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1.Mr. Gong Yan

Design and Development of the
Control System for Power Ankle

Prosthesis

3rd International Conference on
Electronic Design (ICED 2016
11 d.m. 59 -12d.A. 59

2.uegmnsun lyevuy

Performance Analysis of Multi-
Channel Multi-Interface AODV in
|[EEE-802.15.4 WSANSs

2015 12th International
Conference on Electrical
Engineering/Electronics,
Computer, Telecommunications
and Information Technology
24319, 58 - 27 1.8, 58

3. UNATIBUITIU WNIUAEE

Obstructive Sleep Apnea Severity
Multiclass Classification Using

Analysis of Snoring Sounds

the 2nd World Congress on
Electrical Engineering and
Computer Systems and Science
(EECSS'16)

16 @.A. 59 - 17 d.A. 59

4.uNEFNY nuata

Real-Time Intelligent Bed-Exit
Monitoring System Using Support

Vector Machine

International Conference on
"Modern Trend in Engineering and
Technology" (MTET-16)

12 5.A. 59 - 13 5.A. 59

5.UN98AIT ANAULD

Redundant Feature Identification
and Redundancy Analysis for

Causal Feature Selection

the 8th Biomedical Engineering
International Conference
25 W.g. 58 - 27 W.¢. 58

6.Mr. RENHE LIU

The investigation of joint angle
movement using bio-impedance

method

Engineering & Technology,
Computer , Basic & Applied
Sciences

21 u.A. 60 - 22 1.A. 60

The study of arm joint angle
movement using one-channel
and multi-frequency bio-

impedance measurement

The 2017 International Electrical
Engineering Congress
8 §.A. 60 - 10 &l.A. 60

The evaluation of elbow joint
motion using bio-impedance

signal

ECTI-CON 2017
27 4.8, 60 - 30 3l.9. 60

a

7.uneai§10s 18U

Y

Measurement Study of Human
Blood pH based on Optical
Technique by Back Propagation

Artificial Neural Network

The 2017 International Electrical
Engineering Congress
8 4l.A. 60 - 10 l.A. 60
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AUN1

Expected Learning Outcomes

Criterion 1

1.

The formulation of the expected learning outcomes takes into account and reflects
the vision and mission of the institution. The vision and mission are explicit and
known to staff and students.

The programme shows the expected learning outcomes of the graduate. Each course
and lesson should clearly be designed to achieve its expected learning outcomes
which should be aligned to the programme expected learning outcomes.

The programme is designed to cover both subject specific outcomes that relate to
the knowledge and skills of the subject discipline; and generic (sometimes called
transferable skills) outcomes that relate to any and all disciplines e.g. written and
oral communication, problem-solving, information technology, teambuilding skills,
etc.

The programme has clearly formulated the expected learning outcomes which

reflect the relevant demands and needs of the stakeholders.

NAN15UTSLHUAULDY

Lnaua AZLUY

1 2 3 4 5 6 7

1.1 The expected learning outcomes v
have been clearly formulated and
aligned with the vision and mission

of the university [1,2]

1.2 The expected learning outcomes v
cover both subject specific and
generic (i.e. transferable) learning

outcomes [3]

1.3 The expected learning outcomes 4
clearly reflect the requirements of
the stakeholders [4]

Overall opinion 4
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1.1 The expected learning outcomes have been clearly formulated and aligned with the

vision and mission of the university

mamiﬁauimawé’ﬂqm (expected learning outcomes) &
ANADAARDINUIFYIAY Lay WUSHATOWNIINEIaY Lag
NANAATABINIUNITHINTUIVBINTTUNITUIUITUANAAS
NITUNITVDIAMITY ey NTTUNISIUTEAULMIINEIAY

® FFuyiAuNNINgIae
www.psu.ac.th/th/vision

® vangns (uAe. 2)

1.2 The expected learning outcomes cover both subject specific and generic (i.e.

transferable) learning outcomes

Naﬂ”ﬁﬁauiﬂawﬁ'ﬂqm (expected learning outcomes) 3%

ARDUARNIIA AT AN ENS (subject specific) Litel¥

tnnwniianundonlusudendn Tnei

o TunanisAnwiwsn Miameileswseulusieiunsyideu
3390 Fadudvduiily (generic) uagsneiyndumu

o Tumamsaned 2 Fuld Wameideuseulusiedan
LANIENN (Specific)

® vangns (uAe. 2)

1.3 The expected learning outcomes clearly reflect the requirements of the stakeholders

TUN1598NUUUNANTIIBUIVRIMANaNS (expected leaming
outcomes) loUszautayaldeiamiveiun1ing1dy aunay
AN fnsanandl uazdldtada aaiudsznaunis

nshiihdiuginig uninedenslunagssszime

a

®  JoLauaLULUDIN TN

9
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AUN 2

Programme Specification

Criterion 2

1. The Institution is recommended to publish and communicate the programme and
course specifications for each programme it offers, and give detailed information
about the programme to help stakeholders make an informed choice about the
programme.

