion 4
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NANISANTUMUAUAUNAUN 7

Nan15ANLHUIIU

SIUNITUANFIU

7.1 Support staff planning (at the library, laboratory, IT facility and student services) is carried out

to fulfil the needs for education, research and service

VANgATINIIATITAOUAIUABINITUAZATLIIUYDN
yaansangatuayulunImsIun1sEremaviaves

Pllapiie!

uIuYAAINSENBaTUEYY

7.2 Recruitment and selection criteria for appointment, deployment and promotion are

determined and communicated

NMsUIMsyUAaInIAEaiuayuYeImangns Anulay
MAY1 1gaLAN1TENUTILAETALUINN T2

Tfuupang

NMEINUY

7.3 Competences of support staff are identified and evaluated

wangasiinsussiliuyamnsatuaduayurussuy

Useldiu Wulieniuenanse

seuUUseliU TOR https://tor.psu.ac.th
3¥UU Competency

https://competency.psu.ac.th

7.4 Training and developmental needs of support staff are identified and activities are

implemented to fulfil them

wangnsatuayuliinTiudunun Inausy

WRUNNT LY

7.5 Performance management including rewards and recognition is implemented to motivate and

support education, research and service

nangasatvayuliyraInsyina e e

AU
U

atvayuliinSususy

Number of Support staff

Highest Educational Attainment
Support Staff Total
High School Bachelor's Master's Doctoral
Library Personnel
Laboratory Personnel 4 4 8
IT Personnel 1 1
Administrative Personnel
Student Services
1 4 1 6

Personnel (enumerate
the services)

Total 5 8 2 15
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Diagnostic QuestionsAUN 7
Support Staff:

1.

Are the support staff members competent and qualified for their jobs?

I

2. Are the competencies and expertise of the support staff adequate?
19 angatiuayulasusisiayaainsfiay wasdiuistugn1siey wasdugnuiey
3. What difficulties are there in attracting qualified support staff?
Laidl
4. What policy is pursued with regard to the employment of support staff?
Fnassninerns (Gusold) Weliilaoaduayuiifisame Wy amade
5. Are support staff members satisfied with their roles?
wola
Staff Management:
6. How manpower planning of support staff is carried out?
puUTINauY Juegiuvdngnauaziindn
7. Are recruitment and promotion criteria of support staff established?
1
8. Is there a performance management system?
x
9. What is the career development plan for support staff?

a1 awanumMINNsTINAvagivIng iedngmunisiunymsiiag

Training and Development

10.

11.

12.

13.

14.

Who is responsible for support staff training and development activities?
WantnAIe

What are the training and development process and plan? How are training needs
identified?

U A Inese lnadnsiudguiivayaanstngd dalay HR

Is there a system to develop technical competencies of support staff?

11 lngdpassaudssanamunnuaulavesasatuayu

What are the training hours and number of training places for support staff per year?
gnuefue e Jag 1 A%t 9 o 2-3 Yu uanduvilssnugaaunssusaiutindn
What percentage of payroll or budget is allocated for training of support staff?

Yaz 12,000 v/Au/Al
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AUN 8

Student Quality and Support

Criterion 8

1. The student intake policy and the admission criteria to the programme are clearly defined,
communicated, published, and up-to-date.
The methods and criteria for the selection of students are determined and evaluated.
There is an adequate monitoring system for student progress, academic performance, and
workload, student progress, academic performance and workload are systematically
recorded and monitored, feedback to students and corrective actions are made where
necessary.

4. Academic advice, co-curricular activities, student competition, and other student support
services are available to improve learning and employability.

5. In establishing a learning environment to support the achievement of quality student
learning, the institution should provide a physical, social and psychological environment

that is conducive for education and research as well as personal well-being.

HNAN15USSLHUAULD S

Lo AZLUY

8.1 The student intake policy and 4
admission criteria are defined,
communicated, published, and up-to-
date [1]

8.2 v

Themethodsandcriteriafortheselectionof

students are determined and evaluated

(2]

8.3 There is an adequate monitoring 4
system for student progress, academic

performance, and workload [3]

8.4 Academic advice, co-curricular 4
activities, student competition, and
other student support services are
available to improve learning and

employability [4]

