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AUN 1

Expected Learning Outcomes

Criterion 1

1.

2.

3.

4.

The formulation of the expected learning outcomes takes into account and reflects
the vision and mission of the institution. The vision and mission are explicit and
known to staff and students.

The programme shows the expected learning outcomes of the graduate. Each course
and lesson should clearly be designed to achieve its expected learning outcomes
which should be aligned to the programme expected learning outcomes.

The programme is designed to cover both subject specific outcomes that relate to
the knowledge and skills of the subject discipline; and generic (sometimes called
transferable skills) outcomes that relate to any and all disciplines e.g. written and
oral communication, problem-solving, information technology, teambuilding skills,
etc.

The programme has clearly formulated the expected learning outcomes which

reflect the relevant demands and needs of the stakeholders.

NANITUTEINUAULDY

LNEUa AZLUY

1 2 3 4 5 6 7

1.1 The expected learning outcomes v
have been clearly formulated and
alisned with the vision and mission

of the university [1,2]

1.2 The expected learning outcomes v
cover both subject specific and
generic (i.e. transferable) learning

outcomes [3]

1.3 The expected learning outcomes v
clearly reflect the requirements of
the stakeholders [4]

Overall opinion 4
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1.1 The expected learning outcomes have been clearly formulated and aligned with the

vision and mission of the university
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1.2 The expected learning outcomes cover both subject specific and generic (i.e.
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transferable) learning outcomes
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1.3 The expected learning outcomes clearly reflect the requirements of the stakeholders
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AUN 2

Programme Specification

Criterion 2

1. The Institution is recommended to publish and communicate the programme and
course specifications for each programme it offers, and give detailed information
about the programme to help stakeholders make an informed choice about the
programme.

2. Programme specification including course specifications describes the expected
learning outcomes in terms of knowledge, skills and attitudes. They help students to
understand the teaching and learning methods that enable the outcome to be
achieved; the assessment methods that enable achievement to be demonstrated;

and the relationship of the programme and its study elements.

NANITUTEINUAULDY

LNEUN ASLUU

1 2 3 4 5 6 7

2.1 The information in the programme 4
specification is comprehensive and up-to-
date [1,2]

2.2 The information in the course specification v

is comprehensive and up-to-date [1,2]

2.3 The programme and course specifications v
are communicated and made available to
the stakeholders [1,2]

Overall opinion v

NANITANLRUIIUANLLNN AUN 2

NaNSATUY 37UN1IVENFIY

2.1 The information in the programme specification is comprehensive and up-to-date
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2.2 The information in the course specification is comprehensive a

nd up-to-date
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2.3 The programme and course specifications are communicated and
stakeholders

made available to the
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AUN 3

Programme Structure and Content

Criterion 3

1.

The curriculum, teaching and learning methods and student assessment are

constructively aligned to achieve the expected learning outcomes.

2. The curriculum is designed to meet the expected learning outcomes where the
contribution made by each course in achieving the programme's expected learning
outcomes is clear.

3. The curriculum is designed so that the subject matter is logically structured,
sequenced, and integrated.

4. The curriculum structure shows clearly the relationship and progression of basic
courses, the intermediate courses, and the specialised courses.

5. The curriculum is structured so that it is flexible enough to allow students to pursue
an area of specialisation and incorporate more recent changes and developments in
the field.

6. The curriculum is reviewed periodically to ensure that it remains relevant and up-to-
date.

NAN1TUTELHUAULDY
Lneuat AT
1 2 3 4 5 6 7
3.1 The curriculum is designed based on 4

constructive alignment with the expected

learning outcomes [1]

3.2 The contribution made by each course to v
achieve the expected learning outcomes

is clear [2]

3.3 The curriculum is logically structured, v
sequenced, integrated and up-to-date
[3,4,5,6]

Overall opinion 4
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3.1 The curriculum is designed based on constructive alignment with the expected learning

outcomes
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3.2

is clear

The contribution made by each course to achieve the expected learning outcomes
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33 The curriculum is logically structured, sequenced, integrated

and up-to-date
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AUN 4
Teaching and Learning Approach

Criterion 4

1.