2. Programme specification including course specifications describes the expected
learning outcomes in terms of knowledge, skills and attitudes. They help students to
understand the teaching and learning methods that enable the outcome to be
achieved; the assessment methods that enable achievement to be demonstrated;

and the relationship of the programme and its study elements.

NAN15USTSLHUAULDY

Lnaua AZLUY

1 2 3 4 5 6 7

2.1 The information in the programme 4
specification is comprehensive and up-to-
date [1,2]

2.2 The information in the course specification 4

is comprehensive and up-to-date [1,2]

2.3 The programme and course specifications v
are communicated and made available to
the stakeholders [1,2]

Overall opinion 4
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2.1 The information in the programnme specification is

comprehensive and up-to-date

finsuSultayanangasnng U lnen1suiuuseasiing
lassaavangns wag myuSulsailomsginli
donndesiutoyaaianiiil

® \website YBINNAIAIYY
www.ee.psu.ac.th
® \website YDINNAUY

www.eng.psu.ac.th

2.2 The information in the course specification is com

prehensive and up-to-date

MaNgnsiN1TUTEAEUTUSNIE website YIMN9AATYY
WA lnguazn1wSIng

® \website YBINNAIAIY

www.ee.psu.ac.th

2.3 The programme and course specifications are communicated and made available to

the stakeholders

MaNgnsin1sUTEAEUTUSNIG website YIMN9AATYY
WA IVELaZ AN Y WA LHUNUTDIANY

® website Y0INNNIAIU
www.ee.psu.ac.th/engee

e wilsFEalt nugUEnaUNs
("W, TTET)

® pantiavianansanuAnY
http://www.psu.ac.th/th/node/
7524

o avngUseduiusuanans

Usemaau
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AUN 3

Programme Structure and Content

Criterion 3

1.

The curriculum, teaching and learning methods and student assessment are

constructively aligned to achieve the expected learning outcomes.

2. The curriculum is designed to meet the expected learning outcomes where the
contribution made by each course in achieving the programme's expected learning
outcomes is clear.

3. The curriculum is designed so that the subject matter is logically structured,
sequenced, and integrated.

4. The curriculum structure shows clearly the relationship and progression of basic
courses, the intermediate courses, and the specialised courses.

5. The curriculum is structured so that it is flexible enough to allow students to pursue
an area of specialisation and incorporate more recent changes and developments in
the field.

6. The curriculum is reviewed periodically to ensure that it remains relevant and up-to-
date.

NaN1TUISIIUAULDY
Wneua AZHUL
1 2 3 4 5 6 7
3.1 The curriculum is designed based on 4

constructive alignment with the expected

learning outcomes [1]

3.2 The contribution made by each course to 4
achieve the expected learning outcomes

is clear [2]

3.3 The curriculum is logically structured, 4
sequenced, integrated and up-to-date
[3,4,5,6]

Overall opinion 4
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3.1 The curriculum is designed based on constructive alignment with the expected learning

outcomes

panuuulassaiamangnsiiuniside dnfnwinnaudesaasey
Ineniinus Pusadeuiside Wuindduiithdnwmnaudes
Seu ds1edyaduayunisideludiudne wu gy
fidnnselindmas Bildnnsetind Tansunnd msdearsuaznnsg
Ussananadaaias Wudu yenaniundnwazdessouiv
duuunnaiansfnuaundnagdnsansang

® 3pD. 2,3

3.2 The contribution made by each course to achieve the expected learning outcomes is

clear

NUALLDEARUYD 3.1

® AR. 2,3

3.3 The curriculum is logically structured, sequenced, integrated and up-to-date

a Y
3U8LLRYANUVD 3.1

® 1AD. 2,3
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AUN 4

Teaching and Learning Approach

Criterion 4

1.

