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AUN 1

Expected Learning Outcomes

Criterion 1

1.

The formulation of the expected learning outcomes takes into account and reflects the vision and

mission of the institution. The vision and mission are explicit and known to staff and students.

2. The programme shows the expected learning outcomes of the graduate. Each course and lesson
should clearly be designed to achieve its expected learning outcomes which should be aligned to
the programme expected learning outcomes.

3. The programme is designed to cover both subject specific outcomes that relate to the knowledge
and skills of the subject discipline; and generic (sometimes called transferable skills) outcomes
that relate to any and all disciplines e.g. written and oral communication, problem-solving,
information technology, teambuilding skills, etc.

4. The programme has clearly formulated the expected learning outcomes which reflect the relevant
demands and needs of the stakeholders.

wamsﬂsz!ﬁuﬂmm
!ﬂﬂ!“ﬁ SHUUU
1 2 3 4 5 6 7
1.1 The expected learning outcomes have v

been clearly formulated and aligned with

the vision and mission of the university

[1,2]

1.2 The expected learning outcomes cover v

both subject specific and generic (i.e.

transferable) learning outcomes [3]

1.3 The expected learning outcomes clearly v

reflect the requirements of the

stakeholders [4]

Overall opinion v
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1.1 The expected learning outcomes have been clearly formulated and aligned with the vision and

mission of the university

VANGATNVIUA AN INYBMIUTINFDY
HulunusnnsgunanisiFouiaseunguii 5
AU LAk ANUANSITNASUETIN, AUAINS,
puinweyaleyy), AuUTinBeANENTUS
FENINYARALAZANNTURAYEY  havau
vinwzmsiATIERiBeiatay nsdeasuaznis
Tdmaluladiansawme lng ELOs gANTa18n
INIFeYIAY WA gnsAansnI1TITeves
uvTinendeiite inansSeudmanises
ndngnaviaundieuaenadasiuRausify
sdmdngaslafinsdoansludeiidnleidu
eruiiUss ez nsTun T mangn s

IFLIAY WUSHAVDIURIINYIAY AIZUAZAIATIYN
Website 111IneduasvaIunsuns PSU
http://www.psu.ac.th/th/vision

Website AuzIAINTINAIENT :
http://www.eng.psu.ac.th/about/vision-mission
Website N1AY1IAINTINOAFINANT
http://www.ie.psu.ac.th/index2/index.php/2014-
05-13-17-27-58/histor
WRUYNSAEATUNINGIAEIVAIUATUNS W.A.
2558-2561
http://www.planning.psu.ac.th/index.php/inform
ation/8-plan-psu

WHUENSAENSIVBVBY 4.9, (2555-2560)
http://rdo.psu.ac.th/index.php/strategy
ulgulgvasiguna

Thailand 4.0 flgnanvinssailadadnd Wuwddlu 10
RN TN

1.2 The expected learning outcomes cover both subject specific and generic (i.e. transferable) learning

outcomes

[ o < [ [
wangasmvuadunsulunsuuusmangns
luseudaly Un1sfinwn 2561) Feegsening
NI NNANENT

0
o
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1.3 The expected learning outcomes clearly reflect the requirements of the stakeholders
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22




AUN

Programme Specification

2

Criterion 2

1.

specifications for each programme it offers, and give detailed information about the programme

to help stakeholders make an informed choice

The Institution is recommended to publish and communicate the programme and course

about the programme.

2. Programme specification including course specifications describes the expected learning
outcomes in terms of knowledge, skills and attitudes. They help students to understand the
teaching and learning methods that enable the outcome to be achieved; the assessment methods
that enable achievement to be demonstrated; and the relationship of the programme and its study
elements.

Wﬁﬂ1§ﬂ5$lﬁuﬂ‘u!i’)ﬂ
!ﬂﬂ!‘ﬁ ASUUY
1 2 3 4 5 6 7

2.1 The information in the programme specification v

is comprehensive and up-to-date [1,2]
2.2 The information in the course specification is v

comprehensive and up-to-date [1,2]
2.3 The programme and course specifications are v

communicated and made available to the

stakeholders [1,2]

Overall opinion v
wamséiuﬁmmmummeﬁ AUN 2
WaMIAUUUIIY IYMIHANG I

2.1

The information in the programme specificatio

n is comprehensive and up-to-date

angnIlsEUUkAENsTUILNTIUNSUTUUR
wangaImunUugnInedeivue uaziinig
YSuusmangasnn 5 U

NS¥UINMTUTUUTIVIANERS
http://www.grad.psu.ac.th/th/GraduateManu
al/2.pdf (1114-17)
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2.2 The information in the course specification is comprehensive and up-to-date
Tunsusulsmangns ladn1smvunsgivi s2UU une.saulall
AAARBANUNANENT HN1TNIUABULALHIUNNT https://tqf.psu.ac.th/

WingeulneUsysundngns luseunsusuuye
wangasnn 5 U

2.3 The programme and course specifications are communicated and made available to the stakeholders

finswvaulnandnanslilu website vaaniadnn | wviulg ume.2 Tu Website v8a01A3%1, AR
ANz wazuvIneae Welviauleaunsafiny | wazuniinedy
Toyaldaznin wagsans?
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AUN3

Programme Structure and Content

Criterion 3

1.