The teaching and learning approach is often dictated by the educational philosophy
of the university. Educational philosophy can be defined as a set of related beliefs
that influences what and how students should be taught. It defines the purpose of
education, the roles of teachers and students, and what should be taught and by
what methods.
Quality learning is understood as involving the active construction of meaning by the
student, and not just something that is imparted by the teacher. It is a deep
approach of learning that seeks to make meaning and achieve understanding.
Quality learning is also largely dependent on the approach that the learner takes
when learning. This in turn is dependent on the concepts that the learner holds of
learning, what he or she knows about his or her own learning, and the strategies she
or he chooses to use.
Quality learning embraces the principles of learning. Students learn best in a relaxed,
supportive, and cooperative learning environment.
In promoting responsibility in learning, teachers should:
a) create a teaching-learning environment that enables individuals to participate
responsibly in the learning process; and
b) provide curricula that are flexible and enable learners to make meaningful
choices in terms of subject content, programme routes, approaches to
assessment and modes and duration of study.
The teaching and learning approach should promote learning, learning how to learn
and instil in students a commitment of lifelong learning (e.g. commitment to critical
inquiry, information-processing skills, a willingness to experiment with new ideas and
practices, etc.).
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4.1 The educational philosophy is well v
articulated and communicated to all
stakeholders [1]
4.2 Teaching and learning activities are v
constructively aligned to the
achievement of the expected learning
outcomes [2,3,4,5]
4.3 Teaching and learning activities v
enhance life-long learning [6]
Overall opinion 4
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4.1 The educational philosophy is well articulated and

communicated to all stakeholders
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4.2 Teaching and learning activities are constructively aligsned to the achievement of the

expected learning outcomes
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4.3 Teaching and learning activities enhance life-long learning
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AUN 5

Student Assessment

Criterion 5

1.

Assessment covers:
a. New student admission
b. Continuous assessment during the course of study

c. Final/exit test before graduation

2. In fostering constructive alignment, a variety of assessment methods should be
adopted and be congruent with the expected learning outcomes. They should
measure the achievement of all the expected learning outcomes of the programme
and its courses.

3. A range of assessment methods is used in a planned manner to serve diagnostic,
formative, and summative purposes.

4. The student assessments including timelines, methods, regulations, weight
distribution, rubrics and grading should be explicit and communicated to all
concerned.

5. Standards applied in assessment schemes are explicit and consistent across the
programme.

6. Procedures and methods are applied to ensure that student assessment is valid,
reliable and fairly administered.

7. The reliability and validity of assessment methods should be documented and
regularly evaluated and new assessment methods are developed and tested.

8. Students have ready access to reasonable appeal procedures.
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5.1 The student assessment is v

constructively aligned to the
achievement of the expected

learning outcomes [1,2]

5.2 The student assessments 4
including timelines, methods,

regulations, weight distribution,
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rubrics and grading are explicit and

communicated to students [4,5]

5.3 Methods including assessment v
rubrics and marking schemes are
used to ensure validity, reliability
and fairness of student

assessment [6,7]

5.4 Feedback of student
assessment is timely and helps to

improve learning [3]

5.5 Students have ready access to

appeal procedure [8]

Overall opinion v
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5.1 The student assessment is constructively aligned to the achievement of the expected

learning outcomes
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5.2 The student assessments including timelines, methods, regulations, weight distribution,

rubrics and grading are explicit and communicated to students
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5.3 Methods including assessment rubrics and marking schemes are used to ensure validity,

reliability and fairness of student assessment
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5.4 Feedback of student assessment is timely and helps to improve learning
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5.5 Students have ready access to appeal procedure
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AUN 6
Academic Staff Quality

Criterion 6

1.

Both short-term and long-term planning of academic staff establishment or needs
(including succession, promotion, re-deployment, termination, and retirement plans)
are carried out to ensure that the quality and quantity of academic staff fulfil the
needs for education, research and service.
Staff-to-student ratio and workload are measured and monitored to improve the
quality of education, research and service.
Competences of academic staff are identified and evaluated. A competent academic
staff will be able to:

B design and deliver a coherent teaching and learning curriculum;

B apply a range of teaching and learning methods and select most appropriate

assessment methods to achieve the expected learning outcomes;
B develop and use a variety of instructional media;
®  monitor and evaluate their own teaching performance and evaluate courses
they deliver;

B reflect upon their own teaching practices; and

B conduct research and provide services to benefit stakeholders
Recruitment and promotion of academic staff are based on merit system, which
includes teaching, research and service.
Roles and relationship of academic staff members are well defined and understood.
Duties allocated to academic staff are appropriate to qualifications, experience, and

aptitude.
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7. AWl academic staff members are accountable to the university and its stakeholders,
taking into account their academic freedom and professional ethics.