The teaching and learning approach is often dictated by the educational philosophy
of the university. Educational philosophy can be defined as a set of related beliefs
that influences what and how students should be taught. It defines the purpose of
education, the roles of teachers and students, and what should be taught and by
what methods.
Quality learning is understood as involving the active construction of meaning by the
student, and not just something that is imparted by the teacher. It is a deep
approach of learning that seeks to make meaning and achieve understanding.
Quality learning is also largely dependent on the approach that the learner takes
when learning. This in turn is dependent on the concepts that the learner holds of
learning, what he or she knows about his or her own learning, and the strategies she
or he chooses to use.
Quality learning embraces the principles of learning. Students learn best in a relaxed,
supportive, and cooperative learning environment.
In promoting responsibility in learning, teachers should:
a) create a teaching-learning environment that enables individuals to participate
responsibly in the learning process; and
b) provide curricula that are flexible and enable learers to make meaningful

choices in terms of subject content, programme routes, approaches to

assessment and modes and duration of study.
The teaching and learning approach should promote learning, learning how to learn
and instil in students a commitment of lifelong learning (e.g. commitment to critical
inquiry, information-processing skills, a willingness to experiment with new ideas and

practices, etc.).
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4.1 The educational philosophy is well
articulated and communicated to all
stakeholders [1]

4.2 Teaching and learning activities are 4
constructively aligned to the
achievement of the expected learning
outcomes [2,3,4,5]
4.3 Teaching and learning activities v
enhance life-long learning [6]

v

Overall opinion

nan1saHuUnNInaEgl AUN 4

NANISALEUSY

FIUNIIVANFIU

4.1 The educational philosophy is well articulated and

communicated to all stakeholders

US¥grveamsiseusiineazideneglundngns uas gn

penuuulidenadefulsg1vemmIngdy

® angns (uAe. 2)
o  USyurInede

www.eduservice.psu.ac.th

4.2 Teaching and learning activities are constructively aligned to the achievement of the

expected learning outcomes

nsruIUMITLagIsNstumsiseunsasuludazsgiv
n1senkuuliaennfesiuNanITseuAmTuIvItuY
IngiRvufianmsvuuavallivinmmgudlunng sy
oA a % % 9 59 ¥
Uitotasuasraanudnlalunannis uag n1suszendly

3IUFY

® 3pR. 3

® 1AB. 5

4.3 Teaching and learning activities enhance life-long learning

[ a

JanszuiumsiieunsaeulvtnAnwmanunsoduaudeys
PNeIT2IALANILATIZILS LU AV FUNLN IneTnus
158 08UNITINY AL ITIMNYIVDINUNITODNLUUAY

Usegnelgausiingg

® 3PR. 3
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AUN 5

Student Assessment

Criterion 5

1.

Assessment covers:
a. New student admission
b. Continuous assessment during the course of study
c. Final/exit test before graduation
In fostering constructive alignment, a variety of assessment methods should be

adopted and be congruent with the expected learning outcomes. They should

measure the achievement of all the expected learning outcomes of the programme

and its courses.

A range of assessment methods is used in a planned manner to serve diagnostic,
formative, and summative purposes.

The student assessments including timelines, methods, regulations, weight
distribution, rubrics and grading should be explicit and communicated to all
concerned.

Standards applied in assessment schemes are explicit and consistent across the
programme.

Procedures and methods are applied to ensure that student assessment is valid,
reliable and fairly administered.

The reliability and validity of assessment methods should be documented and
regularly evaluated and new assessment methods are developed and tested.

Students have ready access to reasonable appeal procedures.
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4

5.1 The student assessment is
constructively aligned to the
achievement of the expected

learning outcomes [1,2]

5.2 The student assessments
including timelines, methods,
regulations, weight distribution,
rubrics and grading are explicit and

communicated to students [4,5]

5.3 Methods including assessment
rubrics and marking schemes are
used to ensure validity, reliability
and fairness of student

assessment [6,7]

5.4 Feedback of student
assessment is timely and helps to

improve learning [3]

5.5 Students have ready access to

appeal procedure [8]

Overall opinion
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5.1 The student assessment is constructively aligned to the achievement of the expected

learning outcomes

o mssudndulumuinusivesuminede lnoas
W1504191N3VIN1¥I8INQY TN1TaUTDLTBULAS
aoudunivalneusuAng

® JANTZUIUNITLIIUNITADUAIY ELO AIULHY
Mapping

o daliindumundunisysannisananuifiFeun
wazdnaeuUszinanusiuyn uvesindny

® UNANYITHUATUAIUNGNENT LATIUNANGATAY
INUINTININY Sy

® AB. 2

® AB. 3

5.2 The student assessments including timelines, methods, regulations, weight distribution,

rubrics and grading are explicit and communicated to students

o Tuusaysneivnagiiniseaniuuinaeinisussiiiulu
LHUNTAOURNIZEITIanAsfuean LU Y
AULANNZAUYDIAN WL