The curriculum, teaching and learning methods and student assessment are constructively aligned

to achieve the expected learning outcomes.

2. The curriculum is designed to meet the expected learning outcomes where the contribution made
by each course in achieving the programme's expected learning outcomes is clear.

3. The curriculum is designed so that the subject matter is logically structured, sequenced, and
integrated.

4. The curriculum structure shows clearly the relationship and progression of basic courses, the
intermediate courses, and the specialised courses.

5. The curriculum is structured so that it is flexible enough to allow students to pursue an area of
specialisation and incorporate more recent changes and developments in the field.

6. The curriculum is reviewed periodically to ensure that it remains relevant and up-to-date.

wamsﬂszaﬁuﬂmm

J
(NN ATHUY

1 2 3 4 5 6 7

3.1 The curriculum is designed based on
constructive alignment with the expected

learning outcomes [1]

v
3.2 The contribution made by each course to
achieve the expected learning outcomes is clear
(2]
. . . v
3.3 The curriculum is logically structured,
sequenced, integrated and up-to-date [3,4,5,6]
v

Overall opinion
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3.1 The curriculum is designed based on constructive alignment with the expected learning outcomes

HANISIIEUIAIANTIVINANGATTANIUNTOU
WnsgIuAMIRanNAnY) Sruiuseidey
wnsgududndner vangasladnviiniy
szuunne.eeulat Buanerasdiasurimu
WHUNITABUY ITNITHTHUNITABY 35NS
Uszifiunaeiviaenadesiunanisiious
AANTY TAENIUAIULTUYOUTDIUTEE 1Y
USMIVENENT WA TUNITALUHUNNTARY

s¥UU UAe.0aulau
https://tof.psu.ac.th/

3.2 The contribution made by each course to achieve the expected learning outcomes is clear

NITUIUNTEOUYBILAALIIEIYN LTS
sfiunsauiitvua sl uae.3 was
aamé’aqswdwwamiﬁsmifﬁmwi’waq
VANGATAUNANISITEUIVDIUARL TN

LHUTLAAINISNTE AL URAYE UL TE LA
N55EUINNTENENTETILT¥ (Curriculum
Mapping)

53UV uAe.oaulall

https://tof.psu.ac.th/

3.3 The curriculum is logically structured, sequenced, integrated and up-to-date

mffﬂgmL’?Jmaauumumaﬁﬂmﬁwmﬂwma

W N1 (1 thesis agailen) way n2 5ol
nalageuluriaduiudunstangiaud uwnu
19 avhnsUn WensuauesrIudBInIs
YasnAnunfiflulsesh

UAD.2
http://www.ie.psu.ac.th/index2/images/files/file
curriculum/TQF _Losgistic.pdf

26




AUN 4

Teaching and Learning Approach

Criterion 4

1.

6.

The teaching and learning approach is often dictated by the educational philosophy of the
university. Educational philosophy can be defined as a set of related beliefs that influences what
and how students should be taught. It defines the purpose of education, the roles of teachers and
students, and what should be taught and by what methods.
Quality learning is understood as involving the active construction of meaning by the student, and
not just something that is imparted by the teacher. It is a deep approach of learning that seeks to
make meaning and achieve understanding.
Quality learning is also largely dependent on the approach that the learner takes when learning.
This in turn is dependent on the concepts that the learner holds of learning, what he or she knows
about his or her own learning, and the strategies she or he chooses to use.
Quality learning embraces the principles of learning. Students learn best in a relaxed, supportive,
and cooperative learning environment.
In promoting responsibility in learning, teachers should:
a) create a teaching-learning environment that enables individuals to participate responsibly
in the learning process; and
b) provide curricula that are flexible and enable learners to make meaningful choices in
terms of subject content, programme routes, approaches to assessment and modes and
duration of study.
The teaching and learning approach should promote learning, learning how to learn and instil in
students a commitment of lifelong learning (e.g. commitment to critical inquiry, information-

processing skills, a willingness to experiment with new ideas and practices, etc.).
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4.1 The educational philosophy is well
articulated and communicated to all

stakeholders [1]

4.2 Teaching and learning activities are
constructively aligned to the achievement of

the expected learning outcomes [2,3,4,5]

4.3 Teaching and learning activities enhance

life-long learning [6]