8. Training and development needs for academic staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the
identified needs.

9. Performance management including rewards and recognition is implemented to
motivate and support education, research and service.

10. The types and quantity of research activities by academic staff are established,

monitored and benchmarked for improvement.
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6.1 Academic staff planning (considering v
succession, promotion, re-deployment,

termination, and retirement) is carried out
to fulfil the needs for education, research

and service [1]

6.2 Staff-to-student ratio and workload are v
measured and monitored to improve the
quality of education, research and service

2]

6.3 Recruitment and selection criteria v
including ethics and academic freedom for
appointment, deployment and promotion

are determined and communicated [4,5,6,7]

6.4 Competences of academic staff are 4
identified and evaluated [3]
6.5 Training and developmental needs of v

academic staff are identified and activities

are implemented to fulfil them [8]

6.6 Performance management including 4
rewards and recognition is implemented to
motivate and support education, research

and service [9]
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6.7 The types and quantity of research v
activities by academic staff are established,
monitored and benchmarked for
improvement [10]
Overall opinion 4
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6.1 Academic staff planning (considering succession, promotion, re-deployment, termination,

and retirement) is carried out to fulfil the needs for education, research and service
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6.2 Staff-to-student ratio and workload are measured and monitored to improve the quality

of education, research and service
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6.3 Recruitment and selection criteria including ethics and academic freedom for

appointment, deployment and promotion

are determined and communicated
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6.4 Competences of academic staff are identified and evaluated

YAaINIaNgINNITNNAUAzInITIavihnsAmueaNssauL
YoyAaNTINNUN1sANwILazzgnUTsiiulagintia (Fnth
a a = | [y = [ o
AMAYIFINTSUMLR IS HaL Tan) Fudunisdnvinlussuy
Competency INRINEIREEIIATUATUNIIALFTIUTY Lazuonanil
§392n1399911 TOR W1UszUU TOR online Weliwiniing1usunsua

A o o a A
ﬂ"li%\‘]']u‘lflf\]gifnLLa%‘VI’]ﬂ']i‘lJi%LﬂJiﬂu‘l{!ﬂi@U 6 LAY

J¥UU competency online
ke TOR online U84

UNINYAYFIVATUASUNS

6.5 Training and developmental needs of academic staff are identified and activities are

implemented to fulfil them
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6.6 Performance management including rewards and recognition is implemented to motivate

and support education, research and service
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6.7 The types and quantity of research activities by academic staff are established,
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monitored and benchmarked for improvement
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Full-Time Equivalent (FTE)

Total
Category M F Percentage of PhDs
Headcounts FTEs

Professors 0 0 0 0
Associate/ 7 1 8 1.11 88
Assistant Professors

Full-time Lecturers 5 2 7 1.32 43
Part-time Lecturers - - - -
Visiting Professors/ - - - -
Lecturers

Total 12 3 15 2.43 67

VU6 NITAIIULALAIRILEY FTES anunnieAinssuaans

Staff-to-student Ratio

Academic Year | Total FTEs of Academic |Total FTEs of students

staff

Ratio

Staff-to-student

2559 243 94.83

1:39
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45




Research Activities

Academic Types of Publication Total No. of
Year Publications
n-house/ | National| Regional | International b . AI demi
Institutional er Academic
Staff
2557 11 4 15 1
2558 4 8 20 32 2.13
2559 1 7 10 18 1.2
vanewy:  Snunuideuasmadiiuniseusufimesumamssduuuiliiuindfussaususiiionnsd

meglunpdgimnssumileusuas Tannuidesuiusadisusuluitabeiv
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AUN 7
Support Staff Quality

Criterion 7

1. Both short-term and long-term planning of support staff establishment or needs of
the library, laboratory, IT facility and student services are carried out to ensure that
the quality and quantity of support staff fulfil the needs for education, research and
service.