e msUsziliunansiseus uay S1eazdensi1ee s
Invuazineuns unanw lansulugisuuenis
SYU

Ao, 3,5

5.3 Methods including assessment rubrics and marking schemes are used to ensure validity,

reliability and fairness of student assessment

Tuwsarsiedviazdniseanwuusnagnnisusziiiuly
WHUNITADURNIEAITIDIIWANAA U BN MURILAIY
AUNEAUVDIAN WL IV

uAw. 3

ume. 4

5.4 Feedback of student assessment is timely and helps to improve learning

e nsusznArzuuuasunseueaslindnwIng v ®  YITNANAATLULU
5.5 Students have ready access to appeal procedure

v = L4 a 14 e o < P
uﬂmmmmmqwﬁimwammaulm I@Sﬁ’]ﬂ’ﬁﬂﬂﬂﬂ’? ® LJULAZLLUUNDTU

Soanuretuginfinwvesnmnes TuN1SRANTUIA1509
faina1n Farzdaiemelininivne WAZeNAIEAOUNIE
AGERIY Widestnasindnwsiely nszurunissenanle
nanUsean 2 dUan

www.grad.eng.psu.ac.th

29




AUN 6

Academic Staff Quality

Criterion 6

1.

10.

Both short-term and long-term planning of academic staff establishment or needs
(including succession, promotion, re-deployment, termination, and retirement plans)
are carried out to ensure that the quality and quantity of academic staff fulfil the
needs for education, research and service.

Staff-to-student ratio and workload are measured and monitored to improve the
quality of education, research and service.

Competences of academic staff are identified and evaluated. A competent academic
staff will be able to:

® design and deliver a coherent teaching and learning curriculum;

® apply a range of teaching and learning methods and select most appropriate

assessment methods to achieve the expected learning outcomes;

® develop and use a variety of instructional media;

® monitor and evaluate their own teaching performance and evaluate courses
they deliver;

® reflect upon their own teaching practices; and

® conduct research and provide services to benefit stakeholders
Recruitment and promotion of academic staff are based on merit system, which
includes teaching, research and service.
Roles and relationship of academic staff members are well defined and understood.
Duties allocated to academic staff are appropriate to qualifications, experience, and
aptitude.
All academic staff members are accountable to the university and its stakeholders,
taking into account their academic freedom and professional ethics.
Training and development needs for academic staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the
identified needs.
Performance management including rewards and recognition is implemented to
motivate and support education, research and service.
The types and quantity of research activities by academic staff are established,

monitored and benchmarked for improvement.
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6.1 Academic staff planning (considering
succession, promotion, re-deployment,
termination, and retirement) is carried out to
fulfil the needs for education, research and

service [1]

6.2 Staff-to-student ratio and workload are
measured and monitored to improve the

quality of education, research and service [2]

6.3 Recruitment and selection criteria including
ethics and academic freedom for
appointment, deployment and promotion are

determined and communicated [4,5,6,7]

6.4 Competences of academic staff are
identified and evaluated [3]

6.5 Training and developmental needs of
academic staff are identified and activities are

implemented to fulfil them [8]

6.6 Performance management including
rewards and recognition is implemented to
motivate and support education, research and

service [9]

6.7 The types and quantity of research
activities by academic staff are established,
monitored and benchmarked for improvement
[10]

Overall opinion

Nan1sALaUIUANULNMY AUN 6

NaN1SALLUIIY

FIUN1IVANGIU

6.1 Academic staff planning (considering succession, promotion, re-deployment, termination,

and retirement) is carried out to fulfil the needs for education, research and service

VANGATHLNUENTIAAT uag N15EN15ARUYEIR75E Y
VANGAILINDAMUANNZAN LAY ANATNYBINTTITEUNIS

aau

®  LNATVDONIINIAY

® TOR ¥83uAaINsyviny
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6.2 Staff-to-student ratio and workload are measured and monitored to improve the quality

of education, research and service

nangnsdalaifinsnaivaeu Staff-to-student ratio ae
N15291UV09913158081 0 0UN19N5 A519RTRvinddunig

