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AUN1

Expected Learning Outcomes

Criterion 1

1.

The formulation of the expected learning outcomes takes into account and reflects
the vision and mission of the institution. The vision and mission are explicit and
known to staff and students.

The programme shows the expected learning outcomes of the graduate. Each course
and lesson should clearly be designed to achieve its expected learning outcomes
which should be aligned to the programme expected learning outcomes.

The programme is designed to cover both subject specific outcomes that relate to
the knowledge and skills of the subject discipline; and generic (sometimes called
transferable skills) outcomes that relate to any and all disciplines e.g. written and
oral communication, problem-solving, information technology, teambuilding skills,
etc.

The programme has clearly formulated the expected learning outcomes which

reflect the relevant demands and needs of the stakeholders.

NAN15UTSLHUAULDY

Lnaua AZLUY

1 2 3 4 5 6 7

1.1 The expected learning outcomes v
have been clearly formulated and
aligned with the vision and mission

of the university [1,2]

1.2 The expected learning outcomes v
cover both subject specific and
generic (i.e. transferable) learning

outcomes [3]

1.3 The expected learning outcomes 4
clearly reflect the requirements of
the stakeholders [4]

Overall opinion 4
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1.1 The expected learning outcomes have been clearly formulated and aligned with the

vision and mission of the university

mamiﬁauimawé’ﬂqm (expected learning outcomes) &
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® FFuyiAuNNINgIae
www.psu.ac.th/th/vision

® vangns (uAe. 2)

1.2 The expected learning outcomes cover both subject specific and generic (i.e.

transferable) learning outcomes

Naﬂ’ﬁﬁauiﬂawﬁﬂgm (expected learning outcomes) 9%

ARDUARNIIA AT AN ENS (subject specific) Litel¥
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o TunanisAnwiwsn Tiamesileswseulusieiunsyideu
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1.3 The expected learning outcomes clearly reflect the requirements of the stakeholders
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AUN 2

Programme Specification

Criterion 2

1. The Institution is recommended to publish and communicate the programme and
course specifications for each programme it offers, and give detailed information
about the programme to help stakeholders make an informed choice about the
programme.

2. Programme specification including course specifications describes the expected
learning outcomes in terms of knowledge, skills and attitudes. They help students to
understand the teaching and learning methods that enable the outcome to be
achieved; the assessment methods that enable achievement to be demonstrated;

and the relationship of the programme and its study elements.

NAN15USTSLHUAULDY
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1 2 3 4 5 6 7

2.1 The information in the programme 4
specification is comprehensive and up-to-
date [1,2]

2.2 The information in the course specification 4

is comprehensive and up-to-date [1,2]

2.3 The programme and course specifications v
are communicated and made available to
the stakeholders [1,2]

Overall opinion 4
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2.1 The information in the programme specification is comprehensive and up-to-date

finsuSuleyanangasnng U laen1suiudseasiinslasasng
wangns wag n1suFulssliemednlviaennaesiutoyaaianii

website UBIN19NIATUN
www.ee.psu.ac.th
website YDINANE

www.eng.psu.ac.th

2.2 The information in the course specification is comprehensive

and up-to-date

NANgATINTUTENFURUTNG website Y0IM1901ATY NN
WAZAIYIDING Y

website UBIN19NIAIYN

www.ee.psu.ac.th

2.3 The programme and course specifications are communicated and made available to the

stakeholders

mé’ﬂqmﬁmiﬂi%ﬁuﬁuéw website BIN19NIAIVY NeIn1wbne
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website YBIN19NIAIVN

www.ee.psu.ac.th/engee
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AUN 3

Programme Structure and Content

Criterion 3

1.

The curriculum, teaching and learning methods and student assessment are

constructively aligned to achieve the expected learning outcomes.

2. The curriculum is designed to meet the expected learning outcomes where the
contribution made by each course in achieving the programme's expected learning
outcomes is clear.

3. The curriculum is designed so that the subject matter is logically structured,
sequenced, and integrated.

4. The curriculum structure shows clearly the relationship and progression of basic
courses, the intermediate courses, and the specialised courses.

5. The curriculum is structured so that it is flexible enough to allow students to pursue
an area of specialisation and incorporate more recent changes and developments in
the field.