2. Recruitment and selection criteria for appointment, deployment and promotion of
support staff are determined and communicated. Roles of support staff are well
defined and duties are allocated based on merits, qualifications and experiences.

3. Competences of support staff are identified and evaluated to ensure that their
competencies remain relevant and the services provided by them satisfy the
stakeholders' needs.

4. Training and development needs for support staff are systematically identified, and
appropriate training and development activities are implemented to fulfil the
identified needs.

5. Performance management including rewards and recognition is implemented to
motivate and support education, research and service.
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7.1 Support staff planning (at the library, v

laboratory, IT facility and student services)
is carried out to fulfil the needs for

education, research and service [1]

7.2 Recruitment and selection criteria for 4
appointment, deployment and promotion

are determined and communicated [2]

7.3 Competences of support staff are 4
identified and evaluated [3]
7.4 Training and developmental needs of 4

support staff are identified and activities
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are implemented to fulfil them [4]
7.5 Performance management including v
rewards and recognition is implemented
to motivate and support education,
research and service [5]
Overall opinion 4
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7.1 Support staff planning (at the library, laboratory, IT facility and student services) is carried

out to fulfil the needs for education, research and service
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7.2 Recruitment and selection criteria for appointment, deployment and promotion are

determined and communicated
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7.3 Competences of support staff are identified and evaluated
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7.4 Training and developmental needs of support staff are identified and activities are

implemented to fulfil them
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7.5 Performance management including rewards and recognition is implemented to motivate

and support education, research and service
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Number of Support staff

Highest Educational Attainment
Support Staff Total
High School | Bachelor's Master's Doctoral

Library Personnel
Laboratory Personnel 1 2
IT Personnel
Administrative 1
Personnel
Student Services 1
Personnel (enumerate
the services)

Total 1 5
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AUN 8
Student Quality and Support

Criterion 8

1.

The student intake policy and the admission criteria to the programme are clearly
defined, communicated, published, and up-to-date.

The methods and criteria for the selection of students are determined and
evaluated.

There is an adequate monitoring system for student progress, academic performance,
and workload, student progress, academic performance and workload are
systematically recorded and monitored, feedback to students and corrective actions
are made where necessary.

Academic advice, co-curricular activities, student competition, and other student
support services are available to improve learning and employability.

In establishing a learning environment to support the achievement of quality student
learning, the institution should provide a physical, social and psychological
environment that is conducive for education and research as well as personal well-
being.
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8.1 The student intake policy and v
admission criteria are defined,
communicated, published, and
up-to-date [1]

8.2 The methods and criteria for 4
the selection of students are

determined and evaluated [2]

8.3 There is an adequate 4
monitoring system for student
progress, academic performance,
and workload [3]

8.4 Academic advice, co-curricular 4

activities, student competition,
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1 2 3 4

and other student support
services are available to improve

learning and employability [4]

8.5 The physical, social and v
psychological environment is
conducive for education and
research as well as personal well-
being [5]

Overall opinion 4

NANTISANRUIIUAULNI AUN 8

NANI5ALUUEIY

FI8N1IVENIY

8.1 The student intake policy and admission criteria are defined, communicated, published,

and up-to-date

ndngnsiuloviesathfuiindnu aunss leesmuadiuiy
tndnedied
1. 1A59n155URSe 14 S TInnAlAIIuIY 15 AU
2. 1S9N1I58UATIUIU 5 AU
3. 1A59n15 Admission 311U 10 AU
59U 30 AUFRBUANSANY

LBNANSINUIULNANYINDY

Fuitnlu
http://g00.g/1g5\DC

8.2 The methods and criteria for the selection of students are determined and evaluated

ndngnsidunoulumssuin@nuiddnulundngesing
WUl 2 sEUURe

1385unss(au.ns9) Fegndndiunsiueagimnssumans T
AN3IUNTIINNANGATIAINTTUAAATULIN §1VVIAINTTUMAIDIUS
luunssunsdunuaifansadaenss SehAnuiiingeisdass
afinnedvn dausiduld 1