Ussiianadeyasganlunnisiduasousn

® (1313 FTE

® (1519 Staff-to-student ratio

http://phoenix.eng.psu.ac.th/ga

6.3 Recruitment and selection criteria including ethics and academic freedom for

appointment, deployment and promotion are determined and communicated

A1SARANTUINITISUDNNTODNNNURLTNTZUIUNITANS
15U ALHIUNTTUNITVDINWNIATY Uay NUTLYUVD

AAIVIPNULNUINAIAUR

®  JUNNUIAINUVINTINIAY

® na LAy Usynasuatiag

6.4 Competences of academic staff are identified and evaluated

nangasinsUTEinenasdiusyuUUTHITY

® Luuvlasy TOR

® Jyuu Competency

https://competency.psu.ac.th

6.5 Training and developmental needs of academic staff are identified and activities are

implemented to fulfil them

wangnsivualy TOR 1uaains fedineusuduuunUay

2 M54

®  VHNFIUNISUNOUTU dUNUIVRN

yAaIns

6.6 Performance management including rewards and recognition is implemented to motivate

and support education, research and service

n1satdvayuaAIAfud s19TafNuNIINANEY way

UUNINYIAY

®  UIzMAINAULLATUMIINGIAY

6.7 The types and quantity of research activities by academic staff are established,

monitored and benchmarked for improvement

NaUNsARLIkazUNANiinsiuteyatiernly
Usuugeialy
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Full-Time Equivalent (FTE)

Category

Total

M F

Headcounts

FTEs

Percentage of PhDs

Professors

Associate/

Assistant Professors

10

0.65

70%

Full-time Lecturers 5 -

0.18

100%

Part-time Lecturers - -

Visiting Professors/ - -

Lecturers

Total

12 3

15

0.83

80%

Staff-to-student Ratio

Academic Year | Total FTEs of Academic | Total FTEs of students| Staff-to-student
staff Ratio
2559 0.83 10.00 1:12
Research Activities
Types of Publication No. of
Academic Inoh / Total Publications
Year n-house National| Regional | International Per Academic
Institutional Staff
2557 - - 8 8 0.347
2558 - 1 20 21 0.913
2559 - 1 12 13 0.541
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AUN7

Support Staff Quality

Criterion 7

1.

Both short-term and long-term planning of support staff establishment or needs of
the library, laboratory, IT facility and student services are carried out to ensure that
the quality and quantity of support staff fulfil the needs for education, research and
service.

Recruitment and selection criteria for appointment, deployment and promotion of
support staff are determined and communicated. Roles of support staff are well
defined and duties are allocated based on merits, qualifications and experiences.
Competences of support staff are identified and evaluated to ensure that their
competencies remain relevant and the services provided by them satisfy the
stakeholders' needs.

Training and development needs for support staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the
identified needs.

Performance management including rewards and recognition is implemented to

motivate and support education, research and service.
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7.1 Support staff planning (at the library,
laboratory, IT facility and student services)
is carried out to fulfil the needs for

education, research and service [1]

7.2 Recruitment and selection criteria for
appointment, deployment and promotion

are determined and communicated [2]

7.3 Competences of support staff are
identified and evaluated [3]

7.4 Training and developmental needs of
support staff are identified and activities

are implemented to fulfil them [4]

7.5 Performance management including
rewards and recognition is implemented
to motivate and support education,

research and service [5]

Overall opinion

NaN1SANAUUANMLNMA AUN 7
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7.1 Support staff planning (at the library, laboratory, IT facility and student services) is carried

out to fulfil the needs for education, research and service
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7.2 Recruitment and selection criteria for appointment, deployment and promotion are

determined and communicated

nangnsiszidgunsiudnviauvesaeaiuayuniuay
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7.3 Competences of support staff are identified and evaluated

nanansinisuseiliuypansagativauulussuulsedy | @ syyuuUssiAuTOR
WULAEINUDINTE https://tor.psu.ac.th

® Jyuu Competency

https://competency.psu.ac.th

7.4 Training and developmental needs of support staff are identified and activities are

implemented to fulfil them

wangasinsaduayuliiinsidunun Ineusy ®  YANTIUNISININAULUN BUSY

7.5 Performance management including rewards and recognition is implemented to motivate

and support education, research and service

2 = U b4 o Iy} = i 1Y
wangnsiuleuglunsatuauulivaansvimaiulunts | e Sufinansdadusenin

ATUAYUNINTTUVRIVANGNT

Number of Support staff

Highest Educational Attainment

Support Staff Total
High School | Bachelor's Master's Doctoral

Library Personnel 1 1
Laboratory Personnel a4 a4
IT Personnel 1 1

Administrative

Personnel 1 2 1 4

Student Services 1 1
Personnel (enumerate

the services)

Total 1 9 1 11
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AUN 8

Student Quality and Support

Criterion 8

1.

The student intake policy and the admission criteria to the programme are clearly
defined, communicated, published, and up-to-date.

The methods and criteria for the selection of students are determined and
evaluated.

There is an adequate monitoring system for student progress, academic performance,
and workload, student progress, academic performance and workload are
systematically recorded and monitored, feedback to students and corrective actions
are made where necessary.

Academic advice, co-curricular activities, student competition, and other student
support services are available to improve learning and employability.