6. The curriculum is reviewed periodically to ensure that it remains relevant and up-to-
date.

NaN1TUISIIUAULDY
Wneua AZHUL
1 2 3 4 5 6 7
3.1 The curriculum is designed based on 4

constructive alignment with the expected

learning outcomes [1]

3.2 The contribution made by each course to 4

achieve the expected learning outcomes

is clear [2]

3.3 The curriculum is logically structured, 4
sequenced, integrated and up-to-date
[3,4,5,6]

Overall opinion v
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3.1 The curriculum is designed based on constructive alignment with the expected learning

outcomes

panuuulassaiamangnsiiuniside dnfnwinnaudesaasey
Ineniinus Pusadeuiside Wuindeduidndnwinnaudes
Seu ds1edyaduayunisideludiudne wu gy
didnnselindmas Bidnnsetind Tan1sunmd msdeasuaznis
Ussananadaaias Wudu yenaniundnwazdessouiv
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® 3pD. 2,3

3.2 The contribution made by each course to achieve the expected learning outcomes is

clear

NUALLDEARUYD 3.1

® 1AR. 2,3

3.3 The curriculum is logically structured, sequenced, integrated and up-to-date

a Y
3U8LLRYANUVD 3.1

® 1AD. 2,3
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AUN 4

Teaching and Learning Approach

Criterion 4

1.

The teaching and learning approach is often dictated by the educational philosophy
of the university. Educational philosophy can be defined as a set of related beliefs
that influences what and how students should be taught. It defines the purpose of
education, the roles of teachers and students, and what should be taught and by
what methods.
Quality learning is understood as involving the active construction of meaning by the
student, and not just something that is imparted by the teacher. It is a deep
approach of learning that seeks to make meaning and achieve understanding.
Quality learning is also largely dependent on the approach that the learner takes
when learning. This in turn is dependent on the concepts that the learner holds of
learning, what he or she knows about his or her own learning, and the strategies she
or he chooses to use.
Quality learning embraces the principles of learning. Students learn best in a relaxed,
supportive, and cooperative learning environment.
In promoting responsibility in learning, teachers should:
a) create a teaching-learning environment that enables individuals to participate
responsibly in the learning process; and
b) provide curricula that are flexible and enable learers to make meaningful

choices in terms of subject content, programme routes, approaches to

assessment and modes and duration of study.
The teaching and learning approach should promote learning, learning how to learn
and instil in students a commitment of lifelong learning (e.g. commitment to critical
inquiry, information-processing skills, a willingness to experiment with new ideas and

practices, etc.).
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4.1 The educational philosophy is well
articulated and communicated to all
stakeholders [1]

4.2 Teaching and learning activities are 4
constructively aligned to the
achievement of the expected learning
outcomes [2,3,4,5]
4.3 Teaching and learning activities v
enhance life-long learning [6]

v

Overall opinion
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4.1 The educational philosophy is well articulated and

communicated to all stakeholders

US¥grveamsiseusiineazideneglundngns uas gn

penuuulidenadefulsg1vemmIngdy

® angns (uAe. 2)
o Uy uninende

www.eduservice.psu.ac.th

4.2 Teaching and learning activities are constructively aligned to the achievement of the

expected learning outcomes

nsruIUMITLagIsNstumsiseunsasuludazsgiv
n1seankuulviaennaesiunanIsiseusdmsuIvIug
IngiRvufianmsvuuavallivinmmgudlunng sy
oA a % % 9 59 ¥
Uitotasuasraanudnlalunannis uag n1suszendly

3IUFY

® 3pR. 3

® 1AB. 5

4.3 Teaching and learning activities enhance life-long learning

[ a

JansrurumsseunsaeulitinAnwanunsaduauteya
PNeIT2IALANILATIZILS LU FV1dUNLT INe1Tnus
158 08UN5IY AL ITINNYIVINUNITODNLUULAY

Usegnelgausiingg

® 3PR. 3
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AUN 5

Student Assessment

Criterion 5

1.

Assessment covers:
a. New student admission
b. Continuous assessment during the course of study
c. Final/exit test before graduation
In fostering constructive alignment, a variety of assessment methods should be

adopted and be congruent with the expected learning outcomes. They should

measure the achievement of all the expected learning outcomes of the programme

and its courses.

A range of assessment methods is used in a planned manner to serve diagnostic,
formative, and summative purposes.

The student assessments including timelines, methods, regulations, weight
distribution, rubrics and grading should be explicit and communicated to all
concerned.

Standards applied in assessment schemes are explicit and consistent across the
programme.

Procedures and methods are applied to ensure that student assessment is valid,
reliable and fairly administered.

The reliability and validity of assessment methods should be documented and
regularly evaluated and new assessment methods are developed and tested.