2. F3uann aushly TngagliinAnufastuduli 2 fused
wansSeuielvingsumsAmideniindnuilundngns dadidunssi
ANEIMNIIUMERS IagiinssunslundngnsimnssumansUndia
anudvnenssumiieawssandunssusniunis

TupouuarBnmssutndnulégniuaseandenluusias
Funounsnaulassnsiuiule http:/inside.eng.psu.ac.th/ vitels
aulainfedeyaldazninuiniu

eX2p

http://inside.eng.psu.ac.t

h/
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8.3 There is an adequate monitoring system for student progress, academic performance,

and workload

dMTUTEUUATINADUTINANY ARNEIAINTSUAERS IATRII
STUURTINERUVANgNTEITIE UM IS A UNANT S BuYe NN
waznsIvdeuIinAnyamellsuSsuaTuAUTe MUUANENERTHAT
vi3elal vhlvorsgiusnwannsalvidinuniuindnwldftu uas
mnAnwesanunsaiintadeyalaviui

AMTUTEUUATIINUSEIUAN N NYBIUAAINS
UNTINEFLAIVAUATUNTIAYINSEUY TOR Online hagszuuUseLiiy
Competency online Fafluszuuiliyaansnsenidmangnszanui
i uazmszaiiviildate Taeszuugnesnuuuliiinisussidiunss
NULAYANTIAULIDIYAANTIAETININIUYBIUAREMIILITY (Wit
MA3) Fsdm3uszuu TOR Online daziinisunmnssaumes
yransitenandlviymansuagiminaums urdslifszuud
ansansasulaiinssauveturansuniulurseteeiuly

https://phoenix.eng.psu.

ac.th/curriculum/

https://tor.psu.ac.th/
https://competency.psu.
ac.th/competency/login.

aspx

8.4 Academic advice, co-curricular activities, student competition, and other student support

services are available to improve learning and employability

andmnssumansiitanssuuaglasinsiitnedauaiunisSou
waztefiudnenmindnuiiiowssundeslunisiaugy
TassnsiaineenwIdangweusiIexaey TOEIC tWenis
alATIU
uenanindngnsdaillassnsimunuusendlnglindne,
#1874 WWilomalunsdmlsinumiomiloussne Wadsemelng
Tnelasansitiszevanssann 2 fuamivliindnunilndazdnse
nsaneldiiudmunenisiausessuedddmoutu e
nsfnwthAnmlsilenalunsiuluasinsnuvas lugesie
faiisilasmsfnwueniiuiilaemeindenasdiaoudu
fsuiaveulumstinAnwiluAnwuenanuiiduseindwiolud
235-210 General geology
235-211 Minerals and Rocks
235-400 Mine Planning and Mine Design
235-404 Quarry Dimension Stone and Sand Mining
235-301 Mine Survey
235-320 Mineral Processing |

1A59N15 TOEIC Up9Ane
http://g00.gl/XzN90H

fog1alAsINIsAnYILen
anufisnedn

235-210 General geology
http://g00.¢l/1t32a3

8.5 The physical, social and psychological environment is conducive for education and

research as well as personal well-being
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NANIIANLENILY FIUNTUANFIY
ANNLINAOUVBMENGNT (U MAIYNIAINTTUMIIBIUTUAY mageguianssuly
fan) fermieunanduussonaiilugnsfouiuaznslies | medne
e Wesendumeinfifuiduduiuenanaue http://g00.g/145eGA
Amnssumand Faindnuiiiiadhmedniazifuguil Bouin
UFtAns vihlassen wagieurisutindnu siduiesilvidasedu
unAnwU.nslunistdusslew
Intake of First-Year Students
Applicants
Academic Year
No.Applied No.Offered No.Admitted/Enrolled
2555 43 43 39
2556 35 35 33
2557 34 34 31
2558 33 33 29
2559 35 35 28
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AUN 9

Facilities and Infrastructure

Criterion 9
1. The physical resources to deliver the curriculum, including equipment, materials and
information technology are sufficient.
2. Equipment is up-to-date, readily available and effectively deployed.
Learning resources are selected, filtered, and synchronised with the objectives of the
study programme.
4. A digital library is set up in keeping with progress in information and communication
technology.
Information technology systems are set up to meet the needs of staff and students.
The institution provides a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching,
research, services and administration.
7. Environmental, health and safety standards and access for people with special
needs are defined and implemented.
NAN1TUTELHUAULDY
o AU
LAEUN
1 2 3 4 5 6 7
9.1 The teaching and learning facilities 4

and equipment (lecture halls,
classrooms, project rooms, etc.) are
adequate and updated to support

education and research [1]