In establishing a learning environment to support the achievement of quality student
learning, the institution should provide a physical, social and psychological
environment that is conducive for education and research as well as personal well-

being.
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8.1 The student intake policy and
admission criteria are defined,
communicated, published, and
up-to-date [1]

8.2 The methods and criteria for
the selection of students are

determined and evaluated [2]

8.3 There is an adequate
monitoring system for student
progress, academic performance,
and workload [3]

8.4 Academic advice, co-curricular
activities, student competition,
and other student support
services are available to improve

learning and employability [4]

8.5 The physical, social and
psychological environment is
conducive for education and
research as well as personal well-
being [5]

Overall opinion
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8.1 The student intake policy and admission criteria are defined, communicated, published,

and up-to-date

nangasiinisitvuaseideu inaainisiuidn seylilugile
nssvadinsaeudnidon luwsavdnisfny

Usznmavuiulosvasduiinineae

www.grad.psu.ac.th

8.2 The methods and criteria for the selection of students are determined and evaluated

nangmsldszuunsSuiinuseidsuvesdudiningide
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www.grad.psu.ac.th

8.3 There is an adequate monitoring system for student progress, academic performance, and

workload

=~ & el a a ¢
®  INISLANFNDIRNTENUINTIINIUNUS

L4 wé’ﬂqmw’iwu student information system
(sis) veamaunInendelunisinanuna uaz 1
Poyanugilunisinnuaniugvenindnw

®  STUUANENANUS ansTNUS ANLAAINTSUAERS

.1
sis.psu.ac.th

www.grad.eng.psu.ac.th/th

8.4 Academic advice, co-curricular activities, student competition, and other student support

services are available to improve learning and employability

®  VANgnsIN1TINNITTIUNTADUINFUNUT N5
F1BNUANUATIMNVR TN TNUS

®  ANSFUNUITINAUNNNINGIFY UPM
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8.5 The physical, social and psychological environment is conducive for education and

research as well as personal well-being

® yingnsiiviedlsey vies Co-Working Space
osURURANIIHNY oddde dusunisiseunas
NaNTIUVRITNANK

o Inmhiin@nuluiBouvalsanuuasAnyinyg
TUUTTTY

e fimsiansustufuuyudliihduius waz
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® 73n35% Big Cleaning Day
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www.ee.psu.ac.th
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suaneianTsu

www.ee.psu.ac.th

39



http://www.ee.psu.ac.th/
http://www.ee.psu.ac.th/

Intake of First-Year Students

Applicants
Academic Year
No. Applied No. Offered No. Admitted/Enrolled
2555 13 13 8
2556 12 12 9
2557 16 16 12
2558 10 10 6
2559 9 9 3
Total Number of Students
Academic Students
Year 1st year 2nd year | 3rd year | 4th year | Sth year Total
2555 8 10 3 al 2 27
2556 7 al 5 2 2 20
2557 11 5 4 2 0 22
2558 5 8 3 2 1 19
2559 2 al 3 1 0 10
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AUNY9

Facilities and Infrastructure

Criterion 9

1.

The physical resources to deliver the curriculum, including equipment, materials and
information technology are sufficient.

Equipment is up-to-date, readily available and effectively deployed.

Learning resources are selected, filtered, and synchronised with the objectives of the
study programme.

A digital library is set up in keeping with progress in information and communication
technology.

Information technology systems are set up to meet the needs of staff and students.
The institution provides a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching,
research, services and administration.

Environmental, health and safety standards and access for people with special

needs are defined and implemented.

41




NAN15UTSLHUAULDY

(¢
LAEUN

ASLLUU

9.1 The teaching and learning facilities
and equipment (lecture halls,
classrooms, project rooms, etc.) are
adequate and updated to support

education and research [1]

9.2 The library and its resources are
adequate and updated to support

education and research [3,4]

9.3 The laboratories and equipment
are adequate and updated to support

education and research [1,2]

9.4 The IT facilities including e-
learning infrastructure are adequate
and updated to support education

and research [1,5,6]

9.5 The standards for environment,
health and safety; and access for
people with special needs are

defined and implemented [7]

Overall opinion
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9.1 The teaching and learning facilities and equipment (lecture halls, classrooms, project

rooms, etc.) are adequate and updated to support education and research

nangnsliviotseulun1AdIn wag veddunansdmsunig
ISgunITARY

o Sulainiaian

www.ee.psu.ac.th

o LuuUsyiluannUagin

9.2 The library and its resources are adequate and updated to support education and

research

nangasinistiusnsviesayaluniaiv wae Tdveaynnans
AUSUNSREULAZNITAUATIATNC)

o uldvieaynnmumdaviag
https://clib.psu.ac.th

9.3 The laboratories and equipment are adequate and updated to support education and

research

nangasiinIsiamaunsaldiensiseun1saeuny
Ao A Ay o v
Julszanand vise Nlagninassunli

o JanAginu
www.ee.psu.ac.th

o LuuUsziiuannUagia

9.4 The IT facilities including e-learning infrastructure are adequate and updated to support

education and research

° Mﬁﬂ’sjﬁ]ﬂ% on-line based learning resource (LMS) 984
mamineraslunmsiiauedeya way Wemnissey