Students have ready access to reasonable appeal procedures.
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4

5.1 The student assessment is
constructively aligned to the
achievement of the expected

learning outcomes [1,2]

5.2 The student assessments
including timelines, methods,
regulations, weight distribution,
rubrics and grading are explicit and

communicated to students [4,5]

5.3 Methods including assessment
rubrics and marking schemes are
used to ensure validity, reliability
and fairness of student

assessment [6,7]

5.4 Feedback of student
assessment is timely and helps to

improve learning [3]

5.5 Students have ready access to

appeal procedure [8]

Overall opinion
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5.1 The student assessment is constructively aligned to the achievement of the expected

learning outcomes

o mssudndulumuinusivesuminede lnoas
WA15191NIVINTWITIN Y AN1TEOUTDTEULAY
goudunivalnouiuAne

® JANTZUIUNITLIIUNITADUAIY ELO AIULHY
Mapping

o daliinrdunundunisysanmsananuiiiFeusn
wazdnaeuUszinanusluyngeuvesindny

® UNANYITHUATUAIUNGNEAT LAZIUNANGATAY
INUINTININY Sy

® AB. 2

® AB. 3

5.2 The student assessments including timelines, methods, regulations, weight distribution,

rubrics and grading are explicit and communicated to students

o Tuusaysneivnagiiniseaniuuinaeinisussiiiulu
LHUNTAOURNIZEITIanAsfuean LU Y
AU ENYDIAN BUL I

e msUsziliunansiseus uay S1eazdensi1ee s
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SYU

Ao, 3,5

5.3 Methods including assessment rubrics and marking schemes are used to ensure validity,

reliability and fairness of student assessment

Tuwsazsiedvrazidniseanwuusnagnnisusziiiuly
WHUNITADURNIEAITIDIIWANAA U BN MURILAIY
AUNEAUVDIAN WL IV

uAw. 3

ume. 4

5.4 Feedback of student assessment is timely and helps to improve learning

e nsusznArzuuuasunseueaslindnwIng v ® YsTNANAATLLULU
5.5 Students have ready access to appeal procedure
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www.grad.eng.psu.ac.th
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AUN 6

Academic Staff Quality

Criterion 6

1.

10.

Both short-term and long-term planning of academic staff establishment or needs
(including succession, promotion, re-deployment, termination, and retirement plans)
are carried out to ensure that the quality and quantity of academic staff fulfil the
needs for education, research and service.

Staff-to-student ratio and workload are measured and monitored to improve the
quality of education, research and service.

Competences of academic staff are identified and evaluated. A competent academic
staff will be able to:

® design and deliver a coherent teaching and learning curriculum;

® apply a range of teaching and learning methods and select most appropriate

assessment methods to achieve the expected learning outcomes;

® develop and use a variety of instructional media;

® monitor and evaluate their own teaching performance and evaluate courses
they deliver;

® reflect upon their own teaching practices; and

® conduct research and provide services to benefit stakeholders
Recruitment and promotion of academic staff are based on merit system, which
includes teaching, research and service.
Roles and relationship of academic staff members are well defined and understood.
Duties allocated to academic staff are appropriate to qualifications, experience, and
aptitude.
All academic staff members are accountable to the university and its stakeholders,
taking into account their academic freedom and professional ethics.
Training and development needs for academic staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the
identified needs.
Performance management including rewards and recognition is implemented to
motivate and support education, research and service.
The types and quantity of research activities by academic staff are established,

monitored and benchmarked for improvement.
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6.1 Academic staff planning (considering
succession, promotion, re-deployment,
termination, and retirement) is carried out to
fulfil the needs for education, research and

service [1]

6.2 Staff-to-student ratio and workload are
measured and monitored to improve the

quality of education, research and service [2]

6.3 Recruitment and selection criteria including
ethics and academic freedom for
appointment, deployment and promotion are

determined and communicated [4,5,6,7]

6.4 Competences of academic staff are
identified and evaluated [3]

6.5 Training and developmental needs of
academic staff are identified and activities are

implemented to fulfil them [8]

6.6 Performance management including
rewards and recognition is implemented to
motivate and support education, research and

service [9]

6.7 The types and quantity of research
activities by academic staff are established,
monitored and benchmarked for improvement
[10]

Overall opinion
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6.1 Academic staff planning (considering succession, promotion, re-deployment, termination,

and retirement) is carried out to fulfil the needs for education, research and service

VANGATHLNUENTINAT UaE N15EN15ARUYRIR75E Y ® L9NANSYRENIIANSS
VANGATTEANUWILNZEN UAY AMNINYBINITSYUNIT ® TOR %84UAANNSNNYIL

dau

6.2 Staff-to-student ratio and workload are measured and monitored to improve the quality

of education, research and service

nangnsdalaifinsmaivaeu Staff-to-student ratio ae ® §1579 FTE

ﬂ’]ﬁ%\‘l’m%@\‘i@’]"ﬂﬁiﬁjﬂ?JINL‘{‘]‘HVI’Nﬂ’]ﬁ Gl’]i?ﬂﬁ%ﬂﬁ’]ﬁ@ﬂﬂ’ﬁ ® (1914 Staff-to-student ratio