8.5 The physical, social and v

psychological environment is conducive

for education and research as well as
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Lneust AZULUY
1 2 3 q 5 6 7
personal well-being [5]
Overall opinion 4
NAN1SANTUUAUAUNAUN 8
NAN1IANTUY 3I9N1INANFIU
8.1 The student intake policy and admission criteria are defined, communicated, published, and
up-to-date
wnaginssudniinsuTulsanieundundngns lneiing - UAB.2
UsenAsEuuNSSultIauseLisuvesasiudiningas - sudsunsudivestaudfinine ds e

A15UsENely Website haghEUnU

8.2 The methods and criteria for the selection of students are determined and evaluated

ﬁmiﬂsmﬁuimEJﬂiiuﬂ1i‘U%‘mWﬁﬂqmﬂuﬁwﬁﬁmiﬂ%’uﬂqﬂ - MIUTLYUVRIALNTIUAITUINT
UANENT NANENT

8.3 There is an adequate monitoring system for student progress, academic performance, and
workload

l495¥uu Student monitoring system (SIS) VBN INY A LUV SIS

BAZITUUANTAUNAVDIAUE

8.4 Academic advice, co-curricular activities, student competition, and other student support

services are available to improve learning and employability

N33 INUTEYIINTIUTEAUBIARAL UL YA - Conferences A4

8.5 The physical, social and psychological environment is conducive for education and research as

well as personal well-being

finswmunUuUgaiesuf ianig iulun1sinide http://www.me.psu.ac.th

Intake of First-Year Students

Applicants
Academic Year
No. Applied No. Offered No. Admitted/Enrolled
2557 20 20 20
2558 20 20 20
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Diagnostic QuestionsAUN 8
Student Quality:

1.

How are student intakes monitored and analysed?

fuwnusutindnw 5 U wasiiinaueiSuanizsunun meesuminedy

How are students selected?

Hapuit uazlanvue 9

What policy is pursued with regard to the intake of students? Does it aim to increase the
intake or to stabilise it? Why?

Suihdnwlassnmsyusng 4 sty ielisuuindnuad mszdndnwaulaSeudetonas
What measures are taken to influence the quality and the size of the intake? What effect
do these measures have?

Uspduiusvdngeslsadedlunald sihlvdnAnufiasdnsyulasaniseag wusniy

How does the programme take into account the level of achievement of entering
students?

lonaf anudnaneg

Student study Load and Performance:

6.

Does the department have a credit points system? How are credits calculated?
31 AwmnunaInUssdunanisisey

Is the study load divided equally over and within the academic years?

1

Can an average student complete the programme in the planned time?

lsi dnilvigjazauthniniivdngasimun 1-2 mansfinw

What are the indicators used to monitor student progress and performance?
GPA S¥UUEIUANURIUNANE

Student Support:

10.

11.

12.

13.

14.

15.

16.

Does the department have a monitoring system for recording study progress and following
graduates (for example, tracer surveys)?

HszuvAneusziloutndnen sis

How is the data of the monitoring system used?
Tlunsuuzihnslimusnvsndh@nuiiamedeu

What role do academic staff members play in informing and coaching students and
integrating them into the programme?

i ﬁ]@ﬁii@?ﬁ]?'ﬁﬂmﬂiﬂﬂ’]LWE]G]LLa‘Llﬂﬂﬂ'l?}’]‘V]ﬂﬂuiu@mﬂ?u%L‘Mll']wﬁll

How are students mformed about their study plans?
WUDNSETIUI N IneinusauauazaIn SaEinsTenuenuiImiAneinus wiavnn
A3ANY

Is special attention paid to coaching of first year students and underperformed students? If
so, how does it work?

o1seivinngquatin@nwlegluaniuzsefidadunsdfiay 1wy WuSnwidosameadou
Is specific support given to provide study skills for students with problems?
wuzthliindnuidadniidaasudensriinerdinus fadniidalaenedn wasdnideuen
APV

Is separate attention paid to coaching of advanced students?
Falemaliindnuidnsiumsdssaivnstlussdiunni wasumned

a1



17.

18.

19.

20.

21.

Is assistance given in completing the final project? Where can students who get stuck with
their practical training or final project get help?

fionansdiiuinu uazangnssunsdngnsfiannsalimuinwnsdiitnAnwiddamlunsidou
How are students advised on problems concerning course options, change of options,
interruption or termination of studies?

flonasefiusnuniidnensemumtisesin

How is information provided to students on career prospects?

Uaduilmetindnen  Job fair Awein

Are the reasons examined for students who take longer than expected to complete the
programme?