Overall opinion

HANSAUTIUNUMMNUN AUN 4
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4.1 The educational philosophy is well articulate

d and communicated to all stakeholders

fivdngmstinisdenloanmsiFoumsaoudy
US¥1N15i 38U VRImMANgATUAT I INENSY
suviiinsdomandngnsludsTaldan
deriuiuledveaniain

NANgNS UAD.2
http://www.ie.psu.ac.th/index2/images/files/filecu
rriculum/TQF_Logistic.pdf

4.2 Teaching and learning activities are constructively aligned to the achievement of the expected learning

outcomes

wanansinualvin@nwvinine1inus lag
U1lANgIT8INAIAYAAINNTTUNILA LY
Yoy Farinfnwdesldinuededn Wnwe
laWgAndn uagvinueiiiimualily ELOs

NANgGAT UAD.2
http://www.ie.psu.ac.th/index2/images/files/filecu
rriculum/TQF_Logistic.pdf

1AD. 3 T1AZDUAVDITIWIILATINYITNUS
https://tgf.psu.ac.th/

4.3 Teaching and learning activities enhance life

-long learning

n3URUUATHINe Inusindngns
AmualidlangIdeannIngnaInn i
wilelgymn AinlsddnAnwideuiauinig
AUATITBLAINGAAINNTTY FIUTOYATTY
wazdeyadu 9 foraeguoninieseivi

FIUTBYANIIVINTHN
FIUTBYAIINNIADAANNTTY
FLUUMIIANTEEUS LMS2@PSU
http://Ims.psu.ac.th/
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AUN 5

Student Assessment

Criterion 5

1.

Assessment covers:
a. New student admission
b. Continuous assessment during the course of study

c. Final/exit test before graduation

2. In fostering constructive alignment, a variety of assessment methods should be adopted and be
congruent with the expected learning outcomes. They should measure the achievement of all the
expected learning outcomes of the programme and its courses.

3. A range of assessment methods is used in a planned manner to serve diagnostic, formative, and
summative purposes.

4. The student assessments including timelines, methods, regulations, weight distribution, rubrics
and grading should be explicit and communicated to all concerned.

5. Standards applied in assessment schemes are explicit and consistent across the programme.

6. Procedures and methods are applied to ensure that student assessment is valid, reliable and fairly
administered.

7. The reliability and validity of assessment methods should be documented and regularly evaluated
and new assessment methods are developed and tested.

8. Students have ready access to reasonable appeal procedures.

wamslsziiiuaiea

, AZUUY
NN
1 2 3 4 5 6 7

. v
5.1 The student assessment is
constructively aligned to the
achievement of the expected learning
outcomes [1,2]
5.2 The student assessments including v
timelines, methods, regulations, weight
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distribution, rubrics and grading are
explicit and communicated to students

[4,5]

5.3 Methods including assessment
rubrics and marking schemes are used
to ensure validity, reliability and

fairness of student assessment [6,7]

5.4 Feedback of student assessment is
timely and helps to improve learning

[3]

5.5 Students have ready access to

appeal procedure [8]

Overall opinion

wamsﬁuﬁmmmwnmcﬁ AUN 5

HaNSAUHUIY
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5.1 The student assessment is constructively aligned t

o the achievement of the expected learning outcomes

Aoumssuu.ALimdnans taaidunisasy
funuaiifleUszifiunnundouuasiiugiulunis
58U

sEninensAne taniunisusediveny
nszuauMsTlednsilu uae.3
wagnoudnsansAinymangnsiinnsusediy
thAnwmniuneu Tneenzseisinerinug 7
Uszanamnufuazvinuglunane q suiiduaiy
Fosnsvesmindiniidnsanisinwa
TOMNUAYDINANENT

STUUMSSUNUNANEIYIURI NG
http://www.grad.psu.ac.th/grad_admission/
NANgAT 3AD.2
http://www.ie.psu.ac.th/index2/images/files/f
ilecurriculum/TQF _Logistic.pdf

1AD.3 T1YAZLDYAVBITIEIW (STUU UAD.
paulat)

https://tgf.psu.ac.th/

52 JgUL. A9UATUATUNSINABNTTANEN
UMARANY W.A. 2556 YA 6 NTIALAY
Uszliunan1sAne)
http://www.grad.psu.ac.th/th/practice_56/pra
ctice56_06.pdf

5.2 The student assessments including timelines, methods, regulations, weight distribution, rubrics and

grading are explicit and communicated to students
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ANRUNITANUNTEUIUNTA LR INYINTU UAD.3

1UAD.3 519ALDYAVDITIYIUN
https://tgf.psu.ac.th/

5.3 Methods including assessment rubrics and marking schemes are used to ensure validity, reliability and

fairness of student assessment

wangnsinisusziliuaunmdeasulag
AuznssuMsUsziiudeany ionsaaeuaiy
ONABILATANIMINEANYDITBABY WAziinIg
NMUMUNAN1TUTEENAINGATENAOU Uay
Useanumangns
WAZANUYALUYRYISNTUSHIIUNANSIS U VRN
tnfinw levihnsusemelviuelasunsluay
WINVRINTTEULATLYINTRYalUTEUY LMS