9.2 The library and its resources are v
adequate and updated to support

education and research [3,4]

9.3 The laboratories and equipment v
are adequate and updated to support
education and research [1,2]

9.4 The IT facilities including e- v

learning infrastructure are adequate
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and updated to support education
and research [1,5,6]

9.5 The standards for environment, 4
health and safety; and access for
people with special needs are

defined and implemented [7]

Overall opinion 4

NANTISANRUIIUAULNI AUN 9

NaN15ATUUY FIUNTUANFIY

9.1 The teaching and learning facilities and equipment (lecture halls, classrooms, project

rooms, etc.) are adequate and updated to support education and research

"9 MnE222
sesuduiin@nuw 15 au dsaduayuns
gouAsuAe nszaulviuese aelusiannes aolnsvieal
wazalng
94 MnE223
sesdudnuautindnu 15 au fasatuayunis
gouAsuAe nseaulviuese aelusiannes aalnsviel
wazaIlng
Mo sEyuNIAiY
s935uUTUINANY 30 AU STAwEuayLg
douasuie nszaulivedn selusmmes dlng 13es
uNNofTuY
%94 MnE201
sesduduautindnu 40 au Sasatiuayunis
douasuie nszauliivedn selusimmes dlng 13es
unNlofsuy
94 MnE203
93U UInANY 40 AU TAwEiuayug
dounsufe nszaulivesn aeluseames §ln 1Ades
UANLATYY
uennidedineufiuneslinynlifuinisaoy
atuayunsseunsaeulusgivvemangns
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9.2 The library and its resources are adequate and updated to support education and

research

fveaynnany (Meaynaamumvag) usnmstndnwleg
UnAnwIaInRwMTERN LN Website Ia

http://www.clib.psu.ac.th/hom
e/

9.3 The laboratories and equipment are adequate and updated to support education and

research

[

Mé’ﬂqmﬁﬁmﬂﬁﬁ’amﬁmﬁ
WosUuRnsiall
WosUuRnsAusTil
WosUURnIsusuaT iy
Mol fuin1suntaeuasAnuuIn
oaUJURANITUsiaus
Vo fURn1TIATIEiRuNIARIUNNENE (Image analysis)

9.4 The IT facilities including e-learning infrastructure are adequate and updated to support

education and research

fios computer nanswesnniz Falinsdavhseuunis
309U AT Website $1u7u 3 fosdesosusiuiu
tndnwlawad
o9 Com.1 Suld 100 AY
709 Com.2 Suld 60 AU
709 Com3. Suld 66 AU
uenanidafissuuiaternglianeinsrarsegiiainns
NI TUFANERSLAYAIAIYTIAINT UL DIUS

http://phoenix.eng.psu.ac.th/l

abcom/

9.5 The standards for environment, health and safety; and access for people with special

needs are defined and implemented

(% L [ & ! & o ' ]
nangasfavinnsdanisiilussuuludiuil duauiediy
Tunsiladienisldanugunsaluisdiunasvioudisnistelviin
rnuUaeasdglunisvinnu

megadilenisldinTasiiolunuy
UAUANT
http://go00.gl/Ywecm)
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AUN 10

Quality Enhancement

Criterion 10

1.

The curriculum is developed with inputs and feedback from academic staff, students,

alumni and stakeholders from industry, sovernment and professional organisations.

2. The curriculum design and development process is established and it is periodically
reviewed and evaluated. Enhancements are made to improve its efficiency and
effectiveness.

3. The teaching and learning processes and student assessment are continuously
reviewed and evaluated to ensure their relevance and alignment to the expected
learning outcomes.

Research output is used to enhance teaching and learning.
Quality of support services and facilities (at the library, laboratory, IT facility and
student services) is subject to evaluation and enhancement.

6. Feedback mechanisms to gather inputs and feedback from staff, students, alumni
and employers are systematic and subjected to evaluation and enhancement.