1

Are students satisfied with the support services available?

wola (ﬁ]’?ﬂﬂ’]iﬂi%LQUHqiﬁQUQWﬂﬂﬂaﬂHW)

a2



AUN9

Facilities and Infrastructure

Criterion 9

1.

The physical resources to deliver the curriculum, including equipment, materials and
information technology are sufficient.

Equipment is up-to-date, readily available and effectively deployed.

Learning resources are selected, filtered, and synchronised with the objectives of the study
programme.

A digital library is set up in keeping with progress in information and communication
technology.

Information technology systems are set up to meet the needs of staff and students.

The institution provides a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching,

research, services and administration.

7. Environmental, health and safety standards and access for people with special needs are
defined and implemented.
Nan1TUISLAUAULDY
. AZUUY
LNEUN
1 2 3 4 5 6 7
9.1 Theteachingandlearningfacilitiesand 4

equipment(lecturehalls,classrooms,project
rooms, etc.) are adequate and updated to

support education and research [1]

9.2 The library and its resources are v
adequate and updated to support

education and research [3,4]

9.3 The laboratories and equipment are 4
adequate and updated to support

education and research [1,2]

9.4 The IT facilities including e-learning 4
infrastructure are adequate and updated

to support education and research [1,5,6]

9.5 The standards for environment, health v
and safety; and access for people with

special needs are defined and
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. AZLUY
Lneuan
1 2 3 4 5 6
implemented [7]
Overall opinion 4
NaNIAMTUNUANUIAAUN 9
NAN1IANTUY 3I9N1INANFIU

9.1 The teaching and learning facilities and equipment (lecture halls, classrooms, project rooms,

etc.) are adequate and updated to support education and research

nangasiiviessouvasnAlvkaranzd Tudiuwean1Adviins | www.me.psu.ac.th
d1519718n159UnsaltIaRY LavAnRIATUNINYIDY

9.2 The library and its resources are adequate and updated to support education and research

ﬁﬂLﬁumié’a%yamuizwﬁaqamﬂmq wazdnassdueladiu Auledveaynaumdaas
nilsdadoiinosaunniai wa¥ www.me.psu.ac.th

9.3 The laboratories and equipment are adequate and updated to support education and research
aflunsdisrrnussanisagduandulssdmnl wazldsu TanAgiou
SPasTIuUsENaueTIEns wasdiuvisdadeanduels

2PN

9.4 The IT facilities including e-learning infrastructure are adequate and updated to support

education and research

fsvuu IT Wusvuudiunanauarldseuu LMS va9avnIinenas UV LMS

9.5 The standards for environment, health and safety; and access for people with special needs

are defined and implemented

' [ Y a

119U SIAUnds angdunds 919 eiiausednviosuunnas ANENY

(%

doyyulallngd den ndes CCTV ssuvenusnwnnulasnsy

]

Diagnostic QuestionsAUN 9

1. Are there enough lecture-halls, seminar rooms, laboratories, reading rooms, and computer

rooms available? Do they meet the needs of students and staff?
fifeme wszneiuiilduinssusudiunans
2. Is the library sufficiently equipped for education and research?
fiflgawe dessumiladeuasnilidaiameniiu amnsawysiuriosayndiunals
3. Is the library accessible and within easy reach (location, opening hours)?
1
4. Are there sufficient laboratory facilities including support staff?
WEIND
5. Do the laboratories meet the relevant requirements?
LEIND
6. Are sufficient teaching aids and tools available to students and staff?

MERG

a4




10.

What hardware and software are made available to meet the needs of education and
research?

fvesUfjURnsunnaviv Ivesideiagiaeiiemweiun1side

To what extent do the facilities and infrastructure promote or obstruct the delivery of the
programme?

Wlgane usenvaediyiluowan iesnauussinunifusianas

Is the total budget for teaching aids and tools sufficient?

desmeluvait uimndosmangiosilvl @ medv avaduayuandunelddam

How are the facilities and infrastructure being maintained?

fiftung/4ns thsaeiesiloifnismasa eudaniAnisdn
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AUN 10

Quality Enhancement

Criterion 10

1.

The curriculum is developed with inputs and feedback from academic staff, students,

alumni and stakeholders from industry, sovernment and professional organisations.

2. The curriculum design and development process is established and it is periodically
reviewed and evaluated. Enhancements are made to improve its efficiency and
effectiveness.