1AD.3 S19AZLIYAVDITIEIAYN
https://tgf.psu.ac.th/
luusziuaunndagau
3¥UU LMS@psu
http://Ims.psu.ac.th/

5.4 Feedback of student assessment is timely and helps to improve learning

FHUUNITAY UAD.5 1MB.5
https://tgf.psu.ac.th/

5.5 Students have ready access to appeal procedure

ﬁﬂﬁﬂmamﬁa?iuﬁﬁwuammaaumaﬂsLLuu LL‘U‘UWE]’BESJ%BVI‘UVI'JULﬂiﬂ

ND1NIINAOUNUNTTUNTNANGNT

http://reg.psu.ac.th/download/download _for
m/SN_78.pdf
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AUN 6

Academic Staff Quality

Criterion 6

1.

10.

Both short-term and long-term planning of academic staff establishment or needs (including
succession, promotion, re-deployment, termination, and retirement plans) are carried out to ensure
that the quality and quantity of academic staff fulfil the needs for education, research and service.
Staff-to-student ratio and workload are measured and monitored to improve the quality of
education, research and service.
Competences of academic staff are identified and evaluated. A competent academic staff will be
able to:

® design and deliver a coherent teaching and learning curriculum;

® apply a range of teaching and learning methods and select most appropriate assessment

methods to achieve the expected learning outcomes;

® develop and use a variety of instructional media;

® monitor and evaluate their own teaching performance and evaluate courses they deliver;

® reflect upon their own teaching practices; and

® conduct research and provide services to benefit stakeholders
Recruitment and promotion of academic staff are based on merit system, which includes teaching,
research and service.
Roles and relationship of academic staff members are well defined and understood.
Duties allocated to academic staff are appropriate to qualifications, experience, and aptitude.
All academic staff members are accountable to the university and its stakeholders, taking into
account their academic freedom and professional ethics.
Training and development needs for academic staff are systematically identified, and appropriate
training and development activities are implemented to fulfil the identified needs.
Performance management including rewards and recognition is implemented to motivate and
support education, research and service.
The types and quantity of research activities by academic staff are established, monitored and

benchmarked for improvement.
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6.1 Academic staff planning (considering succession,

promotion, re-deployment, termination, and

retirement) is carried out to fulfil the needs for

education, research and service [1]

6.2 Staff-to-studentratio and workload are measured v

and monitored to improve the quality of education,

research and service [2]

6.3 Recruitment and selection criteria including ethics v

and academic freedom for appointment, deployment

and promotion are determined and communicated

[4,5,6,7]
v

6.4 Competences of academic staff are identified and

evaluated [3]

6.5 Training and developmental needs of academic
staff are identified and activities are implemented to

fulfil them [8]

6.6 Performance management including rewards and
recognition is implemented to motivate and support

education, research and service [9]

6.7 The types and quantity of research activities by
academic staff are established, monitored and

benchmarked for improvement [10]

Overall opinion
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6.1 Academic staff planning (considering succession, promotion, re-deployment, termination, and

retirement) is carried out to fulfil the needs for education, research and service

finaunudnghds 4 Jnsounquitssvesdu
UAZIZUZETD ABANIZA1LITINITUNITATIN
Fadonenanstlvl safennsdarfnusiaiie
sesuLaTNALIUYAAINITaNDaNVaIN TNy
31N

WHUBAIINES 4 T

6.2 Staff-to-student ratio and workload are measured and monitored to improve the quality of education,

research and service

in13053930 Ansnunaeiansdnensdie
inAnwilviegluinaeiinvue liesnwinuam
nmsfinwveamdngasdulumuingmneivun

WHUSRTIAE 4 U
Toya FTE ¥931AIY1*

6.3 Recruitment and selection criteria including ethics and academic freedom for appointment,

deployment and promotion are determined and communicated

LAAINITATIN NIAALEDN 11591979 NITABARYYD
%19 mstmunnszay Madeutuduiey msve
FUMUNINIYINIG NMTENINYARINTANEIVING
dulunussBeufiuminerdeivun neaiadnn
Huglimuanaendivesenansdidonisuass
faununedvs Wieusdwadunnznssunisassm
JaufunnE sl axiinisUsemruazdoansly
o11sEmnyuldmsuegdeLiles

sV LNETILAZNTEUIUNNTAALADNBNANTY
Huladneanisisvtnivesuninende
http://www.personnel.psu.ac.th/