® I Wifi N9V ULaTNUNA Lab

e iisyuu VPN Nanansainfstayanniinta

® J3UU LMS

® 53uU OPAC

9.5 The standards for environment, health and safety; and access for people with special

needs are defined and implemented

o wvingnsilthe EXIT, fsiumds, de1, naedeasia
e nMInedeiimsiuseiugUaveiiuindnyvnau

® 53uU RFID Tun1s198nn1mI%n ™
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AUN 10

Quality Enhancement

Criterion 10

1. The curriculum is developed with inputs and feedback from academic staff, students,
alumni and stakeholders from industry, sovernment and professional organisations.

2. The curriculum design and development process is established and it is periodically
reviewed and evaluated. Enhancements are made to improve its efficiency and
effectiveness.

3. The teaching and learning processes and student assessment are continuously
reviewed and evaluated to ensure their relevance and alignment to the expected
learning outcomes.

4. Research output is used to enhance teaching and learning.

Quality of support services and facilities (at the library, laboratory, IT facility and
student services) is subject to evaluation and enhancement.

6. Feedback mechanisms to gather inputs and feedback from staff, students, alumni

and employers are systematic and subjected to evaluation and enhancement.
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10.1Stakeholders’needs and feedback
serve as input to curriculum design and

development [1]

10.2 The curriculum design and
development process is established and
subjected to evaluation and

enhancement [2]

10.3 The teaching and learning
processes and student assessment are
continuously reviewed and evaluated to

ensure their relevance and alignment [3]

10.4 Research output is used to

enhance teaching and learning [4]

10.5 Quality of support services and
facilities (at the library, laboratory, IT
facility and student services) is
subjected to evaluation and

enhancement [5]

10.6 The stakeholder’s feedback
mechanisms are systematic and
subjected to evaluation and

enhancement [6]

Overall opinion
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10.1 Stakeholders’needs and feedback serve as input to curriculum design and

development

o TlunseanuuunangnsinisuierniuAniuves Yaudin
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10.2 The curriculum design and development process is e

evaluation and enhancement

stablished and subjected to
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® 1AD. 3,5

10.3 The teaching and learning processes and student assessment are continuously reviewed

and evaluated to ensure their relevance and alignment
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10.4 Research output is used to enhance teaching and lea

rming
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10.5 Quality of support services and facilities (at the library, laboratory, IT facility and student

services) is subjected to evaluation and enhancement
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10.6 The stakeholder’s feedback mechanisms are systematic and subjected to evaluation

and enhancement
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AUN11

Output

Criterion 11

1. The quality of the graduates (such as pass rates, dropout rates, average time to
graduate, employability, etc.) is established, monitored and benchmarked; and the
programme should achieve the expected learning outcomes and satisfy the needs of
the stakeholders.

2. Research activities carried out by students are established, monitored and
benchmarked; and they should meet the needs of the stakeholders.

3. Satisfaction levels of staff, students, alumni, employers, etc. are established,
monitored and benchmarked; and that they are satisfied with the quality of the

programme and its graduates.

NAN1TUTZIIUAULDS
Lnaua AZHUU
1 2 3 4 5 6
11.1 The pass rates and dropout rates are v
established, monitored and benchmarked for
improvement [1]
11.2 The average time to graduate is v

established, monitored and benchmarked for

improvement [1]

11.3 Employability of graduates is established, v
monitored and benchmarked for improvement

(1]

11.4 The types and quantity of research v
activities by students are established,
monitored and benchmarked for improvement

(2]

11.5 The satisfaction levels of stakeholders are 4
established, monitored and benchmarked for

improvement [3]

Overall opinion 4
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11.1 The pass rates and
dropout rates are
established, monitored and
benchmarked for

improvement
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11.2 The average time to
graduate is established,
monitored and benchmarked

for improvement
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11.3 Employability of
graduates is established,
monitored and benchmarked

for improvement
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11.4 The types and quantity
of research activities by
students are established,
monitored and benchmarked

for improvement
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11.5 The satisfaction levels
of stakeholders are
established, monitored and
benchmarked for

improvement
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Pass Rates and Dropout Rates