3. The teaching and learning processes and student assessment are continuously reviewed
and evaluated to ensure their relevance and alisnment to the expected learning
outcomes.

Research output is used to enhance teaching and learning.
Quality of support services and facilities (at the library, laboratory, IT facility and student
services) is subject to evaluation and enhancement.

6. Feedback mechanisms to gather inputs and feedback from staff, students, alumni and
employers are systematic and subjected to evaluation and enhancement.

NAN1TUTHIIUAULDS
. AZUUY

e 1 2 3 4 5 6 7
10.1Stakeholders’needs and feedback 4
serve as input to curriculum design and
development [1]
10.2 The curriculum design and 4
development process is established and
subjected to evaluation and enhancement
(2]
10.3 The teaching and learning processes v

and student assessment are continuously
reviewed and evaluated to ensure their

relevance and alignment [3]

10.4 Research output is used to enhance 4

teaching and learning [4]

10.5 Quality of support services and 4
facilities (at the library, laboratory, IT
facility and student services) is subjected

to evaluation and enhancement [5]

10.6 The stakeholder’s feedback v
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ASLUU

Lnaul
1 2 3 4 5 6 7

mechanisms are systematic and subjected
to evaluation and enhancement [6]
Overall opinion 4
NAN1SANIUIUAUNUIAAUN 10

NAN1IALEUU 3I9N1INANFIU
10.1Stakeholders’needs and feedback serve as input to curriculum design and development
Tuniseenwuundngmsiimsiietrnudaiiuvesld | Anuiuvesnswmend
Unudin Anuiuveainsenandl untielunisusuuse UseyunAdYn

bUUdBUNU

10.2 The curriculum design and development process is established and subjected to evaluation

and enhancement

wangasiinsuTulsmangnsvn 5U uwavuSuusaunu
518739 Tnedn1suszduitiua [Wulszbuesniuy

78974 SAR UNHIULN

WA WAINUANERS

10.3 The teaching and learning processes and studen

evaluated to ensure their relevance and alignment

t assessment are continuously reviewed and

NIUTEUU UOA. 1AD. 5
32UUUIZIUNTEDUVDIANIE

10.4 Research output is used to enhance teaching and learning
ﬁ’mu%’ama%maLa'%mazﬂizqﬂmﬂlﬁuismﬁLﬁ'm%'aﬂ 1M8.3, 5

10.5 Quality of support services and facilities (at the library, laboratory, IT facility and student

services) is subjected to evaluation and enhancemen

t

Wonnsddrmannudsinmsiazidignuszyunia
e s dnassaulsz

WU

10.6 The stakeholder’s feedback mechanisms are sys

enhancement

tematic and subjected to evaluation and

o & v o 1% o o
Suilspruiuvesifenteddunisusulsmangns

- UOLAUBUUEYDINNTIADIA
- NSTUNSUBIINUTZINAME
- ASTUANSUMTIAINENSE

- goun g ltUninuarAvdinilaguinilan

ar




Diagnostic Questions AUN 10

Curriculum Design and Evaluation:

1.

10.

11.

12.

13.

14.

15.

16.

17.

18.

Who is responsible for designing the curriculum?
finsminmznsumsuulsmdngns (wuuvilsdeussta)

How are academic staff and students involved in the curriculum design?
n3suMImdngns Yiuspiusing o Redfumsuulgménges Whiiasanluissguanaine
What are the roles of the stakeholders in the design and review of the curriculum?
fuuvgounumeusmdngns waelidusiudunuznssunislunisiinnuiusmangns
How do curriculum innovations come about? Who takes the initiative? On the basis of
what signals?

Usuussmunginas Tnsnsilmifnannsfnuunliiwesmsimunussmanaznsiuasuutas
vaamalulabanznssuns aaentu uazerasefiaulvdlinudiulunissicy

Who is responsible for implementing the curriculum?
FnguImsveInIAlvILare19158UsEINMangns

When designing curriculum, is benchmarking with other institutions done?
Weudsaanaautuii

Inwhich international networks does the department participate?
TauswiunsdnUssguiuiame Wy 1ade weside U wal

With which institutions abroad do student exchanges take place?
fuanidsuindnw wesile 3u

Has the programme been recognised abroad?

fun@nwan wesileurnau

Is a structured quality assurance in place?

Iy ane. Laragsruun1sUTHIUYeY duA. ATUNTU.