NAN1TUTELHUAULDY
. AZLLUU
LAEUN
1 2 3 4 5 6 7
10.1Stakeholders’needs and feedback v

serve as input to curriculum design and

development [1]

10.2 The curriculum design and 4
development process is established and
subjected to evaluation and

enhancement [2]

10.3 The teaching and learning v
processes and student assessment are
continuously reviewed and evaluated to

ensure their relevance and alignment [3]

10.4 Research output is used to v

enhance teaching and learning [4]

10.5 Quality of support services and 4
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facilities (at the library, laboratory, IT
facility and student services) is
subjected to evaluation and

enhancement [5]

10.6 The stakeholder’s feedback 4
mechanisms are systematic and
subjected to evaluation and

enhancement [6]

Overall opinion v

mamiﬁ%ﬁmmmumm% AUN 10

NaN15ANTUY FIUNTUANFIY

10.1Stakeholders’needs and feedback serve as input to curriculum design and development

finsmasusazeenuwuunsiudeyaagiiounduangiiduls

| ! dll o U v 4 ¥ !
A3uUbdytnNaUU ﬂﬂUﬂWiUiUUEQ NaNgAITBUNUILAIUNEHIU

10.2 The curriculum design and development process is established and subjected to
evaluation and enhancement

JumaunIseaniuukazUsuUTImanga s iulumuguuuuany
AO9N15989 W INeae waz dne. [Wuwan Weiiunssusewmanans

10.3 The teaching and learning processes and student assessment are continuously reviewed

and evaluated to ensure their relevance and alignment

§491AN1INIUADUNTLUIUNMTIANITTBUNTAR LA NN TUTELATY
tnfnwidugusssudaau

10.4 Research output is used to enhance teaching and learning

finsideyannaddennyssendldlunisiseunisaaumn Lanans fee e Course
1899 uilifinsdaihuiiniessuuUssiiuidaau neuniena1sd | syllabus 3o 235-303

faouariinsusuusadiemnisasunntuiieliiuiusrase
v v 1 3 I Blasting operation in

Engineering
http://g00.gl/Z35Q70

f798199113 8NNV

)
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http://g00.¢l/jsCUYS

10.5 Quality of support services and facilities (at the library, laboratory, IT facility and student

services) is subjected to evaluation and enhancement

nangasildaiuayuasudal
Auesayn Tveayanans (veayaqumdmadlivisdendu
Usglevdsetndnulundngasuinung uwaluusazt avinisdrsndoya
ANURBINITAIINYIRaY AN mangnsinglionnsdusiagvinuauete
wiladeneenlvidlluveays yinlvisensvisdeluveayaiusagaad
AU URANS dwsureslfuinisluneivdwinesedtie
Ql' ) [~3 ) [ a dl' d' A A 1 1 <A o [
Mdudmiunisiseuienineseielisinas udsealsindmsu
a A a faV 1 a Y] = a U § Vo e a
iwseslahaswniiilunaivy vangasiinsdaliindnuludeusy
¢ A a s A P a & 1 P v q v
AudATolleinemansifiasotlelunisinieideutnensy lnedalv
agluseiu 235-330 Analytical chemistry
AU T wazn1SUSNISUNANYT veerauRnesansuAe
AINITUAMANTIINIU 3 o (Meazdeananlilunnedsaiuayuus)
Tnupauimesuraziinisaslusunsunsdudesldluaivnian
Fenssuwilosuslnelinsdisnndeyaanannsddaeulundnansinens
14oNINNLUIINADIADUNIMDSNANVBILMNAINENS YA VAT UASUN ST
JnAnwaunsalttewarsianuvessdnAnwaadn lgusnisle
YBNINNNBIABUNIMDI AT NS IUSNssEUULAT a8l SaensEae
agThituivewmiveaeielidn@nwanusadhisdoyadunesidals
VNNUNVBININYIAY

10.6 The stakeholder’s feedback mechanisms are systematic and subjected to evaluation

and enhancement

Adsvauuvasunaiuaaulatiiauesestandussuulunis
Suteyaasviounduanglauladiudenmun saudsldieniunnuds
nalavesidinndnsani1sadne

FY1UUUE1529
A0TUNNUAZAIIZAITA
UV TR
http://g00.gl/YILsBN
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AUN 11
Output

Criterion 11

1. The quality of the graduates (such as pass rates, dropout rates, average time to

graduate, employability, etc.) is established, monitored and benchmarked; and the

programme should achieve the expected learning outcomes and satisfy the needs of

the stakeholders.