6.4 Competences of academic staff are identified and evaluated

nsUssidludnenimuesenansd Issuunisuseiduy
fidoau fszuu Competency online Fadu
nszvIuNslumsUsslivanssous anug
ANNAINNTA VINWELATNOANTIUNITYINTLYRY
yARALAT¥UY TOR Online dafuszuuns
UseidlunansuiiRa uenanidadiszuunis
Uszillunan1saeuvesonnsdlagtndnuluusdag
aAMsAnw Lileenansdlideyadananan
USuUsauasimunnsaeureensdiiie i
UTTaNANITIHUSANAVIILAZ A UALDIALAIY
AOINT

33UU competency online
https://competency.psu.ac.th/competency/
login.aspx

3%UU TOR online

https://tor.psu.ac.th
s2UUUsEIIUNANTSEaUYR 9919158
https://eval.psu.ac.th/
NINIFIVIYIINI13IVDIUNINE A
http://www.personnel.psu.ac.th/

35




HANIIAPHHIIY

FYMIHANG I

6.5 Training and developmental needs of academic staff are identified and activities are implemented to

fulfil them

fevativayumsimuaues suatiuayunis
UAUBNANUNIIVINITHIBNTANUNITANT U
atuayunsdndasnaliunennnsd uenani
WISl NMMUARNURRLN1ATENIN TN
Tuusias¥ eatiuayunsifismunadliung
9191580819 NEIND

WHUNRILIBITIUNINGEY
http://www.eduservice.psu.ac.th/index.php/
curriculum/agencies/qualified-teachers
wunslgRuglaniaIync
STUUANUSTUANTHUATIZHVDIAMY
https://infor.eng.psu.ac.th/assistance/

6.6 Performance management including rewards and recognition is implemented to motivate and support

education, research and service

finsadasanseiukazusegalaliunetanse lned
sruuNssedalarengeseasdiaou vise
ARG Aszuun1suseunansufuanu

A A S a DA ol
ialheutuluneulilne1seninans
UTRnudulumudimang

szuugudayanishisneda
https://infor.eng.psu.ac.th/award/
3%UU TOR Online
https://tor.psu.ac.th/

6.7 The types and quantity of research activities by academic staff are established, monitored and

benchmarked for improvement

fszuulun1snTiaaeulaAnAINAMNINHANTT
ANHUNUAUIIUITEVDIANGATHAL DI

MUYV INY Y
http://rdo.psu.ac.th/prpm
Uty VDIAML
https://infor.eng.psu.ac.th/kpi_fac/

Full-Time Equivalent (FTE)

Total
Category M F Percentage of PhDs

Headcounts FTEs
Professors - - - - -
Associate/ 2 - 2 0.13 2/2=100%
Assistant Professors - 2 2 0.06 2/2=100%
Full-time Lecturers 1 - 1 0.04 1/1 =100%
Part-time Lecturers - - - - -
Visiting Professors/ - - - - -
Lecturers
Total 3 2 5 0.23
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Staff-to-student Ratio

Academic Year |Total FTEs of Academic staff| Total FTEs of students |Staff-to-student Ratio
2559 0.23 17.94 0.013
Research Activities
T f Publicati
ypes of Publication No. of
Academic Publications
Year In-house/ Total Per Academic
o National Regional International
Institutional Staff
2559 i -
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AUN 7

Support Staff Quality

Criterion 7

1. Both short-term and long-term planning of support staff establishment or needs of the library,
laboratory, IT facility and student services are carried out to ensure that the quality and quantity
of support staff fulfil the needs for education, research and service.

2. Recruitment and selection criteria for appointment, deployment and promotion of support staff are
determined and communicated. Roles of support staff are well defined and duties are allocated
based on merits, qualifications and experiences.

3. Competences of support staff are identified and evaluated to ensure that their competencies
remain relevant and the services provided by them satisfy the stakeholders' needs.

4. Training and development needs for support staff are systematically identified, and appropriate
training and development activities are implemented to fulfil the identified needs.

5. Performance management including rewards and recognition is implemented to motivate and
support education, research and service.
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1 2 3 4 5 6 7
7.1 Support staff planning (at the library, v
laboratory, IT facility and student services) is
carried out to fulfil the needs for
education, research and service [1]
7.2 Recruitment and selection criteria for v
appointment, deployment and promotion are
determined and communicated [2]
7.3 Competences of support staff are identified v
and evaluated [3]
7.4 Training and developmental needs of v
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support staff are identified and activities are
implemented to fulfil them [4]
7.5 Performance management including rewards 4
and recognition is implemented to motivate and
support education, research and service [5]
Overall opinion v
wamiﬁuﬁmmmummcﬁ AUN7
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7.1 Support staff planning (at the library, laboratory, IT facility and student services) is carried out to fulfil

the needs for education, research and service

funusnsindniszeydunaysvzenudielv
fypansavatiuayuiiiiosmesions
AtuaUNISSEUNTERU NITY wavuINIg
103