Who are involved in internal and external quality assurance?
ﬂfﬁﬂiaﬂ‘[ﬂﬂﬁﬂi%‘quﬂ’lﬂaﬁ’] WAZAIUNTIUNITIVINTAUE

Is there a curriculum committee? What is its role?

1 qua USuussnunmmvangns (gusenia unineae)

Is there an examination committee? What is its role?

i1 Waamnduruznssunisnansseauamy

How are the programme and its courses evaluated?

Uszillulpgsyuuaaunm wazdseiiiulag TQF AUN QA

Is the evaluation done systematically?

Wussuu wezlivangsyuu

How is research output applied to teaching and learning?
Usznaunisaeuluneiniaeanisnsussendly

How are students involved in evaluating the curriculum and courses?
HszuulntnAnensanuszidiugedn NauNIIuNanIsEeu

How and to whom are the evaluation results made known?

WAEFURRYB LTIV HUTEUUNAR.S

a8



19. What actions are taken to improve the curriculum and its design process?
Hapuusuusalagauszuy uAe.5

Feedback Mechanisms:
Mechanisms such as surveys, questionnaires, tracer study, focus group discussions, dialogues, etc.
are often used to gather inputs and feedback from stakeholders.
20. What feedback mechanisms are used to gather inputs and feedback from staff, students,
alumni and employers?
fnmsdrmaseuuuaeuniy wagmiegifeadeaiietnunuivusmangns
21. Is the way to gather feedback from stakeholders structured and formal?
I
22. How is the quality of support services and facilities evaluated?
mMsnesuanNimihveieinusvosindnudmiuineidnusiides I saeiielmauis
AN NveIATAlulagdu
23. How is feedback analysed and used for improvement?
thieAniiuangiieatesnuiulgmdngns

49



AUN 11

Output

Criterion 11
1. The quality of the graduates (such as pass rates, dropout rates, average time to graduate,
employability, etc.) is established, monitored and benchmarked; and theprogramme
should achieve the expected learning outcomes and satisfy the needs of the stakeholders.
2. Research activities carried out by students are established, monitored and benchmarked;
and they should meet the needs of the stakeholders.
3. Satisfaction levels of staff, students, alumni, employers, etc. are established, monitored

and benchmarked; and that they are satisfied with the quality of the programme and its

graduates.
NAN1FUTZIAUAULDY
Lnauai AZHUY
1 2 3 4 5 6
11.1 The pass rates and dropout rates are v

established, monitored and benchmarked for

improvement [1]

11.2 The average time to graduate is established, v

monitored and benchmarked for improvement [1]

11.3 Employability of graduates is established, v
monitored and benchmarked for improvement [1]

11.4 The types and quantity of research activities 4
by students are established, monitored and

benchmarked for improvement [2]

11.5 The satisfaction levels of stakeholders are v
established, monitored and benchmarked for

improvement [3]

Overall opinion v
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NANISANEUNUANNUNAUN 11

NAN5AHUY 5IUNITUANFIU
11.1 The pass rates and ANTUNITIENNINETRY yuunziisunas SIS
dropout rates are established,
monitored and benchmarked
for improvement
11.2 The average time to finsfnmuszeraINIsavves | S1gumsuseiuvdangnsynel
graduate is established, el fylﬂ‘ﬁj

monitored and benchmarked

for improvement

11.3 Employability of graduates | finsfinnunistaauvesdodin | Jeyavinnesuny
is established, monitored and LazdaUn N ITUaais
Y

benchmarked for improvement

11.4 The types and quantity of | Hn1FUINAIIU UNAILAINIUY - TIEUAMNAINTDT U Taensen

research activities by students | ygatindnuanuTuuse uazians | lu TOR Tuusiasiney

are established, monitored and | gy, g e4lvity ua. usiely - Agduau

benchmarked for improvement a N adao
- IVITLLUYUITIY

11.5 The satisfaction levels of | ffiaauanuiisnelaandadin | - Toyaainnosuny
stakeholders are established, | uagldUnidin - gounutadialasUinial liladnis
monitored and benchmarked LﬁU%ﬁﬂgm
for improvement
Pass Rates and Dropout Rates
. - s ae Furuiidnsa . . 4
Unsfnewnsuidn | Fwauisudn - MasAne uuningly
n13ANYN 2558

2554 a4 2 - 2

2555 11 5 a4 2

2556 10 7 2 1

2557 7 - 6 1

2558 10 - 8 2

37U 42 14 20 8
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Diagnostic Questions AUN 11

Pass Rates and Dropout Rates:

1.