Ui%ﬂ?ﬁ&lﬁ‘ﬁ@%ﬁ@&hﬂL‘ﬁu%NﬂWiLﬂUQ%JQLLiﬂ

6.3 Recruitment and selection criteria including ethics and academic freedom for

appointment, deployment and promotion are determined and communicated

ASAAITUINITISUBIRTIRINIUILHNTTUIUNITAS o JuNnYamuvesRsIA1ad
a | a q‘
NN LALRIUATIUAITVDININIATY WAy NUTLYUVDY | @  |naud Az UsemaSuasas

AAITIRILNUNTATAUA

6.4 Competences of academic staff are identified and evaluated

wangnsin1sUseiliuvenansdiiussuuUseidiy ® Luunasy TOR

® JyuuU Competency

https://competency.psu.ac.th

6.5 Training and developmental needs of academic staff are identified and activities are

implemented to fulfil them

£ o 1 4 £ [ IS Y 'y Y]
waﬂqmmwuﬂu TOR 37yAaINg ADIVNDUTNAULUNURY | @ NANIUNTTUIDUTH FUNUIVDY

2 A3 Umanng

6.6 Performance management including rewards and recognition is implemented to motivate

and support education, research and service

N1satduayuAIANLd $19T8ANUNIINANE LAY | @ UsznAINAMYLATLRINGNSY

UANINYIAY

6.7 The types and quantity of research activities by academic staff are established,

monitored and benchmarked for improvement

NaUNSARNIkAzUNANTnsiuTeyaietinty ® FhagnanauITy
Usulgesialy
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Full-Time Equivalent (FTE)

Category

Total

M F

Headcounts

FTEs

Percentage of PhDs

Professors

Associate/

Assistant Professors

10

0.65

70%

Full-time Lecturers 5 -

0.18

100%

Part-time Lecturers - -

Visiting Professors/ - -

Lecturers

Total

12 3

15

0.83

80%

Staff-to-student Ratio

Academic Year | Total FTEs of Academic | Total FTEs of students| Staff-to-student
staff Ratio
2559 0.83 20.08 1:24
Research Activities
Types of Publication No. of
Academic Inoh / Total Publications
Year n-house National| Regional | International Per Academic
Institutional Staff
2557 - - 8 8 0.347
2558 - 1 20 21 0.913
2559 - 1 12 13 0.541

32



AUN7

Support Staff Quality

Criterion 7

1.

Both short-term and long-term planning of support staff establishment or needs of
the library, laboratory, IT facility and student services are carried out to ensure that
the quality and quantity of support staff fulfil the needs for education, research and
service.

Recruitment and selection criteria for appointment, deployment and promotion of
support staff are determined and communicated. Roles of support staff are well
defined and duties are allocated based on merits, qualifications and experiences.
Competences of support staff are identified and evaluated to ensure that their
competencies remain relevant and the services provided by them satisfy the
stakeholders' needs.

Training and development needs for support staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the
identified needs.

Performance management including rewards and recognition is implemented to

motivate and support education, research and service.
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7.1 Support staff planning (at the library,
laboratory, IT facility and student services)
is carried out to fulfil the needs for

education, research and service [1]

7.2 Recruitment and selection criteria for
appointment, deployment and promotion

are determined and communicated [2]

7.3 Competences of support staff are
identified and evaluated [3]

7.4 Training and developmental needs of
support staff are identified and activities

are implemented to fulfil them [4]

7.5 Performance management including
rewards and recognition is implemented
to motivate and support education,

research and service [5]

Overall opinion
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7.1 Support staff planning (at the library, laboratory, IT facility and student services) is carried

out to fulfil the needs for education, research and service
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®  J5zNNANTITINNINUTBINIAIN

7.2 Recruitment and selection criteria for appointment, deployment and promotion are

determined and communicated

wangnslszidgunsiudniauvesaeaiuayuniuaIy

ABINTLULAAZAIU

e sudyunmsiuymaing

®  U5zNIIN1INNIU WAy N15TU
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7.3 Competences of support staff are identified and evaluated

vangasiinsuszliuyaaInsayatiuayuussuuUTEdiy | @ syuuUsuifiuTOR
WULAEINUDINTE https://tor.psu.ac.th

® Jyuu Competency

https://competency.psu.ac.th

7.4 Training and developmental needs of support staff are identified and activities are

implemented to fulfil them

nangasinsaduayuliiinsmdunun Ineusy ®  YANTIUNISININAULUN BUSY

7.5 Performance management including rewards and recognition is implemented to motivate

and support education, research and service

2 = U b4 o Iy} = 1 1]
wangnsiuleuglunisatuauulivaansvimaiulunts | e Sufinnnsdadusenin

ATUAYUNINTTUVRIVANGNT

Number of Support staff

Highest Educational Attainment

Support Staff Total
High School | Bachelor's Master's Doctoral

Library Personnel 1 1
Laboratory Personnel a4 a4
IT Personnel 1 1

Administrative

Personnel 1 2 1 4

Student Services 1 1
Personnel (enumerate

the services)

Total 1 9 1 11
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AUN 8

Student Quality and Support

Criterion 8

1.