LEUDRIINNEY 4 U

7.2 Recruitment and selection criteria for appointment, deployment and promotion are determined and

communicated

ANUIINITATIVN N1FARLGDN N15I1A19 N56D
fyandns mat ez maldeudy
Ruifiou nsidndnayaainsaneaivayuduly
pussouiiumingduiivua Tagaiaiun«
Dugfvunauaifvesynainsaneatiuayud
fioamsuardiununiais doussiadu
AnugnIIUNTaTITINAUAME uazlinisdeans
Lufaupansaneatiuayu

PANLNUINNITNIITUINITHADUTURULADUY
Hulefinadn1samtnAve i Ingnay

http://www.personnel.psu.ac.th/

7.3 Competences of support staff are identified and evaluated

fiszuu Competency online Fadunszuau
N5 luMTUTEEINENTIAUEANIANNEINNTD
VINwERarngANTIUNITINNUVBIYARAS o
ﬁ'@umqﬂﬂaﬁa’lmaaaﬁ'mumﬂﬁaum'saau
NNSI98 WALAISUSANTIVINTIA

3¥UU competency online
https://competency.psu.ac.th/competency/

login.aspx
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7.4 Training and developmental needs of support staff are identified and activities are implemented to

fulfil them

ARz Huaun13dernausaliLiuAaInIARIE
wAEAIAIYNY TauatuayunsRaLInuLe
IuAypaInsangatiuayy Uag 10,000 .

WUNSITRUElANATYN

7.5 Performance management including rewards and recognition is implemented to motivate and support

education, research and service

fszuunmsivisnedauasengasyuaaInsaLau
TWATEUUNMSFOUTUFIURWADUAIINY
oadasegalalunisufiRam finnsdeavin
wnuiulAtuyeansanvativayu 1oy
o A v’ ! = « a I
Wmanuiladudmidunisifeuluineu

3%UU TOR Online
https://tor.psu.ac.th/

Number of Support staff
Highest Educational Attainment
Support Staff Total
High School Bachelor's Master's Doctoral
Library Personnel - - - - -
Laboratory Personnel 5 3 1 - 9
IT Personnel - 1 - - 1
Administrative Personnel 1 3 - - 4
Student Services Personnel - - 1 - 1
(enumerate the services)
Total 6 7 2 - 15
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AUN 8

Student Quality and Support

Criterion 8

1. The student intake policy and the admission criteria to the programme are clearly defined,
communicated, published, and up-to-date.

2. The methods and criteria for the selection of students are determined and evaluated.

3. There is an adequate monitoring system for student progress, academic performance, and
workload, student progress, academic performance and workload are systematically recorded and
monitored, feedback to students and corrective actions are made where necessary.

4. Academic advice, co-curricular activities, student competition, and other student support services
are available to improve learning and employability.

5. In establishing a learning environment to support the achievement of quality student learning, the
institution should provide a physical, social and psychological environment that is conducive for

education and research as well as personal well-being.

wamsilsziiiunues
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8.1 The student intake policy and
admission criteria are defined,
communicated, published, and up-to-

date [1]

8.2 The methods and criteria for the 4
selection of students are determined

and evaluated [2]

8.3 There is an adequate monitoring
system for student progress, academic

performance, and workload [3]

8.4 Academic advice, co-curricular
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activities, student competition, and
other student support services are
available to improve learning and

employability [4]

8.5 The physical, social and
psychological environment is
conducive for education and research as

well as personal well-being [5]

Overall opinion
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8.1 The student intake policy and admission criteria

are defined, communicated, published, and up-to-date

wéngrstinsdeasuazineunsieyanssuaing
dndoniininu uazamautFluiuluiing
A WISy wagyinsuSuueteya
Tfnniuadededinsiuasuuiag

vazdunnuandivewadnsegludundngns
UAD.2

< s o a a o

VuleadadinInedy
http://www.grad.psu.ac.th/th/index.php

UA.2 (31UALLBYAVBINANEAT - N13TULNANYN)
http://clpd.psu.ac.th/edugrad/index.html

8.2 The methods and criteria for the selection of students are determined and evaluated

IS [J

fimsfimualasnunIunsEUIUNSTULN
inAnwilvd lnensisaeunuaudRveadnsi
Julumudiszylilundngasvisely wazinis

aoudunwallagannsTun1sUsEImanans

Reoulvvesyasinsuasivuanisasudniden
Wuledvasindininenay
http://www.grad.psu.ac.th/th/index.php

8.3 There is an adequate monitoring system for student progress, academic performance, and workload

JszuufnmunanisiseulagANAINTNlUNNS
YIMIVUNIUTEUU SIS Y9IURIINGNNY LagTeuy
Inerfinusvennizt SImnisamedouoy
yasinAnwdndesriunisiiansanaine1ansed
U3nw uendnindngnstmualviinisney
aruinniiineninusynaunianisinumndae