Does the institution have an efficient system to monitor pass rates and dropout rates of
students?

$52UU @1130R3LAIN Website v09AME

What does the department think of the pass rates? If not satisfactory, what measures have
been taken to improve the pass rates?

wala

How high is the dropout rate? Are there explanations for the dropout rate?

ligs msFeulisvenaiionnananmmasugia dewhaulundouqfunsiieu Jywizesnsh
LN nguien1TIuNy

Does the department know where the dropout students are going?

aauiBeulval viewdsumenisSeu

Average Time to Graduation:

5.

What does the department think of the average time to graduate?

anas UnAluanunirnssuaans

What measures have been taken to promote graduation and to shorten the average time
to graduate?

1e9uNunI5 S tngldinduuulunisudnansene wu Amuenisussyuivinig
AvuansaeunmSIngy WlelviinAnwauldiuan

What effect do these measures have?

Pelamnindneilinusmiionted

Quality of Graduates:

8.

9.

10.

Is the quality of the graduate satisfactory?

nola 9NNl

Do the achieved standards match the expected standards?

AINRIUNINTZTU

Do graduates get jobs easily? What are the career prospects of graduates over the last few
years?

a

2

Employability of Graduates:

11.

12.

What percentage of graduates found a job within six months of graduation over the past

five years? What percentage of graduates found a job within a year?

What percentage of graduates is still unemployed 1 year after graduation?
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Research:

13. What types of research activities are carried out by students? Are these activities aligned to
the expected learning outcomes and the vision and mission of the university and faculty?
nsUszaivInsmgluseing uagunnni msdsunanulugiutdeya TC way IS Aanssy
AOnARDINUNNINYALAZ AE

Stakeholders' Satisfaction:
Staff:

14. What mechanisms are available to staff to express their satisfaction or dissatisfaction about
the programme, resources, facilities, processes, policies, etc.?
Waliwansnudailuiivssguniain

15. What indicators are used to measure and monitor the satisfaction level of staff?

Tl (wsrzdalupeddgn)

16. What initiatives are carried out to raise the satisfaction level of staff? Are they effective?

ety
Students:

17. Does the department know what students think about the courses, programme, teaching,
examinations, etc.?

SnuannsUszidiuenansd wagmImue1aseiuine uas facebookng

18. How does the department cope with the feedback and complaints from students?
vhidiszgumaiiiomuumaiddam

Alumni (Graduates):

19. What is the opinion and feedback of the graduates about the competencies that they
acquired?
dluginela IngUsziliuanniuuaauniutadin

20. How is the feedback from the alumni used to improve the programme?
vhiiiiussgunain wasiuiulsvdngns

Labour market:

21. Are employers satisfied with the quality of the graduates?
wala wuuasuny

22. Are there any specific complaints about the graduates?

1 19U msUSUUTIWSang Y

23. Are specific strengths of the graduates appreciated by the employers?

fanueanu v8u ywdduTusa Wgdnulad
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dui 4
N5 IATIZNYALVIATIAITHAILY HASHUINIINITHAIUN

A5 Uszhn)

1.

bk W

ANUANIAAYDIYAAINT

ANu3NNWITEINaenealuio Ty
ypanswazinAnwiidusinduniaigilunisiseunisasu
HnAnwnszhetasulunisldiusiniuniaiv

aitelusududddedondunauiy wu dululefiea Fuens wariundsny audl
FoiduasRunAvinueanasTud 20

gafinsa (5 Uszihu)

1. duaSunsgiumianIdinnn1suasMsHANUTe$19158
2. Wilanudemngiivernvans Jiudsutlemaeivliiusumelula
3. lvinfnwilvinee Tunsiaun (1)
4. Uiudsuminanslvidenadesiulnewaud 4.0
5. WanuagAneiliivate
WUINNITRAIUN
1. duaulyl dnfnwliuszaunsalnnewid W ensduisislsema wag dnfnwiainaiaseimne
2. onsdldsafietuusilfddiundondnms
3. duaSulidinTineusy 9nu waesINU TR
4. WaunnsFeunsaeulasidymagramnssuiiieidesiulneuaus 4.0
5. vesuUsEaNLiY i’mﬁgﬁﬂa%’ml,aw%’wqum
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daun 5

dayaiugu (Common Data Set)
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