The student intake policy and the admission criteria to the programme are clearly
defined, communicated, published, and up-to-date.

The methods and criteria for the selection of students are determined and
evaluated.

There is an adequate monitoring system for student progress, academic performance,
and workload, student progress, academic performance and workload are
systematically recorded and monitored, feedback to students and corrective actions
are made where necessary.

Academic advice, co-curricular activities, student competition, and other student
support services are available to improve learning and employability.

In establishing a learning environment to support the achievement of quality student
learning, the institution should provide a physical, social and psychological
environment that is conducive for education and research as well as personal well-

being.

NaN1SUTEIIUAULDY

LGN AZUY

1 2 3 4 5 6 7

8.1 The student intake policy and v
admission criteria are defined,
communicated, published, and

up-to-date [1]

8.2 The methods and criteria for 4
the selection of students are

determined and evaluated [2]

8.3 There is an adequate 4
monitoring system for student
progress, academic performance,
and workload [3]

8.4 Academic advice, co-curricular 4
activities, student competition,
and other student support

services are available to improve
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learning and employability [4]

8.5 The physical, social and
psychological environment is
conducive for education and
research as well as personal well-
being [5]

Overall opinion
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and up-to-date

8.1 The student intake policy and admission criteria are defined, communicated, published,

wangnsinisivunsudeu nawinissudn seyliluaiie
nsfvadinsaeudaidon luusarUnis@ny

o Jszmavuiulesvasiudin
INgaY

www.grad.psu.ac.th

8.2 The methods and criteria for the selection of students are determined and evaluated

nangasldsruunmsiuidinussifouvesiudiningde
IngvndngnsagSuindnyindnaudAnunaeinssylily
NANgNS

o sy JaunNIsTUMNYIUNTInINeNae
® 1Ap.2

o Jszmavuiulesvasiudia
B BERGE

www.grad.psu.ac.th

and workload

8.3 There is an adequate monitoring system for student progress, academic performance,

® IN1SWFIRID1915INUSNYIINGITNUS

L4 %ﬁﬂqmﬂﬁi’fiwu student information system
(sis) veamaunIvendelunsinanuna uaz 1
Poyanugulunisinnuaniugvesindnw

® STUUIMNTNUS @SUNUS AMLAAINTTUAIENT

® il
® sis.psu.ac.th

® www.grad.eng.psu.ac.th/th

8.4 Academic advice, co-curricular activities, student competition, and other student support

services are available to improve learning and employability

® wingnsiinisdnnsiieunsaewINAUNWT 113

YUAMUNNINUNVD N TNUS

® NSAUNUITINAUNMIINGIaY UPM

®  HMFINEUNUN
® (15195189 UAIUNTINLN

® LanasnsveUAUMlUiaUD
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o vangasinsatiuayuMsdein@nyidnsiudseyy
M INTluUsEmALaEsaUTEmA
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8.5 The physical, social and psychological environment is conducive for education and

research as well as personal well-being

® wingnsilvioaiuu e Co-Working Space o Auladnipin
ol URn1TAne ieddde dmTumsiseuuay www.ee.psu.ac.th
NANTTUVRILNANW ® JalauslAsinig

° ﬁmiﬁ'}ﬁﬂﬁﬂtﬂlﬂL?Jamukmuuagﬁﬂmwu e sUgeRanssy
AUUTIT

o iimsdnnisudatuiuyudlnihduius

o udstunmuaalninduiug

® 73n3%U Big Cleaning Day

Intake of First-Year Students
Applicants
Academic Year
No. Applied No. Offered No. Admitted/Enrolled
2555 5 5 5
2556 4 4 3
2557 5 5 3
2558 8 8 3
2559 4 4 3
Total Number of Students
Academic Students

Year Ist year | 2nd year | 3rd year | 4th year | Sth year | 6th year Total

2555 5 2 1 4 q 1 17

2556 3 5 1 1 3 3 16

2557 3 3 5 1 1 3 16

2558 3 3 3 3 1 1 14

2559 3 2 3 1 2 0 11
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AUN9

Facilities and Infrastructure

Criterion 9

1.