AMNUANITEDUAMUNIINTN TN TNUS

izLﬁﬂU“IJa\i UI. Las d.8a.
(http://www.grad.psu.ac.th/th/practice.php)
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8.4 Academic advice, co-curricular activities, student competition, and other student support services are

available to improve learning and employability

nfnel 1 lesumsuguiimanazegniglinis
AuaveIUsEsUvananslagnse WednAnwil
PUDINYITNUSALTD115INUS N INe s
< Y o =3 1% a )
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AMNTIEReE s utInAnw Nl 1oy

el e a a ¢ Saa
9191587USNBINYTNUS upnINLLAINTTU
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SEUUBNNTETUI AW
http://www.eduservice.psu.ac.th/index.php/ot
epc-cur?id=329

8.5 The physical, social and psychological environment is conducive for education and research as well as

personal well-being

e Ieamassanuiivihanudmsuindnem
Taudindnw wazdnfanssuidaaiumsisous
LaTNISYINIFYVDIUNANE UG AITLAIUINUINY
AMTUNEUBAMUANINTLINUITY NINTTUAT
puduRuSIEnIsindneg a1 el

- yRwiutnAnYITnANY

- Mioidemenuladafnduazldgunu
- UDSALAAINANUIFBVRINAN Y

- MSTYINYINTUIUTIYY

- MIANWINNY 4 FNUTENA

- MIETHUTANUUTEYAVINTTEAUYA
ThaiVCML 2017

Intake of First-Year Students

Applicants
Academic Year
No. Applied No. Offered No. Admitted/Enrolled
2557 4 2 2
2558 5 3 2
2559 9 3 6
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Total Number of Students

students
Academic Year st ,nd ,rd Jh _th
Total

Year Year Year Year Year
2557 2 - - - - 2
2558 2 2 : ] ] 1
2559 6 2 1 - - 9
2560 q 6 2 1 - 13
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Facilities and Infrastructure

Criterion 9

1. The physical resources to deliver the curriculum, including equipment, materials and information
technology are sufficient.

2. Equipment is up-to-date, readily available and effectively deployed.

3. Learning resources are selected, filtered, and synchronised with the objectives of the study
programme.

4. A digital library is set up in keeping with progress in information and communication technology.

5. Information technology systems are set up to meet the needs of staff and students.

6. The institution provides a highly accessible computer and network infrastructure that enables the
campus community to fully exploit information technology for teaching, research, services and
administration.

7. Environmental, health and safety standards and access for people with special needs are defined

and implemented.
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9.1 The teaching and learning facilities and
equipment(lecture halls,classrooms, project
rooms, etc.) are adequate and updated to

support education and research [1]

9.2 The library and its resources are
adequate and updated to support education

and research [3,4]

9.3 The laboratories and equipment are
adequate and updated to support education

and research [1,2]
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9.4 The IT facilities including e-learning
infrastructure are adequate and updated to

support education and research [1,5,6]

9.5 The standards for environment, health
and safety; and access for people with

special needs are defined and implemented

[7]

Overall opinion
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9.1 The teaching and learning facilities and equipment (lecture halls, classrooms, project rooms, etc.) are

adequate and updated to support education and research

AP ARNE kazanTINeREdinunTeNs | sTUUMsudsaNa1s1TaUng

aAsaAaIT WosUURNI3 LarAISIILAIY https://infor.eng.psu.ac.th/notice_repair/
agmning 9 NauayunisiBoukazmsinideves | ssuunisudsdeunsuiiamed

UnANWYY 19U STUULIGONANS1TUNISHNG o) 8% | https:/infor.eng.psu.ac.th/repairComputer/
wuunasulundsgou

http://www.ie.psu.ac.th/index2/images

/files/download/Form-repair.pdf

9.2 The library and its resources are adequate and updated to support education and research

=2

tnfnwaunsaldusmeddnnineansnissen; | drdaniwensnisteus

Aoundavat assanseIgunsiluumnaasous dseuu | https:/archive.clib.psu.ac.th/home/
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anunsoduamaudifiuduld venandniaiu
1 gelFsunsdnasssulunsdsdondsdoiiions
SHUNTADULIIBIALADN A

9.3 The laboratories and equipment are adequate and updated to support education and research
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https://phoenix.eng.psu.ac.th/car/

9.4 The IT facilities including e-learning infrastructure are adequate and updated to support education and

research

¥
[ a

NP amé’fﬁmﬂizms eaudumesIUe (WiFi)
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Y LY

AspUARUILTITESY LN ANySaudinfing
UnAnwianunsaauaiteyanuddangrudeyania
Fwnsvesditinnine nsnsiseusla 1w E-
database, PSU Knowledge bank “1a