3 Suui S S1uaui i
- Jwun | duse 159 159 #1159 Aas | Fuun
asAnw | L - - - -
Az Suln | nsAnen | nsAnwn | AnsAnwen | ansAnw | Anwa | wnelu*
U 2556 U 2557 U 2558 U 2559
2554 13 - 10 - - 0 3
2555 8 - 2 - 1 1 q
2556 9 - 3 3 1 1 1
2557 12 - 1 2 5 1 3
2558 6 - - 3 1 1 1
2559 3 - - - - 3 3
394 51 - 16 8 8 7 15

“ﬁagm’m s http://reg.psu.ac.th/StatStudentHatYai/index.aspx
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Uni 5
%’agaﬁugm (Common Data Set)

Y

a1au Fotoyanugu NAN1S
i Aniluay
1. Snundngasilnaousisn 4
- sEAuUTYeT 2
- syulTaaTndifianigwn n 1
- seaudIgygen 1
2. Srunundngeiriniilnaousismn 1
- sEAuUTYee 1
3. SruundngnsiviniilnaeuuarlfsunisiusemdngnsnnesdnsivInsisun 1
- sEAuUTe RS 1
4. Srurumdngnaviauadilésuousfinunseu TQF 4
- sEAuUSng 2
- sERuUTly 1
- sEAUUTYYLeN 1
5. 5’1muwﬁﬂqmiﬁy’wmﬁlﬁ%’uaqﬁamunia‘u TOF uagiimsUssifiunanuiustnans 4
AU ATUNIY
- sEauUsng 2
- sERuUTly 1
- sEAUUTYYLeN 1
6. ﬁi’ﬂmwé’aqmﬁ%wmﬁlﬁ%’uayﬁamunaa‘u TOF AifansUssdumudauattanis 4
Ffiunun shunasivssifiuegaostesay 80 vasiaUsium)
- szauding 2
- sEAuUT 1
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- szaudIggen 1
. Sunuvdngnsavindnifermsaiiolumsimuuazuimsndngasiuniaigyie 1
maAnruiiiedesiuindnvemangns
- sEAuUTYeT 1
8. SrnuiinAnuilagtuiiamemnsssunsfing 246
- ﬁi?U’JHﬁﬂﬁﬂH’l{]‘\]ﬁ;ﬁuﬂ;}Jﬂ%u@ - sEAuUTYRg 224
- ﬁwuuuﬁfﬂﬁﬂmf]mﬁuﬁy’wm - szl 12
- ﬁi?U’JHﬁﬂﬁﬂH’l{]‘\]ﬁ;ﬁuﬂ;}Jﬂ%u@ - sEAUUTYYLON 10
9. f&’wmuﬁgﬁwL%f\]miﬁﬂmwﬁw’%mﬁgwﬁﬁu’wm (lawzsRatn@ne) 56 ) 32
- fnnuddusanisfinuszduiyeyes avnivimnssuli 30
- Innuddnsanisfnuseduliyyes aundvimnssudinsuwnmd 2
10. ﬁwmu@’éwL%aamiﬁﬂmwﬁuﬂ%mmﬂwﬁmm 8
11. f&’ﬂmu;ﬁﬁﬂL%f\]maﬁwwsﬁuﬂ%mﬁwaﬂﬁwm 2
12, Sruaue Sz WvLR TV furnuaTuazafnyise 26
- SruuensdusyiufoRauate 25
- $runuensdlseiiandinunse 1
13, SrunuesdUsys i maaimsshumiease 8
- due1nsdused @lifdumisndinnis) Athduiyged -
- dmue1nsdusrd @ifdumisndinnig) Aduiygiin 1
- dmnuensduszi @hifduwmiamndnng) Adiviyaien 7
14, 5’1muafmiéﬂszﬁwﬁwmﬁﬁﬁaﬁﬁme;}dqamamwmié 9
- MUIUD1FIUTEIWUNUGEDILMEANT19158 PRI -
- dmnuensduszivhumissmansanse Aduiyaln 6
- SrnuesEUssvumistismansnanse AduTygyien 3
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15. 7

- dmnuesUsEIvhumsseIman g AThAyaes -

- dmnuennsusiuissesmanansd Almiyglv 2

- dmnuenduszivhumissesnanansd Alhdtiygien 5
16. SrunuemsEUsys i vaafimssumsnans19138 0

- PIUIUDNTTUTTD R IUNUSANERTIAN5E ﬁﬁq@ﬂ%ay@ym’%‘ -
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17. | dwsdndnwdunaniisusi (FTES) saumnudngns 279.52

- sEAuUTYeT 249.44

- sauUSy 10.00

- sEauUIygLen 20.08
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