The physical resources to deliver the curriculum, including equipment, materials and
information technology are sufficient.

Equipment is up-to-date, readily available and effectively deployed.

Learning resources are selected, filtered, and synchronised with the objectives of the
study programme.

A digital library is set up in keeping with progress in information and communication
technology.

Information technology systems are set up to meet the needs of staff and students.
The institution provides a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching,
research, services and administration.

Environmental, health and safety standards and access for people with special

needs are defined and implemented.
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9.1 The teaching and learning facilities
and equipment (lecture halls,
classrooms, project rooms, etc.) are
adequate and updated to support

education and research [1]

9.2 The library and its resources are
adequate and updated to support

education and research [3,4]

9.3 The laboratories and equipment
are adequate and updated to support

education and research [1,2]

9.4 The IT facilities including e-
learning infrastructure are adequate
and updated to support education

and research [1,5,6]

9.5 The standards for environment,
health and safety; and access for
people with special needs are

defined and implemented [7]

Overall opinion
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9.1 The teaching and learning facilities and equipment (lecture halls, classrooms, project

rooms, etc.) are adequate and updated to support education and research

nangnsliviotseulun1AdIn wag veddunansdmsunig
ISgunITARY

o Sulainiaian

® LuUUTZLIUNUNTIA

9.2 The library and its resources are adequate and updated to support education and

research

nangasiinishiuinsviesayaluniaiv wae Tdveaynnans
AUSUNSIIULAZNITAUATIATG)

o Aulydneaynqumdvas
https://clib.psu.ac.th

9.3 The laboratories and equipment are adequate and updated to support education and

research

nangasiinIsiamaunsaldiensiseun1saeuny
Julszanaund vise Alagninassuili

o JanAginu
www.ee.psu.ac.th

o LuuUsziiuannUagia

9.4 The IT facilities including e-learning infrastructure are adequate and updated to support

education and research

° Mﬁﬂ’sjﬁ]ﬂ% on-line based learning resource (LMS) 984
e Ingnaelunmsiiauedeya way Weomnsiseu

® I Wifi N9V ULLaTNUNA Lab

e ilszuu VPN iannsainiisteyaniniinle

® J¥UU LMS
® 53uuU OPAC

9.5 The standards for environment, health and safety; and access for people with special

needs are defined and implemented

o wvangnsiithe EXIT, fdeiumds, gen, naedeasin
¢ yIngpiinIshusEiugURmgiiulnAnwinnau

® 53uU RFID Tun1s198nn1mI%n ™

®  ADUNIAI NINANY

e UsynrisesuseiuguRme
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AUN 10

Quality Enhancement

Criterion 10

1. The curriculum is developed with inputs and feedback from academic staff, students,
alumni and stakeholders from industry, government and professional organisations.

2. The curriculum design and development process is established and it is periodically
reviewed and evaluated. Enhancements are made to improve its efficiency and
effectiveness.

3. The teaching and learning processes and student assessment are continuously
reviewed and evaluated to ensure their relevance and alignment to the expected
learning outcomes.

4. Research output is used to enhance teaching and learning.

Quality of support services and facilities (at the library, laboratory, IT facility and
student services) is subject to evaluation and enhancement.

6. Feedback mechanisms to gather inputs and feedback from staff, students, alumni

and employers are systematic and subjected to evaluation and enhancement.
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4

10.1Stakeholders’needs and feedback
serve as input to curriculum design and

development [1]

10.2 The curriculum design and
development process is established and
subjected to evaluation and

enhancement [2]

10.3 The teaching and learning
processes and student assessment are
continuously reviewed and evaluated to

ensure their relevance and alignment [3]

10.4 Research output is used to

enhance teaching and learning [4]

10.5 Quiality of support services and
facilities (at the library, laboratory, IT
facility and student services) is
subjected to evaluation and

enhancement [5]

10.6 The stakeholder’s feedback
mechanisms are systematic and
subjected to evaluation and

enhancement [6]

Overall opinion
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10.1Stakeholders’needs and feedback serve as input to curriculum design and development

o Tunisesnuuundngnsiinisuieinrudaiiiuves Tadia
Auwdinn JldTudn Anuiuvvevsinand was doya
YaaNAI v nIntIslun1sUTUUT

mMsamedvia waznsdavadeinednus amainu
AOINITVBIHUTENBUNIT WU UTYN Western Digital,
TTET,ANA., na.