9.5 The standards for environment, health and safety; and access for people with special needs are defined

and implemented
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AUN 10

Quality Enhancement

Criterion 10

1. The curriculum is developed with inputs and feedback from academic staff, students, alumni and
stakeholders from industry, government and professional organisations.
2. The curriculum design and development process is established and it is periodically reviewed and
evaluated. Enhancements are made to improve its efficiency and effectiveness.
3. The teaching and learning processes and student assessment are continuously reviewed and
evaluated to ensure their relevance and alignment to the expected learning outcomes.
4. Research output is used to enhance teaching and learning.
5. Quality of support services and facilities (at the library, laboratory, IT facility and student
services) is subject to evaluation and enhancement.
6. Feedback mechanisms to gather inputs and feedback from staff, students, alumni and employers
are systematic and subjected to evaluation and enhancement.
mamsUsziivaues
, AZUUY
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1 2 3 4 5 6 7
10.1Stakeholders’needs and feedback serve as v

input to curriculum design and development

[1]

10.2 The curriculum design and development
process is established and subjected to

evaluation and enhancement [2]

10.3 The teaching and learning processes and v
student assessment are continuously reviewed
and evaluated to ensure their relevance and
alignment [3]
v

10.4 Research output is used to enhance

teaching and learning [4]
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10.5 Quality of support services and facilities
(at the library, laboratory, IT facility and
student services) is subjected to evaluation

and enhancement [5]

10.6 The stakeholder’s feedback mechanisms
are systematic and subjected to evaluation and

enhancement [6]

Overall opinion
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10.1 Stakeholders’needs and feedback serve as input to curriculum design and development

ivuadunnulunisusulgmdngnst 2561

JuppuUMsIELeNaNgRITERUTMAnRNWIRTUUTUl5Y)
http://www.grad.psu.ac.th/th/mua/notice16.pdf

10.2 The curriculum design and development process is established and subjected to evaluation and

enhancement

ivuadunnulunisusulgmdngnst 2561

JupBUNSIELNANgATTEAUTNAAN Y
http://www.grad.psu.ac.th/th/mua/notice16.pdf

10.3 The teaching and learning processes and student assessment are continuously reviewed and evaluated

to ensure their relevance and alignment

nananslszuumMsUseiliukasinniy
AANTIUNTTBUNTARULANTIAUTEEIUNA
YotnAnwINNTIEIV dmsundnansiinis
FIPNUNANTUTEAUAUNNTLAUNANERT
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v

1AB. 3, 5 LAY 7 S¥UU Une.0aulayl

10.4 Research output is used to enhance teaching and learning

wananslidnanuideundudiegisduns
Seunsaeuluseivn Wy Research
Methodology, Logistics and Supply Chain
Management

1A9.3
seUU uAe.oaulay
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10.5 Quality of support services and facilities (at the library, laboratory, IT facility and student services) is

subjected to evaluation and enhancement

finsUszllunuamaseiuauunsiseus;
A9 9 1 NsUsElUNanslgusng
ViosEn AUGADNT U8

HansUszuAuianelanislduInisviesayn
https://clib.psu.ac.th/about/41-quality-

assurance.html

10.6 The stakeholder’s feedback mechanisms are systematic and subjected to evaluation and enhancement

muunduwnulunisusuusmananst 2561

Foyamnuimelavesflitndinidamilag
UMINYIRY
http://www.planning.psu.ac.th/index.php/informa
tion/32-tgf-job
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AUN 11

Output

Criterion 11
1. The quality of the graduates (such as pass rates, dropout rates, average time to graduate,
employability, etc.) is established, monitored and benchmarked; and the programme should
achieve the expected learning outcomes and satisfy the needs of the stakeholders.
2. Research activities carried out by students are established, monitored and benchmarked; and they
should meet the needs of the stakeholders.
3. Satisfaction levels of staff, students, alumni, employers, etc. are established, monitored and

benchmarked; and that they are satisfied with the quality of the programme and its graduates.
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11.1 The pass rates and dropout rates are established,

monitored and benchmarked for improvement [1]

11.2 The average time to graduate is established,

monitored and benchmarked for improvement [1]

11.3 Employability of graduates is established,

monitored and benchmarked for improvement [1]

11.4 The types and quantity of research activities by
students are established, monitored and benchmarked

for improvement [2]

11.5 The satisfaction levels of stakeholders are
established, monitored and benchmarked for

improvement [3]

Overall opinion
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11.1 The pass rates and dropout
rates are established, monitored
and benchmarked for

improvement

o
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11.2 The average time to
graduate is established,
monitored and benchmarked for

improvement
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11.3 Employability of graduates
is established, monitored and

benchmarked for improvement
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11.4 The types and quantity of
research activities by students are
established, monitored and

benchmarked for improvement
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anfuauluaunen

11.5 The satisfaction levels of
stakeholders are established,
monitored and benchmarked for

improvement
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Pass Rates and Dropout Rates

% completed first degree in

% dropout during

Academic Year | Cohort Size 3 4 >4 st i 3 4" Years &
Years Years Years Year | Year | Year Beyond
2557 4 50 - - - - - -
2558 5 - - - - - - -

2559 9
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