2. Research activities carried out by students are established, monitored and

benchmarked; and they should meet the needs of the stakeholders.

3. Satisfaction levels of staff, students, alumni, employers, etc. are established,

monitored and benchmarked; and that they are satisfied with the quality of the

programme and its graduates.

NANITUTEINUAULDY

(-4
LAEUN

AT UY

4

11.1 The pass rates and dropout rates are
established, monitored and benchmarked

for improvement [1]

11.2 The average time to graduate is
established, monitored and benchmarked

for improvement [1]

11.3 Employability of graduates is
established, monitored and benchmarked

for improvement [1]

11.4 The types and quantity of research
activities by students are established,
monitored and benchmarked for

improvement [2]

11.5 The satisfaction levels of stakeholders
are established, monitored and

benchmarked for improvement [3]

Overall opinion

60




NaNTISANIUNUAILLALS AUN 11

NaN15ALEUY FIUMSUANGIY
11.1 The pass rates and | In1stfiudeyadnsiniskiu n1snnesnuas http://g00.¢/BBN2Qi
dropout rates are nsaneenvestinAnwwadiliiinsiveyaun
established, monitored | &4, a5qeiuavdadimanenitenisimn
and benchmarked for
improvement
11.2 The average time SPUTIARAEYDINTANSINSANWIVDS http://g00.gl/BBn2Qi

to graduate is
established, monitored
and benchmarked for

improvement

[

tnfnwildgniiuwasduiindeyal’ uddalud

ANSAAUALU MUULNDNITHAIUN

11.3 Employability of
graduates is established,
monitored and
benchmarked for

improvement

Y ° o e Ao &
AMenNshaauyinvesn@nwfidsa
miﬁﬂmmﬂwé’ﬂqmﬂéﬁﬂLﬁwﬁa;ﬂa LA LEARS

Y & e v Y o aar a
Tiutawunldun1znsiaanuynnaleed
gnsMslanuiseansosas 81 aigaly

VNAVIMUAADUVBIAULIMINTTUANENT LD,

Futeyaniznsle
UMD ITUD
https://job.psu.ac.th/

r_summary58.asp

11.4 The types and
quantity of research
activities by students are
established, monitored
and benchmarked for

improvement

TassouihAnwmnlassnsfinssangsunis
Uselily nsiaaeu wazlvazuuu uwadaladinng
WULNINBUmesiiln InedtnAnwiunsdiuy
Iesudelassunidulgmaniusznosy
13 FlilassuiivnAnwundndiviisy
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naulandveusznaunis

Y

1981980 1ATI9UY
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UnAnwILSes N1sAnW
Fudrlunsiauen
NSIANTILBDARIN
aunutualaglygy

W3dalusea
http://g00.gl/fSv6Q8

PI9EDNNLNIDIDATT

lufisSvoaiva

http://g00.g/WOLOZ
X

11.5 The satisfaction
levels of stakeholders
are established,
monitored and

benchmarked for

fimsfivdeyaseiuanuiianelavesiiduld
drudeunsdnfedeyaantudinidnss
Msfinwanudngns widtldinnsinudeys

Y 1 Y1 I d‘ 1 Y a
Pngdmladmdsmu Jlidndn

F1utayan1IEAINI

walaveultinign

http://g00.gl/3cR1UL
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improvement

91371580 aou wardelifinstimuadmaneg

LVNDWRIUN

Pass Rates and Dropout Rates

% completed first degree in % droupout during
Size of "
Academic Year or o » 4" Year
Cohorts | 3 years | 4 years |>4 years| 1” Year|2 VYear|3 Year
&Beyond

2555 39 - 33% 33% 18% 5% 3% 8%
2556 37 - 51% 11% 22% 5% - 3%
2557 a1 - 24% 37% 5% 15% - 15%
2558 39 - 28% 44% 8% 8% - 3%
2559 33 - 36% 58% - 3% 3% -
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