o ansUssliugldanudunaluweb
site NDIUNWIY

www.planning.psu.ac.th

a

G

q

WUUNBSUANANILTDIEVITIAR
wuuUsuLiiudndin
https://go0.gl/forms/
JL4OPDX5¢dhghsBr2

10.2 The curriculum design and development process is established and subjected to evaluation

and enhancement

o wangmsinsuTuuTamangasyn 5 U uavuTuugauny
31879
® IN3UsEYNUTUUTINTZUIUNITIIHUNITADY LAZUNUNTT

SEUNNAIANTSANY e limsnaufuuTund
Wisuudasly

® 59891 SAR fHman
phoenix.eng.psu.ac.th/ga

® 1AD. 3,5

10.3 The teaching and learning processes and student assessment are continuously reviewed and

evaluated to ensure their relevance and alignment

® vangmIisruukarnszuIUNIsluNITUTEunsaeulag
UNAN®WN

1N1SUTEYUNBNUNIUNTEUIUNIT NITITEUNTTADY

®  S3UUUTEILUNTADUVDIAUY
https://infor.eng.psu.ac.th/se

® 3AR. 5

10.4 Research output is used to enhance teaching and lea

ming

e wangnsiinisiiennuideanldesindunianis uaziinng
e anuIdeunldusenaunsasuluynseiv

® U Ine1dnus

10.5 Quality of support services and facilities (at the library, laboratory, IT facility and student

services) is subjected to evaluation and enhancement

P a ~ v a v a wa
e apuinsseunsauinsiussliuesljUAns uas
WiosayanAlautinAiny)

® LLUUUTTIUINUA.

10.6 The stakeholder’s feedback mechanisms are systematic and subjected to evaluation and

enhancement

e nssuTdeyalunisuiulsmangasaiiuaulag

UNNINGFE Waznvangasinissiusndeyasginlu
FEUUNINUY

InsUSulKuNsSEUmuALUgd1veUsENauNT

U0YAD19BIIINNDIUNUIY
UWNINYIAY
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AUN 11

Output

Criterion 11

1. The quality of the graduates (such as pass rates, dropout rates, average time to
graduate, employability, etc.) is established, monitored and benchmarked; and the
programme should achieve the expected learning outcomes and satisfy the needs of
the stakeholders.

2. Research activities carried out by students are established, monitored and
benchmarked; and they should meet the needs of the stakeholders.

3. Satisfaction levels of staff, students, alumni, employers, etc. are established,
monitored and benchmarked; and that they are satisfied with the quality of the

programme and its graduates.

NAN1TUTZIIUAULDS
Lnaua AZHUU
1 2 3 4 5 6
11.1 The pass rates and dropout rates are v
established, monitored and benchmarked for
improvement [1]
11.2 The average time to graduate is v

established, monitored and benchmarked for

improvement [1]

11.3 Employability of graduates is established, v
monitored and benchmarked for improvement

(1]

11.4 The types and quantity of research v
activities by students are established,
monitored and benchmarked for improvement

(2]

11.5 The satisfaction levels of stakeholders are 4
established, monitored and benchmarked for

improvement [3]

Overall opinion 4
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11.1 The pass rates and
dropout rates are
established, monitored and
benchmarked for

improvement

o iinsuszyuizedns
MIIAABUNITIU WAL AN
on waddlidnig
Wiguiiguiundngns

WEINUINNADIUUDU

® 33UV sis STUUATIAEBU
wdngns uazisza
NITUNTAUL

®  (NTNITYLIAINITIUUYEN

U =2

UNFANYI

11.2 The average time to
graduate is established,
monitored and benchmarked

for improvement

® InshnnuuazUszaiana
STYIANITIVVDY
UnAnwl wadeladinng
WIguilguiunangns

WEINUNNADIUUDU

®  {N5195¥ULIAINNSLTHUVDY

Y

UnAN®

11.3 Employability of
graduates is established,
monitored and benchmarked

for improvement

® wanansiinsinudayanis
oo usidalsidinng
WIguilguiunanans

WEINUNNADIUUDU

® LUUAIUNNUUNAN®IN

#159n15Fnw

11.4 The types and quantity
of research activities by
students are established,
monitored and benchmarked

for improvement

e nsueaITemn
Uszgnalglunisisew n1s
dou

o duaSulinfnwiiisy
thiauelufivszyivnms

o duaSultinfnwds
UNAUARNALWINTAS

SELAUVIRALATUIUIYF

® n1. Ranking

® gmﬁﬁaaﬂa Scopus SciVal

11.5 The satisfaction levels
of stakeholders are
established, monitored and
benchmarked for

improvement

® InsUszLiuAUNINela
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Pass Rates and Dropout Rates

3 S S S
- 1N 159 159 #1159 o IuUN
A15ANEA v . - - - A1&a9AnYI
ae Suidn ASANEN ASANEN A5ANEN wgly*
AsuLtn
2557 2558 2559
2554 1 - - - 1 -
2555 5 - 1 1 1 2
2556 3 - - 1 1 1
2557 3 - - - 3 -
2558 q - - - 2 2
2559 q - - - 3 1
34 16 0 1 0 13 6

‘ﬁagm’m : http://reg.psu.ac.th/StatHatyaiStudent/index.aspx
CruudnAnwmngly 31NN aneen llamzidewseu nneen)
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Uni 5
%’agaﬁugm (Common Data Set)

Y

a1au Fotoyanugu NAN1S
i Aniluay
1. Sunundngasilnaousismn 4
- sEAuUTYeT 2
- seulSaTndifianigum n 1
- seaudIgygen 1
2. Srunundngeiriniilnaousismn 1
- sEAuUTYee 1
3. SruundngnsiviniilnaeuuarlfsunisiusemdngnsnnesdnsivInsisun 1
- sEAulSng 1
4. Srurumdngnaviauaiildsueysfiniunsou TQF 4
- sEAuUSng 2
- sERuUTly 1
- sEAUUTYYLeN 1
5. 5’1muwﬁﬂqmiﬁy’wmﬁlﬁ%’uaqﬁamunia‘u TOF uagiimsUssifiunanuiustnans 4
AU ATUNIY
- sEauUsng 2
- sERuUTly 1
- sEAUUTYYLeN 1
6. ﬁi’ﬂmwé’aqmﬁ%wmﬁlﬁ%’uayﬁamunaa‘u TOF AifansUssdumudauattanis 4
Ffiunun shunasivssifiuegaostesay 80 vasiaUsium)
- szauding 2
- sEAuUT 1
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- szaudIggen 1
. Srunuvdngnsanvindnifiermsailolumsimuuas uimsndngastuninigyise 1
maAnruiiiedesiuindnvemangns
- sEAuUTYeT 1
8. SrnuiinAnuilagtuiiamemnsssunsfing 246
- ﬁi?U’JHﬁﬂﬁﬂH’l{]‘\]ﬁ;ﬁuﬂ;}Jﬂ%u@ - sEAuUTRe 224
- ﬁwuuuﬁfﬂﬁﬂmf]mﬁuﬁy’wm - szl 12
- ﬁi?U’JHﬁﬂﬁﬂH’l{]‘\]ﬁ;ﬁuﬂ;}Jﬂ%u@ - sEAUUTYYLON 10
9. f&’wmuﬁgﬁwL%f\]miﬁﬂmwﬁw’%mﬁgwﬁﬁu’wm (lawzsRatn@ne) 56 ) 32
- fnnuddusanisfinuszduiyeyes avnivimnssuli 30
- Snnuddnsanisfinuseiuliyyes aundvrimnssudinsuwmmd 2
10. ﬁwmu@’éwL%aamiﬁﬂmwﬁuﬂ%mmﬂwﬁmm 8
11. f&’ﬂmu;ﬁﬁﬂL%f\]maﬁwwsﬁuﬂ%mﬁwaﬂﬁwm 2
12, Sruaue Sz WvLR TV furnuaTuazafnyise 26
- SruensdussiiufdRnuate 25
- $runuenstlseiiandinunsie 1
13, SrunuesdUsys i maaimsshumiease 8
- due1nsdused @lifdumisndinnis) Athduiyged -
- dmue1nsdussd @lifdumisndnns) Ahduiygiin 1
- dnnue1nsuszi @lifdumismanins) Ahduyaien 7
14, 5’1muafmiéﬂszﬁwﬁwmﬁﬁﬁaﬁﬁme;}dqamamwmié 9
- MUIUD1FIUTEIWUNUGEDILMEANT19158 PRI -
- dmnuensduszivhumisemansanse Aduiyan 6
- SrnuenasiUssvumistismansnanse AduTygyien 3
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15. 7

- dmnuesUsEIvhumsseIman g AThAyaes -

- dnnuensusrivumssesman g Aihdiyailn 2

- dmnuensduszivhumissesnanansd AhAtiygen 5
16. SrunuemsEUsys i vaafimssumsnans19138 0

- PIUIUDNTTUTTD R IUNUSANERTIAN5E ﬁﬁq@ﬂ%ay@ym’%‘ -

- dmnuensuszivhumiimans1ase AduTyain -

- PIUIUDNTTUTTD R UNUSANEN 19158 ﬁﬁq@ﬂ%@ym%aﬂ -
17. | dwsdndnwdunaniisusi (FTES) saumnudngns 279.52

- sEAuUTYeT 249.44

- sauUSy 10.00

- sEauUIygLen 20.08
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